Commission on Peace Officer Standards and Training
Commission Meeting/Public Hearing

AGENDA

July 27, 1978, 10 a.m. to 5 p.m. - Barcelona Room
July 28, 1978, 9 a.m. to 3 p. m. - Toledo Room
Sheraton Inn - Airport )

1590 Harbor Island Drive, San Diego

A, Open of Meeting ~ Introduction of Guests

B. Approval of Minutes of April 20-21, 1978 Meeting Action

C. Consent Calendar

Note: Consent Calendar items will be placed on the regular agenda
upon request by a Commissioner.

1, Financial Report - F. Y. 1977/78
Fiscal year financial report will be distributed at the meeting.
2, Report of final approval of F. Y. 1978/79 Budget
.- 3. Yearly Contract Report

A summary of all contract activity in which POST was
engaged during the past fiscal year,

4, Course Certification/Modification/Decertification Report

Since the April meeting, there have been 38 certifications,
6 modifications, and 14 decertifications.

5. Staff Organization and POST Objectives for 1978/79
This report contains organization charts reflecting administra-
tive budget reductions effective July 1, 1978. It also evaluates
staff objectives from 1977 and details staff objectives for 1978/79.
6. Commission Policy
This report details policy decisions made by the Commission
at a previous meeting. On approval, the following will become

a part of the Policy Manual:

. a, Basic Course Certification
‘”( b. Certification of Labor Negotiation Courses




Consent Calendar - cpnt. 2.

Y

7. Resolutions

a. Resolution of appreciation for Donald Mclntyre, City Manager
of Pasadena, for his four dedicated years as a POST
Commissioner.

b. Resolution of appreciation to retiring Assistant Director
Ed Toothman for his outstanding 11 years of service to
the Commission.

i

c. Resolution of appreciation to retiring State Senator Dennis
Carpenter for his exceptional legislative assistance to the
Commission.
8. Correspondence
D, Public Hearing Action
1, Definitions
To amend Section 1001 {d) and (v), definitions of ""Certified"
and "Approved'’ Course; subsequently modifying 1005 (g}, "Approved"
: Courses, and add new Section 1007, Standards for Approved Courses.
.'( : (Bulletin 78-11)
2. Proposal to re-establish citizenship as a Commission standard for
employment as a California peace officer.
Note: There will be a request to remove this item from the
agenda until the U. S. District Court, Los Angeles,
completes its review of California's peace officer ¥
citizenship laws.
3. Reserve Officer Standards
To set standards for reserve officers, effective January 1, 1979,
as required by Penal Code Statutes 830.6, 832, 13510 and others.
{Bulletin 78-10)
E. Aid to Local Government Reimbursement Action

Proposal and alternatives to increase salary reimbursernent level for
job-~specific and mandated courses, i.e., Basic, Advanced Officer,
Supervisory, and Management.

Advisory Committee

Committee Chairman Tielsch will report on his Committee's activities
and recommendations on: . Advanced Officer Training
. Others



Specialized Law Enforcement Committee

Committee Chairman Anthony will report on his Committee's
recommendations for continuance of the Public Hearing at the
Cctober Commission meeting.

POST Selection Standard -- Reading Skills Test

Alternatives for the implementation of Regulation 1002 (a)(7),
reading skills requirement.

Future Basic Training Committee

Committee Chairman Jackson will report on his Committee's meeting.

Legislative Review Committee

Committee Chairman Ellingwood will present his Committee's report.

Validation Committee Status Report

Committee Chairman Grogan will give a status report on the L.E, A. A,

funded Validation Project.

Approval of October 1978 Public Hearing Agenda

i. Travel Reimbursement Plan Revision
2. Technical Modifications of Regulations
Appeal

Professor Ian McAndrew, California State University, Sacramento,
will appear to appeal Executive Director's decision to deny course
certification, "Employee Relations in l.aw Enforcement'.

Contracts

1. CPOA Legislative Update Seminars and Legislative Manual
2. Executive Development Course renewal -- Tom Anderson
3. Management Course renewal -- C.5.U., Humboldt

4. Management Course renewal ~- San Jose State

5. Management Course renewal -- C.S. U., Northridge

6. Management Course -- C.S.U., Long Beach

7. Revision of C, 8. T.L Contract

8. Law Enforcement Report Writing Course - Bruce Clson

Appointment of Budget Review Committee and Set Meeting Date

for Mid-August

Election of Vice-Chairman

Action

Action

Action

Action

Action

Action



Old/New Business

1. Police Vehicle Accident Study Report
a. Driver Training Allocation

2. Implementation of Revised Basic Course (BCEE)
Dates of Future Meetings/Hearings

October 19-20, (proposed) Eureka Inn, Eureka, California
January 18-19, Southern California :

April 19-20, Northern California

July 26-27, Southern California

October 18-19, Northern California

Adjournment




State of California
Department of Justice

‘., COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
MINUTES
April 20-21, 1978
Cakland Hilton Inn
The meeting was called to order at 10 a. m. by Chairman Sporrer.

A guorum was present.

Commissioners present:

Louis L. Sporrer - Chairman

William J. Anthony - Commissioner

Brad Gates - Commissioner

Robert F. Grogan - Commissioner

Kay Holloway - Commissioner

Jacob J. Jackson - Commissicner

William B. Kolender -~ Commissioner (4/20 only)

Edwin R, McCauley - Commissioner

Donald F. Mclntyre - Vice-Chairman (4/20 only)
. Nathaniel Trives - Commissioner
‘ Herbert E. Ellingwood - Representative of the Attorney General

Advisory Committee Representative:

George P. Tielsch, Advisory Committee Chairman and representative
of the California Police Chiefs' Association, present April 21.

Staff present:

William R. Garlington - Executive Director
David Y. Allan - Bureau Chief, Management Services
Glen E, Fine - Bureau Chief, Special Projects
Bradley W. Koch - Director, Standards and Training
Otto H. Saltenberger - Director, Administration
Harold L. Snow - Special Assistant, Executive Director's Office
Gerald E. Townsend - Directer, Executive Office
George W. Williams - Bureau Chief, Administration
Imogene Kauffman - Executive Secretary
Visitors:
Fred E. Allen - Butte Center
[. Chuck Anderson - Central Coast Counties Police Academy
Neil L. Andre - San Pablo Police Reserve
Glen D, Barnett - Southern Pacific Police

J. Barney - Sr. Special Investigator, D. M.V,




Vigitors - Cont.

Frank Benaderet
Richard Bendel

Nick Bennett

Bruce Bickle

Rober Binkley
Robert D. Bryn

R. W. Cain

J. Patrick Carter
Charles H, Chapman
Leslie A, Clark

Judge George Crawford

P, N. Curtin
Paul D'Andrea
Harry C. Dano
Dick Diltz

Ed Doonan

Keith Emerson
Albert W. Errick
Jon A.Fasana
Robert C, Fox
Dennis Garton
Cliff Gerst

Jerry G. Gilliam
Robert L. Grate

Wm. J. Gregoire, Jr.

Andy Grimes

Ron Hedberg
Dennis Hendrickson
John Holmes

W. A. Hopper
Herbert B. Hoover
Tim Huff

A, V., lannarelli
Henry W. Ingwersen
Charles Iverson
Thomas Jay

Peter Jensen
Gerald J, Johnson
Richard Klapp

J. S. Kruger
Arthur G. LeBlanc
Jim L.enzen

John MaclIntyre.
Owen McGuigan
Gilbert Magness
John F. Mahon
Eugene L., Majors
Donald E. Moura
Bruce Nelson
Guillermo O'Lea
Martin J. Mayer

San Rafael Police Department

Manager, D. M. V.

Broadmoor Police Department

Manteca Police Department

Lieutenant, Redwood City Police Department
Ohlone College

Captain, Alameda County Sheriff's Department
Atchison, Topeka & Santa Fe Railway Co,
Marshal, Stanislaus County

Sacramento Training Center

Retired, San Diego

South Pasadena Police Department
Department of A. B, C,

Lafayette

Department of Forestry

Sacramento Sheriff's Department

San Diego Police Academy

Santa Cruz County Sheriff's Department
South Pasadena Police Department’
Department of A.B. C.

Colma Police Department

San Carlos Police Department

Southern Pacific Police

Solano County Marshal's Office

San Bernardino County Marshal's Office
Fairfax Police Department

Manteca Police Department

U. C. Berkeley Police Department

Chief, Division of Compliance, D. M. V.
Chabot College

Department of Justice

California Division of Forestry

Lieutenant, Cal. State - Hayward, Police Dept.
San Rafael Police Department

Contra Costa County Marshal's Office

Ohlone College

Assembly Criminal Justice Committee _
Chief, Personnel Utilization, Parks & Recreation
Lieutenant, San Francisco Police Department
Training Officer, Parks and Recreation
Chief of Police, Coronado Police Department
QOakland Police Department

‘Marshal, Ventura County

San Carlos Police Department
Sacramento Sheriff's Department
Marshal, Los Angeles County

San Bernardino Sheriff's Department
Criminal Justice Resource System
E1l Cerrito Police Department
Salinas Police Department

- League of California Cities



Visitors - cont,

Alex Pantaleon i
David B, Parker
R. C. Randolph
Thomas ¢, Reese,
Lee Reynolds

Ear] Sargent
Roland Schaffe r
James Shannon

G. R, Sherman
Bob Shusta

J, Winston Silva
Rich Silverman
Bruce Simpson
Tom Sims -

Kip Skidmore
Donald R, Spencer
Wm. A, Thompson
John Thomassgen
Walt Tidwel]l

Bill Venciii

Mike Weymouth
Jim Wictum
Richard G, Williams
Fred Woods

Ralph H, Woadwo rth

Opening of Meetin

3.

~ Rio Hondg College ang CAAJE Representative
~ College of Seqguoiasg

- Marshal, San Bernardine County

- Sergeant, Daly City Police Department

- Union Pacific Railreoag

- Training Manager, Concord Police Department

~ Chancellop!'s Office, California Community Colleges
- Concord Police Resgerve Association

- Deputy, Sants Cruz Sheriffrg Department

- East Bay Regional Park District

- Management and Manpowe:cj Services, D, O.J.

- Lieutenant, CHP Academy
- Peralta College

- Peraijta College

~ Californja District Attorney
~ Concord Police Reserves

- Contra Costa Sheriff's Department

- Inspecto r, Fish ang Game

- San Bernardine County Sheriff o Department

- Undersheriff, Stanislaus County Sheriff'g Dept,
- Riverside County Sheriffrg Department

Inve stigators Assp,

A, P g g - Introduction of Guestg

Recently appointed Commtsswner, Nathanje] Trives, was introduced,
Commissioner Trives ig an associate brofessor, Criminal Justice
-Department, Cal State University, Los Angeles, and a Santa Monica

B,

C,

Consent Calendar
2260t Calendar

City Councilman,

Approval of Minutesg of Januar 16-20, 1978 Meetin

MO TION - Ellingwood, second - Jackson, carried unan-
itmously for approval of the minutes ag Presented,

1. Financial Report - 3p4d Quarter ¥, v, 1977/78

Report, “"Analysis of Change in Peace Officer Training Fundn,
is Attachment " A of these minutes, '

2. Course Certification/Modification/Decertification Report

Report is Attachment "B' of thega Mminutes,



Consent Calendar - cont.

® .

Commission Policy

Details policy decisions made by Commission at its last meeting,

MOTION - Grogan, second - Holloway, motion carried
for approval of the consent calendar.

D, Public Hearings

1.

Public Hearing on POST Professional Certificates

No person in the audience desired to discuss this matter. The
Commission then took action which approved without change the
Public Hearing proposal listed below:

MO TION - Ellingwood, second - Kolender, carried unanimously:

a.

Amend Regulation 1011 {b) to provide that professional
certificates be awards for achievement and subjec to
cancellation only if they are obtained through misrepre-
sentation, fraud, or issuance due to administrative error.

Amend Commission Procedure F«3 to implement the
change in Regulation 1011 (b). Amendment to become

effective July 1, 1978.

Public Hearing 'on POST Supervisory Certificate

After discussion by persons in the audience, the following acticn
was taken which approved without change the Public Hearing
proposal listed below:

MOTION - Gates, second - Trives, carried unanimously:

a.

Amend Regulation 1001 to change the definition of "First-
Level Supervisory Position' as follows:

(i} '"First-Level Supervisory Position'' is a position above
operational level for which commensurate pay is
authorized, occupied by an officer who, in the up-
ward chain of command, principally is responsible for
the direct supervision of employees of a department
or is subject to assignment of such responsibilities
and most commonly is the rank of sergeant.

Amend Regulation 1011 (¢} to provide a professional
certificate for qualified supervisors.



Public Hearings - cont.

.

c. Amend Regulation 1011 (e) as follows:

Prior to the issuance of a Basic Certificate by the
Commission, the department head shall attest that the
officer for whom the certificate is being sought has com-~
pleted a period of satisfactory service of not less than 12

months,

This requirement shall apply also to an officer who

enters a department laterally.

d. Amend Commission Procedure F-1 to implement the change
in Regulation 1011 {¢) as follows:

1-8 The Supervisory Certificate: In addition to the require-
ments set forth in paragraphs 1-2 and 1-3, the follow-
ing are required for the award of the Supervisory
Certificate:

a.

b.

Shall possess or be eligible to possess the
Intermediate Certificate.

Shall have been awarded an associate degree or

no less than 60 college semester units at an accredited
college as defined in Section 1001 (a) of the
Regulations,

Shall have completed satisfactorily the Supervisory
Course or its equivalent as provided in Section 1008
of the Regulations.

Currently and for a period of two years shall have
served satisfactorily as a supervisor as defined

in Section 1001 (d) of the Regulations. The required
experience shall have been acquired within five
years prior to date of application.

The Supervisory Certificate shall include the
applicant's name, official title and name of his/her
jurisdiction.

3, Public Hearing on Revision of Basic Training Requirements

After discussion by persons in the audience, the following action

was taken:

MO TICON - Jackson, second - Holloway, carried unanimously
to adopt the proposed Commission Procedure D-1 which will
expand curriculum requirements and establish a minimum
400-hour Basic Course.

(Note: Same as original Public Hearing proposal.)



Public Hearings - cont.

MOTION - Gates, second - Jackson, motion carried

(Noes: Holloway and Mc Cauley) to adopt the following proposed
policy change regarding certification of basic academies:
{Note: Change from original Public Hearing proposal,)

Continue to certify the entire course, but issue a policy
statement clarifying the Commission's position regarding
certification. This would put the Commission on record re-
garding its intent and preclude misunderstanding by academy
directors. The policy statement would read as follows:

"When the Commmission certifies presentations of the Basic
Course, the act of certification means:

1. The Commission has been assured that facilities,
instructional staff, and course management are adeqguate,.

2. The Commission has been assured that at least the
minimum curriculum content and hours of instruction
{Section D-~1, POST Administrative Manual) will be
presented in the Basic Course,

3. Agreement exists that the Commission will monitor pre-
sentations in order to assure conformance of its minimum
standard and to maintain quality control,

"Certification does not imply the Commission has adopted any
locally required training subjects as state-level requirements,
nor does the Commission take responsibility for the adverse
impact of any locally required subject matter."

MOTION - Holloway, second ~ Gates, carried unanimously
for adoption of the Consortium Committee's proposal that
the adopted changes become effective July 1, 1978.

4. Public Hearing on Specialized Law Enforcement Certification Program

After extended discussion by persons in the audience, the
Commission took the following action to extend completion of the
Public Hearing until October,

MO TION - Anthony, second - Kolender, carried unanimously
there be appointed a '"Specialized Law Enforcement Committee"
to study the Specialized Program; to work with the Advisory
Committee and refurn with a report to the Commission at the
October meeting. Until that time, the Specialized Law Enforce-
ment Certification Program shall remain status quo, including
the moratorium on new agency entry.



Public Hearings - cont.

. Chairman Sporrer appointed the following Commissioners to
serve on the Specialized Law Enforcement Committee:

William Anthony - Chairman
Brad Gates - Member
Nathaniel Trives - - Member

Advisory Committee Chairman Tielsch appointed the
following members to serve:

Wayne Caldwell

Specialized Law Enforcement
Representative

WPOA Representative

State Sheriffs' Assoc., Representative

CHP Representative

Roberta Doran
James Grant
Larry Watkins

E. Selection Standards Validation Committee

Commissioner Grogan, Chairman of the Selection Standards Validation
Committee reported on the results of the March 23 meeting.

MO TION - Grogan, second Holloway, carried unanimously
for adoption of the Validation Committee recommendations
. from the March 23 meeting, as follows:

1. The Commission authorize the Committee to review and
approve grant project progress reports in order to
avoid calling special Commission meetings.

2. The Commission approve the following as research priorities
for the grant project:

a. Validate physical ability and physical performance
requirements which may incorporate height and
weight, and

b. Validate written test for entry level which would
include reading and writing skills testing.

MO TION - Grogan, second - Anthony, carried unanimously
for approval of the LEAA request that POST submit application
to augment the grant in order to provide for monies to prepare
written documents which will enable other states to make use
of the research.
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Selection Standards Validation Committee - cont.

In response to the LEAA request that POST consider submitting
application for grant funds to test a model designed to enable
projections of future criminal justice manpower requirements:

MOTION - Grogan, second - Kolender, carried unanimously
that POST take on no further programs at this time,

Advisory Committee

Advisory Committee Chairman Tielsch reported on his Committee's
recommendations for reserve Officer standards for the July Public

Hearing, List of recommendations is Attachment ""C" of these
minutes.

MOTION - Gates, second - Grogan, carried unanimously
that the POST Advisory Committee and Chairman Tielsch

be commended for the excellence of the research and report
on reserve officer standards. The report addressed in-depth
recommendations on:

Training standards for reserve levels I, II, and III;

a

b. Definition of "working alone', "immediate supervision',
"prevention and detection of crime and the general enforce-
ment of laws'; ""limited function'; and peace officers
possessing a Basic Certificate.

c. Certificates

d. Selection standards.

Commissioner Jackson stated, due to his concern with the rationale of
the Advisory Committee having recommended dual standards of training
for a reserve working alone, he mailed a questionnaire to all chiefs

and sheriffs in California. 239 responses were received to the questions:

] Reserves should receive the same training as regular

peace OffiCe@TS + v v v v i v b v it e e e e e e e 79%
® Reserves should receive more training than regular

Peace officers . . . . v v i i L e e e e e e e e 0
° Reserves should receive less training than regular

peace officers . . . . . v i i i i i e e e e e 21%

Jack Pearson, President of PORAC, addressed the Commission in support
of 400-hour basic training requirement for level I reserves.




Advisory Committee - cont.

. Art LeBlanc, Chief of Police of Coronodo Police Department, representing
the San Diego Chiefs and Sheriffs Association, addressed the Commission
in opposition to a 400-hour training requirement for reserves.

MOTION - McCauley, second - Holloway, the Commission accept
the report of the Advisory Committee and use it as the basis for
the July Public Hearing. Question not called.

SUBSTITUTE MOTION - Gates, second ~ Jackson, carried
unanimously that the Commission accept the report and
recommendations submitted by the POST Advisory Committee.
The report will be presented as one alternative for the Public
Hearing in July; staff is to develop an alternative proposal
providing that the training standards for level I reserves be
the same as required for regular officers, and background
investigation and medical screening requirements be the same
as for regular officers.

The Chairman gave informal direction that staff prepare and send out a
questinnaire to the field requesting input on the following controversial

issues:
. a. Training requirement for the level I reserves.
b, Background investigation requirement.

c. Medical Requirement.

G. Legislative Review Committee

Herb Ellingwood, Chairman of the Legislative Review Committee,
presented the following legislation for Commission action:

1. Proposed Legislative Resolution - Role of POST

MOTION - McCauley, second - Gates, carried unanimously
to oppose the "Role of POST" Resolution.

2. Proposed Legislation - Tear Gas Training for Private Security
and Citizens (8.B. 1931)

MOTION - Ellingwood, second - Grogan, carried unanimously
that the proposed legislation, S.B. 1931, be referred to
interim study.

. (It is planned that S. B. 1931 would be amended to deal with the
problems of transferring the authority for private security
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Legislative Review Committee - cont,

training standards from POST and/or Department of Consumer
Affairs to the Department of Justice, and amend P, C. Section
12403.7 by removing POST and giving sole authority to

D.O.J. for tear gas for citizens. )}

Proposed Legislation - Corrections Commission

MOTION - Ellingwood, second - Trives, motion carried
{(No - McCauley) there should be a Corrections Commission
and the POST Commission would support the concept but
would oppose any dilution of the POTF,

Proposed Definitions - Course Approval for Certification

MOTION - Ellingwood, second - Grogan, carried unanimously '
to approve for the July 1978 Public Hearing the proposed J
regulation and procedure changes concerning definitions for
approved and certified courses, and consolidation of curriculum
standards pursuant to legislative training mandates.

Citizenship Standard

MOTION - Ellingwood, second - Gates, carried unanimously,

as upheld by the U. 3. Supreme Court in Foley vs. New York

State on 3-23-78, there be a citizenship entry requirement for
peace officers; to approve for the July 1978 Public Hearing a -
citizenship requirement as a POST standard.

Status of Legislation
The Status of Legislation for 1978 Report is made Attachment ''D",

Proposed Change in Board of Corrections Regulation 1020
Concerning Jail Operations Training.

MOTION -« Ellingwood, second - Gates, carried unanimously

to endorse the proposed changes in Corrections Regulation

1020 to upgrade jail operations training standard to increase
training hours from 40 to 80 and reduce the time period required
for successful completion of the course from one year to

90 days.

H, Driver Training Status Report

Dave Allan, Bureau Chief, Center for Police Management, presented
an update of the Driver Training Study.
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Driver Training Status Report - cont.

MOTION - McCauley, second - Grogan, carried unanimously
to conclude the present Police Vehicle Accident Study and
present a final report of findings to the Senate Finance
Committee. ‘

At the direction of the Chairman, staff is to initiate these procedures:

1. Adjust the curriculum in present driver training courses,
through POST Special Problem Solving Seminars, in response
to the accident problem identified in the current study.

2. Initiate a separate study in the largest departments over a
five -year period to provide sufficient accident data collection
for conclusive results. Solicit the cooperation of Los Angeles
Police Department, Los Angeles Sheriff's Department, San
Francisco Police Department, San Diego Police Department,
San Diego Sheriff's Department, and Oakland Police Department.

3. As a separate study, examine the possibility of developing an
accident liability prediction equation based on selection criteria
resulting from background investigations and officer activity
and field experience in the Los Angeles Sheriff's Department.

Subcommittee on Future Basic Training

Jake Jackson, Chairman of the Task Force to Study Fufure Basic
Training Requirements, reported on the meeting held March 21, 1978,
Arguments in favor of and against pre-employment basic training were
enumerated. Alternatives were defined. Discussion was held on the
work plan of the Task Force. There was consensus task force members
would contact the groups they represent for input at the next meeting on
April 26 at POST headquarters.

MOTION - Jackson, second - McCauley, carried unanimously
for approval of the minutes of the March 21, 1978, meeting

of the Subcommittee on Future Basic Training.

Approval of Public Hearing Agenda, July 27, 1978

Definitions: "Course Approval' and "Course Certification' were
approved under Agenda Item G, Legislative Committee action, to go to
Public Hearing July 27, 1978,

Two issues were held over for a Public Hearing in October:

. Technical Modification of Commission Regulations
° Travel Reimbursement Plan Revision.
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K. Imple mentation of the POST Revised Supervisory and Management Courses

° -
MOTION - Grogan, second - Holloway, motion carried
{(Noes: Anthony and Jackson) to approve the following

staff recommendations:

1. Establish January 1, 1979, as the date specific for
implementating the revised performance objective
Supervisory and Management Courses.

2. Continue the '"dual track' method to January 1, 1979,
until all presenters have implemented the revised
training program.

3. Establish 100 hours as the maximum reimbursement for
the Management Course with a view towards reducing
the maximum to B0 hours when all presenters have
converted to performance objectives (until January 1,
%}. At that time go back to a maximum of 80 hours,
/

4, Establish 80 hours as the maximum reimbursement for
the Supervisory Course after January 1, 1979.

. L. Old/New Business
1. Spanish Course Reimbursement

MOTION - Trives, second - Grogan, motion carried (no - Sporrer)
for approval of the following staff recommendation:

For the ""Spanish for Peace Qfficers' Course only, allow
agencies to receive tuition reimbursement for officers attend-
ing off-duty when the training takes place at a department
facility and the trainee successfully completes the course.

2. Advanced Officer Course

MOTION - McCauley, second - Gates, carried unanimously
for approval of the staff recommendation:

To provide adequate fiscal control and to revise and update the
Advanced Officer Course, it is recotnmended the following points
be provided to the Advisory Committee for review and their
recommendations for Commission consideration at the July
Commissjon meeting:

. 1. Approve, for the October 1978 Public Hearing, proposed
changes concerning the Advanced Officer Course,.
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Advanced Cfficer Course - cont.

2.,

Consider adoption of policies regarding certification of the
Advanced Officer Course:

=

Allow flexibility in curriculum content to meet local
training needs.

Allow attendance by all members of a department.
Consider mandating attendance by all members of the
department once every four years.

Allow attendance as often as deemed necessary.

Discontinue salary reimbursement for the Course and
provide reimbursement under Plan IV.

Continue the 20-hour minimum and limit maximum
out-of-pocket reimbursement to 40 hours each year.

Short training sessions prior to personnel going on
watch or shift {(roll call) will not be certified as
Advanced Officer training.

Continue to allow the requirements of the Course to
be met by satisfactory completion of any technical
course of 20 or more hours.

Eliminate the required course content as specified in
Commission Procedure D-2, 2-3,

In order to provide sufficient time to prepare and implement
the proposed policy changes, it is recommended any changes
in the program become effective July 1, 1979,

3. Word Processing'- Lease/Purchase Contract: °

MOTION - Grogan, second - McCauley, carried unanimously
for approval of lease extension with Wang Laboratories, Inc. in
order to maintain the continuity of the selected word processing
equipment during the current year (6 months) at a cost not to
exceed $7, 840. 80,

It is anticipated no more than $2,613, 60 will be expended in the
current contract, and any lease costs will be credited against
the purchase price.



.

14,

4, C.S8.U., Humboldt, Contract Amendment

MOTION - Grogan, second - Anthony, carried unanimously
for approval of amending the Interagency Agreement between
C.S.U., Humboldt, and POST by increasing the Management
Course presentations from three to four at an increased
cost of $6, 336,55, to be presented April 4, 1978 through
April 14, 1978,

M, Dates of Future Meetings

Meeting /Public Hearing, July 27-28, 1978, San Diego

Meeting /Public Hearing, October 19-20, 1978. Location to be
announced.

N. Adjournment

b

o o
Imogene Kauffman

Executive Secretary



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
ANALYSIS OF CHANGE IN

PEACE OFFICER TRAINING FUND

Accumilated Resources July 1, 1977 $3,476,711.00
Revenue July 1, 1977 through
March 31, 1978 9,631,548.25
Total Resources $13,108,259,25
Expenditures
Administrative Costs $1,775,443.21

Aid to Local Governments
Reimbursement for training

claims received $6,566,852.44
Letters of Agreement 22,518.72
Contractual Services 493,484.82
Total Aid to Local Governments $7,082,855.98
Total Expenditures $8,858,299.19
. Resources March 31, 1978 $4,249,960.06

Projected Accumulated Resources June 30, 1978

Per 1977-78 Budget ' $2,798,487.00
Less: I.Irxierésthnatim of

Aid to L[ocal Government Reimbursements 1976-77 F.Y, 315,000.00

Aid to Local Government Reimbursements 1977-78 F.Y. 750,000.00
Revised Accumulated Resources June 30, 1978 $1,733,487.00

Attachment "A"



Course Certification/Modification/Decertification Report

Commission Meeting

April 20-21, 1978

The following courses have been certified, modified or decertified since the
January 26-27, 1978, Commission Meeting.

Course Title

Complaint Dispatcher

Security Guard
Baton Training

Criminal InvestigationII

Law Enforcement Self

‘Defense and Arrest
Techniques Instructor Course

PR-24 Baton Instructor's
Course

Complaint Dispatcher

Advanced Driver
Training

Calif., Crime
Prevention Inst,

Stress Management for
Criminal Justice Personnel

Homicide Investigation
POST Management Course

POST Management Course

Defensive Tactics for
Instructors

CERTIFIED

Presenter

College of SanMateo

Martinez Adult School

L. A.Co. Sheriff's
Department

¥FBI, SanFrancisco

Rio Hondo College

Criminal Justice
Education and Trng.

Course

Catego ry

Technical

Special

'I"echnical

Technical

Technical

Technical

Resource System (CJRS)

Annual Law Enforce-
ment Refresher Course
(ALERC)

Loss Prevention,
Inc.

U.C., Santa Cruz

CSU, SanJose
CSU, SanJose

Intergovernmental
Training and Devel-
opment Center

C. J. Education &

Trng. Resource
System {CJRS)

Technical

Technical
Executive
Seminar
Technical
Management

Management

Technical

Reimbursement
Plan

1I

N/A

IV

v

Iv

II

Iv

111

Iv

Attachment "' B



Course Report - cont.

Course Title

Special Problems
in Jail Custody

Certification period extended to 5-1-78 (from 2-18-78).

Firearms Instructors

Course

MODIFIED
Presenter

CSU, San Jose

¥FBI, San Francisco

Category

Technical

Technical

Course expanded to 80 hours (from 35 to 48 hours).

Advanced Officer
Course

C. J. Education &
Training Resource
System {(CJRS)

12 additional presantations requested.

Techniques of Teaching
Criminal Justice Role Trng.

Emergency Care &
Cardiopulmonary

Resuscitation Instructors

Role of Management

& Labor in Developing

Contract Agreements
Jail Management

Jail Operations
Criminal Justice
Role Training

Crisis Intervention

Community-Police
Relations

DECERTIFIED

Santa Clara Valley
C. J. Trng. Center

Santa Clara Valley
C. J. Trng. Center

CSU, Humboldt

Santa Rosa Center

San Joaguin
Co. Sheriff's Dept.

Modesto Regional
C. J. Trng. Center

Law Enforcement
Trng. & Research

East Los Angeles
College

A, 0O,

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Reimbursement
Plan

11t

Iv

II

v

v

III

v

N/ A

II

III

v



Commission on Peace Officer Standards and Training

ADVISORY COMMITTEE'S PROPOSAL FOR JULY 1978 PUBLIC
HEARING ON RESERVE QFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours
of classroom instruction to include first aid,
CPR, and the role of the backup officer. (80
hours total}

Level I Reserve: a. Two part requirement: (1) 200-hour course
prescribed by POST and (2) 200 hours of
structured field training using the POST
Field Training Manual as a suggested
guide. Or,

b. Completion of regular basic course.” (In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code regquires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this

State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer..."

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation...®

Attachment "C"



Section 1031. "In any instance in which, after the effective date of

this section, members of a class of pubtlic officers or employees are
first declared by law to be peace officers or to have the powers of

peace officers, each member of such class must meet at least the
following minimum standards:

————
O O
s S s

(e)
(£}

Be a citizen of the United States;

Be at least 18 years of age;

Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record;
Be of good moral character, as determined by a thorough back-
ground investigation;

Be a high school graduate or pass the General Education
Development test indicating high school graduation level;

Be found, after examination by a licensed physician and
surgeon, to be free from any physical, emotional, or mental

‘condition which might adversely affect his exercise of the

powers of a peace officer."

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

. Eligibility: ’ Only reserve officers qualified for Level I

assignment will be eligible for award of a
professional reserve officer certificate.

Requirements: Completion of Level I training requirement

(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.

Requirements for_ Satisfaction of all certificate require-
Grandfathered Reserves: ments with recognition of previous training

Title:

. . Type:

and experience.

Distinctively labeled as "Reserve Officer
Certificate."

One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).



. Renewal:

Fees:

DEFINITIONS

Lifetime unless recalled for error/fraud.

No fee should be charged.

The following are proposed working definitions of terminology used in PC 832.6.

"working alone":

"prevention and detection
of crime and the general
enforcement of laws:

"jmmediate supervision"
(refers to a Level II
reserve only):

"field training prbgram
approved by POST" (refers

to Level II reserve only):

This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions. This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

This refers to a Level I or Level II reserve
assigned to:

0o investigation of crimes, or

o assigned to patrol a geographic area and

0 respond to handle personally the fulj
range of citizen requests for police
services and

o take enforcement action on the full
range of law violations for which the
reserve's department has enforcement
responsibility.

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after
the outline for the regular POST field
training program, and will include but is
not limited to the following subjects:
Officer Survival, Weaponless Defense and
Baton, Police Community Relations, Car
Stops, Traffic Control, Crime Scene Proce-
dures, Radio and Telecommunications, Role of
the Backup Officer, Booking Procedures, Note
Taking, Shotgun, and Crowd Control.



“peace offi
basic certi

n1imited function”
1 111 reserve only):

to Leve

cer possessing a
ficate":

(refers

This refers to a regular officer and pre-
cludes 3 Level 11 reserve From working under

the sypervision of another reserve, unless

that reserve possesses 3 regular Basic
certificate awarded while he was 2 reqular

officer.

The language of 1aw——“Dep1oyed only in such

1imited functions as would not usually
require genera1 1aw enforcement powWers. ..




Bill Number

ACR 124
(Mori)

5B 236
{zenovich)

SB 418
{Beht}

AB 1068
{(Fazio)

SB 1244
{Zenowich)

5B 1502
(Alquist)

58 1759
{Robbins)

SB 1808
{Vicencia}

B 1853
{Dunlap)

AB 1902
{Knox)

5B 1927
{P. Carpenter)

58 1931
{Beverly)

AR 1987
(Vasconcellos)

SB 1995
{Zenovich)

AB 2254
{Boatwright)

KB 2491
(Antonovich)

AS 2664
{Fenton)}

AB 2802
(Chimbole)

AR 2900
{Fenton)

AB 2909
{Bates)

AB 2913
(Kapiloff)

AR 2915
{Kapiloff)

AB 2971
(Levine)

Effective 4-21-78

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

SEATUS OF LEGISELATIOR FOR

1978 ~ (ACTIVE)

Subject

Narcotic Training for Peoace
OEfficers: PCP

Polygtaph Examiners

Medical Records: Waiver

Administrative Adjudication
of Vehicle Code Violations

Correctional OFfficers:
County Jails

Peace Officers: Airport
Security, FOST Reimbursement

Reserve Peace Officers:
huthority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

D.A.'s Investigators:
POST Reimbursement

Peace Dfficer Certification
{Same as AR 1603)

Tear Gas Training for Citizens:
Removes POST

Community Colleye Out of
District Cost for POST
Courses

Peace Officers: Felons
Exempts persons holding
Certificate of Rehabilitation

D.A, & Public Defender's
Training
Appropriation from P,O,T.F.

Reguired Child Abuse & MNeglect
Training: POST

Requires POST Testing for
Basic Course
Training standards: Local
Detention Facilities:

POST

POST Certification Program

Victims of Crimes: Required
Tralning: POST
First Aid Training: Peace

CGfficers, Basic Training,
3-year CPR refresher

Arrest and Firearms Training:
Deletées one year

California Crime Resistance
Task Force

POST
Position

Approve

Qppose

Watch and oppose,
if waiver delcted

Watch
Seek Amendments

Uppoesa, unless

amended

No position, if
pucpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions
Approve, suggest
inclusion of non-
credit courses

Oppose
Qppose
Interim study

No Position

Oppose

Oppose, uvnless

amnended

Approve in principle,
prefer legislative
resolution

Qppote

Approve

Oppose

Approve in principle,
prefer legislative
cesolution

Approve

Cppose

Oppose to the
provision which
duplicates POST's
training

Status
A.C.J. Committee
Assembly Committee
on Labor, Employment,

and Consumer Affairs

Assembly Health
Committee

Senate Judiciary Conm.
Hearing date 4-4-78

To third reading before
hssembly

Senzte Judiciary Com.

Senate Judiciary Com.

Senate Judiciary Comn,.
Hearing date 4-25-78

Senate Education Com.

To Senate third reading
Senate Judiciary Com,
Senate Judiciary Con.
Hearing date 5-2-78
Chapter 32 ’

{Effective 3-9-78)

Not assigned to
committee yet

Assembly Ways & Means
Committee

Bearing date 4-5-718
Assembly Human
Resources Committee
A.C.J, Committee
Hearing date 4~10-78
A.C.J, Committee
Hearing date 4-17-78
A.C.J. Committee
Hearing date 5~8-~78
A.C.J, Committee
Hearing date 4-24-78

A,.C.J. Committee
Hearing date 4-24-78

A, C.J. Committee
Hearing date 4-24-78

A.C.J, Committes

Attachment "D"



Bill Number

ACA 63
(Stathan)

AB 81
(Chappie)

B 216
(Nejedly)

AB 1016
(Antonovich)

SB 1164
{Robdins)

SB 1189
(Nejedly)

SB 1436
{D. Carpenter)

5B 1498
(Presley)

SB 1508
{Holden)

5B 1513
(Johnson)

SB 1646
(Hoimdahl)

AB 2205
{Maddy)

AB 22313
(Hughes)

AB 2369
(Imbrecht/Ellis)

AB 2674
(Craven)

AR 2823
{Eilis)

AB 2916
{(Kapiloff)
AB 3215

AB 3226

Effective 4-4-78

COMMISSION ON PEACE DOFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1078 - (INFORMATIONAL)

Suhject
Governor: Appointments
Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Qfficers

Peace Officer Employer-Employce
Relations

Marshals: Appointment of Reserve
Officers

Records: Peace Officers

Toll Bridge Operators: Peace Officers

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Municipal Utility Districts: Peace
Officers and Reservoirs

Collection of Fines

Burglary Prevention: DOJ Pilot
Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Director §
Investigators of San Diego County
Department of Revenue § Recovery
as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Public Safety QOfficers: Confidential
Information

Peace Officer Powers: DOJ Agents §
District Attorncy's Investigators

Public Safety Qfficers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights

Status

Asscmbly Governmental
Organization Committee

Scnate Finance Committee
Held in Asscmbly Governmental
Organization Committee with-

out recommendation.

Senate Judiciary Committee
A.C.J. Committee

Passed Assembly
In Senate to unfinished
business

Senate Judiciary Committee
Hearing date 4-4-78

Senate Judiciary Committee
Senate passage refused
Reconsideration granted
Senate Public Employees

E Retirement Copmittce

Hearing date 4-3-78

Senate Judiciary Committee
Assembly Judiciary Committee

Assembly Ways & Means
Committee

Assenbly Governmental
Organization Cemmittec

Assenbly Criminal Justice
Committee
Hearing date 4-17-78

Assembly Criminal Justice
Committee
Hearing date 4-24-78

Assepbly Judiciary Coumittee
Hearing date 4-20-78

Assembly Criminal Justice
Committee

Assembly Public Employees
and Retirement Committee
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State of California
Department of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
MINUTES
April 20-21, 1978
QCakland Hilton Inn
The.meeting was called to order at 10 a. m. by Chairman Sporrer.

A quorum was present. -

Commissioners present;

Louis L. Sporrer - Chairman

William J. Anthony - Commissioner

Brad Gates - Commissioner

Robert F, Grogan - Commissioner

Kay Holloway ~ Commissioner

Jacob J. Jackson - Comrmissioner

William B. Kolender - Commissioner (4/20 only)
Edwin R, McCauley - Commissioner

Donald F. MclIntyre - Vice-Chairman (4/20 only)
Nathaniel Trives - Commissioner

Herbert E. Ellingwood - Representative of the Attorney General

Advisory Committee Representative:

George P, Tielsch, Advisory Committee Chairman and representative
of the California Police Chiefs' Association, present April 21,

Staff present;

William R. Garlington Executive Director

David Y. Allan - Bureau Chief, Management Services
Glen E., Fine - Bureau Chief, Special Projects
Bradley W. Koch - Director, Standards and Training
Otto H. Saltenberger -~ Director, Administration
Harold L. Snow - Special Assistant, Executive Director's Office
Gerald E. Townsend - Director, Executive Office
George W, Williams - Bureau Chief, Administration
Imogene Kauffman - Executive Secretary
Visitors:
Fred E. Allen - Butte Center
Chuck Apnderson - Central Coast Counties Police Academy
Neil L. Andre - 5an Pablo Police Reserve
Glen D. Barnett - Southern Pacific Police

J. Barney - Sr. Special Investigator, D. M., V.



——————————"

Visgitors - Cant.

Frank Benaderet
Richard Bendel

Nick Bennett

Bruce Bickle

Rober Binkley
Robert D. Bryn

R. W, Cain

J. Patrick Carter
Charles H. Chapman
Leslie A. Clark

Judge George Crawford

P. N. Curtin
Paul D'Andrea
Harry C. Dano
Dick Diltz

Ed Doonan

Keith Emerscn
Albert W. Errick
Jon A.Fasana
Robert C. Fox
Dennis Garton
Cliff Gerst
Jerry G. Gilliam
Robert L. Grate

Wm. J. Gregoire, Jr.

Andy Grimes

Ron Hedberg
Dennis Hendrickson
John Holmes

W. A, Hopper
Herbert B, Hoover
Tim Huff

A, V., Iannarelli
Henry W. Ingwersen
Charles lverson
Thomas Jay

Peter Jensen
Gerald J. Johnson
Richard Klapp

J, 8. Kruger
Arthur G, LeBlanc
Jim Lenzen

John Maclntyre
Owen McGuiga'n
Gilbert Magness
John F. Mahon
Eugene L.. Majors
Donald E. Moura
Bruce Nelson
Guillermo Q'Lea
Martin J. Mayer

-

2,

San Rafael Police Department

Manager, D. M. V.

Broadmoor Police Department
Manteca Police Department

Lieutenant, Redwood City Police Department

Ohlone College

Captain, Alameda County Sheriff's Department
Atchison, Topeka & Santa Fe Railway Co.

Marshal, Stanislaus County
Sacramento Training Center

Retired, San Diego

South Pasadena Police Department

Department of A.B. C.

Lafayette

Department of Forestry

Sacramento Sheriff's Department

San Diego Police Academy

Santa Cruz County Sheriff's Department
South Pasadena Police Department’

Department of A.B.C.
Colma Police Department

San Carlos Police Department

Southern Pacific Police

Solano County Marshal's Office

San Bernardino County Marshal's Office
Fairfax Police Department

Manteca Police Department

U. C. Berkeley Police Department
Chief, Division of Compliance, D. M.V,

Chabot College
Department of Justice

California Division of Forestry
Lieutenant, Cal. State - Hayward, Police Dept.

San Rafael Police Department

Contra Costa County Marshal's Office

Ohlone College

Assembly Criminal Justice Committee

Chief, Personnel Utilization,

Parks & Recreation

Lieutenant, San Francisco Police Departrment
Training Officer, Parks and Recreation
Chief of Police, Coronado Police Department

Oakland Police Department

Marshal, Ventura County

San Carlos Police Department

Sacramento Sheriff's Department

Marshal, Los Angeles County

San Bernardino Sheriff's Department
Criminal Justice Resource System
El Cerrito Police Department
Salinas Police Department

- League of California Cities

.}

o



Visitors - cont.

Alex Pantaleoni
David B, Parker
R. C, Randolph
Thomas G. Reese,
Lee Reynolds
Earl Sargent
Roland Schaffer
James Shannon

G. R, Sherman
Bob Shusta

J. Winston Silva
Rich Silverman
Bruce Simpson
Tom Sims

Kip Skidmore
Donald R. Spencer
Wm. A. Thompson
John Thomassen
Walt Tidwell

Bill Vencill

Mike Weymouth
Jim Wictum

Richard G. Williams

Fred Woods

Ralph H. Woodworth

Rio Hondo College and CAAJE Representative
College of Sequoias

Marshal, San Bernardino County

Sergeant, Daly City Police Department

East Bay Regional Park District

Sergeant, Oakland Police Department

East Bay Regional Park District

Captain, San Francisco Police Department
Union Pacific Railroad

Training Manager, Concord Police Department
Chancellor's Office, California Community Colleges
Concord Police Reserve Agsociation

Deputy, Santa Cruz Sheriff's Department

East Bay Regional Park District

Management and Manpower Services, D.O.7J.
Lieutenant, CHP Academy

Peralta College

Peralta College

California District Attorney Investigators Assn.
Concord Police Reserves

Contra Costa Sheriff's Department

Inspector, Fish and Game

San Bernardino County Sheriff's Department
Undersheriff, Stanislaus County Sheriff's Dept.
Riverside County Sheriff's Department

Opening of Meeting - Introduction of Guests

Recently appointed Commissioner, Nathaniel Trives, was introduced.
Commissioner Trives is an associate professor, Criminal Justice
Department, Cal State University, Los Angeles, and a Santa Mor}ica

City Councilman.

Approval of Minutes of January 19-20, 1978, Meeting

MOTION - Ellingwood, second - Jackson, carried unan-
imously for approval of the minutes as presented.

Consent Calendar

1. Financial Report - 3rd Quarter F.Y. 1977/78

Report, '"Analysis of Change in Peace Officer Training Fund",
is Attachmenat ""A" of these minutes,

2. Course Certification/Modification/Decertification Report

Report is Attachment "B" of these minutes.




Consent Calendar - cont.
3. Commission Policy
Details policy decisions made by Commission at its last meeting.

MOTION - Grogan, second ~ Holloway, motion carried
for approval of the consent calendar,

D. Public Hearings

1. Public Hearing on POST Professional Certificates

No person in the audience desired to discuss this matter. The
Commission then took action which approved without change the
Public Hearing proposal listed below:

MOTION - Ellingwood, second - Kolender, carried unanimously:

a. Amend Regulation 1011 (b) to provide that professional
certificates be awards for achievement and subjec to
cancellation only if they are obtained through misrepre-
gsentation, fraud, or issuance due to administrative error.

b. Amend Commission Procedure F=3 to implement the
change in Regulation 1011 {(b). Amendment to become
effective July 1, 1978.

2. Public Hearing on POST Supervisory Certificate

After discussion by persons in the audience, the following action
was taken which approved without change the Public Hearing
proposal listed below:

MOTION - Gates, second - Trives, carried unanimously:

a.  Amend Regulation 1001 to change the definition of "First-
Level Supervisory Position' as follows:

(i) "First-Level Supervisory Position'" is a position above
operational level for which commensurate pay is
authorized, occupied by an officer who, in the up-
ward chain of command, principally is responsible for
the direct supervision of employees of a department
or is subject to assignment of such responsibilities
and most commonly is the rank of sergeant.

b. Amend Regulation 1011 (c) to provide a professional

certificate for qualified supervisors.
Fd




®

Public Hearings - cont.

3.

c. Amend Regulation 1011 (e} as follows:

Prior to the issuance of a Basic Certificate by the
Commission, the department head shall attest that the
officer for whom the certificate is being sought has com-
pleted a period of satisfactory service of not less than 12
months. This requirement shall apply also to an officer who
enters a department laterally.

d. Amend Commission Procedure F-1 to implement the change
in Regulation 1011 (¢} as follows:

1-8 The Supervisory Certificate: In addition to the require -
ments set forth in paragraphs 1-2 and 1-3, the follow-
ing are required for the award of the Supervisory
Certificate:

a. Shall possess or be eligible to possess the
Intermediate Certificate.

b. Shall have been awarded an associate degree or
no less than 60 college semester units at an accredited
college as defined in Section 1001 (a) of the
Regulations.

c. Shall have completed satisfactorily the Supervisory
Course or its equivalent as provided in Section 1008
of the Regulations. _

d. Currently and for a period of two years shall have
served satisfactorily as a supervisor as defined
in Section 1001 (d) of the Regulations. The required
experience shall have been acquired within five
years prior to date of application.

e. The Supervisory Certificate shall include the
applicant's name, official title and name of his/her
jurisdiction,

Public Hearing on Revision of Bagic Training Requirements

After discussion by persons in the audience, the following action
was taken:

MOTION - Jackson, second - Holloway, carried unanimously
to adopt the proposed Commission Procedure D-1 which will
expand curriculum requirements and establish a minimum
400-hour Basic Course.

(Note: Same as original Public Hearing proposal. )




Public Hearings - cont. "
MO TION - Gates, second - Jackson, motion carried .
(Noes: Holloway and Mc Cauley) to adopt the following proposed
policy change regarding certification of basic academies:

(Note: Change from original Public Hearing proposal.)

Continue to certify the entire course, but issue a policy
statement clarifying the Commission's position regarding
certification. This would put the Commission on record re~
garding its intent and preclude misunderstanding by academy
directors. The policy statement would read as follows:

"When the Commission certifies presentations of the Basic
Course, the act of certification means:

1. The Commission has been assured that facilities,
instructional staff, and course management are adequate.

2. The Commissgion has been assured that at least the
minimum curriculum content and hours of instruction
(Section D-1, POST Administrative Manual)} will be
presented in the Basic Course.

3. Agreement exists that the Commission will monitor pre- .
sentations in order to assure conformance of its minimum
standard and to maintain quality control,

"Certification does not imply the Commission has adopted any
locally required training subjects as state-level requirements,
nor does the Commission take responsibility for the adverse
impact of any locally required subject matter."

MO TION - Holloway, second - Gates, carried unanimously
for adoption of the Consortium Committee's proposal that
the adopted changes become effective July 1, 1978.

4, Public Hearing on Specialized Law Enforcement Certification Program

After extended discussion by persons in the audience, the
Commission took the following action to extend completion of the
Public Hearing until October.

MOTION - Anthony, second - Kolender, carried unanimously

there be appointed a '"Specialized Law Enforcement Committee"

to study the Specialized Program; to work with the Advisory
Committee and return with a report to the Commission at the .
October meeting. Until that time, the Specialized Law Enforce-
ment Certification Program shall remain status quo, including

the moratorium on new agency entry.




Public Hearings - cont.

Chairman Sporrer appointed the following Commissioners to
serve on the Specialized Law Enforcement Committee:

William Anthony - Chairman
Brad Gates - Member
Nathaniel Trives -~ Member

Advisory Committee Chairman Tielsch appointed the
following members to serve:

Wayne Caldwell Specialized Law Enforcement

Representative
Roberta Doran - WPOA Representative
James Grant - State Sheriffs' Assoc. Representative
Larry Watkins - CHP Representative

E. Selection Standards Validation Committee

Commissioner Grogan, Chairman of the Selection Standards Validation
Committee reported on the results of the March 23 meeting.

MO TION - Grogan, second Holloway, carried unanimously
for adoption of the Validation Committee recommendations
from the March 23 meeting, as follows:

I. The Commission authorize the Committee to review and
" approve grant project progress reports in order to
avoid calling special Commission meetings.

2, The Commission approve the following as research priorities
for the grant project:

a. Validate physical ability and physical performance
requirements which may incorporate height and
weight, and

k. Validate written test for entry level which would
include reading and writing skills testing.

MOTION - Grogan, -second - Anthony, carried unanimously
for approval of the LEAA request that POST submit application
to augment the grant in order to provide for monies to prepare
written documents which will enable other states to make use
of the research.



8.
Selection Standards Validation Committee - cont, -
In response to the LEAA request that POST consider submitting
application for grant funds to test a model designed to enable

projections of future criminal justice manpower requirements:

MOTION - Grogan, second - Kolender, carried unanimously
that POST take on no further programs at this time,

F, Advisory Committee

Advisory Committee Chairman Tielsch reported on his Committee's
recommendations for reserve Officer standards for the July Public
Hearing, List of recommendations is Attachment "C" of these
minutes.

MOTION - Gates, second - Grogan, carried unanimously
that the POST Advisory Committee and Chairman Tielsch

be commended for the excellence of the research and report
on reserve officer standards. The report addressed in-depth
recommendations on:

a. Training standards for reserve levels I, II, and III;

b. Definitionlof "working alone'", '"'immediate supervision'', .
"prevention and detection of crime and the general enforce-
ment of laws'; '"limited function'; and peace officers
possessing a Basic Certificate.

C. Certificates

d. Selection standards.

Commissgioner Jackson stated, due to his concern with the rationale of
the Advisory Committee having recommended dual standards of training
for a reserve working alone, he mailed a questionnaire to all chiefs

and sheriffs in California. 239 responses were received to the questions:

. Reserves should receive the same training as regular
pPeace OffiCeTB v v v v o v i it e e e e e e e e e e e 79%

. Reserves should receive more training than regular
Peace officers . . v v . i i i it e e e e e e e e e e 0.

] Reserves should receive le‘ss training than regular
pPeace officers . . . . . @ . it ittt i e e e e e e e 21%

Jack Pearson, President of PORAC, addressed the Comrission in support
of 400-hour basic training requirement for level I reserves, .



v Advisory Committee - cont.

I Art LeBlanc, Chief of Police of Coronodo Police Department, representing
the San Diego Chiefs and Sheriffs Association, addressed the Commission
in opposition to a 400-hour training requirement for reserves.

MOTION - McCauley, second - Holloway, the Commission accept
the report of the Advisory Committee and use it as the basis for
the July Public Hearing. Question not called.

SUBSTITUTE MOTION - Gates, second - Jackson, carried
unanimously that the Commission accept the report and
recommendations submitted by the POST Advisory Committee.
The report will be presented as one alternative for the Public
Hearing in July; staff is to develop an alternative proposal
providing that the training standards for level I reserves be
the same as required for regular officers, and background
investigation and medical screening requirements be the same
as for regular officers.

The Chairman gave informal direction that staff prepare and send out a
questinnaire to the field requesting input on the following controversial
issues:
. a. Training requirement for the level I reserves.
b. Background investigation requirement.

c. Medical Requirement.

G. Legislative Review Committee

Herb Ellingwood, Chairman of the Legislative Review Committee,
presented the following legislation for Commission action:

1. Proposed Legislative Resolution - Role of POST

MOTION - McCauley, second - Gates, carried unanimously
to oppose the "Role of POST" Resoclution.

2. Proposed Legislation - Tear Gas Training for Private Security
and Citizens (S.B. 1931)

MOTION - Ellingwood, second - Grogan, carried unanimously
that the proposed legislation, S.B. 1931, be referred to

interim study,

(It is planned that S.B. 1931 would be amended to deal with the
problems of transferring the authority for private security



10.
Legislative Review Committee - cont.

training standards from POST and/or Department of Consumer
Affairs to the Department of Justice, and amend P, C, Section
12403.7 by removing POST and giving sole authority to

D.O.J. for tear gas for citizens. )}

3. Proposed Legislation - Corrections Commission

MOTION - Ellingwood, second ~ Trives, motion carried
(No - McCauley) there should be a Corrections Commission
and the POST Commission would support the concept but
would oppose any dilution of the POTF,

4. Proposed Definitions - Course Approval for Certification

MOTION - Ellingwood, second - Grogan, carried unanimously
to approve for the July 1978 Public Hearing the proposed
regulation and procedure changes concerning definitions for
approved and certified courses, and consolidation of curriculum
standards pursuant to legislative training mandates.

5. Citizenship Standard

MOTION - Ellingwood, second - Gates, carried unanimously, .
as upheld by the U. S. Supreme Court in Foley vs. New York

State on 3-23-78, there be a citizenship entry requirement for

peace officers; to approve for the July 1978 Public Hearing a
citizenship requirement as a POST standard.

6. Status of Legislation
The Status of Legislation for 1978 Report is made Attachment "o,

7. Propc;sed Change in Board of Corrections Regulation 1020
Concerning Jail Operations Training.

MOTION - Ellingwood, second - Gates, carried unanimously

to endorse the proposed changes in Corrections Regulation

1020 to upgrade jail operations training standard to increase
training hours from 40 to 80 and reduce the time period required

for successful completion of the course from one year to
90 days.

H. Driver Training Status Report

Dave Allan, Bureau Chief, Center for Police Management, presented .
an update of the Driver Training Study,

_—
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Driver Training Status Report - cont.

MOTION - McCauley, second - Grogan, carried unanimously
to conclude the present Police Vehicle Accident Study and
present a final report of findings to the Senate Finance
Committee.

At the direction of the Chairman, staff is to initiate these procedures:

1. Adjust the curriculum in present driver training courses,
through POST Special Problem Solving Seminars, in response
to the accident problem identified in the current study.

2. Initiate a separate study in the largest departments over a
five-year period to provide sufficient accident data collection
for conclusive results. Solicit the cooperation of Los Angeles
Police Department, Los Angeles Sheriff's Department, San
Francisco Police Department, San Diego Police Department,
San Diego Sheriff's Department, and Oakland Police Department.

3. As a separate study, examine the possibility of developing an
accident liability prediction equation based on selection criteria
resulting from background investigations and officer activity
and field experience in the Los Angeles Sheriff's Department.

I, Subcommittee on Future Basic Training

Jake Jackson, Chairman of the Task Force to Study Future Basic
Training Requirements, reported on the meeting held March 21, 1978,
Arguments in favor of and against pre-employment basic training were
enumerated. Alternatives were defined. Discussion was held on the
work plan of the Task Force. There was consensus task force members
would contact the groups they represent for input at the next meeting on
April 26 at POST headquarters.

MOTION - Jackson; second - McCauley, carried unanimously
for approval of the minutes of the March 21, 1978, meeting
of the Subcommittee on Future Basic Training.

J. Approval of Public Hearing Agenda, July 27, 1978

Drefinitions: "Course Approval' and "Course Certification" were
approved under Agenda Item G, Legislative Committee action, to go to
Public Hearing July 27, 1978. '

Two issues were held over for a Public Hearing in October:

° Technical Modification of Commission Regulations
° Travel Reimbursement Plan Revision.
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K. Implementation of the POST Revised Supervisory and Management Courses .
MOTION - Grogan, second - Holloway, motion carried
(Noes: Anthony and Jackson) to approve the following
staff recommendations:
1. Establish January 1, 1979, as the date specific for
implementating the revised performance objective
Supervisory and Management Courses,
2. Continue the '"dual track'" method to January 1, 1979,
until all presenters have implemented the revised
training program. -
3. Establish 100 hours as the maximum reimbursement for
the Management Course with a view towards reducing
the maximum to 80 hours when all presenters have
converted to performance objectives {(until January 1,
1978), At that time go back to 2 maximum of 80 hours.
4, Establish 80 hours as the maximum reimbursement for
the Supervisory Course after January 1, 1979,
L, Old/New Business .

Spanish Course Reimbursement

MOTION - Trives, second - Grogan, motion carried (no -~ Sporrer)
for approval of the following staff recommendation:

For the '"Spanish for Peace Officers' Course only, allow
agencies to receive tuition reimbursement for officers attend-
ing off-duty when the training takes place at a department
facility and the trainee successfully completes the course.

Advanced Officer Course

MOTION - McCauley, second - Gates, carried unanimously
for approval of the staff recommendation:

To provide adequate fiscal control and to revise and update the
Advanced Officer Course, it is recommended the following points

be provided to the Advisory Committee for review and their
recommendations for Commission consideration at the July
Commission meeting: .

1. Approve, for the October 1978 Public Hearing, proposed
changes concerning the Advanced Officer Course.
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Advanced Officer Course - cont.

2. Consider adoption of policies regarding certification of the
Advanced Officer Course:

a. Allow flexibility in curriculum content to meet local
training needs.

b. Allow attendance by all members of a department.

- Consider mandating attendance by all members of the
department once every four years.

c. Allow attendance as often as deemed necessary,

d. Discontinue salary reimbursement for the Course and
provide reimbursement under Plan IV,

e. Continue the 20-hour minimum and limit maximum
out-of-pocket reimbursement to 40 hours each year.

£, Short training sessions prior to personnel going on
watch or shift (roll call) will not be certified as
Advanced Officer training,

g. Continue to allow the requirements of the Course to
be met by satisfactory completion of any technical
course of 20 or more hours.

h. Eliminate the required course content as specified in
Commission Procedure D-2, 2-3,

3. In order to provide sufficient time to prepare and implement

the proposed policy changes, it is recommended any changes
in the program become effective July 1, 1979, '

3. Word Processing - Lease/Purchase Contract:

MOTION - Grogan, second - McCauley, carried unanimously
for approval of lease extension with Wang Laboratories, Inc. in
order to maintain the continuity of the selected word processing
equipment during the current year (6 months) at a cost not to
exceed $7, 840. 80.

It is anticipated no more than $2, 613, 60 will be expended in the
current contract, and any lease costs will be credited against
the purchase price.
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4. GC.S5.U., Humboldt, Contract Amendment

MOTION - Grogan, second - Anthony, carried unanimously
for approval of amending the Interagency Agreement between
C.S.U., Humboldt, and POST by increasing the Management
Course presentations from three to four at an increased

cost of $6, 336.55, to be presented April 4, 1978 through
April 14, 1978.

M. Dates of Future Meetings

Meeting /Public Hearing, July 27-28, 1978, San Diego

Meeting /Public Hearing, October 19-20, 1978. Location to be
announced.

N, Adjournment

-

— & )(”" i
M“-—'C;““? 5 ... A

Imogene Kauffman
Executive Secretary




COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

ANATYSIS OF CHANGE IN

PEACE OFFICER TRAINING FUND

Accumulated Resources July 1, 1977
Revenue July 1, 1977 through
March 31, 1978

Total Resources

Expenditures

Administrative Costs

Aid to Iocal Governments
Reimbursement for training
claims received
Letters of Agreement
. Contractual Services
Total Aid to Local Governments
Total Expenditures

Resources March 31, 1978

$3,476,711.00

9,631,548.25

$1,775,443.21

$6,566,852.44
22,518.72
493,484.82

$7,082,855.98

' Projected Accumilated Resources June 30, 1978

Per 1977-78 Budget

Less: Underestimation of

Aid to Iocal Government Reimbursements 1976-77 F.Y.
Aid to Local Government Reimbursements 1977-78 F.Y,.

Revised Accumulated Resources June 30, 1978

$13,108,259.25

$8,858,299.19

$4,249,960.06

$2,798,487.00

315,000.00
750,000.00

$1,733,487.00

Attachment "' A"



Course Certification/ Modification/Decertification Report

Commission Meeting

April 20-21, 1978

The following courses have been certified, modified or decertified since the
January 26-27, 1978, Commission Meeting.

Course Title

Complaint Dispatcher

Security Guard
Baton Training

Criminal InvestigationII

Law Enforcement Self
Defense and Arrest

Techniques Instructor Course

PR-24 Baton Instructor's
Course

Complaint Dispatcher

Advanced Driver
Training

Calif, Crime
Prevention Inst.

Stress Management for
Criminal Justice Personnel

Homicide Investigation
POST Management Course

POST Management Course

Defensive Tactics for

Instructors

CERTIFIED

Presenter
College of SanMateo
Martinez Adult School
L. A, Co. Sheriff's
Department

FBI, SanFrancisco

Rio Hondo Ceollege

Criminal Justice
Education and Trng.

Course

Category

Technical

Special

Technical

Technical

Technical

Technical

Resource System (CJRS)

Annual Law Enforce-
ment Refresher Course
(ALERC)

Loss Prevention,
Inc.,

U.C., Santa Cruz

CSU, SanJose
CSU, Sanlose

Intergovernmental
Training and Devel-
opment Center

C. J. Education &
Trng. Resource

" System (CJRS)

Technical

Technical
Executive
Seminar
Technical
Managerment

Management

Technical

Reimbursement
Plan

T

N/A

v

v

v

II

v

III

Iv

Attachment '" B"



Course Report - cont.

Course Title

Special Problems
in Jail Custody

Certification period extended to 5-1-78 (from 2-18-78),

Firearms Instructors

Course

Course expanded to 80 hours

Advanced QOfficer
Course

MODIFIED
Presenter

CSU, San Jose

FBI, San Francisco

C. J. Education &
Training Resource
System (CJRS)

12 additional presentations requested,

Techniques of Teaching
Criminal Justice Role Trng.

Emergency Care &
Cardiopulmonary

Resuscitation Instructors

Role of Management

& Labor in Developing

Contract Agreements
Jail Management
Jail Operations
Criminal Justice
Role Training

Crisis Intervention

Community-Folice
Relations

DECERTIFIED

Santa Clara Valley
C. J. Trng. Center

Santa Clara Varlley
C. J. Trng. Center

C5U, Humboldt

Santa Rosa Center

San Joaguin
Co. Sheriff's Dept,

Modesto Regional
C. J. Trng. Center

L.aw Enforcement
Trng. & Research

East Los Angeles
College

Catego ry

Technical

Technical

(from 35 to 48 hours).

A, O,

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Reimburserne.
Plan

III

v

II

IV

Iv

III

v

N/ A

I
I

v

i
1

\



Commission on Peace Officer Standards and Training

ADVISORY COMMITTEE'S PROPOSAL FOR JULY 1978 PUBLIC
HEARING ON RESERVE OFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).
Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours

of classroom instruction to include first aid,
CPR, and the role of the backup officer. (80
hours total)

Level I Reserve: a. Two part requirement: (1) 200-hour course
prescribed by POST and (2) 200 hours of
structured field training using the POST
Field Training Manual as a suggested

. guide. Or,

b. Completion of regular basic course. {In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code requires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this

State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer...”

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation..."

Attachment "C"



Section 1031. "In any instance in which, after the effective date of
this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of
peace officers, each member of such class must meet at least the
following minimum standards:

(a) Be a citizen of the United States;

(b) Be at Jeast 18 years of age;

{c) Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record;

(d) Be of good moral character, as determined by a thorough back-
ground investigation;

{e) Be a high school graduate or pass the General Education
Development test indicating high school graduation level;

(f) Be found, after examination by a licensed physician and
surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the
powers of a peace officer."

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

Eligibility: Only reserve officers qualified for Level 1
assignment will be eligible for award of a
professional reserve officer certificate.

Requirements: Completion of Level I training requirement
(200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.
Requirements for Satisfaction of all certificate reguire-

Grandfathered Reserves: ments with recognition of previous training
and experience.

Title: Distinctively labeled as "Reserve Officer
Certificate."

Type: One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).



Renewal:
Fees:

DEFINITIONS

Lifetime unless recalled for error/fraud.

No fee should be charged.

The following are proposed working definitions of. terminology used in PC 832.6.

"working alone":

"prevention and detection
of ¢rime and the general
enforcement of laws:

"immediate supervision"
(refers to a Level II
reserve only):

“field training program
approved by POST" (refers

to Level II reserve only):

This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions. This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

This refers to a Level I or Level II reserve
assigned to:

0 investigation of crimes, or

o assianed to patrol a geographic area and

o respond to handle personally the full
range of citizen requests for police
services and

o take enforcement action on the full
range of Taw violations for which the
reserve's department has enforcement
responsibility.

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after
the outline for the regular POST field
training program, and will include but is
not Timited to the following subjects:
Officer Survival, Weaponless Defense and
Baton, Police Community Relations, Car
Stops, Traffic Control, Crime Scene Proce-
dures, Radio and Telecommunications, Role of
the Backup Officer, Booking Procedures, Note
Taking, Shotgun, and Crowd Control.



"peace officer possessing a
basic certificate":

"Timited function" (refers
to Level III reserve only):

This refers to a regular officer and pre-
Cludes a Level II reserve from working under
the supervision of another reserve, unless
that reserve possesses a regular Basic
Certificate awarded while he was a regular
officer.

The Tanguage of law--"Deployed only in such
limited functions as would not usually
require general Taw enforcement powers..."



Bill Number

ACR 124
{Mori)

BB 236
{Zenovich)

SB 418
{Behr)

AB 1068
{Fazio)

SB 1244
(Zenovich)

5B 1502
{Algquist)

5B 1739
(Robbins)

58 1808
{Vicencia)

SB 1893
{Dunlap)

AB 1902
{Enox)

58 1927
{P. Carpenter)}

COMMISSION ON PEACE QfFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 — {ACTIVE)

Subject

Narcotic Training for Peace

Officers:

PCP

Polygraph Examiners

Medical Records:

Waiver

Administrative Adjudication
of Vehicle Code Violations

Correctional Officers:

County Jails

Peace Officers:

Ajrport

Security, POST Reimbursement

Reserve Peace Officers:

Authority

Specialized Law Enforcement
Certification Program:
Required establishment by POST

Community College Attendance

Accounting:

Short Term Courses

D.A.'s Investigators:
POST Reimbursement

Peace Officer Certificaticn

{Same as AB 1603)

POST
Poaition

Approve

Oppose

Watch and oppose,
if waiver deleted

Watch
Seek Amendments

Oppose, unless
amended

Mo position, if
purpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions
Approve, suggest
inclusion of non-
credit courses

Oppose

Oppose

Status
A.C.J. Committee
Acsembly Committee
on Labor, Employment,

and Consumer Affairs

Assembly Health
Committee

Senate Judiciary Com.
Hearing date 4-4-78

To third reading before
Assembly

Senate Judiciary Com.

Senate Judiciary Com.

Senate Judiciary Com.
Hearing date 4-25-178

‘Senate Education Com,

To Senate third reading

Senate Judiciary Com.

5B 1931 Tear Gas Training for Citizens: Interim study Senate Judiciary Com.
{Beverly) Removes POST Hearing date 5-2-78
AR 1987 Community College Out of No Pesition Chapter 32
{Vasconcellos) District Cost for POST {Effective 3-9-78}
Courses
SB 1995 Peace Officers: Felons COppose Not assigned to
{Zenovich) Exempts persons holding committee yet
Certificate of Rehabilitation
AB 2254 D.A. & Public Defenderxr's Cppose, unless Assembly Ways & Means
{Boatwright) Training amended Committee
Appropriation from P.O.T.F. Hearing date 4-5-78
B 2451 Required Child Abuse & Neglect Approve in principle, Assembly Human
(Antonovich) Training: POST prefer legislative Resources Committee
resolution
AB 2664 Requires POST Testing for Oppose A.C.J. Comnittee
[Penton) Basic Course Hearing date 4~10-78
AB 2802 Training standards: Local Approve A.C.J., Committee
(Chimbole} Detention Facilities: Hearing date 4-17-78
POST
AB 2900 POST Certification Program Oppose A.C.J. Committee
(Fenton} Hearing date 5-85-78
AB 2909 Victims of Crimes: Reguired Approve in principle, A.C,J. Committee
{Bates) Training: POST prefer legiglative Hearing date 4-24-78
resolution
AB 2913 First Aid Training: Peace Approve A.C,J. Committee
{Kapiloff) Officers, Basic Training, Bearing date 4-24-78
3-year CPR refresher
AB 2915 Arrest and Firearms Training:s Cppose A.C.J. Committee
{Kapiloff) Deletes one year Rearing date 4-24-78
AB 2971 Callfornia Crime Resistance Oppose to the A.C,J. Committeo
(Levine) Task Force provision which

duplicates POST's
training

EFf §-21-78
ective Attachment "D



Bill Number

ACA 63
(Statham)

AB 81
(Chappie)

SB 216
(Nejedly)
AB 1016

{Antonovich)

5B 1164
(Robbins)

5B 1189
(Nejedly)

SB 1436

(b. Carpenter)

SB 1498
(Presley)

SB 1508
(Holden)

SB 1513
(Johnson)

5B 1646
(Holmdahl)

AB 2205
(Maddy}

AB 2233
(Hughes)

AB 2369

{Imbrecht/Ellis)

AB 2674
(Craven)

AR 2823
(E1lis)

AB 2916
(KapiloFf)

AB 3215

ABD 3226

Effective 4-4-78

COMMISSION ON PEACE QFFICER STANDARDS AND TRAINING

STATUS OF LEGISLATION FOR 1978 - (INFORMATIONAL)

Subject

Governor: Appointments
Identification of Dead Bodies -
Dental Records

Governor: Appointments

Humane Officers

Peace Qfficer Employer-Employee
Relations .
Marshals: Appointment of Reserve
Officers

Records: Peace Officers

Toll Bridge Operators: Peace Officers

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Municipal Utility Districts: Peace
Officers and Reservoirs

Collection of Fines

Burglary Prevention: D0OJ Pilot

‘. Project, Prevention

State Regulatory Agencies:
Abolition

Classification of Directer §-
Investigators of 5an Diego County

- Department of Revenue § Recovery

as Peace Officers

Safety Equipment: Police Officers
and Deputy Sheriffs

Public Safety OFficers: Confidential
Information

Peace Officer Powers: DOJ Agents §
District Attorncy's Investigators

Public Safety Qfficers Procedural
Bill of Rights Act: Unlawful to Deny
or Refuse Rights :

Status .

Assembly Governmental
Organization Committee

Senate Finance Comaittee
Held in Asscmbly Governmental
Organization Committee with-

out recommendation.

Senate Judiciary Committee
A.C.J. Committee

Passed Assembly
In Senate to unfinished
business

Senate Judiciary Committee
Hearing date 4-4-78

Senate Judiciary Committee

Senate passage refused
Reconsideration granted

Senate Public Employees
£ Retirement Conmittce
Hearing date 4-3-78

Senate Judiciary Committee

Assembly Judiciary Committee.

Assembly Ways § Means
Committee

Assenbly Governmental
Organization Committee

Assembly Criminal Justice
Conmmjttee
Hearing date 4-17-78

Assembly Criminal Justice
Committee
Hearing date 4-24-78

Assembly Judiciary Coumittee
Hearing ‘date 4-20-78

Assembly Criminal Justice
Committee

Assembly Public Employees
and Retirement Committee



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title : Meeting Date
1977-78 FISCAL YEAR CONTRACT INFORMATION July 27-28, 1978

Division Division Director Approval . Researched By
ADMINISTRATION Otto Saltenberger Staff

Executive Director Approval Date of Approval Date of Report
W. R. Garlington 7/26/78 7/25/78

ID

UrPose: Decision Requestaod D Information Onty I:i] Status Reporll__J Financial Impact Yﬁs (e Anilysis _F"j“

per details})

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., 1SSUE Page ).

Attached is a summary of all contract activity in which POST was engaged in the
1977-78 Fiscal Year. ‘

[Itiliv.e reverse side if needed

POST 1-187



)

00°00€1 0 00°00£°T

0 00°000°0/2 00°000°0£2
v6°£2z 90° 9/, 00°000°1
00°666°t 00°000°6 00°666°€T
82°£9 . 2L°985 00°09
58°6¥5°8 G1°66£°€2 00°576° 1€
09°816°91 0r°180°82 00°000°SY

0 G2 0SLEY GZ°0SL Y

0 65°552°06% 65°552°06 ¢
pled agq 03 378G 03 30243007 40

aoue|eg saJ4njLpuadx3 Junoury

o

ButuieJd] pue Spuepuel§ J9dL

932 do) 3Ie43u0]d - J

SOpOYY [ B § - S9OLAJIS DBuLssadousd eieg

423U3) ®leg PIJEPL/OSU0) Bled] 'd udydals 6-L5E~LL

umMoag ) % § - S854n03> Bululea] snoruaea 3onpuod o]
11S3 = 93n2L3SU] buluted] pazi[eldadS RLUJOJL[E) 8-£9E-LL

sepouy | 8 S ~ S,I13J7 yound asuodsay .

pJae0g |ouudsJad ojels L=LSE=LL

puasumo| *d3x3 - Apn3s A3illqiseay Buisssdodd ejeq
30331 - 9JL3isnp 40 jusuidedag 9-£GE-(L

SweL|{lM ‘wpy -~ Sp4029y bButuieua] JO ButwlJoddLy
$924N0S3Y 481BM 40 JuswiJedeq G-45€-/11

Yooy | B § - 9s4n0)

juowdo[ A9 9AL1ND9X3 BY] JO Suolrjudsadd Jnog -

uosJdsepuy "H sewoyl v-L8E-LL

J49b43quaz|eS ‘upy - SSLIUN0) puUR S3LIL) 03 PLy

J0} papuadxs Asuow jJO $33LAJ43s buliipne platy
49(1043U07 93e3S £-L8E-LL

epedl1s3 1 % S

- SLLLYS JusBwadJ40jul MR ul buiuledz spiaouad o)
JLY - 9311500 4O juswlJedsq Z-LS€-LL

BpRU}ST | § § - SBSUNO) DIUSN] JUT ULOJBH

pue SJ3DLJJ0 D003d JO4 UOLIRBLISBAUT DL1]03d4eN

fsuotqeb13saaur oL3oedJey ul Buturedy apLaouad of
3Ly =~ 9313snp 40 juswysedag 1-45€-11
P3pLAOAd SSJLAJS puR 4032RAXU0Y JO SweN A3quny
319243009

8/61 ‘0¢ aunp jo se
$12043U0) JUBWUIBACY Euvﬁ pLy 40 AJeuwng

9894 UO UOLSSLULOY




00°000°ST

00°80% ‘22

00°8T1°T
00°¥€0°T
00°295°1
00°0v0°€

00°000°ST
00°096°¢

00°02¢°21 $

S9"EY8‘Y GE"95T1°01

0 00°80t ‘22
av° 1l §6°901°1
8t° #0s 257625
06°€2L 01°8¢8
127046 646902

0 00°000°ST
L0°ELE°E £6°98%
00°¢66 § 00°£2¢°11$
pted =2q 03 g1eQg 03

aoue|eg Sa4niLpusdx3

30847U0) JO
JUNOWY

JuL4 °29x3
- ApnjS UOLIRPLIBA GO[ JOJ B1epP $S3J0.44

pa3e40du0dU] SSILAJSS DU NSUO) Yodeasay

BUOJD3] L B S
- SUOL}RJUISaAd DS4n0) juswebeury 1S0d SAL4

SDPLUYJUON - ATLSUDALUN) 9318]S BLUAOSLIE)

SLYoy °*29x3 - SaJieuuolissnb s3ed1)dng

pJe0g |3uuosdad =31e1g

ua|ly gSi ~ wedsbouy

Buiutedy JaALJdQ DALSUS4SQ JO ApnjisS J04 papasu

elep J48yjeb 01 J92L}40 3DL(0d BUO 3P LAOUY
juswjdedsq 321 |04 pucwydLly 40 A3L]

ULy S - weuabouy
BuLuied] J43ALJIQ DALSUDJSQ 40 Apn3s J04 papasu
ejep Jayiebh 01 4921430 890L|0d BUO BpLACUY

juawlaedag 20104 O3UBURAIRS 40 4319

Ustly asW - swedbouy

Buiuted) J4aALug aaLsuajgeg 40 Apnis Jo) papasu

e3ep Jayieb 03 $49D1 440 3OL]0d OM] BPLAOUY.,
juswiJedsq adL|04 0baLQ ueg 0 A11)

MOuS *09%3

- QT-{GE~// 1IR4UOJ J3puUn pajudsadd Sdeutwsg

91epdn aAlje|siba] 40} Slenusll gpg s adedadd
Y0dd UOLIBLI0SSY ,S4321}40 3dragd BLULOJL[B)

: Sspoyy L B S - 5,130
Burssaooad 40J) s$82LAJ3S Bulssaooad ele(

SOOLAADS [BJUSY 40 juslz4edaq

MOUS *IBX] - JRULWIS
33epdn aALie|siba] Jo uotiejuasduad weysAs

Y0dJ - UOLIRLIOSSY JSIL1J( o0Bdd eLuloiL[e]

PaPLAOJ] SIOLAJSS puUB 40300J3U0) JO suwey

239 dwoy 3oe4quU0] - )

6T-156-11

81-L8E-LL

L1=48E-4L

S1-48€- 1L

ST-{8e-4L

vl-L5€-LL
e1-48€-LL

e1-L5¢e-LL

T1-45¢E-14L

1-48E-4L

Jaquny
12043U0)




o

£

1€°664°291 9/'22995$ £0°12L°82L ¢
00°005‘Y 0 007005 ‘Y
G 9EE‘E 0 G1°9g€°E
§8 vl 91°860°Y 10°eve‘y
91°vZv*26 0 91" b2h°26

0 0 0
00°0£L°L 0 00°0€L°L
1£°285°¢ 0 T£°285°L

0 00°225°¢ 00°226°¢
00°000°¢E 00°008°T 00°008°%
10°80¢ 61°L£0°92 02°SbE‘92

0 $ 06° 006 $ 00°006 )
pled 9q 03 a3e( 03 30RJ43u0) JO

» 22Ue|Pg saJdnilpusadx3 Junouny

93191 dwoy 3oRruqUO) -~ I

TYLOL GNYYD
92Ua434U0) BuLuLed| 22UD[OLA 213S8WOQ

22135 40 jUSWILRARQ

25un0) bulLdM 140day JUSWLRILOIUT MET

UoS[Q eondg -4Q

- [BNURY $BUNPBJ0UJ [LALD

UGL3e1005SY SHILJeys 93e3S eLUIO0L|E)

uoliebL3saaul ® 83n3Lisul jodied

2JL3SNp }0 jusllJaeds(]

SLYOY *28%3 - BUL]ST] DOURWUD JJB4 ©S4N0) JLSeg

*DUT S@JLA43S [PJLDO|OYdASY

JYBLAMIIR) | B § - WNLNOLUAUND
9s4no) uswabeuep 1o uoljpludsasd BuQ
d37us) auswdo|aAsq BuLuLRJdl [ejuUBUULA0DUBIU]

X04 | § S - WNnILAan)
954007 judwabruey JO UOLIPIUSSILd BUD

BSO[ UBS - AJLSJBALU[ 93835 BLUJDIL[®)

US| 1Y OSW_- APNIS 1USPLY2Y 9DLY3A 31|04
LOL3RpUNC] 0435Sy 8aL3snP [RULWLL)

JUEMBYS | B S - ALiwey
301104 2Y3 Ul $$243S O juswabeuey
UOL]EBLO0SSY ,S48D1110 90034 RLUJOLLIR)

SSpoyy | § S - WNLNIL4An)
354n09 1uswabeurly JO uoL}RIUDSALd BBUYYL

IPLOQUNH - A3LSJSALUN 83835 eLUJOJLE)

3uL4 "23x3 - ApniS uoljepLiep qoOf 03 uoLie|a4 ul
AydeuboL1qLq UCLIOD[DS JUSWIDU0LUD MB|[ IPLAOLd

fydanyy *3 adusJdmen

0E-£GE-44

62-L8E-LL

8¢-LSE-1LL

Le-L6E-LL

92-15€-1L

Se-L8E-LL

ve-LSE-LL

€¢-L9t-LL

XA A1 ¥

Te-18¢-LL

02-L8S-LL

POpPLAOJd SOOLAJSS puB J030RAJLO) JO SueN

Jaquiny
12B43U0) .



fal

Commission on Prace Officer Stundards and Training

‘ AGENDA TTFEM SUMMARY SHEET
e cnda liem Title .

report. (c.g., I5SUE Pape___ ).

Meeting Date
Annual Financial Report 1977-78 F, Y, July 27-28, 1978
Diviaion A0 THeweirenad By ’
_Administration : Staff
Frecntive Dirvetor Approval 7 T Hbate of Approal R I
“W. R. Garllngton kU{gsoAQh 7-21-78
r’urpos(_' Le ’ ~— i s Y= T Yes (Gee Analyais ey
¢ 5 Repa F 1 = -
102 Decioion Repuee (] intormaion ooty D4 Boturen sepees (] Finneist ionct 6 e S B
In lhl space provided below, brae[ly describe the ISSUES, DACKGOGROUNIY, ANAILYSIS and RE C(‘\H\nl HDATIONS.,
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

This report is the annual financial report for the 1977-78 Fiscal Year,
July 1, 1977, through June 30, 1978, showing revenue for the Peace
Officers' Training Fund and expenditures made from the Fund for administra-
tive costs and for reimbursements for training costs to cities, counties,
and districts in California. Detailed information is included showing a
breakdown of training costs by category of expense, i.e., subsistence,
travel, tuition and salary of the trainee (Schedule I). Also included is
the annual cumulative report of reimbursement (Schudule 1Y) made from the
Peace Officers' Training Fund providing detailed information on:

. Reimbursements made for each course category of training,
Number of trainees,

- Cost per trainee,
Hours of training.

REVENUE

Revenue from traffic and criminal fines for the 1977-78 Fiséal Year
totalled $12,931,408.64 compared to $12,562,096.44 for the 1976-77 Fiscal

Year, an increase of $369,312.20 (+2 94%). See Page 3 showing detail of
revenue by month. '

REIMBURSEMENTS

Reimbursements to cities, counties and districts for the 1977-78 Fiscal
Year totalled $10,550,977.58 compared to $7,183,340.45 for the correspond-
ing period 1976-77 Fiscal Year, .an increase of $3,367,637.13 (+46.88%

Sce page 4 showing detail of reimbursement by month.

A record number of claims were processed during the 1977-78 Fiscal Year,
8,403 compared to 7,356 for the 1976-77 Fiscal Year, an increase of 1,047
(+14.23%). Reimburscment was made for a record number of trainces, 24,839,
during the 1977-78 Fiscal Yecar compared to 18,720 for the same time pcrlod
61076 -77 Fiscal Year, an incrcase of 6,119 trainecs (+32.69%).

A
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COMMISSION ON PEACE OIFFICER STANDARDS AND TRAINING

ANALYSLS OF CHANCE IN

PEACE OFFICER TRAINING FUND

Accumulated Resources July 1, 1977
Reﬁenue July 1, 1977 through June 30, 1978

Total Resources

Expenditures

Administrative Costs

Aid to Local Governments
Reimbursement for training

$ '3,&76,711.00
113,368,339.79

2,U57,925.65

claims received $10,550,977.58

letters of Agreement
Contractual Scrvices

54,128.21

566,221, 76

Total Aid to Local Goverrments

Total Expenditures

$11,171,330.55

Unadjusted Accumilated Resources June 30, 1978

Less: Accounts Payable

Adjusted Accumulated Resources June 30, 19

78

$16,845,050. 79

$13,629,256.20

$ 3,215,794.59
$ 1,371,061.45
$ 1,844,733.14



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

PEACE OFFICER TRAINING FUND

STATEMENT OF REVENUE

Surplus Other
Investment Misc.

Month Traffic Criminal Fund Income Income Total
July $ 803,787.61 $ 398,797.60 $ $ $ 1,202,585.21
August 688,023.62 262,567.16 950,590.78

.September- 565,675.18 328,765.05 2.00 894,449.23
October 871,906.27 3590,099.60 1,262,005.87
November 662,059.00 262,123.29 924,182.29
December 652,068.04 . _285,651.04. Iy 410.63 938,129.71

TS 518 T8 00% G 177520
January 764,825.09 302,252.66 206,520.98 1,273,598.73
February 631,003.61 272,086.15 903,089.76
March 857,317.18 - 425,599.49 1,282,916.67
April 689,459.66 284,359.72 3,908.61 977,727.99
May 917,285.78 408,556.26 1,325,842.04
June . B844,181.98 362,957.60 226,081,93 1,433,221.51
Total $8,947,593.02 $3,983,815.62 $432,602.91 $4,328.24 $13,368,339.79




REIMBURSEMENTS - BY MONTH

Commission On Pcace Officer Slandards and Training

Administration Division « Claims Audit Secction

MONTH 197576 197677 1977-78 TOTAL
$ , $ :
July 619,777.02 18, 860.85 638,437 .87
August 239.379.12 565,947, 81 805,326.93 ‘
September 147,609.51. 550,698,111 702,307.62
October 2,971.81 618,735, 31 621,207.12
November 6.126,12 684, 314,12 690,440.24 !
Decomber 7 7Ll 40 1,220,658_31 13228,1402.71
January 0 972,095.23 972,095, 28 §
February 0 1.062.619.82 1.062.619.82
]
March 2.028.82 915,913.62 917,942.44
April 0 1,038,770.44 1,038,770.44 |
; 4
Ma {
Y 0 1,394,906.16 1.394.906,16
June 4,288.00 | 1,563,312.44 1,567,600.44 ‘
Total $ $
Before Adjustments 1,029,924.80 } 10.610,332.27 11,640,257.07
Adjustments on . .l
Prior Reimb. (-1909.60 {-)33,801.15 (-)34,710.75
Audit Adjustiments
by Controller (-)25,553.54 (-)25,553.54
Total b
After Adjustments 1,029,015.20 110,550,977.58 11,579,992.78 !
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DISTRIBUTION OF REIMBURSEMENT

.Juring the 1977-78 Fiscal Year $10,550,977.58 was reimbursed for training; of this amount
$7,377,218.90 (70%) was reimbursed for mandated training, $1,679,252.43 (16%) for Job
Specific Courses and $1,553,860.94 (14%) for Technical Course training, the difference
of {-) $59,354.69 is for adjustments to prior reimbursement payments.

Basic $ 4,778,462.12 45%
Advanced Officer 1,883,136.12 18%
Supervisory Course 410,021.18 4%
Management Course 305,599.48 3%
Job Specific Course 1,679,252.43 16%
Technical Courses 1,553,860.94 14%
Subtotal 10,610,332.27 100%
Adjustments {-) 59,354.69

GRAND TOTAL $10,550,977.58

PERCENT COMPARISON

. The following chart shows a percent comparison of reimbursement and training between the 1977-78 Fiscal Year and the
same time period 1976-77 Fiscal Year:

MANDATED TRAINING

Reimbursements ) Number of Trainees

Courses 1977-78 1976-77 $ of Change 1677-78 1876-77 1 of Change

Basic $4,778,462.12 $3,198,915.63 +* 4% 2,543 . 1,770 * 44

Advanced Officer 1,883,136.12 1,429,953.35 + 32 10,546 7,958 . 33

Supervisory 410,021.18 370,792.34 +* 11 606 sas + 3

Management 305,599.48 399,778.70 ;_*qzi 318 368 - 14
TOTAL MANDATED $7,377,218.90  §5,399,440.02 + 37 14,010 10,684 . 31%
TECHNTCAL TRAINING

Job Specific ©$1,679,252.43 § .- - 3,796 - .

Technical Courses '

and Scminars . _1,553,860.04  _1,782,078.52 = 7,033 8,036 -

TOTAL TLECHNICAL TRAINING $3,233,113.37 1,782,078.52 * B1% 10,829 8,036 + 35%
Net Adjustments (-) 59,354.69 {+) 1,821.91 . -- . -
GRAND TOTAL $10,550,977.58  $7,183,340.45 . 47% 24,830 18,720 . 33%
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] State of Catifornia — Depattment of Justice

. Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section
Total 1977-78 Fiscal Year REIMBURSEMENT BY COURSE CATEGORY
Qy 1, 1977 through June 386, 1978 Page 1 of 6
(c)ggéE COURSE AMOUNT OF gg?ggn NUMBER OF HOURS OF
RETMBURSEMENT TRAINEE TRAINEES TRAINING
1001 Basic 4,778,462.12 ’ 1,879.06 2,543 983,810
2001 Advanced Qfficer ) 1,883,136.12 178.56 10,546 306,690
3001 Supervisory 410,021.18 676.60 606 51,775
4001 Middle Management Course 305,599.438 970.16 315 26,356
5001 Executive Development Course 27,815.65 487.88% 57 4,560
Job Specific 1,679,252.43 442,37 3,796 193,209
Technical Courses 1,526,045.29 — 218,76 6,976 247,256
Subtotal 10,610,332.27 24,839 1,813,656
Adjustments to Prior Payments - 33,801.15
State Controller Audit Adjustments - 25,553.54
Total Reimbursements 10,550,977.58 24,839 1,813,656
1000 BASIC TRAINING
1001 Basic Course 4,778,462.12 1,879.06 2,543 983,810
1050 Arrest and Firearms {P.C. 832} 1,8082.34 70.09 27 912
20448 ADVANCED OFFICER‘
o 2001 Advanced Officer Course 1,883,136.12 178.56 10,546 306,690
3000 SUPERVISION
3001 Supervisory Course 410,021.18 676.60 606 51,775
3055 Civilian Superviscry School 234.20 234,20 1 40
4000 MANAGEMENT TRAINING
4001 Middle Management Course 305,509,438 970.16 315 26,356
4050 Supplemental Management Training 2,906.86 132.13 22 1,760
4055 Program Evaluation and Review Techniques 4,807.55 160.25 30 714
4060 Cost Analysis and Budgeting 1,134.77 113,48 10 240
4062 Field Management Training 18,798.49 162.06 116 2,943
JS 4065 Planning, Research and Development
4065 Planning, Research and Development
J5 4066 Research and Plamning 17,017.26 607.76 8 1,120
4066 Research and Planning 2,170.93 361.82 6 240
4067 Research Design '
4070 Team Building Workshop 77,248,125 221.34 349 B,S540
4075 Middle Manapement Seminar 48,725.19 164.61 296 7,440
Role Management and Labor in developing
4080 Contract Agrecments 5,981.76 460.14 13 528
5000 EXECUTIVE AND ADMINISTRATIVE
5001 Executive Dovelopment Course . 27,815.65 487.99 57 4,560
A 5050 Executive Development Scminar 70,699.89 208.55 339 7,809
'. 6000 | FIELD OPGRATIONS
6005 ilostage Negotiations 2,561.32 102.45 25 1,000
6007 Advanced Hostage Nepotiations i7,435.87 198,13 88 2,112

POST 1-178 (Rev. 10-77)




) State of California — Department of Jusiice
Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section
REIMBURSEMENT BY COURSE CATEGORY

Page 2 of &
@
gggés COURSE AMOUNT OF gl‘),g?gER NUMBER OF HOURS OF
RETHBURSEMENT TRAINEE TRAINEES TRAINING
6008 Basic Hostage Negotiations 38,656.42 266.60 145 5,760
6010 Analysis of Urban Terrorist Activities ‘ 9,920.27 215.66 46 2,016
6020 Boating Safety and Enforcement §,140.90 175.45 35 1,400
6030 Breathalyzer Course
6040 Civil Emergency Management 36,064.10 231.18 156 7,325
6045 Commercial Enforcement Training 1,729.80 216.23 8 640
JS 6047 Crime Prevention Institute 156,244.70 1,132.21 138 11,012
6047 Crime Prevention Institute 143,004,089 . 714.58 14 1,063
Advanced Crime Trevention Institute
6048 Environmental Design 11,762.76 336.08 35 1,396
6049 Crisis Identification & Management 25.14 12.57 2 40
6050 Crisis Intervention
6051 Crisis Intervention (LETRA) 10,274.29 238.94 43 1,376
6052 Disaster and Riot Training
J5 6054 Field Evidence Technician 217,345.82 1,200.81 181 19,516
6054 Field Evidence Technician 11,288.20 705.51 16 1,652
6060 Field Command Post Cadre School
-JS 5070 Field Training Officer Course 139,069.77 301.67 461 17,314
.6070 Field Training Officer Course 1,008.72 144.10 7 329
6075 Law Enforcement Legal Education Program 45,642_38 240.22 190 7,634
6080 L.aw Enforcement Legal Education Update 19,041.77 167,03 114 2,274
6090 Law Enforcement S5kills § Knowledges v 645.64 23.91 27 912
6095 Narcotic Investigation for Peace Officers 4,725.97 50.82 93 1,860
6100 QOfficer Survival and Internal Security 176,084.91 217.93 808 37,924
5101 Officer Survival - San Bernardino 21,677.74 314.17 69 3,048
6105 Political Violence and Terrorism 29,254.125 215.1¢ 136 6,338
6107 Prison Gang Activity
6110 Protection of Public Officials 4,289.94 - 134.06 32 1,280
6115 Protective Services 5,219.59 206.29 19 760
6120 School Resource Officer 12,610.96 194.01 65 1,560
6121 School Resource Officer Institute
6125 Crime and Crisis Management in Schools
6130 Secarch and Rescue Management $,367.13 9z2.54 538 1,140
6135 Team Policing Leadership
6140 Underwater Search and Recovery
6145 | Unusual Incident Tactics 2,632.98 154.88 17 408
6150 Workshop on the Mentally I11 14,623.53 215.05 68 1,631
7000 TRAFFIC
7005 Traffic Accident Investigation 85,265.25 280.48 304 12,194
7005 Traffic Accident Investigation 890.32 80.94 11 340
r-;;7{]1!) Advanced Traffic Accident Investigation 11,140.23 247.56 45 1,800

POST 1-178 {Rev. 10-77)



State of Californla — Dapartment of Justice

8 Commission on Peace Officer Standards and Training

Administration Division - Claims Audit Section
REIMBURSEMENT BY COURSE CATEGORY

'_q } Page 3 of &
URSE ; AVERAGE

Sl et i | G | wmy | wee
7010 : Advanced Traffic Accident Investigation 72.00 72.00 1 40
7025 | Traffic Program Management Institute 34,830.70 405.01 86 3,784
7030 { Speed from Skidmark 1,888.90 171.72 11 440

J5 7050 | Motorcycle Training 56,358.63 1,024.70 55 3,924
7050 Motorcycle Training 3,660.00 522.86 7 3Bg
J5 7055 Motor Officer Training School 12,488,125 734.60 17 1,960
7055 | Motor Officer Training School 1,025.80 512.90 2 168

8000 | DRIVER TRAINING

80035 Driver Trainiﬁg, Allied Agency 8,467.42 256.59 33 792
8010 Driver Training Program . 903.64 32.27 28 456
8020 Driver Training School 313.90 104.63 3 48
5030 Advanced Driver Training . 251,B8656.6% 279.23 502 ; 21,578
BDAD Police Defensive Driving Course - 460.57 358.38 12 210
8050 | Advanced Driver Training

5p00 CRIMINAL INVESTIGATION

J5 boD1 Criminal Investigation 42,799.26 385.58 111 6,140
2. 8001 Criminal Investigation 548.93 274.47 2 152
9002 Criminal! Investigation Il 29.00 29.00 1 40
5003 Managing Criminal Investigations 2,852.128 109.70 26 520
D05 Crime Scene Investigation 33,328.75 383.09 87 3,480
LeNeXi ) ; Physical Evidence Presentation 70,831.8¢0 722.77 o8 7,280
310 l Trime Specific 8,376.40 158.05 53 1,265
9015 Economic Crime Investigation Training 1z2,079. 21 402.61 30 2,318
J5 8016 | Investigation of Violent Crimes 45,5865.40 483.85 95 4,451
‘9016 Investigation of Violent Crimes 2,311.27 256.81 9 423
J Investigation § Prosecution of Organized
3017 Crime in Pornography 2,857.03 89.28 32 1,140
JS 5020 Investigators School 69,021.82 775.53 89 10,680
4020 | TIrnvestigators Scheol

Js 9025 | Practical Investigative Case

o255 : Practical Investigative Case
9026 i ‘Homicide Symposium 32,424.?3. 289,51 112 4,928
35 9039 : Questioned Pocument Investigation 18,562.15 488.48 38 1,446
9030 | Questionecd Document Investigation . 207.00 207.00 1 38
35 9050 : ‘Basic Autp Theft Tnvestigators Workshoep 14,625,22 365.63 40 1,400
Q050 j Basic Auto Theft Investigators Workshop 175.42° 175.42 1 35
on5% ; Advanced Avto Theft Investipators Worksho 3,003.69 187.73 16 560
’.ifﬂﬁs Masic Vehicle Theft Investigations 8,028,14 308.77 26 1,040
op6s | Basic Vehicle Theft Investipations 290.20 145.10 2 80
15 9160 Rape Investigation 7,483.69 162.69 46 ?3_2___1
a4 80 Rape Investigation 135.53 135.53 1 {E_J

POST §-178 (Rew. 10-77)




State of Cafifornia — Departmant of Justice
Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section
REIMBURSEMENT BY COURSE CATEGORY

¥

Page 4 of 6
mURSE AVERAGE
st i I I
J5 9115 Robbery Inyvestigation 7,301.02 243.37 30 600
8115 Robbery Investipation - 1,116.28 159.47 7 140
JS 9125 Sex Crime Investigation
9125 Sex Crime Investigation
JS 9126 Sexual Assault {nvestigation 9,745.36 389.81 25 780
9126 Sexual Assault Investigation 530.69 176.90 3 88
9150 Advanced Investigation for Coroners Cases| 2,703.42 207.96 13 1,040
9155 Coroners Course
JS5 9160 Homicide Institute 49,591.60 644.05 77 6,080
9160 Homicide Institute 391.38 195.69 2 160
JS 9161 Homicide Investigation Cases . 52,614.28 491.72 107 5,848
9161 Homicide Investigation Cases 819.13 136.52 6 280
9162 Homicide Investigation 14,219.30 507.83 28 1,120
9165 Advanced Homicide Investigation 3,659.87 130.71 28 672
JS 9210 Basic Narcot;c and Dangerous Drugs 38,633.64 568.14 68 5,435
9210 Basic Narcotic and Dangerous Drugs 617.65 308.83 Z 160
9220 Heroin Influence Course 2.245.44 38.71 58 1,160
9225 Narcotics Investigation 136,805.21 834.18 164 13,120
9225 Narcotics Investigation 5,623.94 432.61 13 1,040
9230 Narcotics Investigation, Advarnced 148.00 49 _33 3 120
JS 9235 Narcotics Investigation, Basic 5,306.68 252.70 21 840
9235 Narcotics Investigation, Basic
JS 9250 Vice School . 26,595.20 274.18 97 4,040
9250 Vice School
JS 9251 Vice Investigation 18,966.16 541.89 35 1,400
9251 Vice Investigation 2,101.54 300.22 7 280
JS 9255 Air § Marine Narcotics Smuggling
9255 Air § Marine Narcotiecs Smuggling
Child Abuse: Intervention, Referral
9260 and Investigation 5,504.67 196.60 28 1120
926 Link Analysis
926 Yisupl Investigation Analysis
100 CRIMINALISTICS
10005 Fingerprint School 2,075.26 94.33 22 880
100061 Latept Fingerprint School _1,855.75 123.72 1% 600
10010} Advanced Latent Fingerprint School 4,027.09 103.26 39 1,519
10025 Advanced Blood Stain Analysis
b,mnsﬂ Controlled Substance Analysis
10075)  Firearms‘and Toolmark Identilication
10106].. Forensic Microscopy ]
101402 Fnrensic Alcohol Supervisor

POST 1-178 (Rev. 10-77}
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REIMBURSEMENT BY COURSE CATEGORY

POST 1-178 {Rev. 10-77}

' Page 5 of 6
ggg‘éz COURSE AMOUNT OF 2§§¥A§ER NUMBER OF HOURS DF
REIMBURSEMENT TRAINEE TRAINEES TRAINING
11000 ) INTELLIGENCE OPERATIONS
Chiel Executive Criminal Intelligence
11005 Seminar ' ) 530.60 66,33 8 128
11010 Criminal Intelligence Commanders Course 3,192.76 212.85 15 5§38
11020 | Criminal Intelligence Data Analyst 12,286.97 423.69 25 2,320
11030 Criminal Intelligence Data Collector 13,126.12 364.61 36 2,880
Organized Crime Informant Development
11040 & Maintenance 12.062.51 215,49 56 2,240
11050 Specialized Surveillance Equipment 21,.688.02 204,60 106 _4,192
12000 | JUVENILE '
12005 Delinquency Control Institute 34,816.35 969,90 36 11,520
12010 | _Juvenile Justice Update __5,704.72 248,03 23 920
Juvenile Law Enforcement Officer's
JS 12020 Training Course 89,771.68 524.98 171 7,224
. Juvenile Law Enforcement Officer's
12020 Training Course 2,782.06 347 .76 8 320
JS 12028 Juvenile Officers 6,600.45 253.86 26 1,040
12025 Juvenile Officers
JS 120440 Juvenile Procedures School 40,230.62 146.83 274 6,576
12040 Juvenile Procedures School
13000 | PERSONNEL
‘3005 Background Investigation 2,368.97 76.42 31 636
13025 Intcfnal Affairs 26,388.27 177.10 149 3,570
J5 13030 Internal Affairs Investigation Procedures 12,678.00 ‘ 342,65 37 888
13030 Internal Affairs Investigation Procedures 545.87 272,04 2 48
14000 | COMMUNICATIONS
JS 14005 Complaint/Dispatcher 66,658.03 275.45 242 10,024
14005 Complaint/Dispatcher 784.99 130.83 6 256
14015 Criminal Justice Tnformation Systems 9,735.75 198.69 49 1,176
15000 | TRAINING
15005 Behavioral Objcectives Course 1,680.80 80,04 21 336
15006 Writing POST Performance Objectives 4,476.94 101,75 44 704
15010 | Criminal Justice Reole Training Program
15015 Chemical Agents Instructors Course 2,278.17 119.90 19 456
15020 Firearms Instructors Course 21,376.34 207.54 103 5,218
15021 Defensive Tactics for Instructors ' 994,43 76.73 13 520
15028 Instructor Development Course 1,898.24 135,59 14 S60
JS 15045 Police Training Managers Course 47,310.03 1,278.65 37 2,960
15045 Police Training Managers Course 770.53 770.53 1 80
15050 POST Special Seminar 25,698.40 66.06 389 4,434
Techiniques of Teaching Criminal Justice
) 15055 Rolc Training
.;65 Upgrading Tnstructors Training
15670 Minaging Perfeormance Objectives Training
15075 Manaping the Voluntecer in lLaw Enforcement 2,974.13 297.41 10 3110




- . State of Californis — Department of Justice
W Commission on Peace Officer Standards and Training
Administration Division - Claims Audit Section
REIMBURSEMENT BY COURSE CATEGORY

Page 6 of 6
HOURSE AVERAGE

AMOUNT OF
CODE COURS COST PER NUMBER OF HOURS OF
£ REIMBURSEMENT TRAINEE TRAINEES TRAINING

Law Enforccment Sclf Defense and Arrest
15080 Techuiques Instructors Course 7,547.35 377.37 20 1,592

16000 § COMMUNITY POLICE RELATIONS

16005 Community Police Relations 540.85 28.47 19 855

17000 | JAIL

17005 Jail Management . 34,728.98 330.75 105 4,590
JS 17010 | Jail Operations 119,320.41 217.74 548 21,443

17010 Jail Operations 1,703.80 100.22 17 680
JS 17015 Jail Operations and Property Procedures 25,701.36 i 279.36 92 7,3601

17015 Jail Operations and Property Procedures

17628 Special Problems in Jail Custody

18000 | LANGUAGE

18005 Total Immersion Spanish 16,644.67 573,95 29 3,480

18010 ] Spanish for Peace Officers 14,600.00 200.00 73 6,971

19000 | MISCELLANEQUS

19005 Aviation Security Course

19010 Fire Investigation 66.80 66.80 1 36

19015 Non-Sworn Police Personnel Training

19020 Security Guard Baton Training

JS 19025 Records Officer Course 9,787.81 227.62 43 1,704
198025 Records Officer Course 276.94 92.31 3 120
19030 Emergency Care/CPR Instructor Course 45.00 45.00 1 BO
19032 Legistative Update Seminar 2,071.77 10,52 197 1,348
19035 PR-24 Baton Instructoer's Course 317.05 63.41 5 200

= \
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NOTE:

To be handed out at the Commission Meeting will
be the following Consent Calendar Agenda Items:

1. Financial Report - F. Y. 1977/78
2. Report of final approval of F. Y. 1978/79 Budget

3. Yearly Contract Report



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda ltem Title Meeting Date
[Course Certification/Modification/Decertification July 27-28, 1978
Division Division Directpr Approval Researched By
Standards and Training :figgzwrf}¥1@t4&/ Bradley 1. Koch
Execuiive Directd pproval Date of Approval Date of Report
\D&M M\W,W)g/ June 30, 1978

: . 3 .
Purpose: pocigiod Requested [ InformationQOnlyE Status Report{ |  Financial Impact ijs (See Analyuls IE]o

per details

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use separate labeled paragraphs and include page numbers where the expanded information ean be located in the
report. {e.g., ISSUE Page

The following courses have been certified, modified or decertified since the April 20-21,
1978 Commission Meeting:

CERTIFIED
. Reimbursement
Course Title Presenter © Course Category Plan Fiscal Impact
Spanish for BI Language Technical 111 $ 64,800
Peace Officers Services
.' Summary :

The course is designed to develop the officer's ability to carry on a basic conversation
in Spanish. Instruction will be as a group, but will also be directed at individual pro-
ficiency. Grammar is not emphasized, except indirectly. The course will be taught at
local police or sheriff facilities to on or off-duty, full-time law enforcement personnel.
Course format provides for a minimum of 10 hours of instruction each week, for ten weeks.

Reimbursement
Course Title Presenter Course Category Plan - Fiscal Impact
Phencyclidine and Los Angeles Technical _ 1V $ 6,533
Clandestine Lab- Co. Sheriff's
oratory School Department
Summary:

The Los Angeles County Sheriff's Department will present two, one-day seminars on PCP.
The seminars will cover the history, effects, use, scientific investigation, laws and

methods of handling PCP and its users. One seminar will be presented in the south and
one in the north. The need is immediate for this type of training.

Utilize reverse side if needed

POST 1-187




Reimbursement

‘Course Title Presenter Course Category " Plan Fiscal Impact
.Commerc‘ia] . Los Angeles Technical v $ 2,587.50

Vehicle Co. Sheriff's,

Enforcement Department

Summary:

The course will acquaint officers having traffic responsibility with federal, state
and local laws pertaining to commercial vehicles. The officers will be provided with
a working knowledge and experience in the inspection of commercial vehicles. The
Qa]ifornia Highway Patrol (Sacramento) is the only presenter of this course. There
1s an established need in southern California for the training.

' Reimbursement
Course Title . Presenter Course Category Plan Fiscal Impact
Exec. Development  FBI, Technical Iy $ 9,232

Seminar-Terrorist  Sacramento

Summary :

The FBI has invited top administration from 100 local, county, state and federal level

law enforcement agencies to participate in an 18-hour seminar in terrorism. The in-

structors are from the FBI Academy at Quantico,*Virginia and they will be speaking on

the terrorist probiem. They will cover the international, the national and the state

Situation. Included are some "how-to" in hostage negotiations and planning function
.Dn combating terrorism.

' Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Homicide Rio Hondo Technical | 11 $ 44,528
Institute Cotlege
Summary:

Criminal Investigation was a number one priority .identified in the POST Training MNeeds
Assessment study. The two 1977 offerings were fiTled within one week after the course
announcements were mailed to agencies by the college. 1In addition to the Federal Bureau
of Investigation, instructors will include investigators from the following local agen-
cies: Los Angeles Police Department, Los Angeles District Attorney's Office, Los Angeles
County Coroner's Office and San Jose Police Department.

- Reimbursement’
Course Title Presenter Course Cateqory ~_Plan ‘Fiscal Impact
Crisis Identifica- DOJ-Advanced Technical Contract ~0-

tion & Management Training Center

Summary :

.‘DOJ was requested by POST to develop and present a Crisis Course wherein all materials
used are free from copyright action. Funds for the course are to be taken from the
modified 1977/78 contracts. Course is needed to fill void left when other presenters
were decertified.

-2«




Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
.5u pervisory Orange Co. Supervisory 11 $ 217,280
Course Sheriff's
Departiment
Summary:

Recertification of existing course. Course is 80 hours in length, intensive format.
Approximate]y 160 officers to be trained per year at a cost of about $679 per officer.
Supervisory Course will be taught in the Performance Objective format. There are no

other Supervisory Courses in the area utilizing performance objectives. CEI's indi-
cate the ‘courses are satisfactory.

. Reimbursement

Course Title Presenter Course Category ) Plan . ‘Fiscal Impact
Jail Allan Hancock Technical - II $ 9,400
Operations College

Sunmary:

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium." See attachment.

Reimbursement
.Course Title Presenter fourse Category Plan Fiscal Impact
Jail Santa Barbara Technical IT $ 9.400
Operations City College
Sunmary :

This replaces, in part, a course formerly certified to the "Central Coast Counties
Consortium.” See attachment.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Jail NCCJTES, Santa Technical v $ 7,000
Management Rosa Center
Summary :

This course was previously certified for one presentation in November 1977. It is a
forty-eight hour, six-day course designed to meet the requirement of Administrative
Code Section 1021 for all custodial personnel in Type II and Type III custodial facil-
{ties. Only one Jail Management Course is presently certified and that course is
presented in southern California. The need for this course is well established by

the Training Needs Assessment. Presentiy the course is ranked as priority II.



Summary: (Continued)

.rhe proposed 48-hour course.addresses the needs of medium and small, as well as larger
sized detention facilities. The course will emphasize the jail, its operations, its
personnel and its management as a critical component of the administration of justice
system. The maximum number of students will be 25 in a Tive-in condition to increase
maximum student participation and interaction. The 48-hour course will cost POST
approximately $280 per student. :

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic Academy of Technical 11 $ 9,600
Accident Justice,
Investigation Riverside
Summary:

This course is designed to meet the training requirements of CVC Section 40600 for
officers assigned to the accident investigation function. Based on the approved
CHP course, it covers types of causing violations, accident scene procedures,
reporting, follow-up and prosecution.

Reimbursement
Course Title - Presenter Course Category Plan Fiscal Impact
_Traffic Bakersfield Technical 1T $ 33,420
.Acci’dent College
Investigation
Summary :

This job-specific course is designed to fulfill the requirements of CVC Section 40600.
The course is directed to officers responsible for traffic accident investigation in
their respective departments. Completion of this course. will qualify an officer to
write a notice of violation for a nonviewed, nonfelony traffic offense which is a
factor in a traffic accident. Traffic investigation is priority one, rank order 2

in Zone 8 in the Training Needs Assessment.

: Reimbursement
Course Title . Presenter Course Category Pian ' Fiscal Impact
Traffic Los Angeles Technical 11 $ 33,696
Accident Police
Investigation Department,
Summary:

This is a 40-hour, intensive format course. There will be 5 presentations for a total
of approximately 150 trainees. The subject matter will cover all traffic investigator
functions and will satisfy the requirements for Vehicle Code Section 40600. This
course is in the job-specific category. Primary user of the course will be the Los

Angeles Police Department personnel.



Reimbursement

Course Title Presenter Course Category ~ Plan Fiscal Impact
.Traffic Rio Hendo Technical I $ 18,200

Accident College

Investigation

Summary:

This is a Basic Traffic Accident Investigation Course designed to meet the requirements
of California Vehicle Code Section 40600. The course is offered to police personnel who
have a primary traffic accident investigation responsibility.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Traffic State Center Technical ' II $ 22,280
Accident Peace Officer
Investigation Academy-Fresno

City Coliege

Summary:

This job-specific course is designed to fulfill the requirements of CVC Section 40600.

The course is directed to officers responsible for traffic accident investigation in

their respective departments. Completion of this course will qualify an officer to

write a notice of violation for a nonviewed, nonfelony traffic offense which is a
‘l'factor in a traffic accident. Traffic investigation is rank ordered number. 2 in

Zone 6 in the Training Needs Assessment. A total of 90 officers will be trained at

a cost of $22,280 to the POTF.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Managing Patrol Thomas H. Technical IV $ 6,699
Operations Anderson
Summary :

Thomas H. Anderson has entered into an agreement, at POST request, with the National

" Institute of Law Enforcement and Criminal Justice (a branch of Law Enforcement
Assistance Administration) to present one seminar on Managing Patrol Operations.
Exemplary programs will be presented to chiefs or designated personnel for management
of patrol operations.

' Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Managing Criminal  CSPU, Continuing Technical I $ 7,350
Investigations Education
Summary:

.California State Polytechnic University, Pomona has entered into an agreement, at POST

| request, with the National Institute of Law Enforcement and Criminal Justice (a branch
of Law Enforcement Assistance Administration) to present one seminar on Managing Crimi-
nal Investigations. Exemplary programs will be presented to chiefs or designated per-
sonnel responsible for management of criminal investigations.

5



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
.Introductﬂ'on to D0J-Advanced Technical IV $ 13,050

Crime Analysis Training Center '

Summary:

This course will enable students to analyze crime reports both statistically and through
the use of keysort cards. Teaching segments include: definition of averages; standard
deviation; correlation; use of keysort; mapping and graphing techniques; forecasting
techniques; frequency distribution; cluster analysis. Commission has approved this one
of the 19 courses covered in umbrelila contract.

‘ Reimbursement

Course Title Presenter Course Category Pilan Fiscal Impact
Visual Investi- DOJ-Advanced Technical 1V $ 7,337
gation Analysis Training Center

Sunmary:

This is an 8-hour training course in the development and use of charting techniques for
investigative purposes. The techniques learned in this course serve as a practical tool
for monitoring and scheduling investigative efforts as well as for making visual presen-
tations of investigative results. Commission has approved this as one of the 19 courses
covered in umbrella contract.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Investigation & DOJ-Advanced Technical IV $ 9,783
Prosecution of Training Center
Pornography
Summary:

This program is an extension of the Attorney General's five (5) day seminars on
"Investigation & Prosecution of Organized Crime in Pornography. It is specifically
geared to the needs of small city and rural community Taw enforcement agencies.

. The material will cover such areas as organized crime involvement, red light abate-

ment, unfair and fraudulent business practices, child pornography, civil investiga-
tions, and case and court preparation. This course will be offered as an option to
‘one of the other 8-hour courses offered in either the Investigative or Patrol Institute.

Reimbursement
Course Title Presenter Course Category Pian Fiscal Impact
Link Analysis DOJ-Advanced Technical IV $ 3.26]

Training Center

Summary:

This is an 8-hour training course in the use of link charting techniques for analytical,
investigative and prosecutorial purposes. The products of this course graphically por-
tray and clarify associations among persons and/or organizations involved in complex
criminal activity. Commission has approved this as one of the 19 courses covered in
umbrelta contract.
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Reimbursement

Course Title Presenter Course Category ‘Plan Fiscal Impact
.Pr'i son Gang DOJ-Advanced Technical 1V $ 12,228

Activity Training Center

Summary:

The course will look at the problem historically; the individual gangs and their cultural
and philosophical background; modes of homicides and narcotic trafficking; wars and alli-
ances; sources of funds; political factors; and communication systems. It will also cover
legislative impact; jail procedures; problems in CYA; criminal intelligence functions; -
current qnd future problem areas; and ways to reduce the impact of prison gangs. The
major objective is to provide a needed awareness program to local law enforcement.

This awareness would be the first step in offering concerned agencies methods to deal

with prison gangs in their community. A second objective will be to provide local
agencies with ideas on how to counter the impact of prison gangs. Commission has
previously approved this course.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course California Basic I1 -0-

Highway Patrol
Summary :

This is a 1,024-hour Basic Course, consistent with POST guidelines as set forth in
'.Comrrn’ssion Procedure D-1. This course is for California Highway Patrol trainees only.

Reimbursement
Course Title Presenter Course Lategory Plan Fiscal Impact
Basic Course Allan Hancock Basic 11 $ 75,960

College
Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. '

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Los Angeles Basic 11 $ 911,520

Police Dept.

Summary

This is a 960-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.



Reimbursement

Course Title Presenter Course Category ’ Pian Fiscal Impact
-.Basic Course Ventura Co. Basic I1 $ 455,760
Police and
Sheriff's
Acadenmy
Summary:

This is a 596-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

] Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Kern Co. Peace - Basic : 11 $ 341,820
Officer Training
Acadmey

Summary :

This is a 400-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

. Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
.Basic Course San Bernardino Basic I1 $ 455,760
. Co. Sheriff's
Department

Summary:

~This 1is a 726-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

: Reimbursement
Course Title Presenter Course fategory Plan Fiscal Impact
Basic Course Orange Co. Basic 11 $ 319,840
. Sheriff's
Department

Summary:

This is a 600-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure 0-1.



Reimbursement

Course Title~ Presenter Course Category Plan Fiscal Impact
.Sasic Course San Diego Basic 11 $ 799,600
Sheriff's
Department
Summary:

This is a 683-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course San Diego Basic IT $ 799,600

Police Dept.
Summary :

This is a 832-hour Basic Course, consistent with POST guidelines as set forth 1in
Commission Procedure D-1.

: Reimbursement
Course Title Presenter Course Category " Plan Fiscal Impact
Basic Course Golden West ' Basic 11 $ 284,850

College

Susmmary:

This is a 520-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

: Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Los Angeles Basic 11 $ 493,740
Co. Sheriff's
Department

Summary:

This is a 640-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan ‘Fiscal Impact
Basic Course Rio Hondo Basic I $ 455,760

College

Summary:

.This is a 600-hour Basic Course, consistent with POST quidelines as set forth in
Commission Procedure D-1.



. Reimbursement
Course Title Presenter Course Category ' Plan Fiscal Impact

@:acic course 'NCCJTES, Santa Basic I $ 284,850
Rosa Center .

Summary:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. :

. _ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJITES, Basic 11 $ 512,930

Butte Center
Summarx:

This is a 480-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course NCCJTES, Basic II $ 398,790

Redwoods Center

.Summar){:

This is a 490-hour Basic Course, consistent with POST guidelines as set forth in
Commission Procedure D-1. :

MODIFIED
Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Vice CSU, San - Technical I $ 26,000
Investigation Jose
Summary:

The University was certified on August 8, 1977 to provide two approved Vice Investigation
Courses. The success and demand for the course indicates a justifiable need for additional
presentations. Modification of costs was requested to allow for per diem, waterial and
meeting room cost increases. Two additional presentations will train 50 vice investigators
at about $520 per student. POST courses have received outstanding evaluations.



Reimbursement

Course Title Prgsenter : Course Category Plan Fiscal Impact
.Stress Management UC, Santa Exec. Dev. Sem. 111 $ 3,792
for Criminal Cruz Ext. -

Justice Personnel

Summary:

The university has requested that the course be certified for one additional presentation
to acconmodate students turned away from the original course presentation. The first
presentation received adequate ratings from its participants. The course is designed to
allow law enforcement managers and supervisors to recognize the potentially stressful
situations that arise from the "life style" of police work. Diagnosis and neutralization
of the stress producing situations will be featured.

Reimbursement
Course Title Presenter Course Cateqory Plan Fiscal Impact
Driver Training California Technical III $ 86,700

for Allied Agency Highway Patro]
Summary :

CHP has requested that they be allowed to increase the tuition of this course from $180
to $225. The increase is due to an increase in operating expenses. Previous change in
the tuition occurred effective July 1, 1977. Change was a reduction in tuition.

. Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Field Training Los Angeles Technical I1 $ 61,593
Officer Police Dept.
Summary:

This course has been certified since December 10, 1970. On September 30, 1975, the
department requested to reduce the number of training hours from 40 to 24. On April 7,
1978, a request was submitted to increase the training to 32 hours. The new course
outline indicates an increase in those activities specifically designed to increase
the effectiveness of the Field Training Officer.

"~ Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Field Evidence NCCJTES, Technical IV -0~
Technician Redwoods Center
Summary:

This course is currently certified for 80 hours. The course coordinator has submitted
a request for a variabie format of from 50 to 80 hours. This course is normally pre-
sented one to two times per year.
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Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
.Robbery CSU, San Technical i $ 18,675

Investigation Jose

Summary:

The University was certified on March 22, 1977, to provide two approved Robbery Investi-
gation Courses. Present demand for the course indicates a need for additional presenta-
tions. The two previous presentations have received excellent evaluations and support
of field officers. Three additional presentations will train 75 investigators at about
$249 per student. POST presentations have been rated from very good to excellent.

DECERTIFIED
_ Reimbursement
Course Title Presenter Course Category Plap Fiscal Impact
Political Violence CSTI Exec. Dev. Sem. IV ~0-

and Terrorism

Summary:

As scheduled and under contract terms, two presentations were made in 1977/78 to a tota)
of 83 POST-reimbursable trainees. The institute plans to substitute a Terrorism Analysis
Course at CSTI to replace this seminar.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Supervisory Chaffey Supervisory I1 -0~
Course College
Summary:

This Supervisory Course was certified in 1972 with an 88-hour semester length format.
When the POST Commission adopted the compacted, intensive format for the Supervisory -
Course, it was offered by Chaffey College only once, in July 1976, and cancelled be-
cause of insufficient demand. The last presentation of the course was in 1975.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
PC 832 Canada College Special 1V ~0-

Summary:

This course was certified on September 14, 1973. Since that time, we have had continual
problems. On December 6, 1977, a letter was written to the coordinator that we would
decertify if we did not hear from him. We received no response. On March 29, 1978,

we repeated the above and have received no response.

-12-



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
@crecial Probiems sy, San Technical 111 -0-

in Jail Custody Jose

Summary:

The university requested decertification due to a lack of interest in the course.

Reimbursement
Course Title Presenter Course Category ' “Plan - Fiscal Impact
Basic : DOJ-Advanced Basic NJA ~0-
Specialized Training Center '
Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Advanced Blood- DOJ-Advanced Technical IV ~0-
stain Analysis Training Center
Summary:

.Th1s course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Forensic Alcohol DO0J-Advanced Technical IV -0-
Supervisor Training Center
Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category > _Plan : ‘Fiscal Impact
Controlled D0J-Advanced Technical IV - -0-
Substances Training Center
Analysis
Summary:

This course has not been offered for the past 12 months and presenter does not know when
.it will be offered again.

-13-



Reimbursement

Course Title Presenter Course Category Plan Fiscal Impact
@:ircarms and D0J-Advanced Technical IV -0-

Toolmark Tratning

Identification Center

Summary:

This course has not been offered for the past 12 months and presenter does not know when
it will be offered again.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
Basic Course Fullerton Police Basic II «0-

Training School

Summary:

This course has not been used since 1975. Fu]]erton CoTlege does not have suff1c1ent
classroom space and academies were held at Anaheim and Fullerton Police Departménts.
Those facilities are no longer available and upon discussing this matter with the
coordinator, Nathan Iannone, it has been agreed that the course should be decertified.

Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact
.Jaﬂ Operations Central Coast Technical 1 -0-
Counties )
Consortium

Summary:

In 1974 Santa Barbara City College, Allan Hancock College and Cuesta College each applied

‘n<for certification of a Jail Operations Course to meet the needs of the Santa Barbara and
San Luis Obispo Sheriff's Departments. At POST staff suggestion, the three agreed to a
single certification to be coordinated at Santa Barbara. The course was certified to a
national "Central Coast Counties Consortium." Nine presentat1ons have been made: 7 by
Santa Barbara (80 students - primarily Santa Barbara Sheriff's Department), and none by
Cuesta College. The choice of names was unfortunate as it has been a constant source of
confusion to staff and users since there is a "Central Coast Counties Police Academy at
Gavilan College in Santa Clara County. In actuality, Santa Barbara College and Allan
Hancock College have made presentations independent of each other and coordination has
been handled by the POST area consultant. Since the consortium has not developed as
originally envisaged and control could be better maintained if the two active presenters
were individually certified, decertification would appear justified. The presenters
concur,
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Reimbursement

Course Title Presenter Course Category ~ Plan _ Fiscal Impact
;.Team Policing Los Angeles . Technical v -0-

Leadership Police Dept.

Summary :

. ’ -

The above course has been very active and had 87 trainees in 1977. Based on information
received from Los Angeles Police Department on April 7, 1978 “"request course be decerti-
fied as it will no longer be presented."

Reimbursement
Course Title Presenter Course Lategory Plan Fiscal Impact
Crisis Identifi- Los Medanos Technical v -0-

cation Management College

Summary:

This course was certified on March 24, 1977, and has not been offered. Mr. Joe licKeown
has been contacted and he reports there is no local interest in the course. He concurs
with the recommendation to decertify the course.

Reimbursement
Course Title - Presenter Course Category Plan Fiscal Impact
Police Dispatcher/ Criminal Justice Technical 11 -0-
Communications Education & Train-
Course ing Resource System
Summary:

Course certified for one presentation that has been completed. Course is therefore
decertified. ' :



State of Californla _. Department of Justice

Memorandum

.‘ +t POST Commissioners Date : July 1, 1978

Executive Director
from : Commission on Peace Officer Standards ond YTraining

Subject: Staff Organization and POST Objectives for 1978-79 and an Evaluation
' of Ouxr 1977 Objectives

The Commission directed a staff reduction and reorganization for Fiscal
Year 1978/79. This has been accomplished as illustrated in the attached
‘charts.

Also, as you recall, the POST objectives for 1977 were submitted so you

would be aware of staff's collective commitment to accomplish certain

work products last year, I indicated that follow-up and evaluation would be

an important part of the process. A condensed version of those objectives
. and their evaluation is submitted for your review,

In addition, the POST staff objectives for 1978/79 are listed to keep you
aware of our major work efforts for this year. Your comments and direction
will be appreciated.

(,)U.‘Q\. 93 '

WILLIAM R. GARLINGTON
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EVALUATION OF EXECUTIVE OFFICE DIVISION OBJECTIVES - 1977

To insure that every POST employee receives a performance
evaluation and counseling relative to career expectations.

Results Expected

3 To insure that each employee knows t}ie standard of per-
formance expected and how management perceives his per-
formance in relation to this standard,

o  To aid individual employees to aitain career goals.

Evaluation:

Considerable research and work has been done. A format
combining performance evaluation and career counseling has
been designed. The model will be tested during 1978, Time
extended to January 1, 1979. '

To complete the Basic Course Revision and to coordinate and
evaluate pilot presentations, '

Results Expected

Assure appropriate basic training on a timely, cost-effective
basis.

Evaluation:

Commission has set the completion date for this long-range

objective as July 1, 1979. Feedback on the Basic Course Revision

Project is positive, and most academies are now either converted

or are converting to the Revised Basic Course. The updating process
for the performance objectives is also on schedule.



Executive Office Objectives -~ cont.

3. To prepare Annual Report describing major accomplishments
and some projections for the new year,

)

Results Expected

To make available usable information about POST which will
be furnished to all agencies in the POST program as well as
response to requests from the public; also usable for presenta-
tions to professional organizations and as content in appro-
priate certified courses,

Evaluation:

This ongoing objective was completed on schedule, and the 1978
Annual Report was combined with the Master Training Calendar.
The new format will be evaluated and improved upon in coming
years.

If field demand is any measure of success, the 1977 report did

well. All 2, 000 copies were ""sold out' by August. This year's
report is receiving even greater demand.

4, To implement a word processing system that can be utilized by o .
POST staff as well as all client agencies.

Results Expected

To develop expeditious processing of typewritten and/or
reproduced documents with maximum quality and a reduction
in the present clerical staff,

~Evaluation: -
"This system is up and running and is exceptionally successful,

Not only do we obtain a better work product faster, we have
been able to reduce clerical staff by 2 positions.

5, To complete electronic data processing study; select appropriate
hardware and software and convert principal records,

" Results Expected

To provide more timely information and retrieve data not now . '
available in order to assist in program management and decision
making. ‘

-' 5‘
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Executive Office Objectives - cont.

Evaluation:

The state burcaucratic procedure is such that we have been required
to have a feasibility study conducted. ' This has been done by DOJ's
data processing division. The next step, also required which will take
until August 1979, is development of the system. Our earliest hope
for a up-and -running computer program is about September 1979.
Especially frustrating when we know we could buy a mini computer,
have the Company do the programming, and be up and running in a

few months.

- To develop an =ffective systerﬁ of recording and tracking the status

of pending legislation,

Results Expected

To assist in conducting legislative activities on behalf of the
Commission which will enhance the "leadership role' the
Commission has adopted. ‘

Evaluation:

With the active participation of the Legislative Review Comrmittee
and improvements made by our stafi 1eg1slat1ve assistant, this
objective has been accomphshed.

Ongoing Objecitves

a. Expansion of the manual, "State Laws of Interest to POST",
to include reference to pertinent PAM Regulations, Attorney
General's Opinions, Legislative Counsel, and court decisions.

Accomplished. Second printing distributed March 1978.

b. Resolve the "ADA problem" by drafting legislation.

Out-of -District Cost, Chaptered into law, #32, effective
3-9-78. )
Open Enrollment, pending S.B. 1126.

¢c. Complete and distribute Commission Policy Manual,
3 “, 3,

iy
Ll

T

Accomplished during March 1977.

6.



. Executive Office Objectives - cont.

Ongoing Objectives - cont.
d. Prepare and distribute four editions of POST Scripts annually, b
This has been done, including a Aew format at less cost,
e. Coordinate preparation of all new or modified Regulations
or Procedures in POST Administrative Manual and POST
Internal Manual.
System has been developed. Complete rewrite presented
to Commission July 1978, for Public Hearing at October meeting.

f.  Maintain addressograph list and address rosters.

Accomplished -~ ongoing.

g. Coordinate printing and publication of all POST documents.
Satisfactory procedure established.

Especially favorable feedback received on the Exemplary
Project Program. _ .



EVALUATION OF STANDARDS AND TRAINING DIVISION OBJECTIVES - 1977

1.

To reduce agency non-conformance with Commission Regulatxcns
and Procedures,

Results Expected

Improved personnel selection and training practices.
Evaluation:

518 agencies were inspected in 1977; only four were not contacted

for inspection purposes. At year's end, only one agency (specialized)
was in voluntary non-conformance and 53 were in technical, involun-
tary non-conformance.

For lack of data, no comparison can be made with previous years to
establish degree of success in attaining objective. However, of those '
agencies inspected in the first half of 1977, 50 were in non-conformance -
as of June 30. By December 31, only 21 remained in non-conformance,
a reduction of 58%. It is believed this reduction indicates success in
attaining the objective.

. To improve course presentations.

Results Expected

Better trained law enforcement officers.
Evaluation:
The standard of performance for this objective was:

Improve the mean average of course ratings on our Course
Evaluation Instrument by . 2%, and to conduct an evaluation of
each new training course,

This objective may have been accomplished but complete proof is
lacking. Because of an error by another state agency in ordering the
Course Evaluation Instrument forms, presenters were without them
for nearly three months. No complete comparative data base was
established.

It has been found that present staff, consistent with other duty require-

‘ments, do not have sufficient time to monitor all new courses. Course

review is being done on a prioritized needs basis. This objective has
been extended to June 30, 1979,



3l

To develop a sirategy for determing the effectiveness of peace
officer training. _ .

Results Expected

A methodology which will measure the effectiveness of POST
training programs.

Evaluation:

This long-term objective was only partially addressed during 1977.
Approval by the Commission of the Basic Course test contract to
Psychological Services, Inc., is a start. Also, the recent comple-
tion of the statewide job analysis and its correlation with the Basic
Course has given us an increased ability to measure the effective-
ness of some courses. This will remain an objective for several
years and has been transferred as an objective from the Standards
and Training Division to the Special Projects Bureau (July 18, 1977).

To develop statewide standardized course titles.

Results Expected

Course listings which by title will give the potential user. . .
accurate information about the content of the training course
and its reimbursement category.

Evaluation:

Completion date set up to July 1, 1978,

The objective was modified as course descriptions were determined
to be of more value than standardized titles. The format and pro-
decures for a monthly catalog of POST Certified Courses have been
prepared and are undergoing testing as work copies for staff, Itis
anticipated that catalogs for the field on a quarterly basis will be
available on or about the stated completion date. .



EVALUATION OF MANAGEMENT SERVICES DIVISION OBJECTIVES - 1977

‘ l, To éompile, evaluate, and index research material and survey
data by subject matter, for use by POST staff and law enforce-

ment agencies.

Results Expected

Research data more readily available. Survey recom-
mendations may be evaluated and utilized in a more
productive manner

Evaluation:

This objective was not addressed due to the reduction of positions in
Administrative Counseling and the survey workload. It will be a continu-
ing objective during 1978-79 undexr Operations Division Objective 1.

2. To complete the backlog of surveys nowin various stages of
completion and keep abreast of current incoming survey

reguests.

Results Expected

/". - -
. . More timely response to requests for counseling
assistance from law enforcement agencies.

Evaluation:

51 surveys completed in 1977.

38 surveys completed in 1976.

These statistics speak for themselves. In addition, waiting time by

‘the field for a survey has been reduced to no more than 30 days,
and 90% of the surveys are now completed in less than 90 days

including the written report.

10.
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EVALUATION OF ADMINISTRATION DIVISION OBJECTIVES - 1977

To provide the Commission and POST staff with appropriate budget
planning and preparation direction.

Results Expected

Assure adequate and timely budget planning, needs justification,
and program evaluation.

Evaluation:

A satisfactory method has been devised for the administrative
budget process. ' )

To increase local law enforcement jurisdiction ability to submit
correctly prepared claims forms in conformance with Commission

procedures.

Results Expected

Reduce the number of claims requiring either staff modifica-~
tion or resubmittal by agency.

Evaluatio n:

By the end of the first six months of 1977, 25% of the number of
claims submitted required correction. By April 1978, 10 months
later, the rate of incorrect claims had increased to 30%. This 5%
increase is attributed to Job Specific Course claims, improperly
claiming salary reimbursement, and to claims which improperly
stated the number of hours for reimbursement.

Special attention was given to those agencies experiencing difficulty
in implementing new Commission policy, such as the limitation of
Job Specific reimbursement course attendance to only once per fiscal
year. Administration Division contacted such agencies to discuss
the Commission's new policy and offer appropriate recommendations
to implement the new policy. This procedure resulted in more prompt
payment of reimbursement claims and subsequently, more productive
submission and processing of similar claims.

To increase local agencies' ability to submit reimbursement claims
in conformance with Commission time procedures.

Results Expected

Maximize legitimate reimbursement to field by reducing the
percentage of late claims received.

12.



Evaluation:

The number of agencies that submitted late claims to POST remained '
at 1% of the agencies in the POST program. Approximately 98% of

the agencies that submiited late claims, however, did not do so again.

The elimination of repetitive late claim submission is attributed to

the activities of Administration Division staff. In addition to contacting

the area consultants so that they can follow-up with the agencies,
Administration Division staff contacts each involved agency to discuss

the reasons for the late submission of claims, and to suggest system-

atic procedures for timely submission of claims.

-_ Evaluation - General:.

POST assumed the responsibility of scheduling reimbursement claims for
payment by the State Controller's Office in July 1976, Prior to that date,
Department of Justice Fiscal Office performed this function; since then,
inchuding 1978, Administration Division has processed claims for payment
with almost no errors and has caused reimbursement checks to reach
jurisdictions approximately 1 to 2 weeks earlier than when this was handled
by Department of Justice Fiscal Office. | ‘

The number of reimbursement claims submitted for payment for the first

10 months of the 1977-78 ¥. Y. has increased approximately 20%. During .
the same period, the total of tralnees increased 36% over the corresponding

period 1976-77 F. Y. The additional workload of auditing and scheduling of

the reimbursement claims has been accomplished without an increase in the
Administration Division staff,

13,



EXECUTIVE OFFICE OBJECTIVE ] for 1978/79

Objective
To minimize the effect of Jarvis - Gann Initiative on ability of
local law enforcement to meet mandated training requirements.
Results

Law enforcement officers will be able to ;:ontinue mandated
training courses at an acceptable level.

Methods
e Analyze local mandated trainihg needs.
e Develop a reimbursement formula which will aid agencies

to meet requirements,

° Analyze impact of reduced budgets on community colleges’
ability to provide mandated training.

® Develop alternative methods to assure training will be
available,

Standard of Performance

All agencies will remain in substantial compliance with Commission
regulations and state laws.

Completion Date

June 30, 1979

14,



EXECUTIVE OFFICE OBJECTIVE 2 for 1978/79
Objective
To implement statutory and Commission requirements for the

selection and training of reserve peace officers,

Results Expected

Local agencies will be able to make a.satisfactoxy transition from
their present reserve officer standards to the new requirements.

Methods

o Effect linison with other POST personnel assigned to the
reserve program.

o Distribute and interpret selection and training standards.

o Determine and list agencies with reserve programs and how
each uses reserve officers.

° Develop written division policies and procedures for program
implementation and management.

o Coordinate training institutions statewide to assure that
reserve training is provided for in convenient locations.

© Determine degree of compliance with 832,6 P.C, and
Commission regulations through inspection program.

Standard of Performance

© DBy January l, 1979, present reserve officers will have been
given designations by their chiefs or sheriffs.

® Initial certificate issuance for level I reserve will have been
completed.

o System for reserve training will be ready for Commission action.
This will in¢lude outreach programs or other suitable training
for "remote locations',

e  Written policy and procedures for implementing P.C., 832.6.

o Establishment of a compliance data base.

Completion Date

January 1, 1979

15.
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EXECUTIVE OFFICE OBJECTIVE 3 for 1978/79

Objective

To revise the POST Specialized Law Enforcement Certification
Program.

Results

Update requirements for the program which meet the needs of
participating agencies, and meet the legislative mandate of
P, C. 13510.5.

Method
| ° Staff the Commission's Subcommittee and develop appropriate
information for its use.
° Involve participating agencies in curriculum revision.
° Continﬁe public hearing for purpose of revising regulations,

Standard of Performance

o Implement revised Commission policy.
] Remove moritorium on entry of additional law enforcement
agencies.

- Completion Date

January 1, 1979

16.



EXECUTIVE OFFICE OBJECTIVE 4 for 1978/79

Objective

To update the Advanced Officer Course requirement.

Results

Development of a workable policy which reflects the intent of
the Commission's goal of requiring every law enforcement
officer to have update training.

Method

»

® Staff the Advisory Committee which will review the issue
and provide it with adequate information.

o Solicit input from user agencies on Advanced Qfficer Course
needs. ' '

° Coordinate development with agencies and presenters.

Standard of Performance

Take before the Commission a specific policy recommendation
acceptable to local law enforcement.

Completion Date

January 1, 1 979

l7l



ADMINISTRATION DIVISION OBJECTIVE 1 for 1978/79

(. ~© Objective

To carry out the Validation Grant Program in an expeditious,
satisfactory manner.

Results Expected

Development of validated, job-related entry level standards which
will be of value to every law enforcement agency in the United States.

Methods

° Complete a thorough statewide job analysis of the entry level
patrol officer position,

° To the extent that grant funds permit, subject priority selection
processes and standards to extensive scrutiny using recognized
research methodology. Establish job relatedness relying upon
results of the statewide job analysis.

. 7 o Develop, with LEAA funds, replication manuals describing
[ 2 .

each component of the research project. Manuals will be made
available to other states by LEAA, '

Standard of Performance.

A series of documents which can become a Selection Standaxrds
Manual, including entry level tests, physical ability examinations,
medical and background requirements, etc.

The quality of the products will be assessed by their utility and

perceived by local law enforcement administrators, personrel
directors, and perhaps by civil rights compliance agencies,

Time scheduling for individual research components will be
established within the framework of an 18-month grant project.

Co rhpletion Date

. October 31, 1979

18.



- ADMINISTRATION DIVISION OBJECTIVE 2 for 1978/79

Objective

To further reduce the number of late and erroneous claims,

Results Expected

Assure local agencies of receiving reimbursement to which entitled.
Methods
o  POST Special Seminars

o POST Scripts articles

o Working with departments that consistently make errors.

Standard of Performance

Reduce the number of late claims to below 1%.

Reduce the number of erroneous claims from 15%
than 10%,

/
{
Completion Date

to less

~ June 10, 1979

19.



ADMINISTRATION DIVISION OBJECTIVE 3 for 1978 /79

Objective

To establish an accounting procedure which will accurately account
for financial commitments to insure that spending does not exceed
the authorization for Aid to Local Government expenditures.

Results Expected

Give the Commission accurate data on which to base financial

decisions.
Methods
o Accurately forecast the financial impact of course
certifications.

o Establish a new accounting procedure covering financial
obligations, reimbursement claims, and authorization to spend
in lieu of and compatible with eventual computerization.

Standard of Performance

Staff will have the ability to answer Commission questions regarding
impact of new programs on POTF and the Aid to Local Government
Budget as well as give accurate (to within 10%) forecasts of train-
ing needs and expected costs.

Comnpletion Date

January 1, 1979

20,



OPERATIONS DIVISION OBJECTIVE 1 for 1978/79

e
- Y

. Objective

To develop and publish needed ""how to do it" manuals on the
subject of police management.

Results Expected

An improvement in POST's ability to give timely, effective
administrative counseling service and "self help” advice.

Methods

Through the Center for Police Management research, develop,
and/or update manuals on the following subjects:

Property Control

Crime Reporting Systems in Local Police Agencies
Grime Investigation Procedures

Field Interrogation

Response Time on Calls for Service

Manpower Allocation and Distribution in Patrol
Records Systems '

Computer Use by Police

..\
0 50 0 ¢ 0 Q@ 9

Standard of Performance

Reduction in the amount of time needed to complete management
surveys. Ability in more instances for agencies to set up improved
procedures simply by following directions or with minimum assis-
tance from POST staff.

Completion date

At least two manuals by June 30, 1979, and two each year
thereafter. .
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OPERATIONS DIVISION OBJECTIVE 2 for 1978/79

Objective

To develop statewide standardized course core curricula.

Results Expected

Standardize course curricula of all POST certified courses
to assist agencies to more accurately identify and effecf.wely
plan for training.

Methods
e POST course revision activities.

o CPOA Performance Objective activities (24 job-specific
categories).

© Application of Performance Objectives concepts.
o Secure complete curricula information on present

POST certified courses.

Standard of Performance

Standardize the Basic, Supervisory, Management, Executive
Development, Training Managers Course and the job-specific
courses to be developed by CPOA,

Completion Date

June 30; 1979
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OPERATIONS DIVISION OBJECTIVE 3 for 1978/79

(. ) " Objective

To improve the quality of training course presentations.

Results Expected

Improved law enforcement training.

Methods

® Continuously evaluate courses by analyzing the Course
Evaluation Instruments (CEI) and developing and evaluat-
ing data from other sources.

° Monitor/audit those courses with CEI mean averages greater
than 2.2, or those in which information indicates their
ineffectualness.

. e Improve by counsel, or terminate those courses which are
marginal or ineffectual in quality, including Field Training
b . Officer programs.

¢ - Establish and maintain effective liaison with presentérs and
advisory committees.

© Through a harmonious relationship with the project staff
and consortium members, assist in the development of the
Basic Course Revision Project and the conversion by course
presenters to performance objectives. -

Standard of Performance

A redwtion by .2% in the mean average of the course ratings on
CEI's.

Completion Date

June 30, 1979, and continuously thereafter.
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OPERATIONS DIVISION OBJECTIVE 4 for 1978/79 .

Objective

To complete the Basic Course Revision Project.

Results Expected

Provide appropriate job-related basic training on a timely,
" cost-effective basis,
Methods ‘

e Assignment of full-time POST staff to coo rdinate the
Basic Course Revision process,

° Identify and validate the core set of objectives to be
implemented in the Revised Basic Course.

e Performance appraisal feedback in the Field Qfficer
Training Program for comparative evaluation.

o Use of CEI for comparative evaluation.
‘o Periodic meetings with the Basic Course Consortium group.

-] Coordinating and working with agencies and presenters.

© Update Basic Course unit guides through consortium process.

e Elimination of marginal academies.
© Liaison with academy advisory committees and college staff.
© Assist in development and evaluation of Basic Coursé Test

- and monitor its use in the acadernies.

Standard of Performance -

Course evaluations increased by . 2% as measured on the CEI and
subjective evaluations by departments which hire graduates.

Completion Date

June 30, 1979
' 25,




OPERATIONS DIVISION OBJECTIVE 5 for 1978/79

. Objective

To optimize the use of the POTF for training in Fiscal Year 1978/79.

Results Expected

Use of cost-effective methods for delivery of the training product.

Method
.o Strategic certification of course presentations.
o Careful evaluation of course costs to determine cost
effectiveness.
) Decertification of marginal or ineffectual courses.

® Close control of high-cost presentation sites.

- ] Encouraging selective application of training or training
‘ ~ by assignment. :
© Encouraging equitable distribution of training with and

armong agencies.

° Through seminars, developing within agencies knowledge
and understanding of available courses and their application.

° Encouraging outreach pregrams.

Standard of Performance

Quality courses that meet agency training needs and that do not
exceed present costs plus reasonable inflation.
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Commission on Peace Officer Standards and Training

AGENDA ITFM SUMMARY SHEET

Agenda ltem Title Meeting Date

Commission Policy and Procedures July 27-28, 1978
Division Division Director Appraval . Resexrched By —‘
Executive Office c& Brooks Wilson ,
Executive Directpr Approval Date of Approval Date of Report
_ \)—"OQW\QJ*@ e \¥ 1978 | May 11, 1378

Soe Aralysis No

Purs ; [4)
Furpose; Uccision Requested E Info rmat(on On!y D Status Re portD Financiai Impact [35 tp“ Aratysd

ln the space provided below, bricf{ly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
repert. {e.g., ISSUE Page ).

Background

Staff has been directed to report on actions taken by the Commission
which establish or affect Commission policies and procedures. This
report is made for approval of action taken at the previous meeting.

Analysis

On April 20-21, 1978, under Agenda Item D-3, the Commission approved the
following policy statement:

"When the Commission certifies presentations of the Basic Course, the act
of certification means:

1. The Commission has been assured that facilities, instructional staff,
and course management are adequate.

2, The Commission has been assured that at least the minimum curriculum
content and hours of instruction (Section D-1, POST Administrative
Manual) will be presented in the Basic Course.

3. Agreement exists that the Commission will monitor presentations in
order to assure conformance of its minimum standards and to maintain
quality control.

"Certification does not imply the Commission has adopted any locally-
required training subjects as state-level requirements, nor does the
Commission take responsibility for the adverse impact of any locally-
required subject matter.”

This action will be reflected in the appropriate section of the
Commission Policy Manual.

Recommendation

The above action be codified as indicated.

L‘.'ti{izu reverse side if necded
POsTT -1R7




Commission on Peace Officer Standatrds and Training

AGENDA ITEM SUMMARY SHEET

nda [tem Title Meeting Date

ommission Policy and Procedures July 27-28, 1978

Division

Executive Office

Division Director Approval Researched By

Brooks Wilson

E'xccutive Directop Approval Date of Approval Date of Repor!
. . June 6, 1978
ti3<%& &qut(ﬂglﬁ'?ﬁ’ o
Purpose: Dccision(x{t‘:quested &] Information Only [:] Status ReportD Financial Impact Yes ﬁ;: éf‘,:ﬂ";:;’ i\i’

[nllhe space provided below, bricfly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
jreport. {c.g., ISSUE Page ).

Background

’

Staff has been directed to report on actions taken by the Commission which
establish or affect Commission policy and procedures. These reports are
designed to approve and confirm action taken by the Commission at the

previous meeting. This policy was not confirmed at the next subsequent
Commission meeting due to.staff oversight.

Analysis

On March 25, 1977, under Agenda Item E, the Commission adopted the poiicy
expressed - -below:

i ’ The Commission will not certify any course which trains personnel
of any rank in labor negotiations, but it will treat certifica-

tion requests for labor management courses which exclude negotia-
tions training as any other potentially certifiable course.

Recommendation

staff recommends the above policy be codified for insertion in the
Commission Policy Manual.

-

Utitlize reverse stde if necded ' N
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State of California

- Gommission on Peace Gfficer Btandards and Training

* Resolution

WHEREAS Edwand M. Toothman has served the Commission on Peace Officern
Standards and Training in many capacities -- beginndng in 1967 as Supervisor
of the California Law Enforcement Recruitment Program; in 1968 he neseanched
and authoned the swwey "Crime Control 4in the Caldifornia State Paiks"; during
1970-1971 he supervised the implementation of Penal Code Section 13513, which
oneated the POST Management Counseling Service; in 1972 he pioneered and
onganized the Technical Services Divisdon; from 1973 Lo 1976 he senrved as
Dinecton 4in charge of the Administrative Division and as the Temporary Execu-
Live Dinecton; from 1976 until this date, he is serving as the Directon in
change of Management Senvices; and o

" WHEREAS Edward M. Toothman has made a significant impact natiowside
in the §ield of police adminisiration through his service with POST, as Chief
of Police in Oakland, California, from 1959 Lo 1966, and as Acting Chied of
Police in Seattle, Washington, in 1970; by his management {nnovations Auch as
the §inst natiomuide recruitment -effont fo hire college ghaduates; the finst
successful Mon-site” minonity recultment program; the Nation's mosi e4fective
use of cnime and traffic anakysis; the Nation's highest utilization of non-
swonn employees in positions previously occupied by trhained police officens;
fuwithermone, Oakland Police Department's early tratining bulletins were
duplicated throughout the United Sitates; and his g§ium, no-nonsense yet humane
handling of potential niots in the 1960's set a standard throughout the
country; and

.- WHEREAS Edwand M. Toothman is netining on June 30, 1978, aften 37
yearns of dedicated service fo the people of the State of California:
Therefonre be it ' N .

RESOLVED, That the Commission on Peace Officer Standards and Train-

- ing does heneby commend Edward M. Toothman for his contributions to Law

enforncengs

Y and his 11 yeans with POST.

L)
5!

June 30, 1978
' Date

' ﬂuﬁ,&m@;«g@ B

Executive Dirbctor
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State of California

* @ommission on JPeace Gfficer Standards and Training

aReﬁnluﬁntt

WHEREAS The Homorable Dernis E. Carpenter is rvetiring December 31,
1978, as a member of the Legislature, having completed eight years of dedi-
cated service to his constituents in the 36th Senatorial District and to all
Californians; and

WHEREAS he is a gfaduate of the UIniversity of California at Los
Angeles, where he earned Bachelor of Seience, Bachelor of Law, and Doctor of
Jurisprudence degrees; and

WHEREAS Senator Ca.:rpe_nte‘r*’ s illustrious career includes serving as
a Special Agent for the FBI, practicing attorney, and business eonsultant; and

WHEREAS he has served actively on numerous professional, charitable
and service organizations; and _

WHERFAS Senator Carpentér has brought to his office intelligence,
humor,, knowledge, and leadership qualities; and

WHEREAS he has continuously supported legislation to improve law
enforcement and protection of the public from erime; and

WHEREAS Senator Carpenter has carried and supported legislation -
concerning the Commission on Peace Officer Standards and Training: Therefore
be it : '

RESOLVED, that the California Commission on Peace Officer Standards
and Training expresses its appreciation to the Honorable Senator Dennis E.
Carpenter for his invaluable contribution to law enforcement and standards
for peace officers, and conveys to him its best wishes for every succes in
his future endeavors. '

&)

July 27, 1978
Date : Chairman

Execative Director
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SALVATORE V., ROSANO
CHIEF OF POLICE

POLICE DEPARTMENT

CITY HALL, P. O. BOX 1678, SANTA ROSA, CALIF. 95403

5285491

July 7, 1978

Witliam R. Garlington, Executive Director
Commission on Peace Officer Standards and Training
7100 Bowling Drive, Suite 250

Sacramento, CA 95823

Enclosed for your review and for distribution among members of your
staff, is an evaluation of the Santa Rosa Police Department's train-
ing for calendar years 1975, 1976, and 1977.

You will note that 95% of the training accomplished during this period
of time was largely the result of P.0.S.T. reimbursement, which pro-
vided both the funds and the assistance in selecting the appropriate
programs.

During the period of these three years, a number of different P.0.S.T.
area representatives have assisted us. 1[I would like to take this
opportunity to express our department’s appreciation for all their
assistance and, of course, the assistance of the various bureau chiefs
who also played a part in this endeavor.

Without the funds and expertise of your agency, 1 am certain that very
1ittle, if any, of this training would have been accomplished, which,
of course, would have made our agency less able to serve the community
in a professional manner.

If any of your staff have any comments or suggestions after their

review of this material, please do not hesitate to submit them to us
for our consideration.

Satne \ Dodosto

SALVATORE V. ROSANQO, Chief of Police

SVR/dh
Enciosures (3) Reports

TEL: BUSINESS B3SZEE POLICE 528-5222 100 SANTA ROSA AVE.



POLICE DEPARTMENT
P.O. Box 4002 ¢ 303 S. Johnson St. ® Visalia, Ca. 93277

May 11, 1978

Ed Toothman

Management Services Division

Commission on Peace Officer Standards & Training
7100 Bowling Drive Sulte 250

Sacramento, California 95823

Dear Ed:

POST has at our request recently completed a workload and manpower
study with recommendations to more effectively deploy our police
personnel in the Patrol Division.

. We have implemented many of POST's recommendations as of this date,
and are planning the implementation of many more in the near future.
This study has provided us with an in-house method for making

future operational deployment evaluations, and the assistance provided
by your consultents has proved to be very valuable in this asgessment.,

Our special thénks to John B. Davidsbn, Bureau Chief, Field Counseling
Bureau I, for his efforts and attention to details and excellent cooper-
ation, and that of his people.

The capable assistance of POST is sincerely appreclated,

Very truly yours, ' 7

<1 <1»1& : ' i
Raymond ¥. Forsyth : '

Chief of Police

RWF/




City of Patterson

CALIFORNIA

April 25, 1978

Mr. William Garlington

Executive Director

Commission on Peace Offlcer Standards
and Training

7100 Bowling Drive

Sacramento, CA 95823

Dear Bill:

Over the years P.0.S.T. has completed a number of surveys for
a number of departments and it is my understanding that rarely
do you get feedback.

In .1974 P,0.S.T. completed a management survey for the Patterson
Police Department titled Records Management Study. I'm pleased
to inform you that on June 1, 1977, a records system was imple-
mented which closely resembles that suggested in the study with
some modifications based upon Police Records, Their Installation
and Us2, by 0.W, Wilscn., This system was suplemented by the '
employment of a clerk who is responsible for the records function,

'Additionally on January 10, 1977, P.0.S,T. completed a special.

survey of the Police Department. . Every recommendation of this
survey has been implemented except the proposed ordinance which
was rejected by the City Council. A copy of the Implementatlon
Schedule is attached for your records.

I wish to thank YOu for the assistance you have provided. With-
out your support and recommendations these improvements might
not have been made.

Sincerely,

% el

ewis M, Ruddic
Chief of Police

MeHint g7 "

LMR/gg «S0yd NG Noyg Slimn

344 West Las Palmas Avenue + P.O. Box 667 Zip 95363 -+ (209) 892-2041



/ '
Qffice of the Sheriff _ JOHN R. McDONALD, JR.
SHERIFF
' 3 | . HAROLD N. BARKER
% B3 ASSISTANT SHERIFF
7 ¥ [ OPEAATIONS

MACDONALD U. CRAIK
ASSISTANT SHERIFF

COUNTY OF SAN MATEO "™

HALL OF JUSTICE AND RECORDS + REDWOOD CITY - CALIFORNIA 94063  TELEPHONE (415) 364-1811

ADDRESS ALt COMMUNICATIONS TO THE SHERIFF

June 23, 1978

Commission on Peace Officer
" Standards and Training
Peace Qfficers' Employment Registry
Standards and Training Division
7100 Bowling Drive, Suite 250
. - - Sacramento, CA 95823

Attn: WHilliam R. Garlington
Executive Director

Dear Mr. Garlington:
. Please forward 50 applications for distribution to our parsonnel.
We are pleased to see that POST has taken the lead in assisting
- with the reemployment of police officers who were caught in the
Proposition 13 crunch.
Sincerely,

JOHN R. McDONALD, JR.
Sheriff

.'3 L
LD N. BARKER
Assistant Sheriff

arp
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CITY OF VALLEJO

DEPARTMENT OF PERSONNEL AND
LABOR RELATIONS |

June 26, 1978

William R. Garlington, Executive Director
Commission on Peace Officer Standards and Training

7100 Bowling Drive, Suite 250
Sacramento, California 95823

Dear Bill:
Pursuant to your letter dated June 20, 1978,

this is to advise you that the City of Vallejo is

in the process of conducting a recruitment for the

position of Police Officer.

While we do not ekpect, for obvious reasons,
any great amount of hiring during 1978/79, we do
anticipate that the eligible list being created as

a result of the aforementioned recruitment will
see some minimal usage-owing primarily to upcoming

retirements.

T have enclosed a few job announcements for
You will note that the physical

your possible use.

agility portion of the selection procedure is pre-
scheduled. You also will note that in an effort

to contain processing costs, the City is not pro-
viding application forms immediately, but is instead
accepting resumes from interested candidates.

. 1 hope the foregoing will be useful to you and
if you desire any further information, please give

CUMM}SSION ON POSY
Wl SsaM7g

me a call.
Best personal regards,
DENNIS D. BRITTENBACH
Director of Personnel
. /ocnw and Labor Relations
. Enclosures
"‘ce: Roland C, Dart, III

Police Chief

. CITY HALL . VALLEJO . CALIFORNIA . 94590 . AREA CODE 707 . 553-4364




CIiTY OF

NTA MONICA

CALIFORNIA
DEPARTMENT OF POLICE

' GEORGE P. TIELSCH |
Chief of Poli '
ek of Police 1685 Main Street, Santa Monica, Cahfomm 90401 . © (213)395-9931

June 23, 1978

Mr. Glen Fine

Bureau Chief and Executive Secretary
POST Advisory Committee

-7100 Bowling Drive, Suite 250
Sacramento, California 95823

Dear Glen:

The members of the POST Advisory Committee unanimously wish to extend
their thanks and commend you on an outstanding display of organization and
quality in providing direction, service, and information to the committee.
Without your dedication to the task of assisting the committee we feel that

. the Advisory Committee could not have served the POST commission effectively
in dlscharglng its duties.

Again we thank you and wish you success and satisfaction in your new

assxgnment.
Our best regards,
- 1: -
GEORGE P. TIELSCH
‘Chairman.

GET:tm

ce: -L. Sporrer3

' W.R. Garlington®
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Commission on Peace Officer Standards and Training

(‘ AGENDA ITEM SUMMARY SHEET
Agenda liem Title pUBLIC HEARING: Definitions "Certified!! |Meeting Date
& "Approved" Courses - Standards for Approved Courses July 27-28, 1978
Division Division Dircctor Approval Researched By
Executive Office Harold Snow
Execuli\uz 1 rector A Date of Approval Date of Report
(o, W Su&x\jo 195 July 10, 1978

P ﬁs {5ce Analysls No

arpose! Dequlon chucat:.d r}g Information Only Status R(.portl:] Financial Impact ey detaiie]

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIQNS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page

At the April 20, 1978 meeting, the Commission approved for public hearing the
attached regulation changes and additions:

1. Amend Section 1001 {d) and (v), 1005 (g), definitions for
"Approved Course'" and "Certified Course'.

2. Add new Regulation 1017 which incorporates standards for
approved courses as set forth in revised Procedure D-7,
"Approved Courses",

The purpose of these technical changes is to:

1. Clarify course definitions so that priority attention can be
given to legislatively mandated courses for law enforcement.

Z. Consolidate all course standards which the Commission has
been legislatively mandated to promulgate.

To supplement the revised Procedure D-7, "Approved Courses', a POST Publication
is being printed which defines the expanded course outlines.

Attachment

Utiliv.e reverse side if neoded

POST 1-187




BTATR OF CALIFORNIA

EDMUND G. BROWN JR.

ATYORNEY GENERAL

covennan Bepurtment of Yuatice EVELLE J. YOUNGER

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTO, CALIFORNIA 95823

May 24, 1978

78 - 11

NOTICE OF PROPOSED CHANGES IN THE REGULATIONS
OF THE COMMISSION ON POST

Notice is hereby given that the Commission on Peace Officer Standards and
Training, pursuant to the authority vested by Section 11422 of the Government
Code, and to implement Section 13506 of the Penal Code, proposes to amend
Regulations in Title 11, Chapter 2 of the California Administrative Code:

Amend Section 1001 (d) and (v) - Definitions, to read;

(d) "Certified Course' is a formal program of instruction for law enforce-
ment for which the Commission approves individual presentatmns for
the purpose of maintaining quality control,

{v) "Approved Course''is a curriculum that is determined by the Commission
to satisfy a legislative mandate. Approved courses are described in
Section 1017 of the Regulations.

Amend Sections 1002 and §-102 - Standards for Employment

Add new subsection to re-establish '"citizenship'" as a POST standard for
employment for both Regular and Specialized Programs.

Amend Section 1005 (g) and establish new Section 1017

To incorporate standards for already approved courses as set forth in
revised Procedure D-7, "Approved Courses''.

Any person interested may present statements or arguments orally or in writing
relevant to the action proposed, at or before
10 a.m., July 27, 1978

Sheraton Inn - Airport
1590 Harbor Island Drive

San Diego, California
Notice is also given that any person interested may present statements to;

William R. Garlington, Executive Director
POST, 7100 Bowling Drive, #250
Sacramento, California 95823

The Commission has determined that the above regulations will create no new costs
to local gpovernment, pursuant to Section 2231 of theRevenue and Taxation Code,

3 R A
].;OUIS{;;‘ :

hairman




PROPOSED REGULATION CHANGES

1005, Minimum Standards for Training
(g) Speeial Approved Courses (Legislatively Mandated)
(1) Special Approved Courses are mandated by the

Legislature for selected peace officers and
other groups.

(2) Requirements for Speeial- Approved Courses are
set forth in PAM, Section D, 'Speetal- Approved
Courses."

Proposed New Section

1017. Standards for Approved Courses
State law requires theCommission to establish curriculum standards
for various kinds of peace officers and other groups. Standards
for the following approved courses are provided in PAM D-7. The
Commission may designate training institutions or agencies to

present approved courses.

. Penal Code Section

832 Arrest and Firearms
832.1 Airport Security
832.3 Basic Course
832.6 : Reserve Peace Officer
12002 Baton for Private Security
12403 - Chemical Agents for Peace Officers
12403, 5 Chemical Agents for Private
. Security
13510.5 State Agency Peace Officers
13516 ' Sex Crimes Investigation

Vehicle Code Section

40600 Traffic Accident Investigation

Civil Code Section 607f Humane Officer Firearms Gourse




(

’.’
!

\.

‘Commission on Peace Officer Standards and Training

(To replace existing Procedure D-~7)

.
'POST Administrative Manual Commission Procedure D-7

Training
APPROVED COURSES

Purpose

7-1. Specifications for Approved Courses: This Commission Procedure implements that portion

of the Minimum Standards for Training established in Section 1017 of the Regulations which re-
late to Approved Courses. State law requires the POST Commission to establish curriculum
standards for various kinds of peace officers and other groups.

Content and Minimum HouTs

7-2. Standards for Approved Course Content and Minimum Hours: Approved courses shall meet
. the following minimum content and hours. Expanded course description and performance objec-

twes are available at POST Standards and Training Divisicn.

Penal Code Section 832 Minimum Poenal Code Section 832.3  .°  Minimum
Arrest and Fiyearms * - Hours Basgic Course® Hours
’ " {40} ’ {400)
Arrest (26 hours) See PAM Specification D-1
A, Introduction , Penal Code Section B832,6
. 1. Orientation Reserve Peace Officer *
2, Ethics
B. Digeretionary Decision Making To be promulgated,
C. Arxest, Scarch and Seizure
1. Laws of Arrest, Search and Seizure © Penal Code Section 12002
2. Methods of Arrest : ' Baton For Private Sccurity *% (8}
+ D, Examination .
A, Leagal & Ethical Aspects of Force
Firearms {14 hours) B. Baton Familiarization and Uses
. . . C. First Aid for Baton Injuries
A, Moral Aspects, Legal Aspects and Policy D. Practical - Techniques
B. Range
C. Safety Aspects (First Ald) Penal Cade Section 12403
D, Examination . Chemical Apents for Peace Officers %%
+ When the Arrest and Fircarms Courses are (8)

presented together, only one examination A, Legal and Ethical Aspects

is necessary. B, Chemical Agents Familiarization

" C. Medical and Safety Aspects (First
Penal Code Section 832. 1 : . Aid)
Aviation Security * ! {20) D. U.se of l?qutpment '

’ . E, Simulations and Exercises

A, Introduction and Dackground
B, Criminal Threat to the Aviation Industry
Cc. Federal Orpanization and Jurisdiction
D, Lepal Aupects
E. Pgychological Aspects
. Passengoer Screening .
G. Aviation Explosives . ** Not certified. Public {nstitutions currenily
1,  Aviation Sccurity Questions and lssupn presenting certificd courses, and others ar
1. Examination and Critique : determined by the Commission are designated

w Certificd courana to presant these approved courscs,

J




( - Commission on Peace Officér Standards and Training
P

enal Code Section 12403, 5 Minimum
Chemical Apents for Private Security ** Hours
Same as Penal Code Section 12403 . (8).

Penzl Code Section 13510.5
State Apency Peace Officers

To be promulgated.

Penal Code Section 13516 (6}
Sex Crime Invesfipation

Preliminary Sexual Assault Investigation
(Required part of Basic)

>

. Overview of Problems, Issues and

Prevention Considerations

Sensitivity of Responding Officer

Treatment of Victim

Preliminary Investigation Procedures

Collection and Preservation of '
Evidence

. Classroom Demonstration

HE 0w

kj

Follow-up Sexual Assault Investigalion *
{Optional Technical Course)

A, Basic Assault Investigation

B, Review Report of Preliminary
Investipation

C. Re-Interview the Victim

D, Investigation of the Suspect

E. Physical Evidence

F. Prosecution

G. Pretrial Preparation

Vehicle Code Section 40600

Traffic Accident Investipation * (40)
A, Vehicle Law and Court Deacisions
Relating to Traffic Accidents
B, Report Forms and Terminology
C. Accident Scene Procedures

D, Follow-up and Practical Application

Civil Code Section 607( .
Humane Officer Firaarmas * - . (15)

Firearms portion of Pcnal Code Section 832,

¥  Certified ¢ourses.
*¥% Not certified. Public institutions currently presenting certified courses, and other as
determined by the Commission are designated to present these approved courses.




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

"gcndn Item Title PUBLIC HEARING:
UCitizenship' As a Standard for Employment

Re-Fstablishment of

Mecting Date
July 27-28, 1978

Division

Ixecutive Office

Division Director Approval

Researched By
Harold Snow

Lv:u,uuv«. Director Apy
Lo \ G.i\o_‘—vS(

Date of Approval

Ly e Y

Date of Report

July 10, 1978

3 ¥
Purpose: pacision REQU-&“StL(] D_{] Information (g:?ly [:]

Status Report[ |

. . cs [See Analyais  No
Financial Impact Y[j‘ lp:: :Jo?mislr:)ﬂ ]

Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
rcpo]‘t. (c. a2, ISS5UE Page )-

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

At the April 20-21,

force.

Scction 13510.

On May 16,

officers"

The acticn was taken as the result of the March 23,
(Foley vs. New York State), which held aliens may be excluded from a state police

must have citizenship.

RECOMMENDATION:

Attachments

. )

Utilize reverse side if needed

1978 meeting, the Commission approved for public hearing a
proposal to re-establish "citizenship' as a POST standard for employment by amend-
ing Sections 1002 and S-102. ‘

On May 8, 1978, an informal opinion from the California Attorney General concluded
in view of the Foley Decision a citizenship requirement may be held violative of the
Equal Protection Clause of the California Constitution and that the POST Commission
‘ lacks statutory authority to promulgate such a requirement under Penal Code

o Even though there is justification for gquestioning the conclusions of
this opinion, it does serve to confuse the legality of such a requirement.

1978, the U.S. Supreme Court ordered a Los Angeles federal court to
examine California's requirement that all civil servants categorized as ''peace
There appears to be reason to conclude that
Government Code Section 1031,requiring citizenship for peace officers,may be too
broad because it includes. many peace officers who do not perform broad discretion-
ary powers referrcd to in the Foley Decision.

Since resullts of this review have not been published, a decision to re-establish
citizenship as a requirement may be premature.

Action on this matter be postponed until the Commission receives the results of the
review by the District Court in Los Angeles.

1978 U, S. Supreme Court decision

POST 1-187
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-'_"j"“”l::f‘im,‘.,.‘,';’. }...- {hew hiest of-
i tenmte 1l 1Ok even some ol the
v pardhners would et differently it
taced wilh the aclual decision in
rourt.” )
stevens noled  the Increasing
tendeney by lawinakers 1o chip
ewry @l diseretionary  decisions
|rmliljtm:all_\‘ pven to the courtriom
jupe. Afler commuonting that
Judheial discretion iy “ubsolutely
essentind,” Stevens was nsked if he
now hos sceond  thouphits about
eortain bills he himsell voted on
while in the legistature, Stevens
muntioned one of hose bills, SB 42,
the delerminide sentence faw.,
“When Twas fiest assipned Lo Lhe
eriminal courls, my eolleapues
Igeally kidded me about S8 o4z,
switich I had voled for, I still think
the hrust of the determinate
sentence is pfood,” Slevens said,
. exdding, however, that he looks with
¢ avoer on cfforts to modify 51 92 and
“ron oat some of the bupg "
Since assuming his judicial post,
Stevens - his  alse  become
acquainied with other Ilaws in the
justice system, problems not
generally apparent to oulsiders,
.ven those in the Legislalure.
-Amony these problems, aceording
- 1o Slevens, s oceasional “sloppy
police work,”
“1 now can pet disturbed when 1
Eee examplies of poar police work in
termns of nol having pood evidenee
when it cowld utve been obtained, ™
suid Stevens. Often, he continued;
- the public may blawe judees for

i

<edetling defendanis back enle the
-+ Sreels even though the release was

i tew degree at $t

due solely to faulty or lygx police
. work,
Tern in Sall Lake City, Jone 10,
1616, Stevens obtained lis BUA, and
anford University,

- After & brief tenure with the Los

Aandgeles firm of Walker, Adams and
Mque, Stevens opened his own
firm where he remained in eivil
reactice for 33 years, During part of

¢ othat Gitne, he taught business law

tolrses at USC,

Stevens was elected to the
sembly in 1962 and moved to the
ate I 1966, As @ senator,
“tvens was oo omember of (he
=lifornia Law ievision Com-
ssion and the Joint Commitleo on
“e Structure of the Judiciary. He
“is o alse chairman of the Joint
#Hisinlive Bthics Comamitteo,
Judte Stevens is pelive in several
munity erpanizations inchuding
e duisor Clamber of Commueree,

"ty Chest, the Hoy Scouts
: 4 the Kiwanis, Ne cujoys tennis
| SR his leisure lime.

juges

r Continued from Page 1

“hited States trustee under the
Sy general,”
‘ MNapproved, as a motter of
; " Whe preectice of  federal
| "dravelng abroad to take
* Mong gp teslimony in cases
[ 2 before the,
E SWreed with certnin sulb-
‘[ jI[! and procedurad provisions
| o the Civil Biglts  Iine
| chent Act of 1977,
» l"“llfvrvncc recommeinded
T s of Hhe bilk as it pow
ok e position on e
: ‘|" Extendimy the coverage of
| ull Wil Fiphts laws to inclode
' m\’l-‘lllr.c-:t:i ngainst stnde or
“rument,

L
R T S T

g mmagm T
f e used i tejal,

Supreme Court
(‘un!imu-_d fraim Page 1

required. The Supreme Court rubed
in BT that & six-nian jury was
permissible, but it did ael al that
tinie 5ol any minimum size,

All mine justices agreed Tuesdny
that o fivesman jury is too sinll,
afthough they did not all share the
Sallé reasons,

Justice Uarry Blockmun an-
neunced dhe decision of the court in
an opinion juined by Justice John
taut Sievens,

“Statistical studies sugtest the
risk ol convieting nn imnocent
person rises as the size of the jury
diminishes,” said Blackinug,

Juries aren’t allowed (o lake
netes, he noled. As juries decresse
in sive, they are less litely to have
members who remember jm-
purtant picees of evidence or
argument. And studies show, he
Suid, “the smaller the proup, the
less likely it is lo overcome the
biases of ils members |, 7

He concluded, “The purpose and
functioning of the jury in 4 criminal

trial is serivnsly impuired | | to a
conslitutional  degree, by a
reduction in size to below six

members, .

Chief Justice Warren Burger and
Justices Lewis Powell and William
Liehnquist agreed that ““aline has ta
be dravn semewhcre,

The derision came on an appeal
hy Claude Ballew, manager of the
Paris  Art Thealer in  Atanla.
Ballew was convicted by a five-
trember jury, sentenced to one
year in prison and fined $2,000 for
showing  the pornographic  film,
“Behind the Green oo

Justices William Breana, Polter
Stewarl and Thurgood Marshalt
supported the jury judgment, but
said the Grorgia obscenity liww is
unconstitutionally  broad. ” Justice
Byron White said & five-man jury
dues not satisly the requirement for
a “lair cross-scclion” of the
community,

Legal News

Briefs

oo P ek,

Continued from Pagel

forcement Assistance Add-
ministration  researel) praject.
desipned lo evaluate aspeets of the
eritminal justice system,

The stady said rapid reporting of
crimes preatly inereases chances of
an anrrest,

—
surr

WOLVERHAMPTON, ENG-
LAND - Twenty-yenr-old Poter
AslHon owns one suit, He pot i far
his wadbting and, he dipared, i it
was pood enoupgh (o wear at hig
weiliding, it was certiialy  powd
enouph o wesr for his Job us an
nulemobile siicesrnnn.

Axhiton'y eimnployer Hangreed,
however, mid fiped hitn nler six
months ui tine job beepune he s
wits Lo serulty! {op boelling cury,

Ashton teok fiiy citiplaint (o o
tohoe  (ribung) o with g
phstopgraph of hitwself at hig

oy A

o . b e

CLEN Y Wiy i L

LT RN e fres Sl s ﬁl;"--l-"';l‘_‘:l";I-I'H -I-Oll-"--..l.. Ton s e oy
5 “ . . e Y ! ' "
.\.u:d ll]lil‘;\ nili u-(i]unu the county {u N‘]T“‘l"“s Iltr-\.rl ; Contrayt Ry
5 5 roite S Vel ar Salee, b Ui ey, "
uhiluatially abter s present ! ALl Tk g e YR
procedires, although it e ene FUHBICNE e Goud walk of oyl et
courage It‘“l.‘a‘].’l!ivu aclion 1o ox- will be made, ang fhue e

P the use of diversion programsy
such as civil deloxification @

Finally, Hultord peidided put the
Saugus tacilly  was Incanpatibla
wilh the county's current approach
to itleshol treatinent, which e siid
“emphasized communily-hyyed
treatiment and care,”

Because of the county's position,
Councilman Robert Wilkinzson said
the cily should pursue efforty to
have the County's General "lan
amended and have (he areg rezoned
for residential use,

Ile felt this is the best way for the
city Lo et rid of the bropecty, which
I8 eurrenlly zoned for heavy
agricultural use and con only be
used for a publie purpose under {he
general plag,

[ 2]
COMNIm:

" eineied
evieinin

Cat e,
theretor bogetiney wilh CORthey 0

This transter  and AL e L) I TP
sloretand Lcense (or licennesy gy g, Yo
cotbmrabed on or Afler e Pty g

Ao, B0 e e ow e SR
CALIFORNIA IS T Hlet(. r.:‘r:.i‘x'u';.'
Othice, of 15600 5. Wheatern Avir, i
(‘u‘{ B G, County of Lox
wlaie ol Caliarila, previdieg
Deparfient ot Al oholic
Lanjral tigy approved sald 1y
sl bicensp,
Lated; March 14, 1978 '
THL oo, 1N,
A Coerpora ion,
Transieror amt Licenses
By MARY I, MCLAUGHLIN,

N Pres,

By MICHAEL T.N\rl,/\UGI-Il_IN
R ARIAS,

. Transierec anc Inteadd Transiereg
Escrow Lept,, Calitornia Iiryt Bank,
Gardena Olice, p.0, BYok 247,

Garduna, Catifornia y0247,
Escrow No, 32477
Marguerite Kyje

(D150 d;

Cles,

he
UVErage
ansler

Exscraw Officer
) Mor 23

TR
r et

HOTICE OF SALLE OF REAL
PROUVERTY AT PRIVATL: sALE
N, §* &06 VA

In e Sulpa-ziur Lourt of the State of
Culll?rnm, noand {or e Counly ol Log

Nalehes,

I the Malter of the Estate of CARYL
PRIZHE ICHARDS, Uoconted,

M © % hereby given Thal the un-

By Cinitinnzeed [rom Paili 1 e

San Dlego Trial Lawyers Assn,
Supcricr  Court candidales,
speakers. San Dicpo 1ilon Holel,
Cocktails, 6:00; dinner 7 p.an,

TOMORROW

FRIGAY, RIARCH 24

Fos Angrelss Sepervior Courd, Goad
Friday prayer breakinst; actor
Dean dones, speeker. Courthouse
Caleteria, 6:30 o, tieservationg,
oo 203 or 4208, Courthouse.

Lony Deach Barristers. Myron
Blumberg, speaker, on “The
Practical Aspects of Nepotintion
and Settlement.” International Uity
Club, noon. Heservations, Bar
Oilice, 4326929,

San Diego County Bar  Assn.
Criminal Liw Seetion and Crininal
Justice  Committee.  Zolezzi's
Restaurant, $703 Indin Si., noon.

NEW MEETING
ANNOUNCEMENTS.

TUESDAY, MARCH 23

Los  Anyeles  Paealejal
Probate Scetion, Lawreace 1.
Lipsher and Trvipg: IMiefman,
inheritanee tax referees, speakers,
on new inheritance tax laws ond
replations, Mistele's It slaurant
Ixecutive oo, Cockinils, 5:30;
dinner, 6:15 pan. Paid reservations
by ALarele @4 reguired,

Assn,

STIURSDAY, MARCH 10

San Fernondo Valley Ny Assn,
Tril Practice Scetion, Judpe
Willeau J Bew, sd Jolin Iverson,
chiet of wrhilration adminiztration,
speakers, on “Arbitratirg:  Civil
Cases in the Van Nuys Superior
Court.”

Seath Bay Bar Axsn,
meehng withe Ceinvinal Courts
instidbition of pnew Criminal Courts
Har olticers—"" Clork's Nipht; "
“Annunl Awards of Grealitess aned
Merit™, Pucei’s Restaurant Fall of
Fiune Room, Forrnee, Cuockinils,
Gty dinmer,  7:30 P Hesers
viions, 1'at ar Cindly, 927-1515.
H,\'I'Ullllz\\', AL 1 .

Chlnese Liowyers Awn, Anoual
Instaltation dinner-dinee, Kyvelle J,
Younger, speiher. Goliden Paloce
Hestaurant,

Juinl
lar:

t
[dersiagned wilt sell at Private sale, to the
ahighaest - and boest idder, subject 1o
confirmation ol sait Superier Court, on
or alier 1he drd day of April, 1948, at the
allicd of Jeon Ware, $04 Worth La firea
Avenue, Inulowood, County ol Los

naeies, Siate ol Catiornia, all ne cight,
Title and interest ol Said e Lo, in ond
fo all the cortaim real properly situale in
the Counly of Lan g Siale of
Calitornia, parlicularly ™ described  as
fetlows, 1owi:

Lol 24, Tract 22515 as per map
recorded In Hook 612, Pyaes 33 fo 37
inclusive of fraaps’ offwe of the
Counly Recorder of said
commaonly  khown  os 9507
Avenue, Northridae, Calitornla
91324

Terms of sale eashin |
the United States on conhirmation of Laln,
or pard cash and Lalaoce evideneod by
NOLe securcd by Morionge or Trust (loed
an the propuerty so ol Tep per cent of
.unounrt)is.i 1o be depouited with big,

Bids ur alters 1o e
s recerved al the alpr
tiene atier e first |
and bedore date ol sabe,

Dated this 14th day of March 1978,

OSERN K, BORGLES,

awlut money of

wiiting anc wiil
idoltice a1 any
ication hereof

Executar of the Estale of said
decedent,
Juan Ware, Atforney-nt-Law, 904
North La Brea Avenue, inglewood, -
California,

(JR15091} Mar 23, 24, 20

KNOTIC
Seated hils a
1o B Harbar Dep.
Lot Aneeles,  Calidernia,
450072720/ 4l woll, 740 KVAY Plane dtang.
tormer, In accerdanee 1th id Ny,
6HI53 A and specilications avallaie §n

NVITING 18§35

vited {or Suraluhing
whne of the Cily
Hewind

e altice of the Departmental  yp-
rhaning Giticrr _.\l ierth 141,
MWiliminaten, California. .

et Io he ppeaesd o Mareh 281970, a

00 pum. ot ahove ollice, The r‘mh{ is
reserved to o waive informedilles in bjgs
roecelved and o rejecd any o all s
biris. Bids are subject 1o ars viloange
within 3 months gnless olheérwise
ipulated by bidder,
s bt p:':wl-rum'. of Lertlons 10 0 thirsagh
AL of thier Lo Angede s f_\qhnn\l'.h alive
Coddis Feqrirag non disrinination .\.m
irenativer oo ligre i Bicloeg peraone, w
E:'lhr" ‘|1.u1 .ut any contiaclh awardey
pros suant o lI\I!.];\ul#;;;i
’ i o . .
Dale; Mare W.ILMJ‘\I-’H'N,
Depar limental l'ur(‘h_n'.luu OMiner,
" (IR0 M 1

e g ".w’"-. _‘..-:.‘
NI RCTRNIN b

i h-]
R
NOTICE onr 1I.ARING

! . b
’ 101 FOR . FIRUBASE  OF
wirt % Mo R RS
. ILH1ARY
Tha ‘Ah:.n'.v Hunher #7804
Supisbor Cobrl of Lalifodnda, Counldy of
M ALA LN IR ALY .
l.“I '.‘lr"lh" (:‘ MADGLEE 1D, CURNIMNGHAR,
Hitire s hereley nlver (had 1 Ifll [t
Coarnpbiet] bt Dded o petition dor Prolinte
B with wind o betbers bentamenta . .
A bweoring v i above |ll'|l|ll'l';“ ?I -‘r;
fot Al 7 WAL al Y2010 e I!\ W
Numn Ho. 1346, Comtral Davloicd 3 .
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State of California . “Depariment of Justice

Ny |
" Memorandoum

. :  George Williams - - Date ¢ May 11, 1978
Chief of Administration

Commission on Peace Officer File No.:
Standards and Training :

7100 Bowling Drive ’

. Sacramento, California 95823

From : Office of the Attorney General

}&mkm: Your Memorandum of May 8, 1978

- In your memorandum dated May 8, 1978, you have
requested the advice of this office upon the PCOST Commissgsion's
proposal to require peace officers to be citizens of the
United States. It is understood that prior to 1972, the
Commission's regulations contained a reguirement of citizenship
for peace officers employed by POST participant jurisdictions.
This regulation was repealed in 1972, but is now being con-
sidered for possible readoption in view of the U.S. Supreme
Court's recent decision in Foley v. Connelie, decided March 22,

' 1878, and reporkted at 46 U.5,.L.W, 4237. Foley, in an opinicn

. by the Chief Justice in which three other justlices concurred,
held that to justify a statutory exclusion of aliens from
employment in a state's police force, the state need only
demonstrate that a rational relationship exists between ,
citizenship and the demands of the particular position in.
which employment is sought, and concluded that New York
State's limitation of employment as a State Trooper to citizens
satisfied that test.

For the reasons which follow, I conclude that
imposition of a citizenship requirement is permissible under
the Equal Protection Clause of the Fourteenth Amendment but
is likely to be held violative of the Equal Protection Clause
of the California Constitution. It is also my opinion that
vhether or not a citizenship requirement is constitutionally

" permissible, the POST Commission lacks statutory authority
to promulgate such a requirement under Penal Code section
13510(a). These matters, and other inquiries raised by the
Commission on this subject, are addressed seriatim below.

The Commission first asks whether Foley authorizes
“a citizenship requirement for peace officer employment in
the face of apparently contrary holdings by our Suprome
Court in Purdy and Pitzpatrick v. State of California 71
Cal.2d 566 (1909) and Rallaclli v, Committee of Bar LExaminers
. .7 Cal.3d 288 (1972).
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In brief, Foley rejected a claim that the New York .
statute violated the Egual Protection Clause of the Fourteenth
Anendment, consistent, the Court implied, with its prior
holdings under the Equal Protection Clause that "although we
extend to aliens the right to education and public welfare,
along with the ablllty to earn a livelihood and engage in
licensed professions, the right to govern is reserved to
citizens." (46 U.S. L W. at 4239.) Noting that "[a] description
of the police function 1s essentially a description of one
of the basic functions of government, especially in a complex
modern soclety where police presence is pervasive," the
Court identified numerous incidents of the police power
which distinguish its exercise from the common occupations
of the community and routine public employment. Considering
it to be "as anomalous to conclude that citizens may be
subjected to the broad discretionary powers of non-citizen
police officers as it would be to say that judicial officers
and jurors with power to judge citizens can be aliens" (46
U.5.L.wW. at 42?9), the Court concluded that *[ijn the enfoirce-
ment and execution of the laws the police function is one
where citizenship has a rational relationship to tlie special
demands of a particular position®™ and held that the State
"consconant with the ([U.S5] Constitution"™ may limit the perform-
ance of the function to citizens. (46 U.S.L.W. at 4240.)

~

Thus, Foley first explicity authorizes the use of
the "rational bas 1¢” test rather than the more demanding
"strict scrutiny” test in federal constitutional review of
the citizenship requirement for employment as a state police
officer, and then holds that the requirement of citizenship
for police cfficers satisfies thal test.

In 1969 the California Supreme Court in Purdy and
Fltzndttl'k v. State of California, supra, held that Labox
Code scction 1850 (which exciuded aliens from employment on
.public works projects) viclated the Equal Protection Clause
of the Fourteenth Amendment. The Court in Purdy and Fitzpatrick

held that the "strict scrutiny" test was the applicable
standard for review of a classification based upon alicechage
(71 Cal.2d at 579), and specified under such test,

"[n]ot only must the classification reasonably
relate to the purposces of the law, . . . but
also the state must bear the burden of estab-
lishing that the classification constitutes a
necessary means of accomplishing a legitimate
state interest, and that the law serves to
promote a compelling state interest . o "
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(71 Cal.2d at 579, footnote references omitted.) The Court

then concluded that alienage bore no relationship to suitability
of workers or the need of the laborer for the restricted
employment (71 Cal.2d at 58)), that the classification operated
irrationally without reference to any legitimate state interest,
and that the only state interest served was to favor U.S.
citizens over citizens of another country (71 Cal.2d at

585} - an objective which the Court stated not only failed

to qualify as "compelling" but constituted prima facie dis=-
crimination for its own sake (71 Cal.2d at 581).

Subsequently, in 53 Ops.Cal.Atty.Gen 54 (1970),
this office expressed the opinion that the requirement of
citizenship for peace officers set out in Government Code
section 1031 was unenforceable because it constituted a
denial of equal protection under the holding of Purdy and
Flt?pairlck, supra. In light of the U.S$. Supreme Court's
decision in Foley, the question is whether a citizenship
requilcment for peace officers such as is contained in section
1031 is now constitutionally permissible.

First, Folol_f anthorization of the “rational
basis" test for review of a citizenship reguirement for
police officer employment prescribes the applicable rule
under the Equal Protection Clause of the federal Constitution.
This holding does not affect either the result in Purdy and
Fltzpatrlck or the application of that decision to employment
in "the common occupations of the community;" but it now
clearly precludes applicatidon of the "strict scrutiny" test
employed in Purdy and Fitzpatrick, for examination of the

cltizenship requirement for pcace officers under the federal

Equal Protection Clause. Thus the fact that a citizenship
requirement such as that in Government Code section 1031
cannot pass the “strict scrutiny® test wotld not render that
requirenment void under the Egqual Protection Clause of the
Fourteenth Amendment. : ‘

Second, however, in uneguivocally invalidating the
requirement of Business and Professions Code section 6060(a),
which required U.S. citizenship as -a prerequisite to admission
to the practice of law in Raffaelli v. State Bar, supra, the
California Supreme Court in 1472 affirmed the applicability
of the "strict scrutiny" test to discriminatory class ifications .
based on alienage eligibility for purposces of employment (7
Cal.3d at 295-~296) under the Equal Protection Clauscs of
both the United States and the California Constitutions. (7
Cal.3d at 304.) Although the U.S. Constitution is subjcct
to final authoritative interpretation by the U.$S. Supreme
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Court, the California Supreme Court is the ultimate authority
on California law, 1nclud1ng the Callfornla ConothuLJon
Tﬁgwﬁaﬁgihlilty that even though the "LaLlonal basig" cht
will suffice for examination of certain classifications

based on alienage under the federal Constitution, the "strict
scrutiny" test may yet be applicable to examination of such
classifications.under the California Constitutiocn.

Third, it is not only possible, but likely, that
the California Supreme Court would choose to apply the "strict
scrutiny"” test in ipguiring into the validity of a citizenship
-requirement such as that of Covernment Code section 1031
under the California Constitution. Even though the Court in.
Purdy and Fitzpatrick specifically invalidated Labor Code
section 1850 under the U.S. Constitution, it relied upon
both federal and California decisional law in holding the
*strict scrutiny" standard of review applicable. (71 Cal.z2d
at 579.) lMoreover in justifying the application of that
test under both the California Congtituticn and the U.S.
Constitution, the Court in Rafaelli reiterated that, as it
had earlier cbserved in Pardy and Fitzpatrick,

+ « « because of the ever present rick of
prejudice 'a special mandate compels us to

guard the interests of aliens'; that ‘'particular
alien groups and aliens in general have suffered
from such prejudice. Even without such prejudice,
aliens in California, denied the right to vote,
lack the most basic means of defending themselves
in the political processes. Under such circum-—
stances, courts should approach discriminatory
legislation with special solicitude.' . .
(Accord, Seil Fujii v. State of California (1952)
38 Cal.2d 716, 736-731 [242 p.2d 6L7].)"

(7 Cal.3d at 292.) TFurther, the Court in Raffaclli explicity
declared, "It is not only. the basis of the discrimination --
alienage -- which prompts’ the concern of the courts; no less
significant is the method by which that discrimination is
often practiced, i.e., by totally excluding aliens fron
engaging in certain occupations." (7 Cal.3d at 292-293,
emphasis in original.) Quoting from Purdy and Fitzpatrick,
supra, the Court in Raffaclli stated:
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"tAny 11mJLaL10n on the opportunity for
employment 1mpedeo the achievement of economic
security, which is essential for the pursuit of
life, liberty and happiness; courts sustain
such limitations only after careful scrutiny.
{Fn. omitted.) « . ."

(7 Cal.3d at 293, emphasis added.)

Fourth, it is highly probable that the California
Supreme Court would conclude that a citizenship requirement
such as that contained in Government Code section 1031 denies

"equal protection under the California Constitution, whichever

test it applies. Initially it is notable that even though
the "strict scrutiny" test was held applicable both in Purdy
and Fitzpatrick and in Raffaelli, the Court in each case

found that the questioned classification could not meet even

the "rational basis" test, which requires only a rational
relationship to a conceivable legitimate state purpose to
sustain the classification. 1In Purdy and Fitzpatrick the

Court held that "[tlhe fact of alienage bears no relationship
either to the suitability of those who work upon public
projects or the need of the laborer for such employment.

(71 Cal.2d at 581 emphasis added); and in Raffaelli the

Court stated, "We conclude that the challenged classification
does not have 'a rational connecction with the applicant's
fitness or capacity to practice law. . . .' A fortiori
respondent has not sustained-its burden of establishing that
the classification . . . not only promotes '""a compelling
interest that justifies the law but that the distinctions
drawn by the law are necessary to further its purpose.™' . . ."
(7 Cal.3d at 301, emphasis 1in original.) Even if the "rational
basis" test is applied the citizenship requirement for

peace officers is unlikely to fare better than the same
requirement for attorneys when examined by the California
Supreme Court under the California Constitution. In Raffaelli
the Court noted that this office had previously concluded

that pursuit of certain occupations, including that of peace
officer, could not be conditicned on citizenship, and quoted
with apparent approval this office'’s conclusion (in 55 Ops.

~Cal.Atty.Gen. 80) that "’[1}L seems clear that citizenship

bears no relationship to one's professional or vocational
competency on qualification.' (Id. at p. 82)" (7 Cal.3d at
303.) Obscrving that "{iln its own way, each of the pro-
fessions is as sensitive a repository of public trust as the

.profession of attorney® (7 Cal.3d at 303), the California

Supreme Court appears to have implicitly concluded that the
profession of peace officer, among olhers, is "in its own
way" a subjecct of equal, but not grecater, public concern
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than that of attorney. The California Supreme Court would
thus apparently disagrec with the view of the plurality in
Foley, that the duties of a police officer are somehow sui
generis (see 46 U.S.L.W. 4239) and this disagreement, of
course, is one which that Court is entitled to entertain and
act upon in determining the wvalidity of the citizenship
requirement under the California Constitution. Some further
‘indication that the California Supreme Court would indeed
decide the question differently from the 'U.S,. Supreme Court
in Foley, is found in the nature of theé State's interests
.asserted in defense of the citizenship reguirement in Raffaelli,
and in our Court's rejection of those reasons. The Court's
discussion of these interests as failing to justify the
requirement is found at 7 Cal.3d 296-301. Inasmuch as you
have a copy of the full opinion; I shall not reiterate that
discuseion hGLQ; but mLLcly observo that the juotifjcaLion”
be as eas 1ly answered as those dlﬁposca of by Lhe Court’ in
Raffaelli.

For the foregoing reasons, it is my opinion that
though a citizenship requirement such as that contained in
Government Code section 1031, and a regulation restating and
imposing that requirement, without more, would be upheld by
the U.S., Supreme Court under the Equal Protection Clause of
the Fourteenth Amendment, they would in all probability be
declared invalid by the California Supreme Court under the
Bgual Protection Clause of the California Constitution. In
the event of such a declaration, the result is not subject
to review by the U.S5. Supreme Court.

Wholly apart from considerations of constitutionality,
however, I do not believe that the adoption of a citizenship
requirement by the Commission is within the paramcters of
the rulemalinq power conferred by sections 13506 and 13510(a)
of the Penal Code. Clearly a citizenship requirement is not
a "minimum standard of training®” under section 13510(a}.

The only other rules authorized by that section are those
"relating to physical, mental, and moral fitness, which

- shall govern the recruitment of" peace officers. In my

opinion the proposed regulation relates to none of the subjects
enumerated in scction 13510{a). Rather the proposed regulation
excludes applicants for police officer positions solely on

the basis of status as an alien, completely independent of
considerations of the forms of fitnhess contemplated by section
13510(a). Nor docs the Foley decision, which indicates that
cltizen status may properly be considered a gualification
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for a peace officer position, hold that such consideration

is one based on physical, mental or moral fitness. Rather,
that decision is based upon historical limitations of the
governing function to citizens, and the perceived anomaly of
subjecting citizens to police officer powers exercised by
aliens, in light of those historical limitations. I'or these
reasons I likewise conclude that a regulation imposing citizen—
ship requirement would not be one which is "necessary to

carry out the purposes of this chapter" within the meaning

of Penal Code section 13506, -

The Commission further inguires whether Foley, if
applicable in California, would not apply equally to peace
officer employees of local jurisdictions as well as the
state. If Foley constitutes the rule of decigion, I am
unaware of any reason that the rule would not be equally
applicable to state and local peace officer employment situa-
tions. Clearly, the justifications for a citizenship require-
ment perccived in Foley apply to the job functions of a
local police officer with as much force as they might to an
officer in the statewide service in California. Unless the
Commicsion is aware of some potential basis for distinguishing
the police function at the local level, I would conclude
that Foley, if applicable to the statewide service, would
apply to local law enforcement as well.

The Commission has also requested an opinion upon
the legality and the advisability of providing for retroactive
effect of a citizenship requircment. Viewed in terms of the
Equal Protection Clause of the Fourteenth Amendment, there
appears to be no federal constitutlonal objection to discharg-
ing a public employee on the basis of noncitizenship so long
as the discharge "rests on legitimate state interests that
relate to qualifications for a particular position . . ."
(Sugarman v. bougall 413 U.S. 634, 647 (1973).) Foley makes
it guite plain that as far as the U.S. Supreme Court is
concerned, the reguisite "legitimate state interests" are
present. (46 U.S.L.W. 4239-4240.) For reasons already
digcussed, I do not believe the Commission has authority to
adopt any rule limiting eligibility for peace officer employ-
“ment to citizens. Whether the Commission ultimately agreces
with this view or not, I believe the Commission would be
well advised to take no action which would deprive alien
police officers of their present employment. If the Commission
docs adopt a regulation having retroactive effect, provision
should be made, at the very least, to permit aliens subject
to termination to avoid scparation by demonstrating that
they are diligently pursuing citizen status. .
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This communication is intended to be responsive to
your request for advice dated May 8, 1978, and is not an
Opinion of the Attorney General. If the present response is
not adequate to your purpose, or in the event that a further
analysis is required of any aspect of the subject discussed
herein, it is understood that you will either be in touch
with me or submit a regquest for a formal Opinion of the
Attorney General.

Thank you for your codperation .in this matter.

_ﬁ. R
ROBERT L. MURAI
Deputy Attorney General

RLM: e tg
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555 Capitol Mall, Room %50

GEORCE W. WILLIAMS, Chicf
. Stalf Services Borcau
From : Commission en Peuce Officer Standards und Training

Administration Divigion

Subject: REQUEDT FOR LEGAL AUSISTANCE

In 197 the Comnigsion amended ils Regulations by deleting the
.p?OanLOH that rchLrod peace otfficers to be citizens of the
United States who are employed by jurisdictions participating
in  the YOST Program. The rationale for this amendment is
expressed in the attachman entitled "Peace Officer Citizen—
ship Requirvement,"” which was a handout at the public hearings
held by the COmMLLinD regarding this amendment of the Regula-
tions. It should be noted that at the time of the hearings
the Raffuelli decision had not been rendercd by the quxjovnla
Suprenc Court.

. In view of Tolcy vs. Connelie, No. 76-839, the recenl decision
of the United States Supreme Court, it is proposed that the
Comnission amend its Regulationg by again requiring peace

of ficers Lo De citiznens of the United States.

We request that you advise usas to the lemal ramifications,
if any, in the Commission following this proposed course of
setion. Docs Toley take precedence over Raffoelli and the
other California cases related to this matter? 1L Foley has
application in California, does this decigion apply Uo state
as well as locally cuployed peace officers? What, if any,
bearing would this proposcd course of action have for alicn
peace olficers prescntly employed as such in California?

Your prompt reply to this matter will be appreciated.



PEACE OFIFICER CITIZENSHIP REQUIRIEMENT

"The citizenship issue, as it relates to pencral governmental employment,
has been clearly sctiled by the California Supreme Court; however, the
Court has not dealt with peace officers agpecifically., In a number of cascs
the Court has held that aliens cannot be denied government employmoent;
presumedly this includes peace officers..

The landmark decision is:

PURDY AND FITZPATRICK va, STATE OF CALIFORNIA 71 Cal 2d 566
{1969) 71 AC 587 '
The California Supreme Court held in this cane, as in a number of other
cascs reparding the same issne, that citizenship requirements for govern-
ment employment were invalid, The Statutes full within a “éuspcct" category
subjcct to review. R ‘ '
o

The major {indings of the Court were:

1

1. The citizenship requirement encroaches on the congressional scheme for
immigration and naturalization, Congress has the exclusive right in the
field, (U.S. Constitution [, 8(4)) a ' '

2. Denial to aliens the opportunity to work when lawfully admitted would be
cquivalent to barring eatrance as in most cascs they cannot live where
they cannot work,

3, Is contrary to the 14th Amendment which applics to all "persens" which
includes aliens. A state may not condition employment upon a waiver of
constitutional right or arbitrarily restrict a person the right to an other-
wigse lawful occupation. ‘

On the isgsue of whether an alien police officer can legally carry a weapon, the
Attorney Genceral, in an opinion {indexed. letter 71-185) dated Qctober 1, 1971,
stated that Penal Code Scction 12021 does not prohibit noncitizens who have
been hired as peace officers from carrying and posscssing conccalable weapons,

In the case of Paolo Raffaclli vs., California State Bar, the State BDar refuscd
Mr. Raffaclli admiltance to the Dar as he is an alien. It is belicved this case
will provide greater guidance regarding the issue of alien peace officers. The
issue reparding alien attorneys has been'éxamined in the courts of scveral
statcs; most recently in Alaska and Washington., These states found citizen-
ship did not constitute a valid prercquigite to practice law. It is beliceved the
California Supreme Court will net reverse itself by ruling contrary to Purdy
and Mitzpatrick, nor will it disagrece with the findings in the Alaska and
Washington State cases. If it does, the Comminsion would then be able tg
reinstate the citizenship requirement.
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At its April 1978 meeting the Commission approved a public hearing for purposes of
adopting standards for selection, training and certification of reserve officers.

The Commission approved for submittal to public hearing the recommendations of the
Advisory Committee and alternative recommendations for selection standards and for
training of Level I reserve officers. Those recommendations, with announcement of

the hearing, were disseminated to chiefs, sheriffs, educators, and city/county
officials,

Recommendations of the Advisory Committee and alternative recommendations are
attached (Attachment A). ’

At its June 1978 meeting the Advisory Committee discussed modifications of certain
. recommendations relative to the field training and certification of reserves, Their
proposed modifications of previous recommendations are attached (Attachment B).

buring the April meeting, the Commission directed staff to survey the opinion of
law enforcement administrators regarding selection standards, training for Level I
reserves, and the use of alone working reserve officers. A summary of the results
of that survey is attached (Attachment C).

once final decisions are made by the Commission provision must be made for place-
ment of regulations in the POST Administrative Manual and Administrative Code.
Proposed language for and placement of such regulations axe attached (Attachment D).

Curriculum must be approved for training requirements which are established. Pro-

posed curriculum which would implement the Advisory Committee's proposed training
requirements are attached (Attachment E).

@
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ATTACHMENT A

Commiséion on Peace Officer Standards and Training

ADVISORY COMMITTEC'S PROPOSAL FOR 'JULY 1978 PUBLIC
HEARING ON RESERVE OFFICER STANDARDS

TRAINING STANDARDS

Level III Reserve: PC 832 Course (40 hours).

Level II Reserve: Two part requirement: (1) a certified PC 832
course (40 hours) and (2) a minimum of 40 hours
of classroom instruction to include first aid,
CPR, and the role of the backup officer. {80
hours total)

.Level 1 Reserve: a. Two part requirement: (1) 200-hour course
prescribed by POST and (2) 200 hours of
structured training using the POST Field
Training Manual as a suggested guide. Or,

b. Completion of regular basic course. (In
this proposal, the regular basic course is
not required. Its completion is simply
recognized as an acceptable alternative to
the minimum requirement specified under
Sub a.)

SELECTION STANDARDS

Apply all Government Code requirements for peace officers as specified in
Government Code Sections 1029-1031. The Government Code requires the
following standards:

Section 1029. "Any person who has been convicted of a felony in this

State or any other state, or who has been convicted of any offense in any
other state which would have been a felony if committed in this State, is
disqualified from holding office or being employed as a peace officer..."

Section 1030. "A classifiable set of the fingerprints of every person
who...becomes employed, as a peace officer...whether with or without
compensation, shall be furnished to the State Division of Criminal
Identification and Investigation and the Federal Bureau of Investigation...”




Section 1031. "In any instance in which, after the effective date of

this section, members of a class of public officers or employees are
first declared by law to be peace officers or to have the powers of
peace officers, each member of such class must meet at least the
following minimum standards:

a)
b)

‘ (c)

{d)
(e)
(f)

Be a citizen of the United States;

Be at least 18 years of age;

Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose any criminal record;
Be of good moral character, as determined by a thorough back-
ground investigation;

Be a high school graduate or pass the General Education
Development test indicating high school graduation level;

Be found, after examination by a licensed physician and
surgeon, to be free from any physical, emotional, or mental
condition which might adversely affect his exercise of the
powers of a peace officer.”

Be interviewed personally by department head or his/her representative
prior to appointment.

CERTIFICATES

Eligibility: Only reserve officers qualified for Level I

assignment will be eligible for award of a
professional reserve officer certificate,

Requirements: Completion of Level I training requirement

{200-hour course prescribed by POST and 200
hours of structured field training), and

Completion of 200 hours of work experience
while assigned to the prevention and detec-
tion of crime and the general enforcement of
laws, and

Endorsement by agency head.

Requirements for . Satisfaction of all certificate require-
Grandfathered Reserves: ments with recognition of previous training

Title:

Type:

and experience.

Distinctively labeled as “Reserve Officer
Certificate.”

One type (contrasted with hierarchy of
Basic, Intermediate and Advanced).



-' ® Renewal:’

Fees:

DEFINITIONS

Lifetime unless recalled for error/fraud.

No fee should be charged.

The following are prdposed working definitions of terminology used in PC 832.6.

"working alone":

"prevention and detection
of crime and the general
enforcement of laws:

"immediate supervision"
{refers to a Level Il
reserve only):

"field training program
approved by POST" (refers

to Level II reserve only):

This refers to a Level I reserve officer who
works without immediate supervision and
makes independent decisions. This defini-
tion should not preclude two Level I re-
serves or a Level I and a regular officer
from working together.

This refers to a Level I or Level II reserve
assigned to:

e investigation of crimes, or

e assigned to patrol a geographic area and

¢ respond to handle personally the full
range of citizen requests for police
services and

e take enforcement action on the full
range of law violations for which the
reserve's department has enforcement

. responsibility.

Supervision which is routinely in the
physical proximity of and acting under the
direction of a qualified officer and shall
allow for temporary separations.

An approved field training program for re-
serves is a program adopted by the agency,
using qualified instructors, modeled after

. the outline for the regular POST field
~training program, and will include but is

not limited to the following subjects:
Officer Survival, Weaponless Defense and
Baton, Police Community Relations, Car
Stops, Traffic Control, Crime Scene Proce-
durcs, Radio and Telecommunications, Role of
the Backup Officer, Booking Procerdures, Note
Taking, Shotgun, and Crowd Control. -



¥*peace officer possessing a
basic certificate":

limited function® (refers

to Level III reserve only):

This refers to a regular officer and pre-
cludes a Level II reserve from working under
the supervision of another reserve, unless
that reserve possesses a regular Basic
Certificate awarded while he was a regular
officer.

The language of law--"Deployed only in such
1imited functions as would not usually
require general law enforcement powers..."



Commission on Peace Officer Standards and Training

ALTERNATIVE PROPOSALS FOR JULY 1978 PUBLIC HEARING
ON RESERVE OFFICER STANDARDS

Training Standards

Level I Reserve:

Selection Standards

Background Investigation:

Medical Examination:

Complete the requirements of the basic
course (same minimum training as required
for regular officers--this minimum course 1is
currently 400 hours).

Impose the same requirements that POST has
established for regular officers (this would
be a more stringent requirement than the
Government Code provision recommended by the
Advisory Committee).

Impose the same requirements that POST has
established for regular officers {this would
be a more stringent requirement than the
Government Code provision recommended by the
Advisory Committee).



ATTACHMENT B
State of California Department of Justice

Memorandum .

(4 + COMMISSIONERS ' bate : July 6, 1978

George P. Tielsch, Chairman
POST Advisory Committee

From : Commission on Peuce Officer Standards and Training

Subject: RESERVE OFFICER STANDARDS

At its June meeting the Advisory Committee reviewed certain previous recom-
mendations and agreed that changes should be made as follows:

Issuance of Certificates to Grandfathéred Reserves

The consensus of the Committee was that such reserves should be allowed to
take the BCEE. If they pass the test, the certificate should be awarded upon
their designation as Level I reserves and endorsement by their department
head, If they fail the test, they should be required to meet all new re-
quirements for certificate issuance, '

Definition of "Field Training Program Approved by POST"

By motion, the Committee recommends the following substitute definition:

"An Approved Field Training Program (Type II Reserve) is a
formalized on-the-job training program with instruction pre-
sented by experienced officers who are deemed qualified by
the chief administrator. The program should be consistent
with guidelines developed by POST for such programs."”
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€72 of those responding favor-one of the three options

Commission on Peace Officer Standards and Training

RESERVE OFFICER STANDARDS SURVEY
" SUMMARY
July 13, 1978

Responses received:
Number of departments using reserves:
Percentage of respondents using reserves:

Approximate total number of reserves in the responding
departments:

Number of departments that routinely assign reserves
alone to general law enforcement work:
a. Approximate total number of reserves in such

departments:

Humber of departments that do not routinely assign
reserves to work alone but make such assignments on
occasion:

a. Approximate total number of reserves subject to
such assignments:

Administrators' opinions regarding background investi-

_gation requirement:

a. Government Code only:
b. POST reguirement for regulars:
¢. Other: :

Administrators® opinions regarding wedical requivement:

a. Government Code only:
b. POST requirement for regulars:
c. Other:

Administrators® opinions regarding training requirement
for Level 1 reserve officers:

a. PC 832 only:

b. 200-hour reserve course:

€. 200-hour reserve course + 200 hours of
field training:

d. 200-hour reserve course + 200 additional
tours classroom or field training:

e. Existing regular Basic Course:

f. 800-hour extended format reserve course:

g. Other:

-

course, .

251

227

6726
57

1293

n4

1212

Wo. 65  27%
72 70%

No. 69 28%
163 67%
13 5%

Wo. 13 5%

28 o3
107 43
33 13
M 13
3
2 .8

calling for a 200-hour

2 favor one of the two options calling for the Basic Course or equivalent.

5% favor PC 832 training only.
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Commissfon on Peace Officer Standards and Training

RESERVE OFFICER STANDARDS SURVEY

SUMMARY OF RESPONSES OF DEPARTMENTS
IN REMOTE AREAS

July 13, 1978

14% favor PC 832 training only,

1. Responses received: 41
2, MHNumber of departments using reserves: 32
3. Percentage of respondents using reserves: 782
4, Approximate total number of reserves in the reshonding
departments: 569
5. Number of departments that routinely assign reserves
alone to general law enforcement work: 7
a. Approximate total number of reserves in such
departments: 85
Number of departments that do not routinely assign
reserves to work alone but make such assignments on
occasion: 13
a. Approximate total number of reserves subject to
such assignments: 56
7. Administrators' opinions regarding background .investi-
gation requirement:
a. Government Code only: No. 15 372
b. POST requirement for regulars: 23 58%
c. Other: 2 5%
. B. Administrators' opinions regarding medical requirement:
a. Government Code only: No. 13 32%
b. POST requirement for regulars: 20 49%
¢. Other: - 8 192
9, Administrators’ opinions regarding training requirement
for Level I reserve officers:
a. PC 832 only: No. & 15%
b. 200-hour reserve course: 5 12%
¢. 200-hour reserve + 200 hours of
field training: 16 39%
d, 200-hour reserve course + 200 additional
hours classroom or field training: 8 19%
e. Existing regular Basic Course: 2 5%
f. 400-hour extended format reserve course: 4 102
g. Other: . -
71% of those responding favor one of the three options calling for a 200-hour
course,

14% favor onc of the two options calling for the Basic Course or equivalent.
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5-16-78 | ATTACHMENT D
REGULATIONS
Definition

1001

(s) (New - requires letter designation change for existing (s) through (w))
“Reserve Officer” is a person deputized or appointed as a reserve or

auxiliary sheriff or city police officer, of as a deputy sheriff.

Selection Standards

Advisory Committee Proposal
1002

. (d) (new)

Yhe following minimum standavrds for employment shall apply to all

reserve officers appointed on or after January 1, 1979:

(1) Be fingerprinted for pufposes of search of local, state, and
national fingerprint files to disclose any criminal record;

(2) Not have been convicted of a felony in this state or any other
state or in any federal jurisdiction, or‘of any offense in any
other state or in any federal jurisdiction, which would have
been a felony if committed in this state;

(3) Be of good moral character, as determined by a thorough back-
ground investigation;

(4) Be a high school graduate or pass the General Education Develop-
ment test indicating high school graduation level;

(5) Be found, after examination by a licensed physician and sur-

geon, to be free from any physical, emotional, or mental con-



dition which might adversely affect his/her exercise of the
powers of a peace officer;

(8) Be interviewed personally prior to eﬁployment by the depart-
ment head or a representative(s), to determine the reserve
officer's suitability Jor law enforcement service, which may
inelude appearance, personality, maturity, temperamenf, back-
ground and ability to communicate. This regulation may be
satisfied by an emploype of the department participating as

a member of the reserve officer's oral interview panel.

Alternative Proposal

1002
(d) (New)
Minimun standards for employment deseribed under 1008(a), sub-
seetions (1), (2), (3), (4}, (5), and (6); shall apply also to all
reserve officers appointed on or after January 1, 1979.
TRAINING STANDARDS
1005
(3}  (New)

The following minimum standards for training shall apply to reserve

officers appointed on or after January 1, 1879:

(1) Level I reserve Officers (as defined in Penal Code Section

832.6(a)(1})

... t0 be completed af%ef Conmission action...

(2) Level IT reserve officers (as defined in Penal Code Section

832.6(al)(2)

.+ t0o be completed after Commission action. ..



(3) Level III reserve officers (as defined in Penal Code Section

832.6(a) (3))
oo to be completed after Commission action...
(4) Specific requirements for the training courses established
under subsections (1), (2), and (3) above are set forth in
PAM, Section D, "Reserve Officer Iraining'.
{5) Guidelines for POST-approved Field Training Programs for Level II
reserves described in subgection (2) above, are set forth in

PAM, Section D, "Reserve Officer Training’.

-CERTIFICATES

1011
(F) (New)
Reserve Officer Certificates are provided to qualified reserve
officers in compliance with Penal Code Section 830.6(c)(3). Re-
quirements for Reserve Officer Certificates are set forth in PAM,

Section F, "Reserve Officer Certification Progran'.



(0ne Part Requirement - 40 Hours)

LIMITED FUNCTION

tevel 111

BESQMMENDED COURSE

ATTACHMENT E

CONTEMT FOR RESERVE TRATHING REQUIREMENTS

IQFIMPLEMENT ADVISORY COMMITTLE RECOMMENDATIONS

RSDE ALONG RESERVE
fevel 11

(Two Part Requirement - 80 Hours)

ALORE WORKING
tevel 1
{Four_Part Requircment - 400 Nours)

MODULE A - Arrest and Firearms (4b)

Arrest

A

B.
C:

b.

Introduction

1. Orientation
2. Ethics

Discretionary
pecision Making

Arrest, Search
and Seizure

Examinatioh

Firearms

A

Bl
cl
b.

Moral Aspects,
Legal Aspects
and Policy
Range

Safety Aspects

Examination

PO =

16

o o

MODULE A - Arrest and Firearms {40)

MODULE B - tevel II Course (40}

A. First Aide & CPR 15
B. Role of Back-Up Officer 25

3. Orientation

7. Officer Survival

3. Weaponless Defense & Baton
4, ‘Traffic Control

5. Crime Scene Procedures
6. Shotgun

7. Crowd Control

8. Booking Procedures

g, Community Relations

10. Radio & Jelecomaunication
11. Examination

MODULE A - Arrest and Fircarms (40)

MODULE B ~ Leyel 11 Course  [40)
MODULFE, € - level I Course {120)
Hours*

——m

A. Professional Orientation 3

B. Police Community Relat. 10

C. law ' - 25 -
D, Communications 7
E. Vchiclé Operations 5
F;' Laws of Evidence | 8
6. Patrol Procedures 24
“ W Traffic | 10

1. Criminal Investigation 18

J. Custody | 2
K. Physical Fitness &

pPefensive Techniques 4
L. Examinations 4

*Hours and instructional topics
may be adjusted with prior POST
approval. .

MODULE b - Structured Field
Training {200)

Structurcd Fleld Tratning is
an approved course presented
by a police or sheriff's
department with mintmum
content based upon the POST
Field Training Guide.
Pepartments are required to
maintain documentation of
course completion.



] State of California _ Department of Justice

q Memorandum o _D

Yo ]
'.o‘ :  COMMISSIONERS ' Date : guly 18, 1978

From : Commission on Peace Officer Standards ond Training

Subject: ALTERNATIVE STANDARD - LEVEL I RESERVE OFFICER TRAINING

Jack Pearson, President, PORAC, has requested that the Commission consider an
alternative calling for a prof1c1ency test. BSee attached letter.

As staff understands this testing proposal, it would call for Level I resexrves
to pass a test before they are deemed to have satisfied the training require-
ment. Although the attached letter.does not clearly state this, under PQRAC's
proposed alternative the test would be designed to cover the curriculum re-
.quirements of the Basic Course. '

If the Commission approved a requirement of a 200-hour course and 200 hours of
field training for example, the reserve, after completing the training would

; . become eligible to take the proficiency test. The test would be either the
Bagic Course Eguivalency Examination or something similar.

ANALYSIS

Since passage of the proposed test would establish satisfaction of the minimum
requirements of the Basic Course, Level I reserve officers would be eligible

for employment as regular officers without further basic training being required.
Viewed in one way, this could simply apply the Basic Course Eguivalency process

currently in use. The reserve officer would have to complete the process before
exercising the authority of a Level I reserve.

Viewed in another way, this could be seen as establishing a testing basis for
licensing. The test would establish equivalency for purposes of assignment as

a regqular. But, for purposes of assignment as a Level I reserve, the test would
be a mandatory standard. ' )

Should this alternative be implemented, a number of decisions would ultimately
have to be made regarding:

. 1. Content of the test including extent to which validation
wonld be assured.

2. Pass/fail criteria.




. 3. How to administer the test..’
4. Whether to charge a fee of applicants taking the test.

If the test used was the BCEE, which POST staff is currently revising, costs
would be minimal. If the test was new, professionally developed and validated,
costs would be substantial. )

Penal Code Section .832.6 does allow proficiency testing forx reserves and allows
POST to charge a fee to recover costs.

ol S

WILLIAM R. GARLINGTON
Executive Director

Attachment



Peace Officers Reseanch Association of California

THE OBIECTIVE OF THIS ASSOCIATION 5 TO UNITE ALL PEFSONS WITHIN 1TS JURISDICTION FOR THEIR FCO-
NOMIC, PROFESSIONAL AND SOCIAL ADVANCEMENT, T SHALL BE THE Abw OF THIS ASSOCIATION TO COLLECT,
STUDY, STANDARDIZE, SUMMARIZE AND DISTRIBUTE FACTUAL DATA IN ORDER TO PROMOTE THE PROFESSIONAL
QUALIFICATIONS AND STANDING OF PEACE OFFICERS, TG STIMULATE MUTUAL COOPERATION BETWEEN 1AW EN-
FORCEMENT AGENCIES, TO SECURE POR ALL PEACE OFFICERS ADEQUAYTE COMPENSATION FOR THE!R PROFES.
SICNAL QUTIES AND TO IMPROVE CONDITIONS OF EMPLOYMENT.

July 11, 1978

STATE OFFICE

SENATOR HOTEL
12th & 'L'" STREETS
SACRAMENTO, CALIFORNIA 95814

916} 441- . . . . .
(916) 0660 William R. Garlington, Executive Director

Commission On Peace Officer Standards and Training
7100 Bowling Drive, Suite 250
Sacramento, CA. 95823

Dear Bill:

We can understand your position regarding staff
recomendations on reserve standards. We still
tend to think that the role of staff should in-
clude evaluation and the proposal of solutions,
but if you can't feel free to do that we under-
stand.

You mention that you will provide the commission

. with the arguments pro and con and the "reasonable”
alternatives. That sounds like the evaluation of
issues that was pregented to the Advisory Committee.
I understand that that evaluation is not for general
release and will not be given to the committee.

Bill, we would greatly appreciate receiving a

copy of the arguments and alternatives which you
plan to submit to the commission., And, since

we consider it at least a reasonable alternative,
we'd like to request that you include an alternative
calling for passage of a proficiency test. We
strongly believe that if some standard less than the
basic course is approved for level I's, that it
should not be implemented without a proficiency

test requirement.

Thank you for your consideration.

Slnc€> 1y,
.'&c,é/

o wies 6 0

Ehd N OIS SIAROT
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) Conunission on Peace Officer Standardy and Training .

l AGENDA ITTEM SUMMARY SHERT

il . i
‘gun..x ltem Tille Meeting Date

" AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL July 27 and 28, 1978

Division Division Litector Appgavi) T TR S
. l U)?‘cl (a1 ‘ ZU
_Administration __B. W. Koch™« B. W. Richardson
FExccutive Director Approval Idate of Approva o ‘HM"’FM?J»;;;;H;{--ﬁ;i;;r-{_“h‘_
W. R. Garlington w\ July 14, 1978
Pur el - B ’ — -
__f'_ Mese: Pecision I_l::ﬂflue sted 6{] [“{U”_‘_]_.‘i_l.if)n O:\lxi_j Status Rc'p‘«:rl[j Financial Immpact Y{ﬁf (;u-[r &“.‘,l.‘ili' o

in the space provided below, brielly describe the 155UES, BACKGHOUND, ANALYSIS and RECOMMENDATIONS.

Use sceprate labeled paragraphs and include page numbers where the expanded information can be lecated in the
report. {e.g., 155UE Page L

ISSUES

There have been numerous requests from sheriffs, chiefs of police and
city managers to increase reimbursement to 100%.

Attached is a document outlining a reimbursement proposal for FY 1978/79,
providing comparisons of 60% and 100% salary reimbursement on POST man-
dated courses, and placing a limit on the total amount to be reimbursed
for each category of POST certified training.

By establishing the maximum amount to be reimbursed for each category of

1 POST certified training, the open-ended nature of POST reimbursement for
‘training would be terminated. Bookkeeping procedures would be established
which would enable the Commission to allocate and control the dollar

amounts available for reimbursement.

The Administration Division of POST would monitor expenditures and pro-
vide the Operations Division with timely information on training expendi-
tures by category so that expenditures could be controlled and POST
reimbursement for each training category kept within the budgeted amounts
approved by the Commission.

BACKGROUND

The recent passage of Proposition 13 placed severe budget restrictions on
City and County Governments by reducing the amount of revenue they could
derive from property taxes. The budget restrictions have been relieved,
at least partially, by the State's allocation of a large portion of its
surplus to augment local government revenue. Nevertheless, it is antici-
pated that law enforcement training may be limited. The attached Aid to
Local Government proposal was developed in an effort to assist local law
enforcement in meeting POST mandated training requirements by providing
100% reimbursement. However, in order to provide 100% reimbursement for
POST mandated training, and insure continuation of a balanced training
program, it will be necessary to limit the number of trainees and to
place dollar limits on the amount that can be reimbursed for each cate-
gory of POST certified training. :

%3
L)

Cribiee reverce tide if needed , : (ContinUCd)
st L= ER7
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Following are some major issues which should be resolved before adopting
a new reimbursement proposal.

. o With State aid to cities and counties available contingent upon
maintenance of local law enforcement at the FY 1977-78 level,
are we likely to see the major reduction in training originally
envisioned? (The field is currently being surveyed to determine
what the level of training is likely to be during FY 1978-79).

0 Should we increase reimbursement for the Basic Course when many
of the personnel who complete basic training during FY 1977-78
may be subject to layoffs when State aid is lowered or elimi-
nated and the full effects of reduced property taxes are felt?

o Should we adjust the salary reimbursement rate before we have
sufficient experience to determine what the trend for reimburse-
ment is likely to be during FY 1978-79.

o If the attached reimbursement proposal is accepted by the
-Commission, should the limit on expenditures be placed on the
total amount of money to be spent by training category, or
should the 1limit be placed on the amount of money avallable to
each agency by training category.

ANALYSIS

Although the total number of claims received to date for training in FY
1978-79 appear to be on the decline, there is good reason to believe that
‘l'the volume of claims received for the Basic Course will be heavier during

the first three months of FY 1978-79 than it was for the same period of
FY 1977-78.

There are, for example, 539 potential claims {maximum) on the Basic
Course which could.be filed as of the end of July 1978.% These claims
would be chargeable against FY 1978-79.

If only 54% of the maximum potential claims are received, a total of at
least 286 claims for the Basic Course become due in July 1978 alone.
This raises a serious question as to whether or not Basic Course claims
will drop off at all in FY 1978-79,.

It would appear that, rather than having layoffs as originally envisioned
by staff for FY 1978-79, the layoffs have been delayed for at least one

and possibly two years, depending upon the amount of State aid made
available to local government.

No clear indication exists at this time as to whether or not the hiring
and subsequent training of basic traineces will decline dramatically dur-
ing FY 1978-79, or will decline slowly over the next year or two as more
and more administrators realize that State assistance to local government
may be reduced or eliminated in the next two or three years.

"l'* By actual cxperience, only about 53% of the maximum potential
' claims were received last year.

-2
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If layoffs are inevitable, the question arises as to whether or not we
should increase salary reimbursement for the Basic Course when those
trained during FY 1978-79 face layoffs in the very near future.

As an alternative, the Commission may wish to wait until its January 1979
meeting before taking any action to increase the reimbursement rate.

This will give staff sufficient time to study the results of an ongoing
survey of the field concerning training during FY 1978-79 and compare it
against actual reimbursement experience. Then, if there are sufficient
menies available, the Commission can retroactively increase the rate.

In the event the above issues are resolved and a 100% reimbursement pro-
posal is adopted, a decision must be made on how and where control will
be maintained of reimbursement expenditures.

MAINTENANCE OF FISCAL CONTROL

In order to establish fiscal control so that reimbursement does not
exceed that amount approved by the Commission and POST's budget, it will
be necessary to monitor the fiscal impact of all course presentations.

Present procedure for course approval would be modified so that indi-
vidual presentations weould not be approved over 60 days in advance of a
course's starting date. Copies of all course announcements would be
filed with the Administration Division immediately on approval where
preliminary estimates of cost per course presentation would be made
(using past experience on the average cost per trainee}. This amount
would be multiplied by the maximum number of POST reimburseable traineces
authorized to attend a course.

Projections could then be made concerning the estimated maximum potential
cost to POST for reimbursement by month. Then, using a figure based upon
analysis of past experience, probable attendance can be estimated for
each course category. Two estimates would be derived for each month:

(1) Maximum potential cost to PDOST per course and,
(2) Estimated actual cost to POST per course

Rosters would be revised so that presenters would be required to indicate
those attendees eligible for POST reimbursement.

A declining balance system would be instituted and, as the estimated
actual cost to POST was determined, the amount would be subtracted from
the amount available for reimbursement during the concerned fiscal year.
This would enable the Administration Division to estimate reimbursement
costs at least four to six months before actual costs are known. When
the declining balance reached a pre-designated level, the Operations
Division would be advised so that area consultants could be instructed to
approve mandated courses only for the remainder of the fiscal year.

To ensure that the percentage derived from analysis of past attendance
remains accurate, continuous monitoring of actual claims received by
course would also be initiated. Correlary studies would be made
quarterly. . :



i

The staff suggestion would be:

11

2.

Assure reimbursement for basic training at the level set by the
Commission even if it requires adjustment of other course limits.

Within the dollar amounts listed, provide mandated training,
limiting reimbursement for the advanced officer and job specific
courses, or any combination thereof, to a maximum of 40 hours
for one quarter of the officers in any department.



Commission on Peace Officer Standards and Training

AID TO LOCAL GOVERNMENT REIMBURSEMENT PROPOSAL

A, Reimbursement Allocation 1978/79
B. Alternative Reimbursement Consideration

C. Other Contracts

July 1978 5
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Attachment B

ALTERNATIVE REIMBURSEMENT CONSIDERATION

\

BASIC COURSE FIXED SALARY AMOUNT ALTERNATIVES

Rather than pay salary which may vary from agency to agency, the
Commission could consider paying a flat rate for salary for Basic-
trainees, The salary maximum could be between $750-$850. The .
establishment of a fixed salary amount for reimbursement for a
Basic Course may provide the stimulus for the reduction of high
cost police salaries while the trainee is in the Basic Course.

BASIC COURSE REIMBURSEMENT
(400 hrs, @L00%)

Trainee Hourly Hourly Hourly X 1600
Monthly Salary Salary Per diem/ Per Trainee x 400 hrs. Trainees
: " Travel
Current avg. salary $6.68 $ .95 $7.63 $3,052 $3, 052,000
($1150) -
$850 per mo. salary 4.90 .95 5.85 2,340 2,340,000
$800 per mo, salary 4,62 .95 5.57 2,228 2,228,000
$750 per mo. salary 4.33 .95 5,28 2,112 2,112,000
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OTHER CONTRACTS*

State Controller

Executive Development Course

Date Processing Study

CEI Processing

Legislative Update Seminars

Management Courses

Miscellaneous Contract Training Courses

Misce]]éneous POST Training Research Studies

Estimates are based on contract experience 1977/78

-8-

Attachment C

$ 45,000
33,900
41,000
6,600
32,000
102,918
}1,336

_ 8,600

$281,354
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*  State of California Depurtment of Justice

Memorandum

@ : COMMISSIONERS : | "Date : July 18, 1978

William R. Garlington, Executive Director
From : Commission on Peace Officer Standards and Training

Subject: SPECIAL TRAINING NEEDS QUESTIONNAIRE RETURNS

‘Preliminary information of returns from a special survey now being
~.conducted on revised training needs for 1978-79 is attached for your

review. More complete data will be furnished in a handout at the meeting.

Attachment
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Training Needs Questionnaire Tabulation

"> date _25 of the 58 Sheriffs' Departments queried have responded to the
questionnaire. This is a 43.1 % return.

To date _203 of the 357 Police Departments queried have responded to the
questionnaire. This is a 56.8 % return.

Number of Personnel To Be Trained

Basic 317 734 1,415
- Advanced Officer : 703 2,744 L,996
Supervisory 82 402 721,
-Management __ 73 279 bbb
Total 1,175 4,159 7,579
-Job Specific “Sheriff Police Total Priority
_Arson and Explosive 9 L7 56 5.6
Investigation '
, I%ackground Investigations of 20 101 121 2.9
‘ Law Enforcement Applicants '
‘Burglary Investigation 2l 229 253 3.8
Check/Forgery and Questioned - 12 79 91 6.1
-Document Investigations -
Complaint Dispatching 53 . 189 242 4.3
Consumer Fraud Investigation 1 23 2L 7.8
Crime Prevention 12 746 S 758 Lol
.Delinquency Control 10 111 121 4.5
‘Field Training Officer 84 356 440 3.5
Firearmg Instruction 13 158 | 171. 5,2
=General Criminal Investigations 76 283 359 3.1
“Homicide Investigations 37 . 137 174 3.1
‘ntelligence (Includes collec— 10 70 80 5.1

ting and analyzing intelli-
gence data)




_ Job Specific — cont.
qxi'ternal Affairs
‘Major Fraud Investigation
~Narcotics Investigation
Photo/I.D. Lab
Property and Evidence Control
Research and Development
;Robbefy Investigation
~Sex .Assault Invéstigation
Theft Investigation
Vice Investigation

wWhite Collar Crime

Skills and Knowledge

.dvanced Latent Fingerpriht
.School

Analysis of Urban Terrorist
sActivity

-Basic Latent Fingerprint
- School

- Breathalyzer Training
‘Community Relations

*Criminal Justice Information
Systems

Crisis Intervention

Pealing with Mentally Il1
‘Persons

#pDefensive Driving

:Defensive Tactics

Sheriff Police Total
13 102 115
1 32 33
62 . 191 253
13 47 60
7 128 135
59 6L

10 106 116
16 14,8 164
66 70

54 58

31 33

11 8y 95
5 31 36
14 110 124
15 - 316 331
14 677 691
14 72 86
39 . 401 44,0
7 98 " 105
251 678 | 929
102 391 4,93

Priority
5.5
L.5
L.8
5.5
5.2
6.7
he?
5.7
Lok
6.0
6.8

e
3.4
5.1

5.2
L.8
6.6

5.2
6.5
b2
l|'06



.aSkills and Knowledge -~ cont, Sheriff Police Total Priority

Field Evidence Collection 63 352 415 bok
Techniques ‘
Firearms and Toolmark 4 6l 68 6.2
Identification
Hostage Negotiation Techniques 19 187 206 5.9
Instructor Development 11 | 23 39\ 6.2
Interpersonal Communications 2 ' 90 92 5.9
Knowledge of Specialized 1k 51 65 6.6
Surveillance Equipment
Law of Arrest, Search and 118 310 4,28 3.6
-Seizure |
-Officer Survival Technigues 228 1,409 1,637 ' 3.0
:%Organized Crime Informant 9 32 L1 6.2
Development and Maintenance '
Personal Stress Reduction 10 162 172 5.0
Pursuit Driving 117 335 452 s 2
-Report Writing | 8L 1,105 1,189 3.8
-Riot Control 6 68 7h 7.3
-Spanish for Peace Officers 3 77 80 | 6.3
S.W.A.T. Training 61 | 223 281, 5.6
#*Jail Operations ‘ 15 ‘ 0 | 15
—“%S8chool Resource 0 1 1 5.0

C%Not included in questionnaire




Agenda Item E

Commission on Peace Officer Standards and Training

u . ) AGENDA ITEM SUMMARY SHEET
Agenda Item Title . Meeting Date
Driver Training Allocation A July 27-28, 1978
Division . Division Dirgetor Approval Researched By
Operations ’ D. Y. Allan 1;>Q§4f
E’(ecutne Dj.rector oval Date o'f’Ap;‘)rova]_ Date of Report
7__/? 7y July 18, 1978

P . . [ Sz2e¢ Aral i
urpose Decision I(jequested [A Information Only[ ] Status Report[ ]  Financial Impact Yms (},;‘,‘ Gralyss IE?

In the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.

Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND :

. The FY 77-78 Driver Training Allocation was 1000 trainees, 500 of which
were authorized in July 1977 and the remaining 500 in April 1978. The
1578 Training Needs Assessment indicates a need to train 3697 officers in
defensive driving within Priority I. 3152 officers are proposed under
Priority II for training in pursuit driving. It is ‘assumed that.proposed
pursuit driving trainees are duplicated in the defensive driving category.

ANALYSIS:
[. Two tuition based driver training programs presently exist, the Academy of
- Defensive Driving in Orange County and the California Highway Patrol. Academy

in Sacramento. An attempt has been made to provide allocations not to
exceed $250,000,

' The fiscal impact computations are based on actual reimbursement cost
averages for the respective training institutions for the period of July 1,
1977 to March 31, 1978 together with estimated adjustments based on the
increase in per diem and mileage rates effective January 1, 1978

RECOMMENDATIONS :

It is recommended that tuition based drivér training allocations be
provided as follows:

Academy of DPefensive Driving ‘ .
532 trainees @ $286 average = $152,152

California Highway Patrol Academy ‘
432 trainees @ $226 average = 97,632
$249,784

It is further recommended that departments wishing to participate in
reimbursable tuition based driver training programs be required to collect
and analyze police vehicle accident data, maintain current data, and

- establish accident review procedures de51gned to evaluate and reduce their
". accident problem.

Utitize reverse side if needed |
POST 1-187




State of California Department of Justice

Memorandum

L. * COMMISSIONERS Date : July 18, 1978

William R. Garlington

Executive Director
From : Commission on Peace Officer Standards and Training

Subjeck UPDATE OF THE EFFECTS OF PROPOSITION 13 ON COMMUNITY
COLLEGE TRAINING

-

The following information concerning the effects of Proposition 13 on POST
training was obtained from the California Community Colleges Chancellor's
Office.

Under urgency legislation (Chapters 292 and 332), designed to bail out local

government and education, all community colleges will receive for the

1978-79 Fiscal Year 83% of their '"targeted budget' which is defined as the

1977-78 FY income plus 6.8%. This amounts to a 17% reduction in income
. for each community college.

This year's funding will be lump-sum regardless of the amount of ADA
generated. Community colleges, however, must report ADA in the usual
manner. The effect will be that regardless of how much trammg/educatlon
is conducted; community colleges will receive the above specified funding.
The key point for POST is that we have been reliably informed next year's
funding level (1979-80 FY) will in all probability be based upon this year's
volume of training /education,

It is likely community colleges will generally attempt to maintain most pro-
grams and particularly the most cost-effective ones. The sketchy informa-
tion we have, to date, indicates the effects on our police tralning programs
are mixed., For some, it is business as usual, and for others there is
reduced financial support. In some cases, clerical/coordination/facility
support is being reduced while others have frozen or reduced salaries of
part-time instructors. It is likely Proposition 13 will intensify competition
between college programs. More ihformation will become available in
September when most training will be operational.

It is increasingly apparent that maintenance of POST training presented by
community colleges will require strong law enforcement support at the local
level. Even more forceful support will be required to establish new training
programs such as for reserve officers. Proposed courses will often have to

O compete against existing courses and programs. Local arguments will have
to be advanced indicating these courses represent '"compelling community
needs''.
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Commigsion on Peace Officer Standards and Training

ADVISORY COMMITTEE MEETIRG
MINUTES
June 22-23, 1978

Sacramento

The meeting was called to order at 10:04 a.m., Thursday, June 22, 1978, by

Chairman George Tielsch.

PRESENT

GEORGE P. TIELSCH
WAYNE CALDWELL

JAMES GRANT
WILLIAM KINNEY
EDWIN MEESE III

DALE RICKFORD
JOHN RIQORDAN
JAY RODRIGUEZ

J, WINSTON SILVA

LARRY WATKINS

ABSENT

ROBERTA DORAN

ALEX PANTALEONI

ROBERT WASSERMAN

A guorum was present.

CPCA Chief of Police, Santa
Monica Police Department

Specialized Law California State Employees'

Enforcement Association

Sheriffs' Assoc. Sheriff, Yuba County

Public Retired Chief of Police

Public : Attorney at Law

CAPTO Captain, Antioch Police
Department

PORAC Sergeant, San Rafael Police
Department

Public Manager, Community Relations,

KNBC-4, Los Angeles
Community Colleges Supervisor, Criminal Justice
Education and Training,

California Community Colleges

CHP Commander, Training Division,
California Highway Patrol

WPOA : Lieutenant, University of
California at Los Angeles

CAAJE Rio Hondo College

CPOA . Chief of Police, Fremont
Police Department
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STAFF PRESENT

WILLIAM GARLINGTON Executive Director

BRADLEY KOCH Director, Standards and
Training Division

OTTO SALBENBERGER ' Director, Administration
Division

GERALD E. TOWNSEND . Director, Executive Office

GLEN E. FINE Bureau Chief and Executive
Secretary to the POST Advisory
Committee

SHERRY BOONE Secretary, Administration
Division .

GEORGIA PINOLA ' Secretary to the POST Advisory
Committee

VISITORS

LT. DALE HOAGLAND Turlock Police Department

JACK BEECHAM Undersheriff, Yuba County

LARRY McCRACKEN President, Folsom Reserves

CLIFFORD SMITH Chief of Police, Folsom

'APPROVAL OF MINUTES OF MARCH 9-10, 1978 MEETING

MOTION by Wayne Caldwell, second by Jay Rodriguez, that
the minutes be approved as written. MOTION CARRIED
UNANIMOUSLY. :

"INFORMATION REPORTS

© POST Reorganization

Mr. Garlington briefed the members on the POST reorganization which will take
effect July 1, 1978. Under the approved budget for FY 1978/79, POST will re-
organize into two divisions. Changes that will occur under the new reorganization
include:

@, The two new divisions, Operations and Administration, will be headed
by Gerald Townsend and Brad Koch respectively.



@ Mr. Edward Toothman, presently Director of the Management Services
Division, will retire effective June 30, 1978.

°® Otto Saltenberger, presently Director of the Administration Division,
will be given a technical demotion and will assume the position of
Executive Assistant in the Executive Office.

) Glen Fine, Executive Secretary to the Advisory Committee, and Georgia
Pinola, Recording Secretary to the Advisory Committee, will be replaced
by Otto Saltenberger and his secretary.

Pursuant to the above change, the following action was taken:

MOTION by Win Silva, second by Wayne Caldwell, that

the Advisory Committee send letters of commendation

to Glen Fine and Georgia Pinola for the excellent work

they have done on the Committee. MOTION CARRIED UNANIMOUSLY .

Mr. Garlington also presented an overview of POST's goals and objectives for
the coming fiscal year. Proposition 13 has been, and will be, taken into con-
sideration in the accomplishment of the goals; however, Mr. Garlington foresees
no drop in the work load of POST.

Joint Commission Meeting

Mr. Garlington reviewed the agenda for the July 27-28, 1978, Joint Commission
meeting which will be held in San Diego. The agenda includes:

e Public Hearing on Reserve Standards.

® Public Hearing to Re-establish "citizenship" as a POST Standard
for Employment.

L California State University, Sacramento Appeal due to denial of
certification of "Employee Relations in Law Enforcement" course.

® Resolutions of Appreciation for Commissioner McIntyre, Edward
Toothman, and Senator Dennis Carpenter.

"POST Registry

Mr. Garlington reported that POST will be offering a new service to the field.
This new service will be a registry--developed and maintained by POST-~for
officers who will lose their jobs due to passage of Proposition 13. POST will,
upon request from an agency having a vacancy, refer officers who are interested
in the position.

Aid to Local Government

Brad Koch provided the Committee with background material and an overview of

the proposed reimbursement allocations for FY 1978/79 and alternative reimburse-
ment considerations. The alternative considerations were discussed at length
with the following action being taken:



Mandated Courses - The Commission may . consider paying a flat rate for
. salaries of basic trainees.

The QONSENSUS of the Committee is.to support 100% reimbursement
for a fixed salary amount for trainees attending the Basic Course.
The Committee believed that the fixed salary amount should be de—
cided upon by the Commission.

By supporting the above recommendation, the Committee believes that
a new entry-level trainee salary range may be created, thus making
the salary of a trained officer incentive for the trainee.

‘Reimbursement Controls - The Commission may consider eliminating open-
ended reimpursement and establish "caps" on expenditures for all categories.

High-Cost Courses -~ Certain high-cost courses—--driver training, Bahn
Fair, contract courses--may be considered for elimination by the Commission.

The CONSENSUS of the Committee on both of these issues was to adopt
a "wait and see"” attitude until the effects of Proposition 13 are
known. It was believed that the natural inclination of cities and
counties will be to not send people, or not as many people, for
training, and, this in itself, would impose a cap on reimbursement.

Mr. Townsend suggested establishing prereguisites for departments who
want reimbursement for attendance at driver training courses. Request

.' the departments develop and maintain accident review policies and pro—
cedures and reporting procedures of what caused the accidents, rate per
100, etc.

The CONSENSUS of the Committee was in favor of the suggestion.
Mr. Garlington stated staff will establish a proposal of what the
requirements will be for review by the Committee.

Jay Rodriguez suggested that, in light of Proposition 13, another train-
ing needs assessment survey be taken at the end of August. The survey,

he believes, may show a different trend in the type of training needed plus
a need to re-allocate training funds.

ADVANCED OFFICER TRAINING

The Commission reguested the Committee to review the Advanced Officer training .
requirements and to submit recommendations for the July Commission meeting.

Mr. Koch briefed the Committee on the problems presented by the Advanced Officer
Course that needed to be resolved, i.e., what material should be taught, quality
control, reimbursement caps, alternative means of satisfying the Course, who
should attend, etc. Mr. Koch stated that the griginal intent of the course

.had changed over the years, bringing about the need for new policy and direction,



The follow1ng was considered and discussed. at 1ength by the Committee with
the following action belng taken:

1.

II.-

Course‘QQjective

MOTION by William Kinney, second by Wayne Caldwell, that the
Advisory Committee recommend to the Commission POST Administra-
tive Manual Procedure D-2, Section 2-2 read as follows:

2-2.  Advanced Officer Course Objectives; The Advanced Officer
Course is designed to provide updating and refresher training
and an opportunity to address new problems confronting fex law
enforcement officers, Flexibility is to be permitted in course
content and manner of course offering in order to meet changing
conditions and local needs-and-yet-remain-eonsistent-with-+he-up-
dating-refresher—eencept. ‘ :

MOTION CARRIED UNANIMOUSLY.

‘Course Content

MOTION by Ed Meese, second by John Riordan, that the Advisory Com-
mittee recommend to the Commission POST Administrative Manual Pro-
cedure D~-2, Secticon 2-3 read as follows:

2-3. advanced Officer Course Content:

Required-General-Updating-Refresher-Subject-Mattexre+—~The-eontent
shalil-devete~ne-lesa-than-10-houra-to-any-combinatien-ef-the
fellowing-subjeets: The Commission recommends the following
topics be considered as a part of the Advanced Officer Course:

New Laws .

Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques

New Concepts, Procedures, Technology

Discretionary Decision Making (Practical Field Problems)

Eleetive-Subjeet-Matkers The course may contain such other currently .
needed subject matter which fall within the topical areas of the
Basic Course Commission Procedure D-1., It is suggested elective
subjects focus on current and local problems or needs of a general,
rather than specific, nature,

MOTION CARRIED UNANIMOUSLY.

The CONSENSUS of the Committee was Section 2-4 would remain as
written.

MOTION by Ed Meese, second by John Riordan, that the advisory
Committee recommend to the Commission that POST Administrative
Manual Procedure D=2, Section 2-5 read as follows;



2-5. Minimum Hours: The Advanced Officer Course shall consist
of a-minimum-ef-26-heurss segments which will be presented in not
less than ¢ hours of instruction.

MOTION CARRIED UNANIMOUSLY.

IIT. Regulation Section 1005(d)

MOTION by Wayne Caldwell, second by John Riordan, that the Advisory
Committee recommend to the Commission Regulation-lQOS(d)(l) and (2)
read as follows:

1005(d) Advanced Officer Course (Required)
(1) After-July-i,-197L,-ecach-and-every officer belew-the-xank
ef-firat-level-gupervisery-poaition-ag-defined-in-Heetion
3602{i)-shall satisfacteorily complete the certified Advanced

Officer Course of 28 40 or more hours at least once every
four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion
of any reimbursable course of 28 40 or more hours.

MOTION CARRIED UNANIMOUSLY.

IV. Reimbursement

Ed Meese suggested that a new Section 2-6 be added to Procedure D-2
to cover reimbursement which resulted in the following:

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee
recommend to the Commission a new Section 2-6 be added to POST
Administrative Manual Procedure D-2 which shall read as follows:

2-6. Reimbursement for the Advanced Officer Course shall be provided
upon completion of the entire course.

MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Win Silva, that the Advisory
Committee recommend to the Commission an officer is eligible for
reimbursement of 40 hours maximum within a four-year period for the
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Ed Meese, that the Advisory Com-
mittee recommend to the Commission the 12-week time frame for completion
of the Advanced Officer Course remain the same, MOTION CARRIED
UNANIMOUSLY.



V. "Attendance -

MOTION by Win Silva, second by John Riordan, that the Advisory
Committee recommend to the Commission all personnel be required
to take the Advanced Officer Course at least once every four
years. MOTION CARRIED. (Opposed: Jim Grant}

Jim Grant was in opposition of the motion because he believes there

will be problems in requiring elected sheriffs to attend mandatory
courses.

RESERVE STANDARDS

The Committee received a request from an individual to address the reserve
issue. Mr. Fine introduced Chief Clifford Smith, Folsom Police Department,
and Folsom Police Department Reserve Officer lLarry McCracken.

Officer McCracken, President of the Folsom Police Department's Reserves, ad-
dressed the Committee on the Level I training redquirement. Officer McCracken,
a reserve himself for 2% years, expressed his belief that the Level I reserve,
working alone in a unit, needs to be a fully trained reserve not a 200-hour
course with 200 hours of field training.

Chairman Tielsch distributed a letter received from Jack Pearson, President

of PORAC. He asked the Committe to review Mr, Pearson's request for the
Committee to reconsider its recommendations on Level I reserves.

Meeting adjourned at 3:36 p.m.

June 23, 1978

The meeting was reconvened at 9:01 a.m., Friday, June 23, 1978, by Chairman

.George P. Tielsch. A quorum was present.

"PRESENT

GEORGE P. TIELSCH CPCaA

WAYNE CALDWELL Specialiged Law Enforcement
JAMES GRANT Sheriffs' Association
WILLIAM KINNEY ' Public

EDWIN MEESE III Public

DALE RICKFORD CAPTO .

JOHN RIOQRDAN PORAC




JAY RODRIGUEZ Public

J. WINSTON SILVA -‘COmmunity Colleges

ROBERT WASSERMAN CPOA

LARRY WATKINS ' CHP

ABSENT

ROBERTA DORAN WFOA

ALEX PANTALEONI CAAJE

VISITOR

LARRY STRAMM‘ Chief Deputy, Sacramente County

Sheriff's Department

"REVIEW RESERVE STANDARDS RECOMMENDATIONS

Glen Fine briefed the Committee on the Bulletins which were sent to city and
county administrators, and chiefs and sheriffs. The Bulletin sent to the .
chiefs and sheriffs included a questionnaire on the proposed reserve standards.
The results of the questionnaires were compiled totally with a separate

compilation of departments in remote areas and distributed to the members.

Mr. Fine reported that in both summaries the responses favored:

® Background Investigation Requirements - The POST requirements for
reqular officers.

) Medical Examination Requirements - The POST requirements for regular
officers.

o Training Requirement for Level I Reserves - 200-hour reserve course
plus 200 hours field training (Advisory Committee Recommendation).

The members were also provided "Comments of Administrators", taken from the
surveys, which showed the perspective of administrators on alone working
resexrves.

Chief Deputy Larry Stramm, Sacramento County Sheriff's Department, asked to
address the Committee. He stated that the 200-hour course with 200 hours on-
the-job training will be the recommendation for training of Level I reserves
from the State Sheriffs' Association. He further stated that Sheriff Lowe will
provide his Level I reserve deputies with the same basic training provided

regular deputies--a 584-hour course. During questioning, he stated the Sacramento

Sheriff's Department would have no cbjections to a 200-hour field training re-
quirement on top of the 5384-hour course.




The Committee members were provided a staff analysis of the recommendations for
reserve standards by Glen Fine.

On the issue of .Level I reserve officer training, Mr. Fine emphasized the
concept described in the written analysis that would provide for splitting the
Level I training into two requirements. .The major purpose would be to specif-
ically identify a "Limited-Law Enforcement" reserve officer who could work
alone but not perform at the same level as a regular officer. It was explained
that a "Limited-Law Enforcement" assignment seems to reflect a widespread use
of reserve officers working alone. Administrators who give reserve officers
such assignments are confused as to whether these reserves are, in AB 641,

Level I's or Level III's. The “"Comments of Administrators™ was reviewed to
emphasize the "Limited-Law Enforcement" perspective of administrators.

Mr. Fine stated that there could be a legal problem if the Commission divided
the Level I category into two groups. Ed Meese stated that as long as the
Commission was simply establishing two different training requirements within
that category there should be no legal problem,

Bob Wasserman asked whether, since Level III reserve officers might be able
to exercise greater authority than Level II resexve officers, the proposed
training for Level III's should be increased to 80 hours.

John Riordan made a motion for the Committee to change its recommendation on
Level I reserve training to the Basic Course; however, the motion died for
lack of a second.

The Committee, after having the evening to consider Jack Pearson's letter
(distributed the day before) on Level I training, was in agreement not to re-
open its recommendations on Level I training.

MOTION by William Kinney, second by Larry Watkins, that the
Advisory Committee not consider changing its recommendations
on the Level I Reserve Training. MOTION CARRIED. (Opposed:
John Riordan)

The CONSENSUS of the Committee was also to not consider splitting the Level I
Reserve training reguirement.

Mr. Fine reviewed other issues with the resolutions of such as follows:

T. Level I definition ~ The suggestion was to delete “investigation of
crimes”" from the definition of the Level I Reserve.

The CONSENSUS of the Committee was to not change the definition.

IX. Impact of 200-hour Fleld Training Program for Level I Reserves -
The problem related to smaller departments being unable to meet the
FTO requirements and, thus, being unable to develop Level I reserves.
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Mr. Garlington suggested this issue be subject to a trial run and
then brought back .before the Committee at a definite period of time,
i.e., 1980, to be reviewed completely again. The Committee could make
any necessary changes at that time.

The CONSENSUS of the Committee was in favor of the suggestion.

III. Certificates for Grandfathered Reserves — The prcblem related to who
shall be awarded the certificates and by what determination.

Mr. Fine outlined two approaches to the problem: (1} give the certi- -
ficates to all grandfathered reserves or (2) administer the BCEE--if
they pass the BCEE, they are awarded the certificate; if not, they
must meet all new requirements to receive the certificate.

The CONSENSUS of the Committee was in favor of approach #2 with
the added stipulation that the BCEE could only be taken once by
a grandfathered reserve wishing to obtain the certificate.

IV. Field Training Program definition - The prroblem related to constraint
of specified curriculum for Level II reserves.

Mr. Fine submitted a substitute definition which he believed would
provide administrators with more flexibility in the reguired curriculum.

MOTION by Larry Watkins, second by Wayne Caldwell, to change
the Advisory Committee’s previous field training program defi-
nition to:

"An Approved Field Training Program (Type II Reserve) is a
formalized on-the-job training program with instruction pre-
sented by experienced officers who are deemed qualified by
the chief administrator. The program should be consistent
with guidelines developed by POST for such programs." MOTION
CARRIED . UNANIMOUSLY.

Training Curriculum

The Committee at its last meeting indicated that POST should certify the presen-
tations of reserve training. The Committee was provided with an outline of
"recommended course content for reserve training" that could be approved to
implement the training recommendations of the Committee.

John Riordan stated that the curriculum for the Level II reserve should be

geared for the reserve not to a module taken from the regular Basic Course.

The CONSENSUS of the Committee was that the Level II training, when presented,
should be oriented to the role of a backup officer.

Dalivery of Training te Remote Areas

Mr. Fine reported that staff plans to meet with the Directors of Basic Academy
programs who are presently serving the remote areas; they may have answers to
the delivery problem.
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STATUS REPORT - SELECTION STANDARDS VALIDATION PROJECT

Mr. Fine reported that LEAA has awarded the $500,000 grant to POST. However,
the State will not allow staff to spend the money until POST's budget has been
augmented with the grant. This is expected to be done by the end of June. At
that time, POST will begin hiring for the project unless constrained by the
State hiring freeze.

Job Analysis

Mr. Fine introduced Dr, John Kohls and-Dr..John Berner, Research Specialists
for the validation Project.

Dr. Kohls presented the Committee with an overview of the job analysis, presently
in its final stages, which included the job analysis design, the development

of the tasks, and an indepth review of the surveys that were sent to the depart-
ments participating in the analysis.

"LEGISLATIVE REPORT

Mr. Fine addressed the Committee on legislation of interest to POST. One bill
of particular interest was ACR 144. ACR 144 would create an ad hoc legislative
committee to study peace officer classes, their powers, duties, training, etc.
One question concerning the bill is the degree and kind of support, if any,

POST should provide the committee. The general feeling of the Committee members
was that POST should coordinate with the legislative committee conducting the
study.

"REPORT FROM MEMBERS

Specialized Law Enforcement: Wayne Caldwell reported that his main interest is
still primarily with legislation. He is also working closely with CSEA to keep
abreast of Proposition 13 implementation.

Public: Jay Rodriguez, Chairman of the Media Committee for the Governor's Crime
Reduction Force, reported that the Committee approved the advertising’ campaign,

and they are moving ahead with the target date of September 20 for the kick-off

of the campaign.

Public: Ed Meese reported he is currently working on a project for the University
of San Diego to evaluate Proposition 13's effect on the various agencies in the
Criminal Justice System. He also reported that the court judgeé are contemplating
imposing higher fines to supplement their budgets.

‘Sheriffs' Association: Jim Grant reported that due to the fact that this is an

election year the Sheriffs' Association is limiting its activities to closely
watching the effects of Proposition 13.

‘CAPTO: Dale Rickford reported that CAPTO, Northern and Southern Regions, just

held an clection for new officers. Captain Rickford is also watching Proposition
13 closely in relation to CAPTO's conferences since his budget has been cut to
nothing. )
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PORAC: John Riordan stated that PORAC is still actively involved with legis-
lation and that their salary survey is available.to associations that belong
to PORAC.

CHP: Larry Watkins stated that due to the effects of Proposition 13 the CHP
has 110 vacant positions with no authorization for replacements. He also
stated that due to Proposition 13 their driver training class would have slots
available for students from various agencies.

Chiefs' Association: George Tielsch reported that the Chiefs' Association is
working with POST on a course for newly elected chiefs.

OLD/NEW BUSINESS

Glen Fine, this being his last meeting with the Committee as Executive Secretary,
expressed his pleasure to have worked with. the Committee for the past 3% years--
it has been fun, interesting, and rewarding.

ADJOURNMENT

There being no further business to.come before the Committee, the meeting was
adjourned at 12:10 p.m.

Loy g
ORGIA PINOL
Recording Secretary

Distribution: Advisory Committee
Commissioners
POST Staff
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George P. Tielsch, Chairman
POST Advisory Committee

Commission on Peate Officer Standords and Training

REPORT FROM JUNE ADVISORY COMMITTEE MEETING

At its meeting, the Committee was briefed on actions being taken by staff in
light of Proposition 13. Included in this briefing were alternatiye considera-
tions for reimbursement.. The Committee, by consensus, recommends the following:

1. 100% reimbursement for a fixéd salary amount for trainees attending
the Basic Course. (The Committee is supportive of the creation of
a new entry-level trainee salary range.)

2. Strengthen controls on driver training reimbursement by requiring
departments to meet certain prerequisites before becoming eligible
for reimbursement. Prerequisites could be development of depart-
mental poiicies on accident review and analysis of causation,

* Advanced Officer Training

The Commission directed the Committee to review the Advanced Officer training
requirement. Following considerable review and discussion, the Committee
took the following actions:

- 1. Course Objective

MOTION by William Kinney, second by Wayne Caldwell, that the
Advisory Committee recommend to the Commission POST Administrative
Manual Procedure D-2, Section 2-2 read as follows:

- 2-2. Advanced Officer Course .Objectives. The Advanced Officer
Course is designed to provide updating and refresher training
and an opportunity to address new problems confronting fer law
enforcement officers. Flexibility is to be permitted in course
content and manner of course offering in order to meet changing
conditions and local needs and-yet-remain-eensistent-with-the-up-
dating-refresher-eoneept, MOTION CARRIED UNANIMOUSLY.




. Course Content

MOTION by Ed Meese, second by John Riordan, that the Advisory -
Committee recommend to the.Commission POST Administrative Manual
Procedure D-2, Section 2-3 read as follows:

2-3. Advanced Officer Course Content:

Required-General-Updating-Refresher-Subjeet-Matter:--The-esntent
shatl-devete-no-less-than-10-hours-te-any-combination-of-the
*otlowing-subjeets: The Commission recommends the following
topics be considered as a part of the Advanced Officer Course:

New Laws

Recent Court Decisions and/or Search and Seizure Refresher
Officer Survival Techniques

New Concepts, Procedures, Technology .
Discretionary Decision Making (Practical Field Problems)

Eteetive-Subject-Matter: * The course may contain such other currently
needed subject matter which fall within the topical areas of the
Basic Course Commission Procédure D-1. It is suggested elective
subjects focus on current and Jocal problems or needs of a general,
rather than.specific, nature. MOTION CARRIED UNANIMOUSLY.

The CONSENSUS of the Committee was Section 2-4 would remain as
written.

MOTION by Ed Meese, second by John Riordan, that the Advisory
Committee recommend to the Commission that POST Administrative
Manual Procedure D-2, Section 2-5 read as follows:-

2-5, Minimum Hours: The Advanced Officer Course shall consist
of a~minimum-e¥-20-heurss segments which will be. presented in not
less than 4 hours of instruction. MOTION CARRIED UNANIMOUSLY.

- Regulation Section 1005(d)

MOTION by Wayne Caldwell, second by John Riordan, that the Advisory
Committee recommend to the Commission that Regulation Section 1005(d)
(1) and (2) read as follows: o

(1) After-duly-15;-1971;-each-and every officer belew-the-rank-of
first-tevel-supervisery-pesition-as-defined-in-Seetion-1001{i} shall
satisfactorily complete the certified Advanced Officer Course of

20 40 or more hours at least once every four years after completion
of the Basic Course.

(2} The abovée requirement may bé met by satisfactory completion of
any reimbursable course of 28 40 or moré hours. MOTION CARRIED
UNANIMOUSLY. ‘ _ .



. "Reimbursement

MOTION by Ed Meese, second by Win Silva, that the Advisory Committee

recommend to the Commission that a new Section 2-6 be added to
POST Administrative Manual Procedure D-2 which shall read:

2=6. Reimbursement for the Advanced Officer Course shall be pro-
vided upon completion of the entire course. MOTION CARRIED
UNANIMOUSLY.

MOTION by John Riordan, second by Win Silva, that the Advisory
Committee recommend to the Commission an officer is eligible for’
reimbursement of 40 hours maximum within a 4 year period for the
Advanced Officer concept. MOTION CARRIED UNANIMOUSLY.

MOTION by John Riordan, second by Ed Meese, that the Advisory
Committee recommend to the Commission the 1Z-week time frame
for completion of the Advanced Officer course remain the same.
MOTION CARRIED UNANIMOUSLY. '

. Attendance

‘MOTION by Win Silva, second by John Riordan, that the Advisory -

Committee recommend to the Commission that all personnel be

‘required to take the Advanced Officer Course at least once every

four years. 'MOTION CARRIED.. (Opposed: Jim Grant)
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From : Commission on Peace Officer Standards and Training

Subject: SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM

Staff and representatives from the Specialized Program have reviewed and
concur with the Commission's Specialized Committee recommendations.

It is suggested the attached refinements be considered part of the Com-
mittee's recommendations.

-~
. WILLIAM R, GARLINGTON
Foy Executive Director .

Attachment




. SUGGESTED REFINEMENTS FOR
6 THE SPECIALIZED PROGRAM CHANGES

1. Revised Specialized Basic Investigators Course Curriculum

Comment: Attachment A is the revised Commission Pro-
cedure D-12, which was reviewed by staff and Specialized
Agency representatives.

2. Modify the Basic Training Requirement to Allow the Regula.r Basic
Course to Be the Universal Standard:

"Effective January 1, 1979, every trainee shall satisfactorily
meet the training requirements of the regular Basic Course
within 12 months from the date of his/her appointment as a
regularly employed specialized peace officer., The chief law
enforcement administrator may elect to have this requirement
satisfied by the Specialized Basic Investigators Course.

3. Change Effective Date of Basic Training Requirement from July 1, 1980
to January 1, 1979

O 7 Comment: The rbasic training requirement should be qualified by:
‘ R ‘ :

"The Commission may extend the compliance date to no later
than July 1, 1980 based on the agency's written request for . .
‘special consideration.™ ' ‘

4. Applicability of Reading Examination Requirement
Comment: Spe.cia,].i.zed agencies have indicated their desire
to have the same reading examination employment standard

as that for the regular program.

5. Suggested Eligibility Status for Peace Officer Categories

Comment: Attaclument B is a suggested, revised classification
system for peace officer categories concerning thelr e11g1b111ty
for participation in the Specialized Program. -

Attachment

(7-21-78)




12-2.

Revised Commission Procedure D-12

‘Specialized Basic Investigators Course

Specification of Specialized Basic Investigators Course:
This Commission Procedure implements that portion of the
Minimum Standards for Training established in Section $-105
(a) of the Specialized Law Enforcement Regulations which
relate to Basic Training for Specialized Investigators.

Training Methodology: The Commission encourages use of the

NOTE:

w

performance objectives training approach as outlined 1n the
Basic Course Revision Project. Performance objectives
training contains at Teast the following elements:

1. 1In broad functional areas, establish appropriate learning
goals.

-

2. Establishment of appropriate performance objectives for
each Tearning goal.

Followlng instruction, each student demonstrates an
acceptable level of knowledge and/or prothlency for each
Jearning goai.

I

This training methodology is not mandatory. It is in a trial

12

3.

stage undergoing testing, evaluation and revision. Af this
time, use of performance objectives training elements, other
than thosSe described, 1s not precluded; nor 1s the use of
other instructional methodologies prohibited.

Specialized Basic Investigators Course and Minimum Hours:

Ee Specialized Basic Investigators Course is a minimum of
200 hours and consists of the following functional areas and
learning goals, and minimum hours of instruction; within this

- framework of minimum hours and subject content, flex1b11ity

7S provided to adjust hours and instructional topics with
prior POST approval.
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REVISED COMMISSION PROCEDURE D-12

Speciélized Basic Investigators Course (Continued)

(Existing Content Deleted and the Following Added)

Major Functional areas and learning goals:

12-4.

12-5.

12-6.

PRO
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A,
B.
C.
D.
E.

=
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OGO E NG T O NT W >

L3

FESSIONAL ORIENTATION - Proposed:

History and Principles of Law Enforcement

Law Enforcement. Profe351on

Ethics

Unethical Behavior

Department Orientation § Role of the Investigator
Administration of Justice Components

Related Law Enforcement Agencies

California Court System.

California Correctlons System

ICE COMMUNITY RELATIONS | ., Proposed:

Community Service Concept

Community Attitudes and Influences
Citizen Evaluation oo

Crime Prevention

Factors Influencing Psychological Stress

Proposed:

Introduction to Law

Crime Elements-

Intent

Parties to a Crime

Defenses

Probable Cause '
Attempt/Conspiracy/Solicitation Law
Obstruction of Justlce Law
Theft Law :
Extortion Law

Embezzlement Law

Forgery/Fraud Law

Burglary Law

Receiving Stolen Property Law
"Malicious Mischief Law

Arson Law _
Assault/Battery Law

Assault with Deadly Weapon Law

o

10 Hov

15 Hou

.20‘;\“‘;
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12-7

12-8

12-9

(@

S. Mayhem Law

T. Felonious Assaults Law

U. Crimes Against Children Law

V. Public Nuisance Law

W. Crimes Against Public Peace Law

X. Deadly Weapons Law

Y. Robbery

Z. Kidnapping Law
AA. Homicide Law
BB. Sex Crimes Law
CC. Rape Law ‘
DD. Gaming Law
EE. Controlled Substance Law

FF. Hallucinogens Law
GG. Narcotics Law
HH. Marijuana Law -

II. Poiscnous Substance Law
JJ. Alcohol Beverage Control Law
KK. Constitutional Rights Law
LL. Laws of Arrest '
MM. Local Ordinances
NN. Juvenile Alcohol Law
00. "Juvenile Law and Procedures’

LAWS OF EVIDENCE Proposed:
A. Concepts of Evidence

B.  Privileged Communications

C. Witness Qualifications

D. Subpoena

E. Burden of Proof

‘'F. Rules of Evidence

G. Search Concepts

H. Seizure Concepts

I. Showups

SPECIALIZED LAWS Proposed:
A. Laws Relevant to Agency Responsibility
COMMUNICATIONS . Proposed:
A. Interpersonal

B. Note Taking _

€. Introduction to Report Writing

D. Report Writing Mechanics

E.  Report Writing § Diagnostic Testing
F.

Specialized Basic Investigators Course {(Continued)

Usc of the Telephone

1S Hours

10 Hours

21 Hours
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Specialized Basic Investigators Course (Continued) '

12-10 VEHICLE OPERATIONS Proposed: 6 Hoy -
A. Introduction to Vehicle Operations ' ‘ 6
B. Vehicle Operation Factors
€. Vehicle Operation Liability
D. Vehicle Inspection
E. Vehicle Control Techniques

12-11 FORCE AND WEAPONRY , ‘Proposed: 20 Hours

Effects of Force
Reasonable Force
Deadly Force
Practical Problems in the Use of Force
“Firearms Safety '
Handgun
Care and Cleaning of Service Revolver
Shotgun : S :
Handgun Shooting Principles
- Shotgun Shooting Principles -
Identification of Agency Weapons § Ammunition
Handgun/Day/Range (Target) :
Handgun/Night/Range (Target)
Handgun/Combat/Day/Range
Handgun/Combat/Night/Range S o
Shotgun/Combat/Day/Range : , o
Shotgun/Combat/Night/Range S ' .
Use of Chemical Agents
Chemical Agent Simulation
*Time to be adjusted according to agency needs

]
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12-12 FIELD PROCEDURES - ' ' Proposed: 14 Hours

Perception Techniques
Observation Techniques
Person Search Techniques
Vehicle Search Techniques
Building Search Techniques
Search/Handcuffing/Control Simulation
Handcuffing :
Prisoner Transportation
Officer Survival

Mutual Aid

News Media Relations

Mental Illness Cases :
Crowd Psychology and Tactics

NG TIOmMmEOY >

) L] -
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12-14

12-15

12-16

12-17

MmO

Specialized Basic Investigators Course (Continued)

CRIMINAL INVESTIGATION . : Proposed: 24 Hot

>

Preliminary Investigation

Crime Scene Search

Crime Scene Notes

Crime Scene Sketches

Latent Prints

Identification, Collection,
and Preservation of Evidence

Chain of Custody

Interviews § Interrogations

Information Gathering :

Courtroom Demeanor and Testifying

Administrative Hearings

Vice and Organized Crime

Controlled Substance Abuse

-
L] L] » . [ . * - . -

ZERGU=RTIG wmmoow

SPECIALIZED INVESTIGATIVE TECHNIQUES Proposed:  14 Hou

"Sources of Information

Use and Control of Information

Criminal Intelligence ‘ _
Identification and Location of Suspects and Witnesses
Scientific Aids: Use And Limitations :
Applicant And Permit Review

Surveillance And Undercover

L[] - . *

PHYSICAL FITNESS AND DEFENSE TECHNIQUES : - Proposed: - 8 How
A. Physical Disablers | ' | '
B. Prevention of Disablers

C. Weight Control

D. Self-Evaluation

E. Lifetime Fitness

F. Principles Of Weaponless Defense

G. Armed Suspect/Weaponless Defense ‘

FIRST AID AND CPR _ , . - Proposed: 15 How
A. Medic Alert | ' ‘
EXAMINATIONS - ~ Proposed: 8 Hou

VA. Written and Performance

TOTAL PROPOSED: 200 Hou



POST SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM

Fligibility Status for Peace Officer Catcgories

A.

Acceptable Categorics®
{Currently Participating by Categs

Members Arson Investigating
Unit

Community College Police

Railroad or Steamboat
Police

DA's Invest./Inspectors

Security Officers-Municipal
Utility District

Marshals

Dept. of Motor Vehicles

Dept. of Justice

State Fire Marshal /Investigators

Dept. of Consumer Affairs
Coroner § Deputies

Welfare Fraud Investigators
Harbor Police
California State Police l

_pept. of Conservation/
. ( corestry
! pt. of Fish & Game .

Alcoholic Beverage Control

ﬂ

#presumption of eligibility,
jndividual agencies must be
examined for capability upon
application.

i

Capability =

ry)

B.

‘Potentially Acceptable*

Calif. Horseracing Board

Div.

of Labor Law Enforcement

Marshals § Police Calif. Exp.

Bethel Isl. Muni.

Tmp. Dist.

Dept. of Navigation § Ocean

Bevelopment

Dept. of Health Hospital

Police

L.A. Housing Authority
Southern California Rapid

Transit District

Security Patrol-School

District

Calif. Bd. of Medical Quality

Examiners

Park Rangers-Local Agency
Dept. of Parks & Recreation
Dept. of Health- Investigation
San Francisco Port Commission

*No presumption of eligibility,

individual agencies must have
in-depth examination of

duties, powers, capability
upon application.

decision making authority. -

C.

Non-Enforcement/Investigative#

Calif. National Guard

State Fire Marshal-Deputies

Bureau Food § Drug-Health

Security Officers-Calif.
State Police

Sgt. of Arms-legislature

Bailiffs Supreme Court §
Appeals Court '

Guards § Messengers-
Treasurer

L.A. Dept. of Airports

Dept. of Transp.-Toll Bridge

Security Guards-L.A, County

Monterey Airport Police

Airport Security-5.F.,
Orange, & San Joaquin

Airport Security-City of
Fresno

Airport Sec.-Palm Springs

Dept. of Corrections-Parole

Youth Authority-Parole/
Probation

Dept. of Corrections-Guards

Youth Authority-Guards,
Supervisors

Nevada State Prison-0OFficers

Dept. of Corrections-Liaison

Constables-Deputies

Cemetary Sextons

Federal Employees

Reserves

*PDuties are ceremonial,
correctional, inspectional
or guard/property,

Includes present and future capability to meet POST standards and motivation of

; ("es = Must include a substantial amount of enforcement and/or investigative.
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State of California Department of Justice

Memorandum

®

To  : COMMISSIONERS Date : July 10, 1978

From : Commission on Peace Officer Standards and Training

-Subject: SPECIALIZED LAW ENFORCEMENT COMMITTEE REPORT

The Commission's Specialized Law Enforcement Committee met June 28, 1978
in Los Angeles and modified the previous public hearing recommendations for
the POST Specialized Law Enforcement Certification Program. These pro-
posed standards are reflected in the attached revised Notice of Public Hearing.

it is recommended these modifications be approved for public hearing at the
October Commission Meeting.

WILLIAM J. ANTHONY, Chairman
Specialized Law Enforcement Committee




BTATHE OF CALIFORNIA

EDMUND G. BROWN JR. EVELLE J. YOUNGER
covernon Bepurtment of Juatice ATTORHEY GENERAL

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250
SACRAMENTOQ, CALIFORNIA 95823

BULLETIN: 78-

SUBJECT: NOTICE OF CONTINUATION OF PUBLIC HEARING -
SPECIALIZED LAW ENFORCEMENT CERTIFICATION PROGRAM

In accordance with the provision of the Administrative Procedure Act and
pursuant to the authority vested by Section 11422 of the Government Code,
NOTICE IS HEREBY GIVEN that a hearing will be held by the Commission
on Peace Officer Standards and Training:

10:00 a.m., October 19, 1978
Eureka Inn '
Eureka, California

., NOTE: This will be a continuation of the Public Hearing from April 20, 1978,
and certain new recommendations will be considered which were not
listed in the original Notice (Bulletin 78-6),

: This hearing will address POST regulation changes which relate to standards
for (1) the POST Speccialized Law Enforcement Certification Program and
{2) Penal Code Section 13510, 5 (Training Standards for Specified State Agencies).
Regulations will become effective January 1, 1979 unless otherwise noted.
: .

Regulation Changes

| 1. Add Section 1009 to POST Regulations. .

} Discontinue separate Specialized Regulations and place the authority
i and provisions for the POST Specialized Law Enforcement Certifica-
| tion Program into the California Administrative Code. (See Attach-
1 ment)

|

|

2, Amends minimum Basic Training Requirement to either the regular
Basic Course or Specialized Basic Investigators Course. Note this
change will become effective July 1, 1980. (Sce attached Regulation
1009 {c) (2).)

‘.. Amends Advanced Officer Course from optional to required, (Sce
attached Regulation 1009 (<) {(2).) :



3, Amend Commission Procedure D-7 (Specifications for Approved
Courses) ‘

Penal Code Section 13510.5 requires POST to adopt training

standards for specified State Agency peace officers. The

Advanced Officer Course is designated as the training standard.
4, Adds Standards for Agency Entry into Program,

(See attached Regulation 1009 (b)

5. Commission Procedural Changes

a. Specialized Program participants will become eligible for
POST Supervisory and Management Certificates. (See
attached Regulation 1009 (c) (4).)

b. Effective immediately, the moratorium on entry of new agencies
into the Specialized Program is removed. '

_Notice is also given that any person interested may present statements or

arguments orally or in writing relevant to the action proposed at the hearing.
Written communications should be directed to:

William R. Garlington
Executive Direclor
Commission on POST

7100 Bowling Drive, Suite 250
Sacramento, CA 95823

The Commission has determined that the above regulations will create no new

costs to local government, pursuant to Section 2231 of the Revenue and Taxation
Code since the Specialized Liaw Enforcement Certification Program is voluntary.

LOUIS L. SPORRER
Chairman

Attachment



SUPPLEMENT TO BULLETIN 78-

Add Section 1009 to POST Regulations:

1009. Specialized Law Enforcement Certification Program, (Effective
January 1, 1970) '

By authority of Penal Code Section 13506, the POST Specialized Law Enforce-
ment Certification Program is established for the purpose of raising the level
of competence of specialized state, county, and city law enforcement officers
not identified in Penal Code Section 13510, Only eligible law enforcement
agencies, as determined by the Commission or otherwise required by law
may participate in this voluntary program and receive benefits., The cost of
the education and training to meet minimum standards of the Program is the
responsibility of the individual and/or agency. Acceptance and adherence to
POST standards of selection and training are required if a specialized law
enforcement agency is to participate in the Program.

(a) Objective.

The objective of the Commission on Peace Officer Standards and
Training in establishing the Specialized Law Enforcement Certification
Program is to foster professionalization:

(1) By establishing minimum standards related to the physical,
mental, and moral fitness which govern the selection of
specialized law enforcement officers;

{2) B;r establishing minimum standards of education and fraining
deemed necessary to perform adequately the duties and respon-
sibilities of specialized public law enforcement services.

(b) Standards for Agency Entry into Program™

(1) Must perform enforcement or investigative duties, as defined
by the Commission. ‘

{2) At the time of application for entry into the Program, the
Specialized Lhaw Enforcement Agency must submit a schedule
which insures that all its presently employced peace officers
will meet POST training standards within a reasonable period
of time,

(3) Present to the Commission a certified copy of an ordinance
requesting cntry into the program or in the case of agencies
not empowered to pass ordinances or resolutions--a letter of
intent as prescribed by the Commission,

*Note: Apencies currently in the program are not required to
adhere to this regulation,



1009. Specialized Law Enforcement Certification Program. (Continued)

{(c) Program Provisions.

The provisions for the Specialized J.aw Enforcement Certification Program
are the same as the Regular Certification Program with the following exceptions:

(1)

(2)

(3)

(4)

(5)

Standards for Employment. The following does not apply:

Be able to read at the level necessary to perform the job of a
peace officer as determined by passing a '"professionally
developed' examination .

Standards for Training. The basic training requirement is;

Effective July 1, 1980, every trainee shall satisfactorily meet
the training requirements of the regular Basic Course or
Specialized Investigators Basic Course within 12 months from
the date of his/her appointment as a regularly employed
specialized peace officer,

Eligibility for Reimbursement,

POST reimbursement is limited by Penal Code Section 13510
to specified jurisdictions. Specialized Program participants
are not eligible.

Certificates and Awards.

Basic Certificates are denoted ”Specializ:l’ad” with the type of
basic course completed.

Executive Certificates shall not be issued to participants in the
Specialized Program,

Requirements for Specialized Law Enforcement Certificates
are sect forth in PAM, Scction F, "Specialized Law Enforcement
Certification Program''.

Services Provided by the Commission.

Specialized agencies are not eligible for management counsel-
ing scrvices since Penal Code Section 13513 limits such services
to certain local jurisdictions specified in Penal Code Sec-

tion 13510.
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Agenda Item Title

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

POST SELECTION STANDARD -

READING SKILLS TEST

Meeting Pate
July 27-28, 1978

Division

Operations

Divisiony Digector Approva

Researched By
Glen E. Fine

{Executive Director roval
' %
u.j ¢ ﬂ_/aacu\ﬁ.’e‘

Date of Approval

Ny 7, /97%

Date of Report
July 6, 1978

- <y
Purpose: pacision IQ.:quested [ 1 Iaformation Only DT

7/
Status Report [j

Financial Impact ¥

5 [See Arnalysis
per details}

No
i

report. (e.g., ISSUE Page

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the

).

follows:

January 1, 1977.

until July 1, 1978.
requiring compliance with

following firms:

1,

2.

Utilize reverse side if needed

tion designed to test this skill.

Commission guidelines.

ment in this testing area.
be made available to small departments.

Regulation 1002(a) (7) became effective January 1, 1977,

Because of a lack of availability of prgfeésionally developed,
skills tests, the Commission directed that enforcement of this regulation be delayed
Unless the Commission directs otherwise, staff will now begin

this regulation.

The regulation reads

Be able to read at the level necessary to pexrform the job of a peace
officer as determined by passing a "professionally developed" examina-:
A professicnally developed examina-
tion shall be job related as required in Title VIT of the Civil Rights
Act of 1964 as amended and defined in Equal Employment Opportunity
This requirement shall become effective on

At least three tests which seem to meet the requirements of the regulation are
réadily available to law enforcement agencies.

Cooperative Personnel Services - State of California
Selection Consulting Center - State of California
Wollack and Assoclates - Private Consulting Firm

Price schedules for test rentalffromePS and SCC are attached (Attachment A).
firms have expressed strong interest in cooperating with POST and local law enforce-

as

job related reading

These tests are available from the

Both

SCC has developed a special price schedule which could

staff believes that enforcement of this :egulation is now feasible.
however, two basic economic concerns regarding this testing:

Because the cost per applicant tested will be generally higher for
small departments with fewer applicants, the Commission could consider
paying the cost for departments below a certain size.

There exists,

Because of Proposition 13, the Commission could consider again delaying
enforcement or could consider paying the cost of testing.

Should the Commission desire to subvent costs and soften immediate impact of this
regulatlon, it could allow aministration of the test at the academy to satisfy the

POST 1-187




standard. This would make it easy for the very small departments to comply and make
POST subvention of costs more feasible. If the test was administered to all recruits
in all academies, a normal year cost would be approximately .$1,700.00.

Alternatives

1. Continue to delay enforcement of the regulation.
2. Commence enforcement of the regulation for all departments.

3. Commence enforcement, but direct staff to develop an overall cost and
procedure for POST to pay for testing of applicants.

4. Commence enforcement and pay the cost of testing for departments below
a certain size.

5. Allow the regulation to be complied with by administration of the test
at the basic academy and pay the cost of testing at the academy.

.
v



®

ATTACHMENT A

COOPERATIVE PERSONNEL SERVICES

Price Schedule

Scored by
Candidates . CPS Score & Tab. Local Agency
1- 10 $58.00 $53.00
11-100 $58.00 + $53.00 +
$1 per over ' 83¢ per
10 over 10
101-200 $148.00 + $128.00 +
77¢ over 50¢ over
100 " 100
201 + $225.00 + $178.00 +
55¢ over 45¢ over 200
200



SELECTION CONSULTING CENTER

Examination Price List

Number of Candidates

TR

. Schedule A¥*

+‘Scheduled Schedule B#*#%
1- 10 $125  (minimum} $105 {minimum)
..11-1Q0 $125 + $1.95 $105 + $1.65
per cand. over per cand. over
10 10
101~=2Q0 $300 + $1.50 $253 + $1.00

201 or more

*SCC .Scored & Tabulated.

**Scored by Local Agency.

per cand. over

100

$450 + 90¢

per cand. over’

200

per cand:. over

- 100

' .$353 + 55¢

per cand. over

200



NOTE:

Agenda Item I. - ""Future Basic Training Committee” -
will be an oral report by Committee Chairman Jackson

on the Committee's progress to date.



State of California Department of Justice

Memoramdum

®
{
io

COMMISSIONERS Date :  7July 10, 1978

From : Commission on Peace Officer Standurds and Training

Subjec: LEGISLATIVE REVIEW COMMITTEE REPORT

The Legislative Review Committee will meet on Thursday, July 27, 1978,
9:30 a.m., at the Sheridan Airport Hotel, San Diego, and will present
recommendations concerning the following at the Commission Meeting
July 27-28, 1978.

AGENDA
. ‘ Attachment

L. SB 1808 - POST Specialized Law Enforcement A
Certification Program

2. ACR 144 - Joint Committee on Peace Officer B
Classification

3. SB 1126 - Basic Course: Preferential En-rollment C
for Employed Officers

4, Proposed Study on Private Security D

5. Informational - Status of Legislation E

6. Other F

e FUl et &
HERBERT ET ELLINCWOOD, Chairman
Legislative Review Committee

. Attachments
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State of Cahtorma Depariment of Justice

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Drive, Sacramento, CA 95823

BILL ANALYSIS

TITLE O/ SUBJECT '
POST Specialized Law Enforcement
Certification Program:

Statutory Creation

AUTHOR BILL RUMBER

Senator Ayala SB 1808

SPONSGRED 8Y  California Stato RECATED BTLLY

DATE LAST AH.E%Déu
Employees Association (C.S.E.A.)

BILL SURAARY  (GLNERAL,  ANALYSTS, ADVARTAGES, DISADVANTAGES, COHHENTS)
SUMMARY

SB 1808 (1} deletes the current requirement under Penal Code Section
13510.5 to establish minimum standards of training for specified state
peace officers, {2) requires the Commission te establish and operatc a
Specialized Law Enforcement Certification Program, (3) requires specified
state law enforcement apencies to participate in the program, and (4}
requires such state agency pecace officers hired after January 1, 1979 to
have completed a specialized basic training course within one year.

ANALYSIS:

SB 1808 was introduced by C.S.E.A., which represents rank and file state
peace officers. The bill was originally intended to correct deficiencies’
in Penal Code Section 13510.5, which requires POST to establish minimum
training standards for specified state pecace officers. The bill has since
becen expanded to statutorily create the existing POST Specialized Law
Enforcement Certification Program, which was established in 1970 by the
Commission under its broad authority. The Specialized Certification
Program prescribed by SB 1808 is substantially the same as the current
program with the following exceptions:

o Section (b) expands certificate eligibility to add supervisory and
management certificates.

o Section (c) specifies that required courses be appropriate to the
level and training nceds of specialized peace officers.

o Scction () requires specified state law enforcement agencies to
participate, which changes in part the voluntary nature of the
progran,

o Scction (g) removes peace officer authority from pecace officers of
state law cnforcement agencies required to participate in the
program and cmployecd after January 1, 1979 unless the person has
successfully completed a maximum 200 hour spccialized basic course.

The later cxception, Scction {g), is duplicative of the basic training
requircment in Scction (c) but adds the loss of pcace officer powers as

(continucd)

@
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a sanction for non-compliance and limits the course to a maximum 200
hours., This limitation was includced to accommodate state investigative
agencics who have expressed concern about a proposal to increase the
requirement to 400 hours. The 200-hour limitation is qualified to state
“such peace officers may rcceive additional training as necded from
participating agencies.'" Because the 200-hour limitation refers only to
state law cnforcement agencies, flexibility is provided the Commission
to require additional training for county or local officers. '

Numerous state law enforcement agencies were exempted from required
participation in Section (f) in order to remove opposition from affected
agencies. It is likely the Legislature will further amend Section {(f)
by limiting required participation to state agencies already partici-
pating in the program.

Advantages:

0 Cleans up existing inoperable Penal Code Section 13510.5

© Provides statutory authority and budgetary justification for

: Specialized Program

¢ Provides consistancy with existing program provisions

0 Provides considerable degree of commission latitude in
establishing standards and admitting new agencies

o Does not increase POST's costs significantly

Disadvantages:

o Removes nominal degree of Commission flexibility regarding .
certificates, standards, and participation

o Provides a future avenue for specialized agencies te influence
the program legislatively

o Provides potential justification for state agencies to secek
POST recimbursement even though none are currently making
effort. :

Fiscal Impact: (See Attachment)

. POTF General Fund

Upon POST : . $3,000

Upon affccted agencies $48,740
required to participate A

(Costs to General Fund will

be removed if bill is amended

to apply only to existing

participating agencies)

At the April 20, 1978 Commission mceting, thc Commission took action to
opposc SB 1808 duc to thc mandatory aspects of the bill. SB 1808 has
since been amended to remove some of the previous POST objections. The
Commission may wish to re-cvaluate its position in vicw of considerable
amendments,

Attachments: S 1808, Fiscal Impact



Revised 6-20-78

f. FISCAL IMPACT OF SB 1808 (Ayala)
Estimated
Annual
Costs .
POST Administrative (from POTF)
Includes certificate issuance, consultive services, and $ 3,000
compliance checks. These costs can be absorbed in the
existing POST budget.
Affected State Law Enforcement Agencies {from General Fund)
Agencies already participating in Specialized Program ' None
and hence no new costs:
Alcoholic Beverage Control
Department of Conservation-Forestry
Department of Consumer Affairs-Investigation
Department of Fish and Game-Wildlife Protection
Department of Justice
Department of Motor Vehicles
State Fire Marshal-Arson
®
Agencies nol now participating but substantially meet training None
requirements:
Personnel
Department of Parks and Recreation 750
Division of Labor Law Enforcement 47 %
Department of Health-Investigations 93+
Board of Medical Quality Assurance 10#
* QBeneral practice is to hire laterally or
previously trained peace officers
Agencies which would be impacted:
Personnel
California Horse Racing Board 12
State Fire Marshal (Deputy State Fire Marshals) 80
Department of Health-Police Officers 146
Marshals and Police, California Exposition &
‘ State Fair (Parks and Recreation) 12
. | Total Personnel 250
Total Cost (Sec Attachment) $48,740

Total Cost Excluding Salary $14,500




Revised 6-20-78

. ATTACHMENT

Basic Training

Salary
- existing peace officers are grandfathered under S8 1808
- using an average turnover rate of 10%, approximately 41
officers would be trained annually beginning January 1, 1979
- using an average $7.00/hour salary cost x 200 hours basic =

$1,400/trainee
- 20 trainees x $1,400 = $28,000
Travel and Per Diem '
- $600/trainee x 20 = $12,000
Tuition - * None
Basic Total $40,000

Continuation - Advanced Officer

Current requirement is 20 hours once every 4 years which
most agencies already satisfy.

Supervisory

Fstimated 5 supervisors sent annually to the POST two
week supervisory course

Salary - $9.00 x 80 hours x 5 $ 3,600

Travel & per Diem $200 x 5 $ 1,000
Tuition - none ’ None
Supervisory Total $ 4,600
Management . .

Fstimated 5 managers sent.annually to the POST two
weck management course

Salary - $11.00 x 80 hours x 3 $ 2,640
Travel & Per Diem - 3200 x 3 $ 600
Tuition - $300 x 3 . $ 900
Management Total $ 4,140
Grand Total (General Fund) $48,740
Total Excluding Salary* $14,500
(General Fund)

*Note: Salary is a fixed cost and may not be budgeted for training purposes



POST COMMENT ON SB 1808

The POST Commission opposes SB 1808 in its current form, particularly with
reference to Section (f) which mandates certain state law enforcement agency

participation.

Most major state taw enforcement agencies currently participate voluntarily
in the POST Certification Programs including:

Regular Certification Program ' Specialized Certification Program’

California Highway Patrol California State Police Division
University of California Police Dept. Department of Justice
State College Police Department Department of Alcoholic Beverage
Control '
Department of Consumer Affairs/
Investigation

Department of Fish and Game

Department of Conservation/
Forestry

Dapartment of Motor Vehicles

State Fire Marshal/Arson

Section (f) would, unnecessarily and at increased costs to the State General
Fund, require the participation of the following addwt1ona1 state law
enforcement agencies:

California Horse Racing Board Marshals & Police California
Department of Parks and Recreation : Exposition
State Fire Marshal/Deputies - Security Officers- California
Division of lLabor Law Enforcement State Potlice
Department of Health/Investigators Baliffs Supreme Court & Appea1s
Department of Health/Hospital Police Courts
Guards & Messengers- State
Treasurer
Department of MNavigation & Ocean
Development

Most of these peace officers have very Timited authority and law enforcement
responsibilities. Currently, by Taw, they must satisfy Penal Code Section 832
required training related to arrest and firearms. Section (a) gives the
Commission Tatitude to admit additional agencies as they demonstrate their
capability and need to meet higher standards required for the Specialized
Certification Program. Each agency should be examined individually to
determine the need for higher standards.

POST Recommended Amendments:

1. Limit Section (f) to those state law enforcement agencies which
currently participate in the POST Specialized Certification Program.

2. In Section {g), delete the “maximum 200 hour" qualifier to the special-
ized basic course.
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SU%&ARY

ACR 144 would create an ad hoc legislative committee called Joint Committee on Peace
Officer Classification to study peace officer classes, their powers, duties, training,
etc., with a final report to be filed not later than December 30, 1979.

ANALYSIS:

As indicated in ACR 144, the Committee will consist of three Senators and three
Assemblymen. The need for the study is brought about by the proliferation of peace
officer categories, Tack of a clearly defined law enforcement community, and confusing
peace officer authority, powers, responsibilities, benefits, and training. The mass of
Tegislation introduced every year to amend Penal Code Section 830 and subsequent
sections results in disorganized, confusing and inconsistent legisTation.

This study has potential for facilitating the Commission's standards and training
responsibilities by:

o Consolidating and standardizing traihing requirements which are currently
scattered in various codes;

0 Assisting in the determinaticn of appropriate curriculum standards by
establishing more clear cut, accurately defined duties and responsibitities for
peace officers;

0 Helping to identify entry standards for the Specialized Program; and

o Reduce persistent efforis by some groups to Jegislatively obtain POST
re fmbursement.

At question is the degree and kind of support, if any, POST should provide the
Committee. In the past POST has avoided involvement due to the controversial nature of
the issue. However, the Commission may wish to re-evaluate its involvement in view of
growing legislative concern. One alternative may be to formally offer POST staff
assistance in the development of data and non-adveocacy alternatives or solutions which
address problems ACR 144 seeks to resolve. The success of the study will be determined
in large part by the degree of accurate information developed upon which to base
decisions. Much of the information would be of assistance to POST in its ongoing
activities. Furthermore, providing staff assistance may have cons1derab1c benefit to
POST in 1ts future relationships with the Legislature.

Attachment: ACR 144
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AMENDED IN ASS}LMBLY MAY 4, ]078
CALIFORNIA LEGISLATURE—1977-78 REGULAR SESSION-

Assembly Concurrent Resolution No. 144

.Inti'oducf;d 'by' Assemblymen Roos, . Maddy, Nestande,

Alatorre , Anfonovich, Bannai, Dates, Berman, Brown,
Dixon, Ellis, Fazio, Fenton,. Gage, Goggin, Hayden,
Tmbrecht, Ingalls, Kapiloff, Knox, Levine, McVitte,
Miiler , I{osentna! Statham, Shrlmg, 'Iorre‘;, VVra j, and
Young : .
((,oauthors Senators Preslcy and 5 Sieroby, .S‘Jz?roty Dun]ap,

Song, and Wilson) .

_A}ﬁril 18, 1978

REFERRED TC CO\I" HUTTEE ON C‘R!MIN L JUsY IC"‘

Assembly Concurrent Resolution No. 144—Relative to the

creation of the ]omt Committee on Peace Officer

Classification. \
* . LEGISLATIVE COUNSEL’'S DIGEST : .
ACR 144, as amended, Roos (Crim. ]) Joint Committee
on Peace Officer Classification. _
‘This measure would create the Joint (,omrmttee on Peacc,

Officer Classification and provide for its membership, powers,

and duties during the 1977-78 Reguldr Sc,ssmn of th(, Lefnsld-
ture and dz:rmg 1879,
Fiscal committee: no.

98 20
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- WHEREAS, There are currently over sixty classes of
peace officers in the State of Cal]fornm encompassing
over 100,000 officers; and

WHERIJEAS, The California State ILegislature has
consiclered over 40 bills in the first year of the 1977-78
legislaiive session concerning the powers, privileges,

‘-responsibility, and training of peace officers; and

WHEREAS, A professional, well-trained, clearly
defined law enforcement community is essential to the
peace, safety, and well being of our state; and

WHEREAS, The proliferation of peace officer classes,
and the [ragmentation of their legal authority, powers,
and respensibilities is a source of confusion and concern
to the law enforcement community, the public, and the
Legislature and an impediment to effective law
enforcement; now, therefore, be it

Resolved by the Assemb]y af the State of Californiz, the
Senate thereof concurring, as follows:

1. The Joint Committee on Peice Officer Classzﬁcahon
is herehy created and authorized and directed to
ascertain, study, and analyze all facts relating to the
formalion of peace officer classés, their powers, duties
and responsibilities in the State of California, mdudmg,
but not lirnited to, the operation, effect, administration,
enforcement, and needed revision of -any and all laws in
any way. bearmcr upon or relating to the subject of this
resolution, and to report thereon to the Legislature,
including in the report its’ recommendations for
appropriate legislation. '

2. The committee shall consist of three Members of the
Senate, appointed by the Committee on Rules thereof,
and three Members of the Assembly, anpointed by the
Speaker thereof. Vacancies occurring in the membership
of the committee shall be Glled by the appointing power.

3. The committee is authorized to act during the
1977-78 Regular Session of the Legislature, including any
recess, and during 1979, with authority to file its final
report not later than December 30, 1978 1979, at which
time the joint committee is dissolved.

. 4. The committee and its members shall have and
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exercise all of the rights, duties and powers conferred
upon investigating committees and their members by the
provisions of the Joint Rules of the Senute and Assembly
as they are adopted and amendéd from time to time,
which provisions are incorporated herein and made
applicable to this committee and its members. _

5. The committee has the following additional powers
and duties: ) ' .-

(¢) To cooperate with and secure the cooperation of
county, city, city and county, and other local law
enforcement agencies in investigating any matter within
the scope of this resolution. ‘ S

(b) To do any and all other things necessary or
convenient to enable it fully and adequately to exercise
1ts powers, perform its duties, and accomplish the objects
and purposes of this resolution: - '

6. The Joint Rules Committee may make such money
available from the Contingent Fuunds of the Assembly and
Senate as it deems necessary for the expenses of the
committee and its members. In accordance with Joint
Rule 36.8, any such expenditure of funds shall be made in
compliance with policies set forth by the Joint Rules
Committee and shall be subject to the approval of the
Joint Rules Committee.
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. State of Califarnia Deparunent of Justice
Bﬁ LL ANALYSES COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowling Orive, Sacramento, CA 95823
QTLE GR SUBJECT _ AUTHOR GILL NUMAER
Basic Course: Preferential Senator Presley SB 1126
Enrollment for Employed Officer
 SPONSDREDR BY California Academy RELATED BILLS DATE LAST ANENDED
Direclors Association

BILL SUMAARY ~ (GEWEWARL, ANALYSTS, ADVANTAGES, DISADVANTAGES, COMMENTS)

SUMMARY :

SB 1126 would amend Penal Code Section 832.3, relating to the required
Basic Course, by providing community college-operated academies authority
to give preference in enrollment to employed law enforcement trainees who
must complete the training.

ANALY5IS:

Penal Code Section 832.3 requires that policemen and deputy sheriffs
conplete the Basic Course prior to assignment. Education Code Section
B4500(c), on the other hand, requires community college courses receiving
state apportionment to be open to all on a first come first serve hasis.
Prior to January 1, 1975, academies were closed and there was no problem.

Most law enforcement agencies now, although.a trend is emerging to the
contrary, employ officers and then send them to one of 27 basic academies
(22 are community college funded oy operated). Numerous cases have
occurred where maximum enrollment has been reached on a first come first
serve basigs, and employved officers have been turned away from their local
academy, resulting in considerable additional expense to POST and local
agencies. Some academies in attempting to meet open enrollment require-
nments have increased their maximum class size (in some cases over 100
trainees) to the detriment of guality training. :

Rdministrative solution to the problem has been scught with the Chan-
cellor's Office of the California Community Colleges to no avail.

Law enforcement is in general agreement with the open enrollment concept

since it has brought many benefits. The California Peace Officers Asso-

ciation and Peace Officers Research Asgociation of California have an

*approve"” position on the bill. Listed below are additional reasons why
, this legislation is needed:

o Provides for continued law enforcement flexibility to employ
either the already trained or untrained. Many law enforcement
agencies for affirmative action reasons and others must retain
the flexibility to employ untrained persons.

l {continucd)
“TOFFICIAL POSTTION

AMALYSIS oY GATE REVILWED BY DATE
Harold Snow _ 4/28/78
ERECUTIVE ancE‘ BATL COHHEKT
A (;)f .
L u & ye ) »'L [ -
W W

POST 1-159 (Rev. ﬂ/;‘?}



SB 1126
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Continues the pre—employment training concept through retention of
open enrollment.

Reduces unnecessary expenditures both for POST and local agencies
in not having to send trainees to an academy out of the area.

Allows employed officers to be sent to a Basic Course which best
meets local training needs.

Provides greater inducement for agency academies to affiliate with
community colleges.



OPEN ENROLLMENT

{Proposed Legislative Amendment)

§32,.3 Sheriffs, undersheriffs, deputy sheriffs, city and
district policemen; employment after January 1, 1975;

v

completion of training course

(2) Except as provided in subdivision {(b), any sheriff,
undersheriff, or deputy sheriff of a county, any police-
man of a city, 2nd any policeman of a district anthorized

Ly statute to maintaia a police department, who is first
employed after January 1, 1975, for the purposes of the
prevention and detection of crime and the general enforce-
ment of the criminal laws of this state, shall successfully
complete a course of training approved by the Commission
on Peace Qfficer Standards and Training before exercising
the powers of a peace officer, except while participating'

as a trainee in a supervised field training program approved
by the Commission on Peace Officer Standards and Training.

{h} MNetwithstandineg Education Code Section 54500 (c) and

Administrative Code Sections 515820.51826, comununity

colleges may give preference in enrollment to eraployed

law enforcement trainees who must complete training pre-

scribed by this section., At least 15% of each presentation

shall consist of non-law enforcement trainees 1f they ave

available. Average daily attendance for such courses shall

be reported for siate aid,

»

COMMENTS

Existing Law
(BDasic Course)

Preference in
enrollment
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State of California Department of Justico

Memorandum

.o :  COMMISSIONERS ) Date : July 10, 1978

From : Commissizn on Pouee Officer Stomdards ond Training
Subjectt  PROPOSED STUDY ON PRIVATE SECURITY

Past atternpts to establish standards and regulations for private security
have been fragmented and ineffective. Bifurcated standards-setting authority
between POST and the Department of Consumer Affairs continues to exist
with the Liegislature's failure to pass SB 1931. This Commission-approved
bill would have consclidated private security standards-setting authority in
the Department of Justice thereby removing arrest and firearms responsi-
bility from Consumer Affairs and baton and chemical agents from POST,
Current legislation establishing these minimal standards carries no

. senctions, and hence there is widespread non-compliance.

The regulation and licensing responsibilities for privale security are vested
with the Department of Consumer Affairs. State legislative pre-emption in
this field has precluded satisfactory local regulation by cities and counties.
As a consequence, private security officers often are found performing
peace officer type duties with no coordination with local law enforcement,
and very often unifotms and vehicles are nearly identical. Interest has been
expressed in providing local law enforcement a degree of authority to
vegulate/license private security officers in conjunction with a single cffec-
tive state standards-setting body.

RECOMMENDATION:

It is recommended a Commission Committee examine the following:

1. Develop alternative legislative solutions for improved
state and/or local regulation of the private security .
industry.,

2. Ascertain the views of law enforcement agency administrators
and other groups concerning alternatives, problems, and
and suggestions.

Consider the degree of POST involvement, if any.




Bill Number

ACR 124
{Mori}

ACR 144
{Roos)

SB 238
{Zenovich)

S8 418
{Behr)

ACR 160
{Bates)

AB 1068
{(Fazio}

SB 1126
{Presley)

SB 1244
{Zenovich)

sB 1502
[Alguist)

SB 1759
(Robbins)

SB 1808
(Ayala}

SB 1893
{Dunlap)

AB 1902
{Xnox)

5B 1927

(P. Carpenter)

5B 1931
(Beverly}

58 1995
(Zenovich)

AB 2254
{Boatwright)

AB 2491
(Antonovich)

AB 2664
(Fenton)
AB 2802
{Chimbole)
AB 2900
(Fenton)
AR 2913
{Rapiloff)
Al 2915
{Kaplloff)

AR 2971
{Levine)

Effective 7-10-18

=
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COMMISSTON ON PEACE OFFICER STANDARDS AND TRAINING

STATIS OF LEGISLATION FOR 1978 -

(ACTIVE)

Subhject

Narcotic Training for Peace
Officers: PCP

Peace Officer Definition:
Legislative Study

Polygraph Examiners

Medical Records: Waiver

Victims of Crime:
(Previously 2909)

Basic Trng.

Administrative Adjudication
of Vehicle Code Vioclations

Basi¢ Course: Preferential
Enrollment for Employed
Officers

Correctional Officers:
County Jails

Peace Officers: Airport
Security, POST Reimbursement

Reserve Peage Officers:
Authority

Specialized Law Enforcement
Certificaticn Program: :
Required establishment by POST

Community College Attendance
Accounting: Short Term Courses

D.A.'s Investigators:
POST Reimbursement

Peace Officer Certification
{Same as AB 1603}

Tear Gas Training for Citizens:
Removes POST

Peace Officers: Felons
Fxempts perscns holding
Certificate of Rehabilitation

D.A. & Public Defender’s
Training
Appropriation from P.O.T.F,.

Required Child Abuse & Neglect
Training: POST

Requires POST Testing for
Basic Course

Training standards:
Detention Facilities:
POST

Local

POST Certification Program

First Aid Training: Peace
Qfficers, Basic Training,
3-year CPR refresher

Arrest and Firearms Training:
Delctes one year

California Crime Resistance
Task Force

POST
Position

Approve

Oppose

Watch and oppose,
if waiver deleted

Approve

wWatch

Seek Amendments

Oppose, unless
amanded

No position, if
purpose limited to
carrying firearms
off duty

Oppose, unless
amended to delete
mandatory provisions
Approve, suggest
inclusion of non-
credit courses

Oppese

Oprose
Interim study
Oppose

Cppose, unless
amended

Approve in principle,
prefer legislative
resoluticon

Oppose

Approve

Oppose

Approve

oppose

oppose to the
provision which
duplicates POST's
training

Status

Passed Scnate Judiclary
Committoc 6-27-78

Senate Rules Committee
Hearing date 8-8-78

Assembly Committee on
Labor, Employment, and
Consumer Affairs

Assembly Health Committee

A.C.J. Committee
Hearing date 8-7-78

Third reading Senate
Floor

Assembly Educ. Sub-Com.
Hearing date 8-%9-78

Vetoed 6-2-78

Held in Senate
Judiciary Committee
5-2-78 {(Dead)

Failed passage before the
Senate 5-25-78 (Dead}

A.C.J. Committee
Hearing Date $-7-78

Passed Assembly Sub-Com.
an Postsecondary Fduc,
rReferred to Asseimbly Ways
& Means Committee

Failed passage before
Senate 5-18-78 (Dead}

Failed passage of Senate
Finance Committee
6-5-78 (Recad}

Passed A.C.J. Committes
6-26-178

Failed passage of Senate
Judiciary Committee
5-16-78 {Dead)

Assembly Ways & Means
Committee (Dead)

Senate Judiciary Com.
Hearing date 8-8-78

Senate Finance Committee
Hearing date 8-7-78
Failed passage of Senate
Judiciary Committee

6-13-78  (Dead)

Failed passage of A.C.J.
Committee 5-8-78 (Dead)

Senate Finance iHearing
date 8-7-78

Pending Senate Finance

Senate Judiciary Com.
Hearing date B-8-78



Bill Number

ACA 63
(Statham)

AB 81
(Chappie)

5B 216
(Nejedly)

AB 1016
{Antonovich)

5B 1164
{(Robbins)

SB- 1189
(Nejedly)

SB 14346
(D. Carpenter)

SB 1498
{Presley)

SR 1508
{Holden)

58 1513
{Johnson)

AB 1532
(Tucker)

SB 1646
(Holmdahl}

AB 2205
(Maddy)

AB 2233
(Hughes)

AB 2369

{Imbrecht/Ellis)

AB 2074
(Craven)

AB  2BZ3
(Ellis)

AB 2916
(Kapiloff)

AB 3215
(Boatwright)

AB 3226
{(Montoya)

AB 3696
(Ellis)

Effective 6-20-78

STATUS OF LEGISLATION FOR 1978 - (INFORMATIONAL)

Subject
Governor: Appointments
Identification of Deud Bodies -
Dental Records

Governor: Appointments

Humane Officers

Pcace Officer Employer-Employee
Relations

Marshals: Appointment of Reserve
Officers

Records: Peace Officers

Toll Bridge Operateors: DPeace Cfficers

Records: Citizen Complaints

Bill of Rights Extended to
State Officers

Harbor Police Personnel: Peace Officer
Status: Retiremcnt

Municipal Utility Districts: Peace
Officers and Reservoirs

Collection of Fines

Burglary Prevention: DOJ Pilot
Proiect, Prevention

State Regulatory Agencies:
Abolition

Classification of Director §
Investigators of San Diego County
Department of Revenue § Recovery
as Peace Cfficers .

Safety Equipment: Policc Officers
and Deputy Sheriffs

Public Safety Officers: Confidential
Information

Peace Cfficer Powers: DOJ Agents §

District Attorncy's Investigators

Public Safety Officers Procedural
Bill of Rights Act: Unlawful te Deny
or Refuse Rights

Police Protection: Cities

COMMISSTON ON PHACE OFFICER STANDARDS AND TRAINING

Status

Assembly Governmental
Organization Committec

To enrollment 6-15-78

Held in Assembly Governmental
Organization Committee with-
out recommcndation., 6-14-77
Senate Judiciary Committee
A.C.J. Committes

Hearing date 8-7-78

Chapter 99 on 4-18-78

A.C.J. Committee
Hearing date 8-14-78

A.C.J. Committec
Falled Senate passape
6-15-78 {Dead}

A.C.J. Committee
Hearing date 6-26-78

Retirement.

Assembly Public Employees E.
Hearing date 8-7-78

A.C.J. Committee
Hearing date 6-26-78

Assembly Judiciary Committee
Senate Finance Committee
Assembly Governmental
Organization Committee

Senate Judiciary Committec

-

Ways § Means Suspense File

To Senate third reading

Assembly Criminal Justice
Committee. Subject matter to
Senate Rules Committec

Passed Assembly Public
Employece and Retirement
Committec as amended 6-13-78

To Assembly third reading
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Agenda Item K. - "'Validation Committee Status Report"

will be an oral report by Committee Chairman Grogan.
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Revision of Commission Regulations and Procedures
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Division Division Director Approval .

Executive Office
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In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the

BACKGROUND:

been amended and added to on numerous occasions,

in nature,

ceived need for new policy or procedures.

technical are in Section B.

Utilize reverse side if needed

Since the Commission's Regulations were originally adopted, they have

It has been several

years since the Commission's Regulations and Procedures have under-
gone systematic review and revision to correct: (a) inadvertent
inconsistencies which sometimes have resulted from the gradual amend-
ment process; or (b) to express more clearly provisions that are found
to be misleading or ambiguous; and (c) to revise certain provisions so
that they are consistent with contemporary policy or practices of the
Commission. All of these types of changes are considered to be technical

In addition to these technical changes, substantive revisions also are
found to be necessary from time to time. These result from the per-

In the attached material, Section A, the proposed revisions of the
Commission's Regulations and Procedures are substantive in nature. An
explanation of each such change is provided. Those changes which are

Should the Commission wish to adopt the proposed substantive changes in
the Regulations and Procedures, the public hearing process is necessary
and should be scheduled for the October meeting of the Commission,

POST 1-187
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SECTION A

SUBSTANTIVE AMENDMENTS

Departments participating in the POST program have for several years
submitted the POST form "Notice of Peace Officer Appointment' to up-
date our files and to assist the area consultants in performing their
inspectional role, Over eighty thousand file cards are now on hand.
Many of the persons named on these cards are now deceased, retired,

or have terminated their peace officer employment., Notification of

such changes of status of individuals would, in time, provide POST with
current valid data upon which to make management and planning decisions
and provide better service to participating agencies. The proposed
amendment:

Regulation 1003, Notice of Peace Officer Appointment/Termination

Whenever a peace officer is newly appointed, er enters a
department laterally, or termiinates,”the department shall
notify the Commission within 30 days of the appeintrhert
such action on a form approved by the Commission as pre-
scribed in PAM, Section C, Notice of Peace Officer
‘Appointment/Termination,

The Regulations now permit any officer to attend a Supervisory Course,
and the jurisdiction to receive reimbursement, without regard to the
officer being appointed as a supervisor. The only prerequisite has been
that the trainee has been awarded or is eligible for the award of the
Basic Certificate., This practice supported the theory that such training
would encourage greater productivity through awareness of a person's
current assignment and would encourage and prepare the person for
promotion, '

In observance of current fiscal constraints, the suggested amendment
would permit the training to be provided with reimbursement for those
having a need and who are addressed by the mandate to have this train-
ing. Agencies that might like to support such training as a type of
career development could do so at their own expense. The proposed
amendment: '

R egulation 1005(b) Supervisory Course (¥R equired)

(1) Every officer promoted, appointed or transferred to a
first-level supervisory position shall have satisfactorily



completed the Certified Supervisory Course prior to
promotion or within 12 months after the initial promotion, l.‘
appointment or transfer to such position. -

(2) Reimbursement-may-be-granted-only for-officers who have
been-awarded-or are-eligible for-the-award-of the-Basic
GCexrtifieater Every officer who is appointed or who will be
appointed within 12 months to a Supervisory position may
-attend a certified Supervisory Course and the officer's
jurisdiction may be reimbursed provided that the officer
has been awarded or is eligible for the award of the Basic
Certificate.

(3) Requirements for the Supervisory Course are set forth in
PAM, Section D, "The Supervisory Course'', '

Proposed amendments to Regulation 1014 and Procedure E-1, sub-

paragraph (f) would discontinue the requirement for departments

obtaining prior written approval of the Commission on an individual

basis. The present procedure has not proven to be effective, as granting

these requests is, in effect, pro forma. The few requests that are denied

do not merit the workload imposed upon participating jurisdictions or

POST staff in processing requests for approval. As proposed, only .
requests for training in courses which are not specific to the job assign~ ‘
ment of these persons will require prior approval. The suggested

amendments would also express within the Commission's procedures the
Commission's present policy regarding the reimbursement for expenses

related to the basic training of non-sworn personnel, The proposed

amendment:

Regulation 1014, - Training for Non-Sworn Personnel

(2) Reimbursement shall be provided for the training of non-
sworn personnel performing police tasks as determined
by the Commission.,

tb) MNon—sworn personnel-performing police tasks-are described
mr RAM,- Section L.~

(eb) Request for Approval

(1) In-every-case Whenever it is necessary for the employ-
ing jurisdiction to obtain prior written approval of the
Commission, it shall be obtained on an individual basis
(See PAM, Section E-1). A request for approval must .




W

include:

(2) 'The trainee's name and job title.
(b) Job description.
(c) Course title, location and dates- of presentation.

(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course.

{(dc) Reimbursement

Reimbursement for non-sworn personnel sl be is computed
in the same manner (except as noted below) as for sworn
personnel according to the reimbursement schedule for each
course as set forth in PAM, Section E, "Reimbursement
Schedule'. _

Note - No reimbursement is provided for the training of
non-sworn personnel for expenses associated with courses
enumerated in Regulation 1005 except as provided in PAM,
Section E-1 (£}, "Training of Non-Sworn Personnel',

Procedure E Training for Non~Sworn Personnel: Reimbursement
1-3(f). is provided for the training of non-sworn personnel
' performing police tasks: as-detersnined by-the
Comavissionrs (1) The training shall be specific to
the task currently being performed by an employee
or may be training specific to a future assignment
which is actually being planned. (2) Non-sworn
personnel may attend the courses identified in
Section 1005 (a) (b) (¢) (d) (e) but normally reim-
bursement shall not be provided. Notwithstanding
the provisions of Regulations 1015 (b}, reimburse-
- ment for expenditures related to a successfully
‘completed certified Basic Course may be claimed
after a non-sworn employee is appointed as a peace
officer and the basic training was completed not
more than two fiscal years prior to the submission
of the claim for reimbursement. (3) For attendance
of certified Basic Course and for attendance with
reimbursement for training which is not specific to
one of the job classes enumerated hereafter, <Ithe
employing jurisdiction must obtain prior approval
ef from the Commission on an individual basis. A
request for approval must include: the trainee's
name and title, job description, course title, school




and dates of presentation. ¥ The request must

must reach the Commission 30 days prior to the

starting date of the course, as specified in \.
Section 1014 of the Regulations. (4) Persons who

are to be assigned or are assigned to the following

tasks are eligible, without prior approval from

POST, to attend training courses, as provided by

Section 1014, that are specific to their assignments.

Job descriptions shall be used to determine those

pesitiens persons eligibler-: Exammples ar-ot

Complaint Dispatcher

Criminalist

Community Service Officer
Fingerprint Technician

Jailer and Matron

Traffic Director and Control Officer
Parking Control Officer

Polygraph Examiner

Administrative Positions

As proposed, the Commission's procedure regarding reimbursement for
subsistence would provide reimbursement for subsistence of trainees in
route to and from training sites, not to exceed an aggregate of 24 hours. .
Participating jurisdictions have, on numerous occasions, identified this
inequity of design in the Commission's present reimbursement provisions;
that is, while expenditures for travel by automobile or public conveyance
to and from the training site are reimbursed, and while subsistence is
reimbursed while engaged in training at the training site, subsistence
related to the travel before and following training is not reimbursed.

For this reason and other reasons, some trainers have planned their
classes in such a manner that trainees are scheduled to arrive the
afternoon or evening on the day previous to beginning of regular instruc-
tion. This is ostensively to receive instruction and introduction to the
instructional topics, ‘

*

An additional proposed amendment would provide for commuter trainee
allowance to be raised to $5. 00, consistent with the noon meal allowance
provided for by Board of Control rule. The proposed amendment;

Procedure E Maximurm Reimbursable Hours: The-ecouzsestisted
. .4-5 5-6, below hawe & The maximum number of hours that

may be reimbursed- for the courses is listed
below. Actual expenses incurred by and for the
trainee for subsistence, eemmuier travel and or




salary may be claimed, within the provisions
éstablished by the Commission, up to the date and
time the maximurn number of reimbursable hours

is completed. Subsistence-and-comymuber fravel
for the-Basie Gourse are ¥ ehnbursable for-a maxi-
munreof 1.0-weeks: In addition, reimbursement of
subsistence expenditures for a resident trainee is
allowable, not to exceed an aggregate time period
of 24 hours, while enroute to and from the course
site and the trainee's headquarters or home, which-
ever distance is less. Fxceptions in hardship cases
may be granted, '

Commuter Trainee: Daily Aactual travel expenses,
and meal allowances for the trainee within the pro-
visions as established by the Commission, not to
exceed $3 $5 daily per-day from the timme date the
course begins until the tirne date the course ends.

This proposed amendment will permit reimbursement for auto travel to
and from the course site for two or more trainees traveling together, or
when scheduled commercial air transportation necessitates greater sub-
sistence/travel expenditures than would result were auto or other surface
conveyance used. ' ‘

Procedure -- ‘ Line 5 - Travel: The category of travel prevides
5-7 e. is used to account for all modes of transportation
 including air, auto or other types of surface travel
conveyance. The mode of transportation selected
should be the least expensive, except as provided
below. Auto or other surface travel sheuld shall
not be used claimed when commercial air trans-
portation is conveniently available at lesser cost.
In those eases instances when the where cost:of
commercial air transportation plus necessarily
related surface travel is less than auto, or other
surface travel, POST will réimburse only to the
level-of ticket-eost the expenditure for commercial
-air travel at coach-class- plus necessarily related
surface travel flght.

Notwithstanding the provisions of the preceding
paragraph, when two or more trainees travel
together in one auto, or when departure times for




scheduled commercial air transportation necessi-
tates greater subsistence/travel expenditures than
would result were auto or other surface conveyance \.'

used, mileage to and from the training site and the

trainee's headquarters may be claimed.,

This proposed amendment would clarify and define straight hourly rate
of salary--before benefits--paid to an employee class, and the means
to uniformly and equitably determine the salary rate to be claimed.
The proposed amendment:

Procedure E
5-7
k j.

Line }¥ 12 - Salary: Concurrent with the provisions
of Commission Procedure E-4-5- E-5-6, pertaining
to maximum hours, the basis for figuring salary
reimbursement for each trainee is:

Hours Claimed times Straight Hourly Salary
Rate times percentage rate; j.e., 40 X
$5.77 X 60% = $138.40

Straight Hourly Salary Rate is that rate of salary

earned on the first day of the course. 'The straight -
hourly salary rate is the emplaoyee-class basic '
salary and shall not include .incentive pay and .
hazard pay, education subvention, scholarships,

insurance premiums, medical benefits, watch

differential pay, pension plans, uniform allowance,

or other employee benefits,

Methodology for Determining Hourly Salary Rate:

The number of holidays and vacation days or sick

days allowed by the jurisdiction must be accounted

for as '""paid days', and included in the days-worked-
ear.

1. The total days in 2 week minus the allowed days
off, times the number of hours worked daily,
equals the hours worked in a week.

(7 days -2 days) X 8 hours = 40 hours

[&

The hours in the work week, times the number
of weeks in the year, equals the number of
hours in the work year, '

40 hours X 52 weeks = 2080 .

-6-



Monthly salaxy*, at straight time, paid to the

3,

) trainee, times the number of months in the
yvear, eguals the annual average yearly salary
rate,

$1,000 X 12 months = $12, 000
4, The annual average salary rate~-that is, the

basis upon which the trainee is paid at the
start of the training period--divided by the
number of hours in the work year, equals the
hourly salary which may be used in computing
what mé.y be claimed as reimbursement from
the Peace Officer Training ¥Fund,

$12,000 = 2080 hours-=:$5.77 per hour

#Salary at straight time is the regular-sum,
before benefits, paid periodically to an
employee class,

The reimbursement percent rate is that rate of
salary reimbursement for the particular plan or
training course as authorized by the Commission.
See Commission Procedure E-2-6.

This proposed amendment would resolve a heretofore contended inequity
in the Commission's reimbursement procedures; at present, travel
otherwise related to the training activity is generally reimbursed by the
Commission, except while the trainee is involved in training. Daily
commuting from the lodging accommodation and the training site itself,
where they are separated, is not reimbursed by POS5T, The proposed

amendment:

Procedure &
5-7

(2) . For-a-pesidenttraineer ml-ea-g-e ] s‘_-r-éigg]aiair seel_
for one reund-trip-unless-there are-split-sessions:
For-a-gplit seesion; swhich is-a break-in the-covrgse
ef feur-or ynere-days,- fwo-round -trips-of-mrideage
are-reiynbersed., Daily trawel mileage related to
the training activity of a resident trainee to and
from the course site and the place of temporary
habitation is ret reimbursable. The one-way
distance and the number of trips should be
explained in the Comments section.

oy
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This proposed amendment would resolve another complaint of inequity

in the Commission's present reimbursement procedures by allowing, in (.,
lieu of subsistence, that on weekends and breaks in training the trainee

may travel to and from the training site and the department. To pay for

such travel, some trainees allegedly check out of their lodging accom-

modations over the weekend or during the break but, nevertheless, claim
reimbursement from POST for subsistence on these days. The proposed
amendment:

Procedure E {3) For weekends and holidays, or split sessions,
5-7 the expenses of travel to and from the trainee's
headquarters and the training site may be
reimbursed in lieu of subsistence to the extent
that such travel expenditures do not exceed the

o ‘amount that would be reimbursed for subsis-

tence had the trainee selected to remain at the
training site;, this should be explained in the
Comments section,




) SECTION B

TECHNICAL AMENDMENTS

NOTE: The stars in the margins indicate substantive issues referred

to in Section A.
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REGULATTIONS

CALIFORNIA ADMINISTRATIVE CODE

The.Rggulations of the Commission on Peace Officer Standards and
Training are established and adopted in compliance with Sections 13506
and 13510 of the Penal Code of California.

The'Rggulat§ons have-been are codified in Title 11, Chapter 2 of the
Administrative Code of California, originally effective October 23,
1960, and revised effective September-157y-}976- January 1, 1973.

TITLE 11

PEACE OFFICER STANDARDS AND TRAINING

CHAPTER 2

COMMISSION ON PEACE-OFFICER STANDARDS AND TRAINING

©1000. . Objectives :
The objectives of the Commission on Peace Officer Standards and
Training are:

{a) To raise the level of competence of local law enforcement
officers:

(1) By establishing minimum standards relating to physical,
mental, and moral fitness which shall govern the selection
of city police officers and peace officer members of
county sheriffs' departments and districts as authorized
by law, and '

(2) By establishing minimum standards for training such
officers. - :

(b) To provide such services to local law enforcement as are
authorized by law.

1001. Definitions

(a) "Accredited College" is a community college, c¢ollege or
university accredited as such by: . L

(. (1) The Department of Education of the state in which the
o community college, college or university is located, OR

(2) ~The- A recognized national or regional accrediting body, OR




1001.

(b)

{c)

‘(d)
(e)

(£)

(g9)

(h}

(1)

e o PN
\ &
o t.S\)(

(1)

DEFINITIONS (continued)

(3) The state university in the state in which the community
college, college or university is located. .

"The Act" refers to Part 4, Title 4 of the Penal Code of

California, commencing at Sectlon 13500 and entitled,

"Standards and Training of Local Law Enforcement Offlcers

“A851stant Department Head" is an officer occupying the first -
position(s) subordinate to a department head, and for which
commensurate pay is authorized.

"Certified Course” is a formal program of instruction approved
by the Commission.

"Commission" is the Commission on Peace Officer Standards and
Training.

"Commuter Trainee" is one who attends a training course and
-commutes travels between his or her department or normal

re51dence/'and the course site each day. te—-andfrem—the-course
-gites ,

"Department” is a city police department, a county sheriff's
department, a regional park district, a district authorized by

~statute to maintain a police department -or the California

Highway Patrol or the University of California and the
California State University and Colleges police.

"Department Head" is the chief of police, sheriff, or chief .

executive of a taw—enfercement—agency department.

“Flrst -Level Supervisory Position" is a p051t10n above

%JM¢mK operational levels for which commensurate pay is authorized, 4s-

a—positiomr and is occupied by an officer who, in the upward
chain of command, principally is responsible for the directlsy

supervisesion of employees—eé—%aw—en%e;eemen;_agencLes a_

department or is subject to a581gnment of such
responsibilities, and most commonly is the rank of sergean%/.

and—fter—which—commensurate—pay—is—authorized—

"Full-time Employment" - As defined by local charter or

ordinance; and, the employee normally works in excess of 20
hours weekly or 87 hours monthly; and, the emplovee is tenured

i i sonn matters; and, the
enployee is entitled to public safety workmans compensation and
retirement provisions as are other full-time officer emplovees
of the department.

"High- School" is a school accredited as a high school by the
Department of Education of the state in which the high school

is located, or a school accredited as a high school by the

recognized regional accrediting body, or a school accredited as

a high school by the state university of the state in which the .}
high school is located. . ;

"Lateral Entry" refers to the appointment of an officer whose
employment is based upon special qualifications and/or
experience in the law enforcement field.

- -
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(m) 1)
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DEFINITIONS (continued)

“Mlddle Management P051tlon¢"-a%e—%heseﬁls a 0051t10ns-w&%%
between
first-level superv1sory positions and the department head
positiong as—ée£+ﬁeé~&ﬂw%h4s“seetignT and for which
commensurate pay is authorized/, occupied by an officer who, in

the upward chain of command principally is responsible for
Supervisory and/or command responsibilities and most commonly
is of the rank of lieutenant or higher.

"Non~Sworn Personnel Performing Police Tasks." Non-sworn
personnel performing police tasks are those full-time,
non-peace officer-—-members employees of participating
“Furisdieitions-departments for whom reimbursement may be
claimed, based upon actual ijob assignment, as determined and
approved by the Commission.

"Officer” is a peace officer-member—of-regulary employed and
paid as such who is subject to assignment to the prevention and

detection of crime and the general enforcement of the criminal
laws of this state while employed by a clty police departimenct,
a county sheriff's department, a regional park district, a
district authorized by statute to maintain a police department,
or a peace officer reqularly employed and paid as such who is
employed by the California Highway Patrol the University of
California, or the California State University and Colleges.

"POST Administrative Manual (PAM)" is a document containing
Commission Regulations, and Procedures and Guidelines which
implement the Regulations.

"Reimbursement” is the -memey- financial aid allocated from the
Peace Officer Training Fund, as provided 1in Section 13523 of
the Act.

"Reimbursement Plan" consists of a combination of tralnlng

related expenditures -shewing-the-percentageeof-the _amount L[0T
-made—for—-eaeh—expenditure—withia—thoe

which reimbursement is

provisions—estabtished approved by the Commission.

"Resident Trainee" is one who while away from his or her
department or normal residence attends a training course and
—obtains- takes lodging and meals at or near the course site for

one or more days/nights.

t) (Y "Specialized Law Enforcement Agency” is:

(1) # A segment of a agency which has policing or law
enforcement authority imposed by law and whose employees
are peace officers as defined by law;

(2) # A government agency engaged in the enforcement of
regulations or laws limited in scope or nature; OR

(3) & A government agency that engages in 1nvest1gat1ve or
other limited law enforcement activities in the enforcement
of criminal law; AND
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1002,

DEFINITIONS {continued)

(4) %ﬂhich is authorized by the Commission to participate in
the Specialized Law Enforcement Certification Program.

"Specialized Peace Officer" is a peace officer member emplovee I.
of a specialized law enforcement agency authorized by the

Commigssion to participate in the Specialized Law Enforcement
Certification Program.

"Trainee" is an employee of a department law—enforecement-agency-
who is assigned to attendg’a POST-certified course.

Minimum Standards for Employment

{a) Every officer employed hy a department shall:

(1) Be fingerprinted and a search made of local, state, and
national fingerprint files to disclose any criminal record.

(2) Not have been convicted of a felony in this state or any
other state or in any federal jurisdiction, or of any
offense in any other state or in any federal jurisdiction,
which would have been a felony if committed in this state.

(3) Be of good moral character as determined by a thorough
background investigation as prescribed in PAM, Section C,
"The Personal History Investigation." The background
investigation shall be completed on or prior to the ‘
appointment date. .

{4) Be a high school graduate or have passed the General
Education Development test with an overall score of not
less than 45, and a standard score of not less than 35 on
any section of the test, as established by the American
Council on Education, or have attained a score on a written
test of mental ability approved by the Commission and
equivalent to that attained by the average high school
graduate.

{(5) Be examined by a licensed physician and must meet the
requirements prescribed in PAM, Section C, "Physical
Examination.,"

(6) Be interviewed personally prior to employment by the
department head or his a representative(s), to determine
Bis the officer's suitability for the police service, as _
well as the officer's +neluding-sueh—things—as—the
Feereit'-s- appearance, personality, maturity, temperament,
background and ability to communicate, This regulation may
be satisfied by an member employee of the l‘aw—enforecement—

-—ageney—department participating as a member of the officers
oral interview panel.




4002. MINIMUM STANDARDS FOR EMPLOYMENT (continued)

(7) Be able to read at the level necessary to perform the job of a
peace officer as determined by passing a "professionally
developed" examination designed to test this skill. A
profesgsionally developed examination shall be job related as
required in Title VII of the Civil Rights Act of 1964 as
amended and defined in Equal Employment Opportunity Commission -
guidelines. This requirement shall become effective on January
1, 1977.

(b) It is emphasized that these are minimum entrance reguirements
standards and do not preclude -law—enforcementageneies-
departments from hiring the best qualified individuals.fer—the
-jeb.—

(c} Effective July 1, 1974, }(all requirements of Section 1002 of

the Regulations shall apply-%n to each and—every—case—of-
lateral entranty, as_éertﬁe&—%ﬂ—Sectronniﬁﬁ&fikT- regardless of

the rank to which the person is appointed, unless waived by the
Commission. This—seocti
a-regular,—full-time—officer—as—defined—inSection—16603+—(m),
-prior—to—Juky-1——1974-

1003, Notice of Peace Officer Appointment/Termination

Whenever a“peaee-officer is newly appointed, -ex enters a department
laterally or terminates, the department shall notify the Commission
within 30 days of theﬁagﬁe&ﬂ%meﬁt such action on a form approved by
the Commission as prescribed in PAM, Section C, Notice of Peace
Qfficer Appointment/Termination.

1004, Conditions for Continuing Empldyment

(a) Every officer employed by a department shall be regquired to
serve in a probationary status for not less than 12 months,

(b) Every officer employed by a department shall at the date of
hire or within 24 months have been awarded by an accredited
college and/or university no less than 6 college and/or
university semester units or 9 quarter units acceptable to the
Commission.

1005. Minimum Standards for Training
(a) Basic Course (fRequired)

Penal Code Section 832.3 requires that officers of cities,
counties and districts complete a course of training approved
by the Commission on Peace Officer Standards and Training
before exercising the powers of a peace officer. The course of
training approved by the Commission is the Basic Course, Penal
Code Section 832.3 further provides that officers who have not
completed an approved course may exercise the powers of a peace
officer while participating as trainees in a field training
program approved by the Commission on Peace officer Standards
and Training.

C



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(1) Every officer, except those participating as trainees in a
POST-approved field training program, shall be regquired to :
satisfactorily meet the training requirements of the Basic .
Course before being assigned duties which include the
prevention and detection of crime and the general
enforcement of State laws.

Requirements for the Basic Course are set forth in PAM,
Section D, "The Basic Course.”

’ (2) Agencies may assign newly appointed sworn personnel as
peace officers for a period not to exceed 90 days from date
of hire, without such personnel being enrolled in the Basic
Course, if the Commission has approved a field training
plan submitted by the agency and the personnel are
full-time participants therein.

Requirements for POST-approved Field Training Programs are
set forth in PAM, Section D, "Field Training Program®.

(3} Reim : 1 Lt durisdict bich t Cnabe .

(b) Supervisory Course (f_Required) ’
(1) Every officer promoted, appointed or transferred to a ’

first-level supervisory position shall -hawe- satisfactorily

completed the—€ertified-Supervisory Course prior to

promotion or within 12 months after the initial promotion,

appointment or transfer to such position.

: ey - RO
iégﬂ (2) Every officer who is appdinted or who will be appointed
i within 12 months to asSupervisory position may attend a
certified Supervisory Course and the officer's jurisdiction
may be reimbursed provided that the officer has been awarded or is
eligible for the award of the Basic Certificate.

(2)—Reiml l l ted Ly £ Y Lol
—beer—awarded—or—are—eligible—for the-awardof +the Basic —
Coptifionta .. _

{3) Requirements for the Supervisory Course are set forth in
PAM, Section D, "The Supervisory Course."

(c) -Middle Management Course (Reguired)

(1) Every officer promoted, appointed or transferred to a
.Mmlddle Ymanagement position shall—have- satisfactorily
completed the Certified-Management Course prior to )
promotion or within 12 months after the initial promotion, .
appointment or transfer. ‘



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(2) Every ﬁbfflcer;'eepﬁ?¥+ﬁg-app01nted to a first-level
supervisory or higher p051tlonﬂief—abeve-may attend the
Middte-Management Course and their jurisdictiong may be
reimbursed provided the officery hasve- satisfactorily
completed the_.certified-Supervisory Course, upless—waived—
-by—the—-Commissien or its equivalent.

(3) Requirements for the -Middie- Management Course are set forth
in PAM, Section D, "The -#iddle Management Course."

(d} Advanced Officer Course (Required)

(1} After July 1, 1971, each and every officer below the rank
of first- level supervisory position as deflned in Section
1001 (i) shall satisfactorily complete-%he—certlfled
Advanced Officer Course of 20 or more hours at least once
every four years after completion of the Basic Course.

(2) The above requirement may be met by satisfactory completion
of any reimbursable course of 20 or more hours.

(3) Reimbursement for the Advanced Officer Course is provided
as set forth in PAM, Section E, "Reimbursement Schedule.”

(4) Requirements for the Advanced Officer Course are set forth
in PAM, Section D, "“"The Advanced Officer Course."

(e) Executive Development Course (Optional)

(1) The Executive Development Course is designed for department
heads. Everg.pbfflcer -eceupy¥ing- appointed to a middle
management or higher positiong-er—-above may attend and
the4r-jurisdictiong may be reimbursed provided the officery
hasve satisfactorily completed the-eertifiedMidale
Management Course. The Executive Development Course is
optional.

(2) Requirements for the Executive Development Course are set
forth in PAM, Section D, "Executive Development Course.

(f) Technical Courses {Optional)
(1) Technical Courses are designed to develop skills and
knowledge in subjects requiring special expertise. The

courses are optional.

(2) Reguirements for Technical Courses are set forth in PaM,
Section D, "Technical Courses."

(g) Special Courses -{hegistatively Mandated)r
(1) Special Courses are mandated by the Legislature.

(2) Requirements for Special Courses are set forth in PAM,
Section D, "Special Courses."



1005. MINIMUM STANDARDS FOR TRAINING (continued)

(h) Seminars (Optional)

(1) Seminars are designed to study and solve current and future

problems encountered by daw—enforecement—agencies—

departments. Enrollment is open to any rank. Seminars are
optional.

(2) Requirements for Seminars are set forth in PAM Section D,
"Seminars."

(i) Field Management Training (Optional)
{1) Field Management Training is designed to assist in the

solution of specific management problems within individual
agenctes—departments. The training is optional.

(2) Participation requirements and procedures for Field
Management Training are set forth in PAM, Section D, "Field
Management Training."

1006. Extension of Time Limit for Course Completion

(a) The Commission may grant an extension of time limit for
completion of any course required by Section 1005 of the
Reqgulations upon presentation of evidence by a department that
an officer is unable to complete the: requlred course within the
time limit prescribed because of illness, injury, m111tary .
service, or special duty assignment required and made in the
public interest of the concerned jurisdiction. Time extensions
granted under this sub-section shall not exceed that which is
reasonable, bearing in mind each individual circumstance.

(b) The Commission may grant an extension of time for any course
required by Section 1005 of the Regulations upon presentation
of evidence by a department that an officer was 18 unable to
complete the required course within the time prescribed for
reasons other than those specified in sub-section (a). In the

-event that an agency does not require an individual to complete
the applicable training by the end of the extension period,

such agency shall not be eligible for the reimbursement of any

expenses which are incurred as a result of the training when it
finally occurs.

1008. Waiver for Equivalent Training

The Commission may walve_L +the—requirement for an already trained
officer, the completion of any training—eeurse required by Section

1005 of the Regulations upon -presentation acceptance of
documentationry ewidenee—by submitted by a department that an the
officer has satisfactorily completed equ1valent training.




1010,

{a)

(b)

1011.

(a)

(b)

Eligibility for Reimbursement

To be eligible for reimbursement, a jurisdiction must adhere to
the minimum standards as defined in these Regulations for eaeh
and every officer employed. A jurisdiction shall be ineligible
to receive reimbursement for any training if it:

(1) Employs one or more officers who do not meet the minimum
standards for employment, OR

(2) DPoes not require that each—and every officer satisfactorily
complete the reguired training as prescribed in these
Regulations, OR

(3) Effective January 1, 1971 ¥ has in its employ any officer
hired thereafter Janwary—t—I9%t, who has not acquired the
Basic Certificate within six months after date of
completion of 12 months of satisfactory service from the
date of hire, as—attestedto-by—the department—head, OR

(4) Fails to permit the Commission to make such inquiries and
inspection of records as may be necessary to verify claims
for reimbursement and to determine whether the Jjurisdiction
is, in fact, adhering to the Commission's Regulations.

If//énw%he—éaégmeﬁt_eé-it appears to the Commission, a
jurisdiction has failed to adhere to the minimum standards for
recruitment, selection-and-or training, the Commission shall
notify the jurisdiction of-—said-—judgment its concern and of -its-
the jurisdiction's probable ineligibility for reimbursement.
The Commission shall also request compliance. In the event
that the jurisdiction fails to comply, the Commission may shall
afford the concerned jurisdiction's official representatives
the opportunity to appear before -it the Commission and present
appropriate whatever evidence or testimony. -the—Jurisdietion

! ! ; If the

Commission finds that the standards have not been adhered to,

it must, beginning with a date determined by the Commission,
reject all of the jurisdiction's unpaid c¢laims for ,
reimbursement. A jurisdiction may be reinstated in the program
and again become eligible for reimbursement when, in the
opinion of the Commission, -it the jurisdiction has demonstrated
that it -intends—te will adhere to the prescribed standards.

The period during which the jurisdiction shall remain
ineligible for reimbursement shall be at the discretion of the

Commission.

Certificates and Awards

Certificates and awards may be presented by the Commission for
the purpose of raising the level of competence of law
enforcement and to foster cooperation among the Commission,
agencies, groups, organizations, jurisdictions and individuals.

Professional certificates shall be considered to be awards for
achievement and subject to denial or cancellation only if
obtained through misrepresentation, fraud, or issuance due to
administrated error.

~q-




1011. CERTIFICATES AND AWARDS (continued)

{c) Basic, Intermediate, Advanced, Supervisorv, Management and
Executive Certificates are-established provided for the purpose
of fostering professionalization, education and experience
necessary to adequately accomplish the general police serv1ce
duties performed by peace officers. members-of-ei
departmeﬂ%sﬁ—eouﬂ%yﬂshef&{f-de@aftmeﬂtsﬁﬁﬂts%riets~ﬁ€a1rfo*nta
-state— uﬁ&vers1ty~ané~ceilege—pe%&ee~éepaftmeﬁtSWMUntvefSTtyﬁef
—Ga%ffefn&a~pelree—éepaf%meﬂ%smdfmaby—the~ea&t%efﬁfa—ﬁtqhway~
Patrol. Requirements for the Certificates are as prescribed in
PAM, Section F, “Pfefessienai Regular Certification Program.”

(d) Specialized Law Enforcement Certificates are established for
the purpose of fostering professionalization, education and
experience necessary to perform adequately the duties of
specialized public law enforcement services such—as—these
pefﬁefmeé-byﬁSpeefa}~tnves%&ga%efs—~campﬁs~pe%iceumpoirce
-officers—eofthe California-State—Peolice-bBiviston;,—marstalsr—and

sueh—others as may be deemed appropriate by the Commission.
Requlrements for Specialized Law Enforcement Certificates are
set forth in PAM, Section F, "Specialized Law Enforcement
Certification Program."

(e}—Prior—to—the—issuanee—of-aBasie—Certificate—bytheCommresion,
the-depastment—head-shall-attestthat—the—officer—for—wheom—the

ee&t&f&ea%e—&s—befnq-se&qht—has—cemp}ebm$ﬂr1xﬁﬁxﬁk1ﬁ%

1012. Certification of Courses

(a) The Commission may certify courses. Criteria for certification
include, but are not limited to: a demonstrated need and
compliance with minimum standards for curriculum, facilities,
instructors and instructional quality.

{b) Certification of courses may be revoked by action of the
Commission when:

(1) There is no longer a demonstrated need for the course;

(2) There is failure to comply with standards set forth in (a)
aboves: OR .
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1013.

CERTIFICATION QOF COURSES (continued)

(3) There are other causes warranting revocation as determined
by the Commission.

Code of Ethics

The Law Enforcement Code of Ethics, as prescribed in PAM, Section C,
"The Law Enforcement Code of Ethics," shall be administered as an oath
to all trainees during the Basic Course or at the time of appointment.

1014,

%

Training for Non-Sworn Personnel

(a) Reimbursement shall be provided for the training of non-sworn

personnel performing police tasks as determined by the
Commission.

(b} N 1 £ . 13 l . 3  bed i
~BAM Seetion—E—

{c) Request for Approval

(d)

1015.

(a)

(1) *n-everyease-Whenever it is necessary for the employing
jurisdiction to obtain prior written approval of the
Commission, it shall be obtained on an individual basis
(See PAM, Section E-1). A reguest for approval must
include: :

{(a) The trainee's name and job title.
{(b) Job description.
{(c) Course title, location and datesjof presentation.

{(2) Request for approval must reach the Commission 30 days
prior to the starting date of the course.

Reimbursement

Reimbursement for non-sworn personnel -will—Pbe is computed in
the same manner (except as noted below) as for sworn personnel
according to the reimbursement schedule for each course as set
forth in PAM, Section E, "Reimbursement Schedule."”

Note — No reimbursement is provided for the training of
non-sworn personnel for expenses assoclated with courses
enumerated 1n Requlation 1005 except as provided in PAM,
Section E-1 (f), "Training of Non-Sworn Personnel. "

Reimbursements

Proportionate Reimbursement

Reimbursements to cities, counties, and districts shall be
granted by the Commission in accordance with Section 13523
Penal Code, which is quoted as follows:

=11-



1015.

(b)

REIMBURSEMENTS (continued)

"The Commission shall annually allocate and the State Treasurer

shall periodically pay from the Peace QOfficers’' Tralnlng Fund,

at intervals specified by the Commission, to each city, county, .
and district which has applied and qualified for aid pursuant

to the chapter, an amount determined by the Commission pursuant

to standards set forth in its requlations. The Commission !
shall grant aid only on a basis that is equally proportionate

among cities, counties, and districts.

In no event shall any allocation be made to any city, county, |
or district which is not adhering to the standards established

by the Commission as applicable to such city, county, or

district.”

Claim for Reimbursement

Claims must be ferwarded--submitted on forms provided by the
Commission and received no later than ninety days after the
completion of a certified course.

Effective January 1, 1975, K all claims eligible for
reimbursement, for training expendltures, from the Peace

Officer Training Fund -fer—training—which—-oecurred—after—Jamtary—
3349757 are subject to the following provisions:

(1) Claims forwarded-received more than 90 days, but less than
180 days following the date of completion of a certified
training course shall be reduced by 25% of the approved ‘ .
reimbursable amount.

(2) Claims -ferwarded-received more than 180 days following the
completion of a certified training course shall not be
reimbursed.

(c) Prainees Training Expenses May Be Claimed Only Once

When a trainee has attended a course certified by the
Commission for which reimbursement has been legally claimed -o&
and pald, an employing jurisdiction may not -submit—a—elaimfor—
recelve reimbursement for -repetitien subsequent attendance of
the sSame course unless attendance of The course is authorized
to be repeated perlodlcally, such as for Semlnars —&¥- Advanced
Qfficer Courses
—-Comfriaston—and selected Technical Courses which deal w1th laws,
court decisions, procedures, techniques and equipment which are
subject to rapid development or change.

~12~-
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(d)

REIMBURSEMENTS (continued)
Reimbursement Limited to Actual Expenses

Reimbursement is provided only for expenses related to
attendance Of POST certified courses. Reimbursement is limited
to expenses as authorized in PAM, Section E, or actually
incurred expenses which are approved by the Commission,
whichever is less.-or—any—-portion—thereof-actually—incurredby—
a—jurisdiction—and—approved by the-Commission——Reimbursement
—may—be provided-only for—training—acguired—in—an—on~duty-statuss

(e) Reimbursement may be provided only for training acquired in_an

() (&)

(g9}

on—-duty status.

A schedule setting—feorth of reimbursements allowed for—each-
i£3 by the Commission is set forth in
PAM, Section E, "Reimbursement Schedule Plan and Rates."

Reimbursement may be paid to a jurisdiction which terminates a

trainee or allows a trainee to resign prior to completion of a
certified Basic Course provided the requirements of Section
1002 (a) (1) through (6) have been completed prior to the
trainee's appointment date and the date the course began.

(h) Reimbursement may be paid to-a~jurisdiction when a trainee

fails a certified Basic Cglrse only because of not passing a
Tocally-required training slibjeCt(s), but the trainee otherwise

satisfactorily completed\the-cOurse. (Goo P?N\‘%QQQIM 5“5-3-?5?3

1016. Services Provided by the Commission

(a)

(b)

(c)

In accordance with Section 13513 Penal Code, upon the request
of a local jurisdiction, the Commission shall provide a
counseling service to such local jurisdictions for the purpose
of improving the administration, management, or operations of a
police agency, and may aid such jurisdiction in implementing
improved practices and technigues in accordance with Commission
policy and guidelines for the counseling service,.

In accordance with Section 13503 (e) Penal Code, the Commission
may develop and implement programs to increase the
effectiveness of law enforcement, and when such programs
involve training and education courses to cooperate with and
secure the cooperation of state-level officers, agencies, and
bodies having jurisdiction over systems of public higher
education in continuing the development of college-level
training and education programs.

The Commission may periodically publish or recommend that other
governmental agencies publish curricula, manuals, lesson plans
and other material to aid local departments in achieving the
objectives of the Act.

\ )



POST Administrative Manual COMMISSION PROCEDURE E-1

Reimbursements

REQUIREMENTS FOR REIMBURSEMENT

Purpose

1-1. Reimbursement Requirements: The purpose of this Section is to
provide ageneies departments participating in the POST program with
general information -emr about procedures to be followed in claiming
reimbursement

from the pPeace pOfficers' Training Fund for-eests expendeditures in
training police personnel.

Eligibility for Reimbursement

1-2 Eligibility: As provided in Sections 13507, 13510 and 13522
Penal Code, cities, counties, and districts which, by formal agreement
with the Commission, adhere to the standards for recruitment and
training as established by the Commission, may be reimbursed from the
Peace Officers' Training Fund for allowable eests expendeditures for
for the training of their personnel in POST certified courses.

Requirements Relating to Reimbursement

1-3° 8pecific Requirements: The following specific requirements
relating to reimbursement are indicated in the Commission Regulations:

a. Basic Course: Every officer must satisfactorily complete the
eertified Basic Course as specified in Section 1005 (a) (1).

b PO S TP AP TS W <. DRy U LS I ¥ o B~ 2PV W A 1 Rl ~S Y ™ o PP € BN o
AT qulErJ.,LCJ.ZAbC: W L LY [ L u Py S AL ¥ pieR v gur iy gy o ) \J] pur i | S N el l\C\juJ’.u\_J—ULLU'

fe%mbﬂfsmeﬁ%—maymbe—?a%é—%eméﬂfisé&e%&eﬁs—whéeh—%efména%e—a
trainee—or—allew-a—trainceto resign-prier—to—completion—of
—the-Basiec Course —provided—minimum—standards—for-employment,-
-oﬁwSec%ieﬁ—%e92_+a++%+ﬁ%hf@ﬁgh—{G%T—havewbeeﬁ—eempie%eé—pf%ef
“+o—the—date——the—course—commences,

b. Supervisory Course: Every officer promoted, appointed or
transferred to a first-level supervisory position shall -have-
satisfactorily complet%d certified the Supervisory Course
prior to or within 12 thonths after the initial promotion,
appointment or transfer to such position.

-the--Supervisory—courses

24 -
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1-3.

SPECIFIC REQUIREMENTS (continued)

Section 1005 (b) of the Regulations-grants permits
reimbursement for +he- attendance of a certified Supervisory
Course provided the trainee is appointed or who will be
appointed within 12 months to a supervisory position and has
satisfactot&%y—eemp}ete&"the——ceft%fied~BasiCh€o&fse7—er~%ts
equivatent been awarded or is eligible for the award of the
Basic Certificate,

Middte Management Course: -Every officer promoted, appointed
or transferred to a middle management position shall have
satisfactorily completed -ecertified-Middte the Management
Course prior to or within 12 months after the initial
Promotion, appointment or transfer.

An officer -eceupying appointed to a first-level supervisory
or higher position may attend the Middde- Management Course/L
and reimbursement may be paid.

Section 1005 (c) of the Regulations—grants permits
reimbursement for +he attendance of a certified Middte
Management Course provided the trainee has satisfactorily
completed eertified the Supervisory Course or its equivalent.

Advanced Officer Course: After July 1, 1971, each and every
officer below the rank of first-level supervisory position as

- defined in Section 1001 (i) shall satisfactorily complete +he-

a certified Advanced Officer Course of 20 or more hours at
least once every four years after completion of the Basic
Course. :

Section 1005 (d) of the Regulations allows the reguirements
of the Advanced Officer Course to be met by satisfactory
completion of any certified Technicallﬁéourse of 20 or more
hours. :

Executive Development Course: The Executive Development
Course is designed for department heads.

An officer -eceupying appointed to a middle management
position or above may attendy the Executive Development
Course, and reimbursement may be paid.

Section 1005 (e) of the Regulations grants permits
reimbursement for attendance of a +he—certified Executive

Development Course provided the officer has satisfabtorily

completed eertified-Middle the Management Course. The.
Executive Development Course is optional.

Training for Non-Sworn Personnel: Reimbursement is prqvided
for the training of non-sworn personnel performing police

tasks. as—determined— :

1. The training shall be specific to the task currently
being performed by an employee or may be training -
specific to a future assignment which is actually bein

planned. -
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SPECIFIC REQUIREMENTS (continued)

2. Non-sworn personnel may attend the courses indentified
in Section 1005 (a) (b) (¢) (d) (e) but normally
reimbursement shalll not be provided., Notwithstanding
the provisions of Regulations 1015 (b), reimbursement
for expenditures related to a successfully completed
certified Basic Course may be claimed after a non-sworn
employee is appointed as a peace officer and the basic
training was completed not more than two fiscal years
prior to the submission of the claim for reimbursement.

3. For attendance of certified Basic Course and for
attendance with reimbursement for training which is not
specific to one of the job classes enumerated hereafter,
’Ethe employing jurisdiction must obtain prior approval
©of from the Commission on an individual basis. A
request for approval must include: the trainee's name
and title, job description, course title, school and
dates of presentation. ¥ The request must reach the
Commission 30 days prior to the starting date of the
course, as specified in Section 1014 of the Regulations.

4, Persons who are to be assigned or are assigned to the
following tasks are eligible, without prior approval
from POST, to attend training courses, as provided by
Section 1014, that are specific to their assignments.
Job descrlptlons shall be used to determine those

positions persons eligible: Exaemples—are:

Complaint Dispatcher

Criminalist

Community Service Officer
Fingerprint Technician

Jailer and Matron

Traffic Director and Control Officer
Parking Control Officer

Polygraph Examiner

Administrative Positions

Field Management Training: Field Management Training is AN
designed to assist individual agencies in the solution of Ay
specific management problems, as specified in Section 1005 \ \
(i) of the Regulations. ' “o Y

Field Management Training must be approved for reimbursement
in accordance with Commission Procedure D-9.

Trainee May be Claimed Only Once: When a trainee has
attended a course, certified by the Commission, for which
reimbursement has been legally claimed-er and paid, an
employing jurisdiction may not -submit—a—elaim—for receive
reimbursement for repetition of the same course unless the
course is authorized to be repeated periodicallyy. sueh—as

-26-
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K.

SPECIFIC REQUIREMENTS (continued)

For example, Seminars, or Advanced Officer Courses, and
selected Technical Courses/ which deal with topics, laws,
court decisions, procedures, techniques and equipment which
are subject to rapid development or change.

On-Duty Status: Section 1015 (d)(e) of the Regulations
provides that reimbursement will be made only for trainees
attending certified courses in an "on-duty" status /or when
appropriate overtime or compensatory time off is authorized.
This does not preclude attendance of at a POST certified
course, for which reimbursement is not claimed, on the
employee's own time. :

Federal or Other Funded Programs: A jurisdiction which
employs full-time, a trainee whose salary is paid by a source
cther than the employing jurisdiction, such as a federal
grant or other funded program, is not eligible to receive
POST reimbursement for the trainee's salary, or other
expenditures covered by the grant. Howeve¥Y, the employing
Jjurisdiction may be reimbursed for allowable actually
incurred expenses by and for the trainee ineurred for
subsistence, travel, tuition and a percentage of any salary
paid exclusive of the employing jurisdiction's match, and

that is not covered by the grant. -deperdent—upon—the-

"Trainee Must Complete the Course: Within the provisions

established by the Commission, a jurisdiction is eligible to
receive reimbursement for training -eests expenditures
provided the ainee satisfactorily completes the POST
certified ining course. Theonly Egxceptions are the
Basic Courde; And in addltlon Motorcycle Training which—axe

as explaine n-eommtﬁston—Prccﬁe&ure PAM, Section E-A 5-3(9)
(1, 2 and 3).

The department submitting a claim for reimbursement of
training expenditures shall for audit purposes retain, for
three fiscal years, (July 1 through June 30) all records and

receipts, for such expenditures paid to, by or for the

trainee as hereinafter specified. E5-7a, .and-7qg, 7h 71, 7].42
Reimbursement provided by POST to a jurisdiction for tultlon,
meals, lodging, and other travel-related expenses shall not
exceed the amounts actually paid for or to the trainee, and

shall not exceed the rates or allowances otherwise generally
authorized by the jurisdiction.




POST Administrative Manual COMMISSION PROCEDURE E-2

Reimbursements

REIMBURSEMENT PLANS AND RATES - ul

Purpose

2-1. Reimbursement Plans and Rates: This Commission Procedure
explains the various levels of relmbursement based upon "reimbursement
plans." The &3 i 3
p&an—é9L—Ee%mb&fsemen%—&s—é&seHsseé—Wf%h-feéefeﬂee~%e-comp]etlon of
claim forms is also explained. (POST 2-101 and 2-102)., TIt—alse-
-diseusses This Commission procedure states reimbursement rates, and
the current amounts approved.

Reimbursement Plans

2-2. Reimbursement Plans:' POST reimbursement for training-eests—to
expenditures of }eeaéwageﬁe%es departments‘EE based on reimbursement <

schedules known as,ﬁ“Elans Each;b varigs in the amount and/or

category of reimbursement prov1ded The catkgories of expenditures

.—ap?f-eveé» for reimbursement from the Peace Officer Training Fund are:

"

B Subsistence
b~ Travel
—e= Tuition
— Salary

There are four reimbursement plans which are designated as I, II, III,
and IV. Eaeh—reimbursable Most training courses certified by POST 4=
are reimbursed under one or more of the following plans:

Plan I Plan II Plan III Plan IV
Subsistence Subsistence Subsistence Subsistence
Travel Travel Travel Travel
Tuition Salary - Tuition

Salary Y
Each plan has—appliecatien—within is subject to the provisions

es;ablished by the Commission as outlined in Commission Procedure
E-4-5

2-3. Where to Obtain Training Course Information: Information-en
regarding tralnlng courses and the ﬂplanf under which each is given
presented, is disseminated to the local agencies in several ways.,

C.9.,°
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2-3. WHERE TO OBTAIN TRAINING CQURSE INFORMATION: {continued)

a. £ The POST Administrative Manual, Section D, Certified .
Courses, D-14
- In T Scrj » & the\quaryenly newsletfter 1i by
e PRST ;
~

_h“‘“Jb!gf' _ﬁ Obtained by contacting the school or course coordinator

Ci/ik g Obtained by contacting POST Headquarters at 7100 Bowling
rive, Sacramento, CA 95823, or phoning (916) 322-2180,

Rate of Reimbursement

2-4, Reimbursement Rates Established Annually by Commission: The
Commission annually establishes the amount of reimbursement for
categories of training expenditures. Reimbursement plans are in

effect for A4 one fiscal year, July 1, to June 30, unless modified by
Commission action.

2-5. Notification of Reimbursement Percent Rate: Local jurisdictions
and districts participating in the POST program will be notified by
the Commission at least 60 days prior to July 1 as to the percentage
rate of reimbursement for -eest gxpenditures—ef for meals and lodging,
travel, tuition or -and salary.

f2-6. REIMBURSEMENT RATES -FOR-1976—F 7 PISCAE—YBAR ' ’.
SUBSISTENCE
Resident Trainee: 100% of daily actual expenses of the trainee

for subsistence within the provisions as
established by the Commission, not to exceed
$28 $40, -per—day from the time/date the
course begins until the time/date the course.
ends.

f Reimbursement of subsistence expenditures for

a _resident trainee is allowable, not to
@&xceed an aggregate time period of 24 hours
wnile enroute to and from & Ccourse and

. - . the trainee's headgquarters or homey-whichever.

S _ distance io-Ytess, Exceptions in hardship
- ' cases may be granted. NOTE: PAM, Procedure,
5-6)
a
f

@
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2-6.

Commuter Trainee:

TRAVEL

REIMBURSEMENT RATES FOR 1976 - 77 FISCAL YEAR (continued)

Daily Kactual travel expenses, and meal
allowanceﬂ for the trainee within the
provisions as established by the CommissionjQjused

not to exceed -$3- $5 dallz“ip‘éf—aay fra‘fﬁ‘%ﬂjewf -~
time date the course begins until the éﬁi&
date the course ends.

P

Common—earrier—trahsportation—reimbuesed—at 100% of allowable actual
- eost expenditures for common carrier transportatlon.

Auto Travel:

+5¢ 20¢ per mile.
TUITION

100% of allowble actual cost expenditures not to exceed
(Note: E5L-7H)

100% of tuition eest expenditures as approved by the Commission.

SALARY

The percent of reimbursement for the trainee's salary for the

197677-#778 Fiscal Year shall be -480% 60%.
may-—be-reimbursed—are—indicated-belows

ﬂ%mr?&ﬁﬂsﬂfef—Wh&ehﬁﬁfﬁﬁﬁh

2lan-f-——-40%-60%——satary

Plan-I;

I —40-%—-60%——salary
Plan—TH—No—sataryreimbursed
Plan—FV———No—salary-reinbursed
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POST Administrative Manual COMMISSION PROCEDURE E-3

Reimbursements

i}

JOB SPECIFIC TRAINING - REIMBURSEMENT

Certain technical courses are designated as "Job Specific" and
reimbursement of salary is authorized as well as the other allowable
training related expenses. An individual may attend only one Job
Specific course for which salary reimbursement may be claimed during a
fiscal year (July 1 through June 30). When additional courses
designated as Job Specific are attended by an individual during the
same fiscal vyear, salary reimbursement is not authorized, but per
diem, and allowable tuition and travel expenses may be claimed.

Technical courses which are designated as Job Specific are listed as
Plan I or 1I. :

When two or more technical courses which are designated as Job
Specific are attended by an individual during the same fiscal year, a
Cla.im for reimbursement for the second course, etc., listed as Plan I,
must be submitted as Plan IIT; and in similar circumstances, a claim
for a course. listed as Plan II must be submitted as Plan IV,

Refer to the catalog of certified courses in POST Administrative
Manual to determine which plan applies to specific technical courses.
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POST Administrative Manual COMMISSION PROCEDURE E—/z’ 4

Reimbhursements

- SUBMITTING CLAIMS AND RECEIVING REIMBURSEMENTS

Purpose

4~1-3—. Reimbursement Claims: This Commission Procedure describes how
agencies departments may claim reimbursement for training
expenses Of a trainee and sets time limitation for submission of
claims.

Submission of Claims

4-2-3+2-. Claim Submitted on POST-Provided Forms: In order for a leeal
Ferisdietion—or—distriet department to obtain reimbursement to
its jurisdiction for -cests expendeditures in the training of its
peltiee personnel, a claim for reimbursement must be submitted,
on the forms provided, to the Commission on Peace Officer '
Standards and Training, 7100 Bowling Drive, Sacramento,

. California 95823.

4-33-3. Two Forms Used for Each Claim: There are two forms to be used
when submitting claims for reimbursement.

They are:
TRAINING EXPENSE CLAIM {(Yellow) POST 2-101
CLAIMS SUMMARY (Pink) _ POST 2-102

The Training Expense Claim (yellow) is to be completed, in duplicate,
by each trainee attending a POST certified course. The completed form
is designed to provideg information about the course, and the amount
and type of expenditures made by and for the trainee. 1Instructions
for using the Training Expense Claim form are set forth in Commission
Procedure E-4 5.

The Claims Summary {pink) form is designed to summarize,ﬁ—%he—%e%al
allowable costs expenditures as shown on the Training Expense Claims
for a specific training course. Instructions for using the Claims
Summary form are set forth in Commission Procedure E-£ 6.

B=4..—Multiples-of-FBach-FormReguireds—For——e Each claim submitted to
. POST +the—elaim must consist eemtain of:
v
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a. Training Expense Claim (vellow) in duplicate for each
trainee for which reimbursement is claimed.

Example: 1If an-ageney department sends three trainees to
a specific training course, a separate Training
Expense Claim must be submitted in duplicate for
each trainee.

b. The Claims Summary {(pink) in triplicate, summarizing the
expenditures shown on the Training Expense Claim (yellow)
forms, ‘

3-5. White-Copies Paper Reproductions of the POST Forms Are Not
Acceptable: When submitting the Training Expense Claims (yellow) and
Claims Summary (pink), do not send white paper copies. The proper
color of the paper for the forms is a necessary-faekter—ian—their for
processing. If it is necessary to send copies other than
POST-provided forms, paper matched to the color of the POST forms is
acceptable.

3-6. One Training Course Per Set of Forms: Only one course
presentation for which reimbursement is requested can be shown on the
one set of forms. Separate sets . of forms must be submitted for each
traihing course attended by a trainee.

3-7. Additional Forms Obtained From POST: If additional Training
Expense Claim, POST 2-101, or Claims Summary, POST 2-102, forms are
needed, please contact POST Administration Division, 7100 Bowling
Drive, Sacramento, CA 95823, or phone (916} 322-2235.

3-8. Time Limitation on Submission of Reimbursement Claims:

Effective January 1, 1975, claims for reimbursement must be -forwarded
to received by POST no later than 90 days after the completion of a
certified course in accordance with Section 1015 (b) of the Commission
Regulations. Claims forwarded received between 90 and 180 days
following the date of completion of a certified training course shall
be reduced by 25% of the approved reimbursable amount. Claims
forwarded received more than 180 days following the completion date of
the certified training course shall not be reimbursed. The Commission
has not provided for any exceptions or special considerations.

3-9, Payment of Claims for Reimbursement: Claims for reimbursement
received and approved within a given quarter are paid approximately
Six weeks after the end of the quarter. The fiscal year is divided
into four quarters.

July 1 through September 30
October 1 through December 31
January 1 through March 31
April 1 through June 30
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POST Administrative Manual COMMISSION PROCEDURE E-£-5

. Reimbursements

TRAINING EXPENSE CLAIM, POST 2-101

Purpose

5-1 4-F. Training Expense Claim: .This Commission Procedures provides |
instructions for the completlon of each item on the Training Expense

Claim, POST 2-101, -as—well—as and rules applying—te for each category
of reimbursement.

Instructions for Completion Form 2-101

5~2 4#=2 Form Completion: The Training Expense Clalm, POST 2-~101, is a
structured form whieh that is to to be prepared in duplicate by each
trainee when submlttlng a reimbursement claim for training expense:

a. The upper part of the form—has provides a series of lettered
.spaces, "A" through "N", on which to record information for
. identification purposes. - :

b. The middle part of the form -has prov1des'numbered lines, 1
through 33 14, for recording information pertaining to
expenditures for training.

c. Line +4 15 is to be signed by the trainee who attended the
POST approved certified training course for which the claim is
made.

53-3-4—37 Identification Information, Spaces A through N: It is necessary
" that accurate information be provided to identify the trainee, the
—ageney-department and the specific training course faken attended.
The followning instructions for providing this information apply to
lettered spaces A through N on the Training Expense Claim, POST 2-101.

a. Space A - Agency Claiming Reimbursement: Enter the name of
the agency claiming reimbursement.

b. Space B ~ Course Control Number: The Course Control Number
is a nine digit number assigned by POST to each tralnlng
course for the purpose of identification. The first three
digits identify the training institution; the second three
digits identify the course +itite category; and the last
three digits identify the course presentation. The trainee
should obtain the Course Control Number from the course

. training £coordinator while the training is in session. The
claim
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4~3. IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

will not be reimbursed by POST unless the Course Control
Number is shown on the claim. If a claim is submitted to
POST without the Course Control Number, 4t the claim will be
returned to the submitting-agemey department.

Space C ~- Title of Course as Certified by POST: Enter the
certified course title. It must be the same as that shown
in the Certified Course Catalog. The certified fcourse
title can be obtained from the Zcoordinator. Do not depend
on brochures and other course advertisements as the source
For authorized course titles.

Correct Example of Titles: Basic Course, Supervisory
Course, Management Course, Advanced Officer Course, Field
Training Officer Course, and Executive Development Seminar.

Space D ~ Total Course Hours Completed: Enter the actual
number of course hours that the trainee completed. At the
time of completion of the training course, the course
training coordinator will provide the trainee with the
actual number of course hours the trainee completed.

Space E - School or Agency Certified to Present Course:
Enter the name of the school, academy or organization
~certified- quthorized by POST, as shown in the Certified
Course Catalog, to present the training course. POST has
assigned to each training institution in the State of
California an identification number. -as—feollewss

(1) The—first—three—digits—of—theCourse—Control-Number—is—
‘the—training—instituetien—identification numbers The
name of the school shown in-Bex Space E must be the
same as the training institution, as indicated by the

first three digits of. the Course Control Number entered

in Bex—Space B.

{2) A listing of all the training institutions with their
identification numbers is shown in the Certified Course

Catalog, Section D of PAM. Using the first three
digits of the Course Control Number, locate in the
-Beetion Catalog the name of the training institution
that presented the course.

Space F - Starting Date and Time of Course: Enter the
actual starting date and time of course.

Space G ~ Ending Date and Time of Course: Enter the date
and time the course actually ended. If trainee did not
complete the course, indicate in the Comments section the
last day of attendance. Reimbursement for training will not
be made if trainee does not satisfactorily complete the
course, with the following exceptions:
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5-3 -4-3- IDENTIFICATION INFORMATION, SPACES A THROUGH N: (continued)

(1) Basic Course: If trainee is separated from the
department before completion of the a certified Basic
Course, the date of the separation should be noted
under Comments section on--Line—313-, the circumstances
for the trainee's termination, and whether or neot that
Ythe requirements of Section 1002 (a) (1) through (6) ////
‘have—been were completed prior to the trainee’s
appointment t date and the date the course began. y

(2) Basic Course: If the trainee failed a certified Basic
Course only because of not passing any locally-reguired
training subiect, state in the Comments Section, :
"Failed, because of not passing locally-required
training subiject{s), but otherwise satisfactorily
completed the course. See attached statement from
trainer." Attach the statement from the trainer that
the trainee satisfactorily completed all of the minimum
requirements as provided in PAM, Section D-1.

(2) Motorcycle Training: 1If a trainee-assighed—te in. a

- certified motorcycle training course fails to complete
the course, the last day of training and the
cirsumstances that made it necessary for tralnlng to be
discontinued should be noted in the Comments ]
section.

Space H -~ Name of Trainee-Rank/Classification: Enter the
last name first, followed by first name and middle name or

‘initial. Give the trainee's present rank or classification.

Space I - Date Appointed to Rank: Enter the date the
trainee was appointed to the present rank or classification.

Space J — Previously Employed Under Name Of: Enter any -
name(s) used by-whieh the trainee, is-or-has-been—employed—

This has spec1al application to a woman whose name has been
changed by marriage, or anyone who has egally changed
his/her name.

Space K - Social Security Number: The trainee's social
security account number should be entere@/ for listing on

- appropriate records.

Space L - Employment Status: Check the box indicating
whether the trainee is "Full-time Sworn" or "Full-time
Non-Sworn." In order to obtain reimbursement for tralnlng
of non-sworn personnel, Commission Regulation 1014 (c)
stipulates that when approval is necessary, it must be
obtained 30 days prior to the starting date of the course.

Space M - Date Employed: Enter the month, day and year the
trainee was employed-with by the present employe If the
trainee is sworn, enter the date hired as a sworn officer.
If the trainee is non-sworn, enter the date first hired.
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5-34-37 IDENTIFICATION INFORMATION, SPACES A THROUGH N: {continued)

n. Space N - Date of Birth: Enter the trainee's date of birth
by month, day and vear.

5-44—4. Expenditure Information: There are four major categories of
expenditures thatcover—all-—costs for which -an—ageney a _department may
claim reimbursement. To simplify the preparation of the Training
Expense Claim, each category of reimbursement is shown on numbered

._.lines. The steps for the completion of each line are described in
paragraph -4—6& 5-7.

The four categories of expenditures are:

Subsistence Lines 1 - 2 - 3 - 4

Travel Lines 5 - 6 -7 - 8 - 9 - 10
Tuition Line 46- 11
Salary Line -3} 12

5-5. Resident Trainee and Commuter Trainee Definitions:

a. Resident Trainee Definition: A resident trainee is one who

while away from his or her department or normal residence
attends a training course and takes lodging and meals at or

near the course site for one or more days/nights.

b. Commuter Trainee Definition: A commuter trainee is one who

attends a training course and travels between his or her

department or normal residence and the course Site each day.

Maximum Reimbursable Hours: The-eourses—listedbelow have a The
maximum number of hours that may be reimbutse@/ for the courses
is listed below. Actual expenses incurred by ‘and for the
trainee for subsistence, commuter travel or _and salary may be
claimed, within the provisions established by the Commission, up
~to the date and time the maximum number of reimbursable hours is
completed. i i
|re—reimbursable for—a-maximumof 10-weeks— In addition,
reimbursement of subsistence expenditures for a resident trainee
is allowable, not to exceed an agdregate time period of 24
~hours, while enroute to and from the course site and the
trainee's headquarters or home, whichever distance is less.
Exceptions in hardship cases may be granted.
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5-6 4=5, MAXIMUM REIMBURSABLE HOURS (continued)

Maximum Hours

. Basic 400
Advanced Officer 40
Supervisory 100
Middle Management Course 120 . N
Executive Development Course 120
Management, Supervisory and .
Executive Seminars 40 - -

5-74-6. Instructions for Lines 1 through 13 1l4: On—the—following lines
1 through 14 enter the expenditures for the training course. Complete
the lines for which allowable expenditures by and for the trainee were
made in accordance with the applicable course reéimbursement plan. 1In
the right amount column, enter the -amount—eof sums for expenditures for
which reimbursement is requested. If-no—reimbursement—is—elaimed-on—a

~givenr—tine;—plrace—an"x'—inthecolumn-contiguous—tothe—amount K
ee%ﬁma?~—@his—és—éeﬁe—%e—ass&fe—eﬁsﬁfe—%ha%~%he—sabm%%%%&q—age&ey—h&%

a. Line 1 - Subsistence: Check either one of the two boxes.
Both boxes may be checked only if the -offiecer trainee
attended part of the course as a resident trainee and part
of the course as a commuter trainee. In the Comments
Section, tine-—33- indicate the dates and times the trainee
was a resident and the dates the trainee commuted.

. A trainee attending a one-day course is considered eligible
for only one day of commuter allowance. {(See Procedure
5--7d)
Resid .
-Commuabter-TPrainee

0‘3? L4< —tto—r- Reimbursement of expenditures of a resident trainee is
allowable (see Procedure E-2-6 and E-5-6) for subsistence, ..—"

not to exceed 24 hours, while traveling to and from the e

course, --sites—such Txpenditures—should be explained-in&the-

-Sommenta-Secttonr—

J%LQ? ;*%é For audit purposes the agency is responsible for retaining
all records of-eosts- amounts paid to the trainee by the

agency.
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5-7 4—6. INSTRUCTIONS FOR LINES 1 THROUGH 43 14 (continued)

b. Line 2 - Resident Trainee ~ Actual -€est Expenditures of
Lodging and Meals Allowable at Other Than School: The rate .
of reimbursement shall not exceed 528 $40 per day.
Reimbursement~witi—be is granted for the actual cost

) expenditures of lodglngL and meals, not to exceed the

T raximum subsistence allowaneeble computed for the entire

period from the date/time the course is scheduled to begin

until the course is ’‘scheduled to end or until the course

has reached the maximum reimbursable hours. It is stressed

that only that amount actually expended for lodging and

meals may be claimed,

<mvngwd?#ek

Compute -£he, subsistence reimbursement in full 24-~hour

segments, leaving any partial days to be computed at the

end. Keep in mind those courses with maximum reimbursable

hours. See Maximum Reimbursable Hours, Commission

Procedure ﬁ«E&-&-ES—G.

Example for Determining Subsistence:

Computing subsistence for resident trainees is illustrated in
the following example:

Suppose that a trainee attended a training course that
began on Monday at 9 a.m. and that concluded the following
Wednesday at 4 p.m. .

Sunday 4 p.m. to Monday ¢ a.m, $28.33 (17 hours)
Subsistence 1in travel from ‘
headquarters to training site

Monday 9 a.m. to Tuesday 9 a.m. $40.00 {24 hours)

Tuesday 9 a.m. to Wednesday $40.00 (24 hours)
9 a.m. IR

Wednesday 9 a.m. to Wednesday $11.67 ( 7 hours)
4 p.m. ' -

Wednesday 4 p.m. to Wednesday $ 5.00 ( 3 hours)
7.p.m.

Subsistence in travel from
training site to headquarters

TOTAL $125.00

Whenever meals and/or lodging are furnished without charge tq
trainees, appropriate deductions shall be made from the subsistence
"t~ . claimed.
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5- 46—+ INSTRUCTIONS FOR LINES 1 THROUGH-}3- 14 (continued)

ENROUTE SUBSISPENCE-EXPPNDIPURES AND FIMELY DEPARTURES ANT ARRIVAT.ST

. rainees are expected to depart from their residence or headquarters
at the latest reasonable hour that will allow them to arrive at~-their
destination at a reasonable time.

When the training is completed, trainees shall return promptly to
their residence or headquarters, or adjust their subsistence clail

accordingly.
/,/’~$e—eemp&%e"maﬁ%mamMSﬁ%sés%eﬁee—fefmfe&Hkﬁﬂﬁh—ﬂse—the—éa%%ewﬂﬁr
examples

' Sﬁp?ese—%ha%~a-tralnee—attendedmamtraining—co&fsewﬁha%—begaﬁ—en
- _ Monday~at~9*&&—a-m—~aﬁ&—eeﬂe%udeé~%he~£e%%ew*ﬁg—Weéﬁeuéay—a%

—Menday+— 3 —a-m—toTuesdayyr—9%—a+i———$28-00 (24 hours} —
wTaes&ay—~9—a*m~—teuWeéﬁeséay~—9—a-m«-—28—09—+24~#&%HHH-
b } 14 ae
-Wednesda 9—am—to—4 y.m. S 7 —{—Fhounrs
%ﬁﬁﬁﬂﬁﬁk&ﬂﬂﬁﬁﬁﬁﬁﬂ%‘ S$64 17—
-For—a—fractional—part-of—a—day;—the—following hourly-allowances—are—
F Fa =N £ 1O
o 12 $——:58 9 $—16-56 17 31984
o J 30 L e 4 Falial
i 1 1317 1-0 l‘l.{)i 10 Z U0
- Ly 1 LA 33 3 Ly A e 3 g 1 373 by Wiy |
Z P k- 1 L L4 a0 L S AL LT
3 % 0 3 iy .} FaWal (aWal Sy A
2 e O 14 LU0 1 A pra i 3
A ¥ aler | s | | 177 LB | A [l
—4 4677 13 151F 2T 2456
= i~ £2_A y I, 4 1.2 A Lo Tle | [ W ol ¥ty |
-7 e O Aok L ¢ R - ] P A LT s OF
‘ = b W |l 4 ¥ L Tep 1 ha Wl £ A
6 ?.00 1-) L7 J9 A LT . 0T
by 3 Q 17 N Yl hy | .
7 817 16 1867 24 2806
(4] O 2 A
oF P I e

HOW TO COMPUTE SUBSISTENCE FOR THE RESIDENT TRAINEE

Subsistence while in travel to and from the course site, not to exceed
24 hours in the aggregate is allowed, all other subsistence expenses
are to be figured from the date and time the course is scheduled to
begin (and actually begins) until the date and time the course ends.

In computing maximum subsistence for lodging and meals, one full e
subsistence allowance of $40 will be paid for each full 24-hour day<""
For a fractional part of a day, the following hourly allowances are -

authorized:

Hours Amount Hours Amount Hours Amount
1 S .84 9 $ 15.00 17 $ 28.33
1 1.67 10 16.67 18 30.00
. 2 3.33 11 18.33 19 31.67
3 5.00 12 20.00 20 33.33
4 6.67 13 21.67 " 21 35.00
5 8.33 14 23.33 22 36.67
6 10.00 15 25.00 23 38.33
7 11.67 16 26.67 24 40.00
8

13.33 _40-
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5-7 4—6&. INSTRUCTIONS FOR LINES 1 THROUGH 43 14 (continued)

.,

C.

-

\\

e

Line 3 - Resident Trainee — Lest—of Expenses for Lodging and .
Meals as Charged by the School: Refer to Maximum
Reimbursable Hours, Commission ProcedureE4—5 E5-6,

(1) If the school indicates dt—is—reguited that the trainee
must reside in accommodation arranged by the school for
the entire course, no other costs expenditures while in
training for subsistence are allowable. However, if the
trainee has the option of residing at the school or
using metel commercial or other accommodations near the
course site, such accommodations may be util-ized used
and reimbursement will be made for subsistence covering
allowable expenses not to exceed the maximum as
explained 1n i1ntructions for Line 2. When the school
does—net arranges for accommodations -neeessary-to
comptete for less than the entire course, the trainee
may use other eoutside accommodations to the extent
necessary and enter the expenditures-—eests on lines 2
and 3 as applicable. This comblnation, when totaled,
shall not exceed the maximum allowable subsistence.
alleowaneces

{2) Retreats — A—retreatis—a Jteocation—for—instructien—other
thamrwhere—the-mainrportion—of—the-course—is—being
helrdi—Ft—is—usualiy—two-to-three-days—itmiength. A _
retreat is a training event usually conducted at an .
isolated location which may be away from the campus of
the presentor of the course. The length of a retreat 1is
usually two or more days which may involve more than a
normal number of daily instructional hours., When 1t 1s
necessary for a trainee to reside 4a at the location of
a retreat, astual allowable daily expenses of lodging
and meals may be claimed. The total retreat and
resident eosts expenditures for lodging, and meals
cannot exceed the maximum allowable subsistence. .
allewanece. Please-nete—intheComments-Seetion—t The
amount which is being claimed as "Retreat Expensg/"
should be noted in the Comments Section.

Line 4 - Commuter Trainee - Meal-Cests Expenses Only: Refer
to Maximum Reimbursable Hours, Commission Procedure, —B~4-5
E-5-6. A Reimbursement may be provided for a commuter-%trainee
may—be-reimbursed-for—the trainece's aektuval-cestof
expenditures for meals not to exceed an allowance of $3<86
$5.00 per instructional day from the -£3me date the course
begins until the date +&ime the course ends. »Meal—eosts-
Expenditures for ‘meals taken before a course starts or after
a course ends are.not relmbursable.

A trainee attending a one-day course is considerd eligible
for only one day of commuter meal allowance. .
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.5‘7‘4*6ﬁ INSTRUCTIONS FOR LINES 1 THROUGH +3- 14 (continued)

-A-trainee—attending-a-eourse—starting—at-6:00—p-m——or—after;
"’ “s—not—eligiblefor—commuter—allowance—for—that—day—

€. Line 5 -~ Travel: The category of travel prevides is used to
account for all modes of transportation including air, auto _
and other types of surface-travel conveyance. The mode of
transportation selected should be the least expensive, except
as provided below. Auto or other surface travel -sheuld shall
not be used claimed when commercial air transportation is
conveniently available at lesser cost. In those eases
instances when the where cost of commercial air
transportation plus necessarily related surface travel is
less than auto, or other surface travel, POST will reimburse
—oﬂ&y—%e~the—%eve}—aé—%&eke%wees% the expendlture for
commercial air travel at coach- clasg/ plus necessarily
related surface travel. flightE.

%ﬂ Notwithstanding the provisions of the preceding paragraph,
~%§fﬁ; when two or more trainees travel together in one auto, or
g%% when departure times for scheduled commercial air
§ transportation necessitates greater subsistence/travel

expenditures than would result were auto or other surface
conveyance used, mileage to and from the training site and

the trainee's headquarters may be claimed. : R

f. Line 6 - Auto Travel: If the trainee used—aute traveled by ... __
" auto to and from the course site, check one or more
. applicable bexes spaces. If the trainee drove a private
vehicle or any agency vehicle part of the time but also was a
passenger part of the time, check applicable -boxes spaces and
explain in Comments section. emr¥ine—313-— If two or more
trainees traveled together in one auto to the school and

return, mileage relmbursement may be clalmed by only one iw&d ¥d5M+
4

trainee. Re bwuuwd@Fwﬁ- Lgﬂﬁﬁﬁg&ﬁﬂg.q;fa}wsz

g. Line 7 —~ Auto Travel: When a vehicle 1§/g;1ven, enter actual
expenditures for parking and toll fees . ¥/l E-13-2)

h, . Line/7’§ - Auto Travel: When a vehicle is driven, enter the

— number of miles being claimed and the rate per mile, ascktually
generally allowed by the trainee's -department jurisdiction,
not to exceed—I5¢ 20¢ per mile (Note: E-1-3-1}.

"(1) The “"Number of Miles" is refers to the miles traveled by
the most direct route between the trainee's assigned
headguarters and the course site, In some instances,
one route of travel may in fact be a greater distance
than another but it is the more reasonable commute. For
example, a freeway route may involve greater mileage but
is more efficient than taking congested surface streets;
in such circumstances, the freeway route may be traveled
and the related mileage used to determine the distance.

. - Mileage from the trainee's home may be claimed if it is
less than from the assigned headquarters; this should be
indicated imLine 13, the Comments/ Section.
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5-74—-6-, INSTRUCTIONS FOR LINES 1 THROUGH 13 14 (continued)

(2) -Por-a-resident—trainee,—mileage—is—reimbursed for-one—

% -fe&nd—tfiphuniess~%he%e—a&e—spl&%—sess&ens7—_Ee£ha—spLLe

%g —session,—which dis—a break—in-t

@ daysr—tweo—round-trips—eof-milteage-are reimbursed~ Daily:
~travel- mileage related to the training activity of a
resident trainee to and from the course site and the
place of temporary habitation is -net reimbursable. The
one-way distance and the number of trips should be ~—
explained in the Comments section.

(3) For weekends and holidays, or split sessions, the
expenses of travel to and from the trainee's
headquarters and the training site may be reimbursed in
lieu of subsistence to the extent that such travel
expenditures do not exceed the amount that would be
reimbursed for subsistence had the trainee selected to
remain at the training site; this should be explained in
the Comments section. '

(4) t3+ For a commuter trainee, mileage is reimbursedable for

- one round trip per day of class instruction as detailed
under Maximum Reimbursable Hours, Commission Procedure
E4-5 E5-6.

=~ (5)f4) Mileage for travel to a retreat location-will-be is |
reimbursedable for both the commuter and the resident
trainee, if -t this type of training format is part of
the appreved course. eertificatton—

(6)¢5)r For a rental vehicle, reimbursement is authorized -at15¢
to 20¢ per mile, the same as for an agency,
department, or private car. No eests expenditures other
than mileage may be clalmed,/related to a rental
vehiclej i.e.y the daily rate, insurance, gas, etc.

7) +6+——@he—ageney—%s—fespe&Sib%e—ﬁef—matn%a%ﬁ&ﬁg—aHfeceféﬂof—
travel-dates;—vehiclesused-and-mileage,—for audit
purpeses, Note: E-1-3 m. Trainees should be aware that

when they claim mileage reimbursement in excess of 17¢
per mlle for use of a privately owned vehicle the IRS
requires that trainees keep adequate records of all
expenditures for operating vehicles. The IRS considers
mileage reimbursement in excess of 17¢ per mile taxable
personal income.

i-h. Line 4 9 - Commercial Air Travel: Enter actual-cest—of
expendlture (not to exceed coach—class) for air travel
including tax.  Th

recelipts for audit purpeses: NOTE: E-1-3-(1).

Private airplane travel may be reimbursed at ¢ per mile
based on actual "“air miles. Explain in Comments Section if
this mode of transportation is used.
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2~#—6. INSTRUCTIONS FOR LINES 1 THROUGH 313 14 (continued)

. J -F. Line p 10 - Commercial Surface Travel: Enter cost-of actual
expenditure for surface conveyances &ravel other than auto.
When suitable city/county/private vehicles or common carrier
fac111t1es, including alrport limousine service, are
available, such transportation shall be used in lieu of
taxicab. Because of the high cost, a taxi should be used
only in unusual situations. IFf used, explain in the
"Comments" Section why #his mode of transportatlon was
necessary. Under normal clrcumstances when publlc or prlvate
automobiles are not available, the airport bus is to be used
for travel from airport to school or lodging and return.
NOTE: E-1-3({). This—wouldanclude =— .

£3)-—Taxi—————o Because—eof-thehigh-cost—ofthis-type—of-

—gnasua}~sf%aa%feﬂs?_T%ﬂﬂﬁﬂ%h—ﬁ&fﬁse—e*p}&y+~

-u-.._... e

) {4}M~T0}ls~~m~_?e}%~bfrdge~fee9wp&t&—rn— travel-byauto—to—ard
“' from-seheool—are—reimbursable.

—Surface—travel—ecosts—willnot—be—reinbursed for—daily
“transportation—use—during-sehool session.
-—Pafkéﬂq*GeﬁtS*ﬂfe“ﬁef—feimb&fﬂﬁb&eﬁ
~The—agerey—is—respongible—for—retainmingreceipte—for-surface
~travel,—for—audit pucposes

.

b e Line +6- 11 - Tuition: Reimbursement may be claimed for

- tuition, as_authorized-net—te—enceed—the-amount—certified by
the Commission. 1If the billing from the school includes more
than one charge, eest— contact should be made with .t e Cﬁﬂ %s

3 = . Registration,
unit or credlt fees, materlals, books, and'ammunltlon-W&}%

Hot—be are not reimbursedsable.

1 %k Line 3} 12 - Salary: Concurrent with the provisions of

N Commission Procedure -E—~4-5-F-5-6, pertaining to maximum
hours, the basis for flgurlng salary reimbursement for each
trainee. is:

Hours Claimed times Straight Hourly Salary Rate times
percentage rate; i.e., 40 X $5.77 X 60% = $138.40
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4—6-. INSTRUCTIONS FOR LINES 1 THROUGH 13 14 (continued)

Straight Hourly Salary Rate is that rate of salary earned on .
the first day of the course. The straight hourly salary rate
is_the employee-class basic salary and shall not include

incentive pay and hazard pay, education subvention,

scholarships, insurance premiums, medical benefits, watch
differential pay, pension plans, uniform allowance, or other
employee benefits.

Methodology for Determining Hourly Salary Rate: The number
of holidays and vacation days or sick days allowed by the
jurisdiction must be accounted for as "paid days," and
included in the days-worked-year.

1. The total days in a week minus the allowed days off,
times the number of hours worked daily, equals the
hours worked in a week.

(7 days - 2 days) X 8 hours = 40 hours

2. The hours in the work week, times the number of
weeks in the year, equals the number of hours in the
work vear.

40 hours X 52 weeks = 2080

3. Monthly salary,* at straight time, paid to the .
trainee, times the number of months in the year,
equals the annual average yearly salary rate.

$1,000 X 12 months = $12,000

4. The annual average yearly salary rate - that is the
basis upon which the trainee is paid at the start of
the training period - divided by the number of hours
in the work year, equals the hourly salary which may
be used in computing what may be claimed as
reimbursement from the Peace Officer Training Fund.

$12,000 = 2080 hours = $5.77 per hour
i ﬂ')ff'i ' *Salary at straight time is.the regular sum, before

benefits, paid periodically to an employee class.

T The reimbursement percent rate is that rate of salary
reimbursement for the particular plan or training course as
authorized by the Commission. See Commission Procedure E—2-6.

The Hours Claimed cannot exceed:
(1) Actual hours attended - If the trainee attended tess

fewer hours than the course is certified for, claim only .
those hours attended, and explain in Comments.
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5-7-4—6- INSTRUCTIONS FOR LINES 1 THROUGH 33 14 (continued)

. (2) Certified length of course - If the trainee attended 48
hours, and the course is only certified for 46 hours,
then 46 hours is the maximum that can be reimbursed.

(3) Maximum hours - Commission Procedure-E4—5 E5-6
establishes maximum reimbursable hours for specific
courses. If the certified length of the course exceeds
the maximum number of reimbursable hours, only the

maximum number of hours may be claimed.

{4) Hours of salary paid to trainee by department — If the
course is 48 hours in length, but the department paid or
otherwise compensated the trainee for only 40 hours of
salary, only 40 hours of salary may be claimed.

Indicate in the Comments section that a lesser number of
hours of salary was paid to the trainee as the—reasom an
explanation of why course hours completed is different
than course hours claimed.

- E l g - - . 5 3- ; l £~ l.l ,
". <pension—plans;—unif 7
—bemrefita. _

The percent rate is that rate of--salary-reimbursement
forthe-particular Plan-or—training-course—as-approved
by the-Commission. :

m—=*. Line-3213 - Total Expense Claimed: Enter the total expense
claimed for the trainee in the amount column.

nm. Line 3314 - Comments: Make necessary explanations in the
' space provided. For exampl%/i show:

(1) The reason, and the date of termination the last day of -
training if the trainee does not complete the Pasie .- e
: Motorcycle Training.Course/, or, thé/datenoi
ax - (uscer, ]G, : [2] X Shbe
t%?%l%gxion, EHQYefgﬁgﬁtgf}gﬁﬁ%%ggg%sEpius‘whether the
provisions of Section 1002 (a) (L) through (6) were
completed prior to the trainee's appointment date and

the date the Basic Course began,

(2} The reason hours claimed, Line-}* 12 are less than the
course hours completed in Space D/. i.e-7—%traineels

_absensefron—course,—or—agency reflesting reimbursenent
F—ess—than—teotal—reimbursable—heurs.
.‘l'

(3) The reason for taxi use.
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INSTRUCTIONS FOR LINES 1 THROUGH 13 14 {continued)

(4) The reason that the number of miles is different than
from assigned agency headguarters to the course site.

Line 44 15 - Signature of Trainee: Specific legal and other
requ1rements must—be—fet—by require properly signing -the and
completedion of the Training Expense Claim Form. By signing the
training expense claim, the trainee certifites attests that the
amounts e*peﬂé%%a%es~§ef~%fatﬁtﬁg-recorded in Lines 1 through =
14 are correct and were actually expended and allowable. The
Training Expense Claim constitutes a legal document authorizing
expenditures of State Funds, therefore, the reguirements as
stated must be strictly adhered to. If the c¢laim form is not
properly signed, it will be returned for correction.

Exception: 1If the trainee is separated from the ﬁ’department
before completing the training course and is not available to
sign the Training Expense Claim, the claim may be signed by a
second party so authorized by the department. After writing
the name of the trainee, the second party sheri—must sign
his/her own name in full immediately below that of the
trainee's.
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POST Administrative Manual

COMMISSTION PROCEDURE Ejﬂ 6

- Reimbursements

CLAIMS SUMMARY, POST 2--102

6-1 51,

6-2 5—2~

Purpose

Claims Summary: This Commission Procedure provides instructions

for the completion of each item on the Claims Summary, POST 2-102.

Instructions for Completion Form 2-102

Form Completion: The person assigned by the agency to prepare

£o- reimbursement claims shall submit +ﬁ~%f&p%feate-the Claims Summary
in triplicate., whieh This form summarizes the individual Training

Claim(s).

a.’

The Clalmé Summary (POST 2-102) is a matehing companion form
to be used in conjunction with the Training Expense Claim
(POST 2-101). While the completed Training Expense Claim

"reflects accounts for the expenditures for training of an

individual mewmber emp_nxee of the department attending a
specific POST certified course, the Claims Summary summarizes
from the Training Expense Claims, showing the total claim for
reimbursement -to submitted by the potice—aqgercy department
for a specific course presentation.

One or more Training Expense Claims may be
attached to a Claim Summary but all must be payable by the
same Reimbursement Plan _and bear the same course control
number. Even though only a single reimbursement claim is
made, it is to be summarized on the Claims Summary and

submitted w&%hm%he—?fafﬁfﬁg—E*?eﬁseﬂe%afm+s+—%e~PeST to
POST with the Training Expense Claim.

The Claims Summary is structured as, follows:
(1) Spaces "A" through "H", to record the information for ..
identification purposes.

{2) Lines 1 through *2 13 for summarizing expenditures and

claims, correspond to identically numbered lines on the
Training Expense Claim, POST 2-101.

(3) Lines *3 14 and 15, for signatures, and job titles of
authorlzed poersons who attestimg—te- that t the amounts
stated in the claim are correctness and Gruth-of the
ageﬁey—ef—iﬁfTSGTCtTOﬂ'Clalm were expended by and for

the trainee.
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6-3 5—3- Identification Information, Spaces'A through H: It is necessary
that accurate information be provided to identify the ageney
department making the claim, and the specific training course

expenditures for which reimbursement is claimed. The following
instructions for providing this information apply to letter spaces A
through H on the Claims Summary, POST 2-102.

a.

g.

h.

Space A - Ageney Department Claiming Reimbursement: Enter
the name of the -zgemey department claiming reimbursement.

Space B - Course Control Number: Enter the Course Control
Number. This is a course identification number assigned by
POST and given to the course coordinator, authorizing the
Presentation of the course. The trainee, while attending the

course, should obtain the Course Control Number from the

coordinator. while—attending the-course.

Space C - Title of Course: Enter the certified course title
for which reimbursement is being claimed. See E-5-3-C

Space D - Date Claim Prepared: Enter the date the Claims
Summary is prepared.

Space E - Preparing Claim: Enter the name of the person to
be contacted by POST. Give the complete phone number,
including area code and extension number. Often it is
necessary for a member—of POST staff employee to contact the
person who -prepares has prepared the Claims Summary to
clarify certain points of information or obtain additional
data to complete the claim for reimbursement. It saves time
and makes the job easier for everyone concerned if there is a
ready means of infermal communcatiogﬁ. -

Space F ~ Number of Trainees Claimed: Record the number of
trainees for which the jurisdietien department is making a
claim/ for reimbursement. There shoUld be a completed copy
of the Training Expense Claim (POST 2-101) for each trainee.
Do not claim reimbursement for more than one course on each
Claims Summary submitted.

Space G - Starting Date i of Course: Enter actual
starting date i of course.
Space H - Ending Date gﬂﬂk@lﬁé of Course: Enter actual

ending date EHQJQE&B.QE course.

6-4-5—4. Summary of Expenditures Information, Lines 1 through 2 13: It
is necessary that expenditure information of the Training Expense
Claim be accurately summarized on the Claims Summary. The following
istructions apply to number lines 1 through-I2 13 on the form.
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| -4-5—4+ SUMMARY OF EXPENDITURES INFORMATION,l LINES 1 THROUGH -+2-13
| (continued)
Y

@, Lines 1 through }* 12 - Summary of Expenditures: For
Subsistence, Travel, Tuition or Salary: Summarize Add the
expenditures listed on Lines 1 and successively Lines 2
through -+2 13 of all Training Expense Claims -and enter the
total for each line on the corresponding line of the Claims
Summary.

b. Line 32 13 - Total Amount of All Individual Claims from Line
-2 13 of Training Expense Claim: Add the +sight "amount"
column and enter the total on Line +2 13.

- 6-55~5+ Signatures and Titles, Lines 43 14 and 44 15: Specific legal

' and other requirements must—be-met—by require authorized persons to
properly signing the completed Claims Summary. Separate signatures
are to be shown on Lines-13 14 and 14 15.

a. Line 43-14 - Signature -~ Title: The authorized official of
the ageney department or jurisdiction -shalt must sign the
form giving his or her full name and title. ~If a signature
stamp is used or if someone is authorized to sign for the
department head, the person affixing the stamp, or signing,
must also sign his/her name in full on the Claims Summary
form, initials are not applicable.

‘.' Ainitialcare not—acceptable.

b. Line 34 15 - Signature - Title: The authorized person
responsible for the examination and settlement of accounts
for the -ageney department or jurisdiction-shald must sign
the—feormgiving his or her full name and title, thereby
attesting to the correctness of the claim. If a signature
stamp is used or if someone is authorized to sign for the

department head, the person affixing the stamp, or signing,

must also sign his/her name in full on the Claims Summary
form, Initials are not applicable. -Signractre--Scamps—and/or
+Ritiatg-are—not—aceeptable

6-6—5—6. Forwarding Claims: Forward three copies of the Claims Summary
with two copies of each training Expense Claim to:

Commission on Peace Officer Standards and Training
7100 Bowling Drive

Sacramento, California 95823

Attention: Claims-Audit Section

6-7-5—" Attach to the claim a copy of any time waivers, non-sworn

T personnel approval letters or other correspondence necessary to
process the claim.
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POST Administrative Manual COMMISSION PROCEDURE F-1

Professional Certificates

—PROPESSTFONAE REGULAR CERTIFICATION PROGRAM

Purpose

! I
1~1. The Professional- Regular Certification Program: This Commission
Procedure describes imprements the Professioenal- Regular Certification
Program established in Section 1011 (c) of the Regulations.

General Provisions

1-2. Eligibility: To be eligible for the award of a certificate, an
applicant must currently be a full-time regularly employed and paid as

such peace officer employed as such 1n Callifornia by a city police
department, a county sheriff's department, a regional park district, a

district authorized by statute to maintain a police department, the
Califtornia Highway Patrol, the University of California Police, or the

California State University and Colleges Police.

Eg___A_ih;ll_i;ime,_4;ai¢L49@acx}_ofiﬁu:ernJRembeu;_of_JLJZaJALﬁorxLLa_cﬁJty
peﬁb}ee-{%epafﬁﬂmen%:r—a~€H£Lifenﬂ%ia—<33uaiﬂf—SBEHFLEfJ+}-éefx}ﬁtﬁwa}t,
the--Califormia-Highway Batrok,~the -Univeroity-of-Cal-tfeornia
Pokieevnof—%he~ea%}ﬁefnia—S%atemﬂnivefsityuanénGelleges-
Podl-tre - -GR-

b-- -A--former-fall—~t ime; -parid-peace-officer-nember-of-a-
Ealifermia-city-poticedepartmenty-a-Catiforniacounty-
s%mﬁfif{?ﬁa—éfﬁxartﬁmﬂwt7~1}r—tihe—eaﬂfbfefﬁrfa—HﬁitheqrJPat1H3}7-ﬁﬂha;
a{rdbhe—%rime-{xﬁ—afn@}ieeﬁrﬁan—éﬁ}~8€ﬂ?&ingrﬁ}s—ff-ﬁal&:-&iﬁ&}r-gaéxi-
peace-officer--as-defined-by California-tav.

1-3. Application Requirements:

a. All applications for award of certificates covered in this
rocedure specificatien shall be completed on the prescribed
gomm1581on form entitled "Application for Award of POST
Certificate.," POST 2-116 (Rev. ) .

b. Each applicant shall attest that he or she subscribes to the
L.aw Enforcement Code of Ethics.
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1-3. APPLICATION REQUIREMENTS (continued)

¢. The application for a certificate shall provide for the
following recommendation of the department head:

(1) "I&-4s I recommended-that the certificate be awarded. I
certify-attest that the applicant has-completed a period
of satisfactory service of no less than 12 months and
has been employed in complie€ance with the minimum
standards set forth in Section 1002 ¢a}4L)y,;-A2);-and-{4)
Or S5-102 of the Commission's Regulations. The applicant
in my opinion is of good moral character and 15 woOrthy
of the award. My opinion is based upon personal
knowledge or inquiry. amnd £ The personnel records of

this jurisdiction/agency substantiate this-my
recommendation.,”

(2) When a department head is the applicant, the above
recommendation shall be made by the department head's
appointing authority such as the ¢ity manager or mayor.
Elected department heads are authorized to submit an
application for approval by the Commission.

Education, Training, Experience

1-4. Basis for Qualification: To qualify for award of certificates,
applicants shall have completed combinations of education, training
and experience as prescribed by the Commission.

¢ An---Bducation-Peintsd---One-semester-unit-shall--equal--one-
education-point-and -ene -guarter-unrit--shall--egual-~twe--thirds- . .
of-a -point.

bn-—Jx{ékhaiF@}QPei¥HES+--{Pwefﬁﬁf—elfH}Sf€KHH—hGKH?S-€H?1?63fh3&“%ﬂﬁ3iﬁiﬂﬁ§
approved- by- £he-Commission- shrali-egual- oRe-training- point-—

[s}]

Training Points: Twenty classroom hours of police training
acknowledged by the Commission shall equal one training
point. Such training must be conducted in a ClasSroom Or
other appropriate site, in increments of two hours or more,
taught by a qualified instructor, concluded with appropriate
testing, and for which records are kept.

I

o

;

Education Points: One semester unit shall equal one
education point and one quarter unit shall equal two-thirds
of a point. Such units of credit shall be awarded by an
accredited college or university.

€. In the evaluation of transcripts, concerning courses begun
on or following February 15, 1977, the following shall apply:

(1) No more than six units of credit based on experiential
learning are allowable that have not contributed to the
award of a degree.

(2) No more than six units of credit are allowable for .
other than the law enforcement occupational,
SUpPervisory or managerlal experientlal learning.
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1-4.

BASIS FOR QUALIFICATION (continued)

{3) Units of credit based on experiential learning are
limited to courses which are offered by the awarding
education institution.

(4) Transcripts which include units of credit based on
experiential learning are accompanied by an explanation

by the educational institution relative to the award OI

such units.

(5) Experience or training related to law enforcement is
allowable only once; either to satisfy the experilence
Or training requisites for the issuance of a
professional certificate, or as awarded units of credit

for experiential learning. For example, a person
applies for an Advanced Certificate who has six years
of experience and a Baccalaureate Degree which involves

30 units of credit awarded as a result of experiential
learning. On the basis of an allowance of one month of

experience for 2.5 units of experiential credit
accepted, the person would be required to have seven
years of experience rather than six.

‘When college credit is awarded, for-pol-ikee-training, it may

be counted for either training or education pecints,
whichever is to the advantage of the applicant.

Training acquired in completing a certified Basic Course may

be credited toward the number of training points necessary
to obtain the Intermediate or Advanced Certificate. When
education points as well as training points are acquired in
completing the Basic Course the applicant may select,
without apportionment, the use of either the education
points or the training points.

Law enforcement experience in California as a full-time,
paid peace officer employee of a city police department, a
county sheriff's department, a regional park district, a
district authorized by statute to maintalin a police
department, er- the California Highway Patrol, or the
University of California and the California State University

and Colleges Police, may be acceptable for the full period
of such experience in these agencies.

In other law enforcement categories designated by the
Commission, the acceptability of the required experience
shall be determined by the Commission, not to exceed a
maximum total of five years. The experience must be
documented and indicate the name of the organization(s},
years of service, duties performed, and types of
responsibility.
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Professional Certificates

1-5. The Basic Certificate: In addition to the requ1rements set .
forth in paragraphs 1-2, -and 1-3, and 1-4, the
the applicant, for the award of the Basic Certlflcate/ must:

a. ShatihHave completed a period of satisfactory service of no
less than one year, as attested to by the department head.
For an applicant whose service with the current employer is
satistfactory, but less than one vear in length, the
aggregate of one year of service with the current and a
previous employer is also acceptable. When the aggregate of
service is used, both department heads' signatures are

required.

b. Shatt—hHave satisfactorily eempleted—the met the training

requirements of the POST Basic Coursesor—rts—eguivatent—as-
determined—by-the- Commissions

1-6. The Intermediate Certificate: 1In addition to the requlrements
set forth in paragraphs 1-2, and 1~3, and 1-4,

-ate—regquired-the applicant, for the award of the Intermediate
Certificatej/ must:

a. -Shall-p Possess or be eligible to possess a the Basic
Certificate.

b. Shall Satisfy the basic training requirements and have .
acquired the fellewingeombinations—eofeduention—and )
training and education points and/or the college degree
designated, eembeﬁed—w*%hwehe~and the prescribed years of

1aw enforcement experlence—ﬂme4ﬁﬁr%%ﬁEHxﬁ&{kgﬁﬁﬁ&{kfﬁgﬁated
f—%aw—eﬁfefeemeee-e*peeaenge in

one of the following combinations.

Minfmum Training Points |- +e5F- —PQS—$~
~Hrehuding-RUsT 15 30 45 bt e —eeie
—Bosdetese-Roquired —Counee— R
Minfuwen Ddication Points . Associate § Baccalaurcate
or Deyiece b':'l.'(".'ﬂ.-f'ﬂ.‘d i5 an 445 ch.'cc chrec
Years of Law Inforcenznt ‘ . ' .
Experivace }.‘.:qt_.r;';-.-d 8 6 4 [' 4 s
]

1-7. The Advanced Certificate: In addition to the requlrements set
forth in paragraphs 1-2, and 1-3, and 1-4,
the applicant, for the award of the Advanced Certificatef must:

a. $Hhall—pPossess or be eligible to possess the Intermediate .
Certificate. ¢
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1-7.

1-8.

THE ADVANCED CERTIFICATE (continued)

b.

The Superv1sory Certificate:
set forth in paragraphs 1-2,

Shall Satisfy the bas1c tralnlng requ1rements and have
acquired the

training and education points and/or the college degree
de51gnated-eemb+ﬂeé—w+%h~%he and the prescribed years of law

enforcement experience, -or—the college—degree—designated

Gemb%ned-w%th—thewpseses+bedewayﬁ}4ﬁ;éhnw4aﬁk¥%%mmﬂ%m
—experienee: in one of the following combinations.

Hinimum Training Points C| e ST —PB5T
ek S : 30 45 | Basde— i “Basie
~Praredemboniot NMoquived —Cutse— -Ceurso—. I

Minimum Fducation Points | 30 45 Assaciate Baccalaurcate Bastep

or Dugrea Kequired Deyree begree Uégl'ce

Years of Law Enforcement .

. Expericnce Required 12 9 9 .- Iﬁ {{1

In addition to the reguirements

1-3, and 1-4, the applicant for the award

of the Supervisory Certlflcate sha}%—eems%y—w&%h—%he—ﬁe%iew&sg+— must ;

-

15 9 The Management Certificate:
forth in paragraphs,

=10

b.

Possess or be eligible to possess the Intermediate
Certificate.

Been awarded no less than 60 college semester units at an
accredited college. :

Satisfactorily meet the training requirements of the
Supervisory Course. '

Currently and for a period of two years have served
satisfactorily as a supervisor as defined in Sections o
1001 (i) of the Regulations. The required experience shall
have been acquired within five years prior to date of
application. :

The Supervisory Certificate shall include the applicant's name,
official title and name of his/her jurisdiction.

In addition to the requirements set

1-2, anrd 1-3, and 1-4, -the—feollewing are—vequired

the applicant for the award of the Management Certlflcats/ must:

da.

b.

Shati-p Possess or be ellglble to possess the Advanced
Certificate.

Shall—have—b- Been awarded a—baececalauvreake—degrece—or—an
-assoeiate—degree or no less than 60 college semester units
at an accredited college. as—gefined—in—Sectiom186+—tar—of
the-Regulationt+
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1-¢.9 THE MANAGEMENT CERTIFICATE (continued)

C. -Shall—have—completed-s-Satisfactorily meet the training .

requirements of the the Middle Management Course-or —tis

'eqﬂ%V&}eﬁ%maﬁ—ﬁfGV%éeéﬂ+ﬁ—S€€%+eﬂ—%gQ@w&ﬁ?%#ﬁ}%kﬁﬁ£&ﬂ§&ﬁﬁ}—

d. Currently and,F'Eor a period of two years shall have served
satisfactorily as a department head, assistant department
head, or as a middle manager as deflned in Sections 1001
<), (g), (h) , 4} and (1) of the Regulations. The required
experience shall have been acquired within five years prior
to date of application.

The Management Certificate shall include the applicant's name,
official title and name of his or her jurisdiction. When a holder of
a Management Certificate transfers as an assistant department head or

middle manager to another Jjurisdiction, -and—upor-the—completion—of—one
ﬁ%af—eé_sa%&séae%efy—ser%eem+ﬂ—a—ﬁew—éepa%%men%r upon request, a new

certificate may be issued as provided for in Procedure F-5, displaying
the name of the new jurisdiction.

9.10 The Executive Certificate: 1In addition to the requlrements set
forth in paragraphs 1-2, -and 1-3, and 1-4,
reguired the applicant, for the award of the Executive
Certificateg, must: :

a. -Shall—p- Possess or be eligible to possess the Advanced .
Certificate. .

b. -Shall -have—b Been awarded -a—bacecalaureate—or—associgte—
degree—or—higher;—or no less than 60 college semester units
at an accredited college. as-defined—in——SHeetion—1001—+tar—of
 theRegulaticons—

c. Sha%%—have~eeﬁp%e%eé—ﬁhSatlsfactorlly meet the training

requirements of the the Executive Development Course.orits-

-equrva%en%_as~—p%ev&éed—tﬂ—see%ren—%&@&—eé—%he—keg&L&%ﬁ&m}

d. Currently and/ffor a period of two years shall have served
satisfactorily as a department head as defined in Sections
1001, (g) and (h) of the Requlations. The required
experience shall have been acquired within five years prior
to date of application.

The Executive Certificate shall include the applicant's name, official
title and name of his or her jurisdiction. When a holder of an
Executive Certificate transfers as a department head to another
jurisdiction, and-upon—the—ecompltetion—eof-one—year—of—sattsfactory
ﬂertee—Tn—aﬂﬁew—éepartment, upon request, a new certificate may be
issued as provided for in Procedure F-5, displaying the name of the
new jurisdiction,
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POST Administrative Manual COMMISSION PROCEDURE F-3

Aprit 251974
July 1, 1978

Professional Certificates

CANCELLATION AND RECALL OF PROFESSIONAL CERTIFICATES

Purpose

3-1. Cancellation of Professional Certificates: This Commission
Procedure -implements—that—portion—of the Certifieates—and
Regulations+—whieh provides for the cancellation of POST professional
certificates,’which are described in PAM, Section 1011(2).

Cancellation—aﬁé—ﬂeeé%&

3-2. Right to.Cancel: The Commission reserves the right to cancel
any certificate when:

a. XThe certificate was issued by administrative error; or
b. 4£The certificate was obtained through misrepresentation or
fraud.

3-3. Notification by Department Head: When in the opinion of a
department head a certificate should be cancelled-due—te-because of

any of the conditions listed in paragraph 3-2 above, it shall be-histhex
the department head's responsibility to notify the Commission.

3-4. Responsibility for Cancellation: The Executive Director is
responsible for the cancellation of POST professional certificates and
the establishment of procedures to carry out this responsibility.

Investigation

3-5. 1Initiation of Investigation: When it is brought to the
attention of the Commission that a professional certificate -helder may

havewvte%a%eé—aay—app%&eab%e~p%ev&s&eﬂ been issued involving
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3-5. INITIATION OF INVESTIGATION {continued)

conditions listed under paragraph 3-2, the Executive Director shall

initiate an investigation. The department head and the concerned
individual 'shall be notified of the investigation.

3-6. Notification of Hearing: If the facts of the case appear to
substantiate cause for cancellation, the individual concerned shall be
notified by registered mail of the right to a hearing and the grounds
for the proposed cancellation. The notice of hearing shall advise the
individual of his/her right to appear and testify and question any
witnesses that may be called to testify. The individual's department
head shall also be notified of theé hearing.

Hearing

3-7. Procedures for Hearing: If the holder of a certificate which is
proposed for cancellation action desires a hearing regarding such
action, he/she- must notify the Commission of the desire for a hearing
within 30 days of the individual's receipt of the notice of hearing.

All hearings .shall be conducted in conformance with the
Administrative Procedures Act (Government Codes Section
11500 et. seq.). All hearings shall be conducted by a
qualified hearing officer who shall prepare a proposed
decision in such form that it may be adopted as the decision
in the case. The Commission shall decide the case.

A committee of the Commission for the purpose of hearings or
reaching decisions regarding professional certificate
cancellation shall be no less than three members.

The Commission may decide the case on the basis of the
transcript of the hearing conducted by the hearing officer.

All meetings and hearings of the Commission to consider the
cancellation of a professional certificate shall be open to
the public except upon request of the involved person and
when sufficient reason is presented that in the judgment of
the Commission the hearing be closed.
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. POST Administrative Manual COMMISSION PROCEDURE F-5

July 1, 1978

Certificates

REQUEST FOR REISSUANCE OF POST CERTIFICATE, POST 2-250

PUIEOSG

5-1. Request for Reissuance of POST Certificate:

This Commission Procedure outlines the requirements for

regquesting the reissuance of a POST certificate if the original

is lost, stolen, destroyed, bears incorrect information at the

time of issuance, or a Management or Executive Certificate

holder changes jurisdiction of employment.

General Information

5~2. A person who has been awarded a POST Certificate which is

described

above and who applies to POST for a reissuance must:

el

o2

Complete a siﬁgle copy of the Request for Reissuance of POST
Certificate, POST 2-250, and submit it to the Commission on

Peace Officer Standards and Training, 7100 Bowling Drive,
Sacramento, California 95823.

A completed form, POST 2-250, shall be submitted
for each certificate for which replacement is
requested.

Indicate on the POST 2-250 the certificate for which a
replacement is being requested, and a narrative statement
explaining the circumstances surrounding the status,
condition or reason necessitating the replacement of the
original POST certificate.

Sign _and date the POST form 2-250, and include the mailing
address where the replacement certificate is to be sent.

Return the original certificate with the POST form 2-250 if
the circumstances for reissuance merely involve an exchange
of certificates,

. 5-3. Upon the issuance of a replacement certificate, the original

certificate is void. In the event the original certificate, 1f lost

or stolen,

is recovered, it shall be immediately forwarded to the

Commission.
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Commission on Peace Officer Standards and Training

" AGENDA ITEM SUMMARY SHEET

"Agcnda Item Title Appeal——Denial of Course CertiiicationiMeeting bDate .

"Fmployee Relations in Law Enforcement" July 20, 21, 1978 :
Division : B Division,Dij;‘eCtolr ‘_Bbro 1 . . Researched By L
Standards and Training |& ~F5 ! LZ R Standards and Training

Executive Directo'r@roval Date of Approval Date of Report
N

DL D | ey |6-21-78 -

Purpose: Decision Rl'éq'uested E] Information OnlyD Status ReportD Financial Impact Y@S (pe]" details)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and'RECOMM}_ZNDATIONS.
Use seprate labeled paragraphs and include pagé numbers where the expanded information can be located in the
report. {(e.g., I35UFE Page_ ). . S . L

Issue: An appeal from staff decision to.not certify-a course titled, -
"Employee Relations.in Law Enforcement - Module I". o .
Backeround: The Center for Research and Management Services, by Dr. Ian
McAndrew, Assistant Professor, California.State University, . Sacramento,
on. March 15, 1978, requested certification of the above named, 17—houn;.'
course, with six presentations throughout the state. The request was.
denied on May 9, 1978, on. the basis.of it not being consistent with.
Commission policy. for certification’ of courses dealing with labor "' .
management.- : - S L R

Analvsis: In its meeting of March 25, 1977, the Commission.adopted the

EEEPREPE
L N

ation. requests for' labor management as any other course."

the negotiations process, and the fiscal and non-fiscal implications for
the management of law enforcement agencies at the city and county level. ~

Module I was to be the first in a series of courses, each dealing with
a specific aspect of employee relations in law enforcement agencies.
Module I covers the legal framework for negotiations in law enforcement
in California, the dynamics of the negotiation process, standards and :
sources of pertinent data, including implications for the budgetary. . .
process., Instructional portion includes readings, lectures, group
discussions and culminates in a supervised simulated law enforcement
negotiation exercise.

"Later modules will be proposed dealing with other aspects of employee
relations in law enforcement, though these should not be considered a
part of this proposal.™

Training aids to be used included visual aids, handouts, simulation
package, text. :

Text and reference materials included the Peace Officers Research of
California Representation Manual, reproductions of professional journals,
.n.ertinent laws, with commentary and analysis.

A required project was to be simulated'negotiation exercise.

tContinued . . s

Utilize reverse side if needed

: following policy: "The Commission will not certify courses which train .
.'management' and/or 'employees' in labor negotiations, but treat certifi- -
[ o . ‘

The proposed course objective was the development of an understanding of

POST 1-187




Dr. McAndrew was listed as coordinator, instructor and author of the
PORAC Manual noted above.

Discussion: Staff's interpretation of the Commission's statement of i.
policy is that certifiable courses should not attempt to teach "how to"
conduct labor negotiations, but, rather, the topic of negotiations per

se should be treated in a broader sense and as part of a larger whole,

such as a part of the subject of labor management and then in an
informational manner only. : '

A LO-hour course titled, "The Role of Management and Labor in Déveloping
Contract Agreements” was presented at Humboldt State University in

January 1978. The course was designed for role identification of manage-~
‘ment and line personnel to help them understand the management/labor

contract process. It was to "introduce the student to the history of

the labor movement in the - United States", "to.clarify the law as it . = .
relates to public agencies and employees in California} to, describe the - - i
function and role of the contract negotiator; and to help the student =~

be informed on all matters pertaining to the collective bargaining process.™

Lecture, demonstration and role playing methods of instruction were . )
employed. .Text and reference material consisted of the "California Public
‘Sector Employer/Employee Relations Law" Manual. There were three . . S
instructors-—~an attorney specialist in labor relations in the public .
sector; an economics professor; and a president and éxecutive officer

of an industrial relations association.

In staff's opinion, the latter course presented the topic as part of a -~ f
larger program, did not emphasize the negotiation process, and presented . ,
instructors with varying perspectives and roles in the labor management. . !
processes. It appeared to be more exemplary of the Commission's policy ,
. than the. course requested. CoL S - -

N T 2 U o S

2y T T I S S G P

Attachments: L
1. Tan -McAndrew Letter of Appeal .
2. POST Response to Appeal Letter- . ... .. .. - | | e e e

3. POST Letter Denying Certification = o
4. Letter of -FExplanation.to Commissioner Jackson -~ ~... .. "J.7 o . ron
5. Course Certification Request - - . . . . . = . S

6. Article, PORAC News, June 1978 .

7. Advertisement, PORAC_Representatioﬁ Maﬁqél.'f;%fxﬁt}}Tﬁ‘f;
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SCHOOL OF BUSINESS AND PUBLIC ADMINISTRATIOH\ Gl
| DEPARTMENT OF ORGANIZATIONAL BEHAVIOR: 'ENVIRONMEN‘f’ -

_Conmlss:.on on Peace. Offloer"
" Standards and Trammg

Th:x.s is in response to yoor oorre5pondenoe of May-
~advised of your decision to reiject my application for POST: Certlflcatlon
of tne Employee Relatlons m Law EhnforoeHEnt —_ Module I couxse’ :
‘1 was, in a1l candor both aStOI’llShed and confused by your dec151on, as
‘relayed in your correspondenoe ‘and ln ‘an earl:n.er telephone call from

Mr. Star.r .of your staff e -',
g . . r L

ey 3

To

At a “iay 3 meetlng at the POST offloes Wlth Me55rs.‘ :
* your ‘staff, called by Mr. Koch to review my proposal I was’ adv:Lsed £0°1
move some language from the proposal that' apparently oonfllcted with:
 Cormission "policy™. I readily agreed to'do so as,, upon- reflectlon r the
offenclng language was misleading in terms, of the true Aintent’ of,-‘theJ
. course. Following this nutually.. agreed modi fication - | which amounteéd to
clarlflcatlon that the course-exercises were designed’ as‘.;role reversal #
. exercises,  rather -than "practloe negotlat_lons" -1 'was" ‘clearly: 163 "t0
'belleve by ‘Messrs. Koch and Richardson that the pxoposal ‘fell within the.
Commission, "pollcy" and within the precedent established by a" sn.mllar ;
course ofLerea 1 :rough EIUITUJO].L StaLe Unlver51ty ' and oertlfleo :Dy POST

: LT 'In light of the above, your dec:151on was dec:.dedly unexpected to say 3
v - ' least. I sense a complete misunderstanding on your part of the 'purpose
‘ . and content of the course. The inplied suggestion that I {or anybody else
70 for that matter) can teach individuals. the techniques of . negotiation is
-© " ludicrous, and represents a lack of understanding of the negotiation’
process. My intent is in fact, the far .less ambltlous one of teach:l.ng
an understanding of the process, one. that I’ am sure you.will agree is an’,

g J_ncreasmgly vital aspect of the managenent of law enforcement agencies. .
As any mmber of experts have testified, an understanding of the process . .
1;“, by both parties is advantageocus to publlc management The proposed oou.rse :
was open to both "s:.des" of the ba:cga__n:l.ng table Rk s : SR




.. Mr. William Garlington
‘. Page ™wo v .

Please be advised by receipt of this letter that I wish to appeal this / ‘.
staff decision directly to the PCST Commission, and hereby request that -
the matter be placed on the agenda for the next regularly scheduled meet—
ing of the Camnission, which I wunderstand will be in late July. '

Additively, I now find myself in a state of complete confusion as to

Commission "policy" on certification of courses dealing with employee

relations in law enforcement agencies. I find it difficult to believe

that a public body of the stature of the POST Commission would choose to

ignore such a vital aspect of the effective managerent of police agencies. .
And, in fact, the evidence, in terms of the previously mentioned Humbolt N
State course is to the contrary. It seems clear to me that the course

which I have proposed falls within the precedent established by the

".. certification of that course, - - _
By this ietté'r;' I formally requeét a copy of ‘the official POST Commission / o
"policy" on the subject of employee relations courses, and their certific-

ation. Under the circumstances described above, a mere statement to the
effect that such a policy exists seems inappropriately casual. o

. e
‘ -

. sincerely,’ . o
R e N s
P A= N 3 i
E— . . . f,

- Ian McAndrew e ¥ ‘.
_ Assistant Professor of Perscnnel - ‘
;. Management and Labor Relations : L

LT ;
n L PR S

4 cc.: AustJ.nJ. Gérber, Dean -
o 7.° School of Business & Public Administratio

Califomia State University, Sacramento
" Richard E. Hill, Director
Center for Research and Management Services
California State University, Sacramento
dh



STATE OF CALIFORNIA

EDMUND G. BROWN IR, Goveraor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

; BOWLING DRIVE, SUITE 250

AMENTO 95823

EXECUTIVE OFFICE
(918) 445.4515

ADMIRISTRATION
Certificates
Reimbursements
{916} 322.2235

STANDARDS AND TRAINING
(216) 322-2180

MANAGEMENT SERVICES
(916) 445.0245

EVELLE J, YOUNGER, Atforney General

June 16, 1978

Dr. Ian McAndrew

Assistant Professor

California State University
Sacramento

6000 J Street

Sacramento, CA 95819

Dear Professor McAndrew:

As requested, your appeal from a staff decision

" not to certify the Fuployee Relations in Law

FEnforcement — Module I Course has been placed

" on the agenda of the next meeting of the Commission,

which will beé held on July 27 and 28, 1978 at the
Sheraton Inn — Airport, 1590 Harbor Island Drive,
San Diego. You will receive a copy of the agenda
when it is set.

The Commission's policy on the subject of certification
of labor management courses may be found on page kL

of the minutes of the March 25, 1977 Commission meeting,
as follows:

"R, Labor Management Course Certification Alternatives.

(MOTION - Sporrer, second ~ Enoch, carried
unanimously, as follows:

The Commission will not certify courses which
train "management™ and/or "employees” in
labor negotiations, but treat certification
requests for labor management as any other
course. "

Sincerely,

WILLIAM R. GARLINGTON
Executive Director
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May 9, 1973

Or. Tan HeAndrew
- Assistant Professor Ceen
Calim*n:.a State Um.ve'r-sz. y
- Sacramento - Fi
. 60CC J Street
';,Sacra:nento, CA k 95319

"Dea.L T’mxesmr fuc Lﬁre T

" .f‘-Your course Gertifi ca*'won rmquegt and tha
’ accc'“p:m;ﬂﬂ" moma ion for the "Omployee
- Relations in Law Enf‘orcan\.nt—-»&odule In

course has hem tno“oaa’al:r rev::.eweu.

I am reourn_n& a_..l of the docu:nents £o Fou, '
as the Commission has a yolicy that they will. el
. ' not certify courses which train managensnt | - : Lo
R :—mq/or eployees in labor negotisticns. 1o - . SRR
ST is readily apparent that the ob,j cetive of vaur

course falls within this Comssicn poJﬁ cy.

A.ec‘ardleso of our re,ject*on f‘ar certz_f:i.caw on,
X do wish you‘ peraen;.:f. %ccass mth ym,." ccurs}—w*

R | YTLLTAN B, GARLINGTON
et : ,.acecht::.ve DII" ctor |

Enclosurea
WNS -le :

‘Note to Typist: Itemize enclosures on this Copy

Consultant Bureau Chief . Division Xerox copy to: |Standards andg=™

_ _ . ?iirector - ~ {File Copy




tay 23, 1973 1,

Jaccb Jde Jac.cson
Commissioner -

3770 Merribrook Dr:.ve
Sacmenuo, CA. 95’326

Trglese

Bear Jaxe*

Eaclosed is: a’con ¥a of our letz:.er Lo Dra‘ MelAndyew
informing him uhat kis request far certificabion
of the course uleti, "Emnloyee Rel au:.ens :z.n
Law axfo*cem was reJec*'edo.- Lo

,Tha re"iec'b:f.cn. ‘was based on the deciaion of the-
Commission thab the “"Commission will not certify ...~
courses which.train *managenent® and/or ‘empl o;ees' :
in lavor regotiations, but treabt cerd sifiecation . o 1 A7
requests for labor managemeni as any other course¥. . n T
{Please refer to Item E - "Labor Management Course e
Certification Alternatives?, page. Z,, bc"‘"" s.az.on‘- L

iinutes o"‘ ‘"‘;arcn 25, 19'77 ) -

Pe:haas rou *ecall tne Acvigary Ccr:mi‘-"ee s .-mow
on its "ev:z.ew of Lator. I«’iarabazzent Course Co“cem::-,
from which the above mentioned decision was cxra*
The two alternatives presented to the Commis evz g
were adopted and joined in-a. smgle decw s-.o-n, Gur
interpretation of thab deel sion is t; nO course. .
cm.ld he certified wh:.ch, in whole or in part,-
R ueacr‘es how £o negotiate from-a labor and/or
L0 nanagenent IJOSlthﬂa The course must be open 20 . ':
N 211 ranks of law eﬁfo“ce:ae..‘t and "'a:...,cared 'i;o lahor
managazem*‘ aspecus, , ;

It was st&i”s cmiuon, mt‘z mch I concur“ed, T
that the proposed course did not. fi% the Ccmiss:.on
eriteria Tor cerbtification in t"z‘..t it d.al" p“:.mazﬂ.l;
w:z.th the nEgotlanicn proceaa, e .

Should i‘urtner mgcussxm of Dr. *“cé_x.d“e': 5 requc,s""
" be desired, I and/or Brad Xoch will be pleased %o

do s0. Dre .ncAndrez. has alr@ady been exbtended tha
Lvitacloa, C"Ldi“g a-opea,.a.nff to uhe G\.::nlssuon. 1o

Please let me. kﬂ""’ lf ?011 vI-’L‘ih f'urtber :r.nz.or“ t'-om

'Itemﬁ?&ngﬁél%lkz%es on this Copy S

Consultant v | Bureau Chief - Division Xerox copy to: [Standards and Tra1n1ng D1v1u1on
: Director e o File Co
A1 qﬁ CAAQ«U-LJ-GL 4 S Y PY

Note to Typi st
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%7 7100 BOWLING DRIVE, SACRAMENTO, CALIFORNIA 5323 -
ASTRCY SUEMITTING ARLQUEST - .. ‘ . FOR POST USE ONLY
enter-for Research Ellld. Manaxrement S-’-“I’VZLCBS T { <counsz c:.ﬂrlncanon NUMBER

Z. CLURSE.TITLE LA, e
Employee Rele.tlons in Law Enfcrcement ——- uTodule I

4. POST COURSE CATEGCRY ...

3. COLLEGEZ AFFILIATION opnermias, -

 California State’ Unlv; Sacramento.i- 1echn1ca1/Sp°c1aT Courqes
5. CCUASE LENGTH Lﬁ_ FORMAT | 7. PR‘S"‘NTAT!GHS PER ‘ﬂ‘lAR B, UNITS GRANTED - -
wouss: 17 hajirk 8 HOURS P2R oav. 2 WW 51X : .1_55”- __are.

3. PAF‘: ICTPATING- LAW ENFGRCEMENT ASERCIES AND ESTIH-\-Y:.D HUMBER QF YEARLY TR:\I‘(:'S FROM EACH AuE’IC\’

1s;est1mated=

B - - ‘- ':; RS
g ‘f""ofﬂ Aach. nﬂ'r"}':v fak! nsﬂ--nm-r
419- - _HROLLHdl'F-HE:THTCTlOMS.,h,A o e i '- o o o SUPSRITR £
“Tocalineace o?flcers an& local acengv uerqonneT snprwq11 o R
IZ... RESICERCY: AEGUMRED .= 1]__. LI‘IING A.CCGMHOOATIOHS- - - PRl e . 1 _ ”
Ty SD-%"R:- no@‘.’ s “an cnupus e COMM::RCIAL@‘ NOT APFLICABLED
. |15 AGORES3.CF COUASE SITE, piwviz: RPTITRES -“-;Slﬂ'.'ll_l.ar fTocilicies . L ouner

F Woodlake. Inn“"Sacrameqto 1ocat10ns.for”later presenuaflc

."‘..

'Onﬂrlecture hall (cap 50 flve'worﬁshOD-rooms (can12)
13 ‘,"Gt.ﬂ:i aﬂ.lc.C-[lV"ﬁ AMO: N RHATI S DE.SCRIF'TIDH OF COUASE. (USE AQDITIOHAL SHEETS OF PAPER IF HECESSARY) .
- Module is:t irstyinyazseries ‘ol courses,: each; deallng w1th a.spec1flc

) _jof employee relatlons inzlaw. enforcemonu ‘agencies.. Module I covers’

?tbcheval_Iramawork for%negotlatlons inslaw enforcement 1n.Ca11forn1arhthe

ayn:mlcs of ‘thesnegotiations process, . standards-and. sources..of pertine
ua’;1ncludlnv"_mp11catlons Ffor-the budgetary process.- InstruCulonaT-

Poortion- culminates in-supervised. ‘sirmulated.law enforcement .negotiation:

axmrc1se“rRead1ngs ‘lactures; group: dﬂscu531ons,:and 51mulau10n-

underisupervision:: and. guidance . of Anstructor. - .
?OOJﬂctlvm-vdevelopmﬂnu-of'an.understandlng'of the" negotlatlons-process,

ia"d. the: ¢lscalmand non¢1scal“1mp11cat10ns for- the,manacement'of laﬂ
: 1ty"and county'level

aling with other~asp°cts.of employee
uch these should:not be‘con81dered a’

‘Latersm pr0poscd,de
lrelatlons ln_laW‘enforcement" tho

19.. METHOD OF PAESENTATION: {INDICATE J\LLTECHN!OUES us:.n) R s L A
L"""UH"[E"‘ D&MONSTRLT’[O?\D siMiL ATIO ﬂ ROLE PLAYIHGE CUNF:H"'NCEE‘Q OTHERD
21 TAAtNING AIDS USED- i meE et - e - .. C -
V1sua_ra1ds,'handouts,ﬁ51mulat10n package
-r. V3 5T SRINCE MATERML o
RETGFRPEErS Negearch Association of . Gal;fornla Representation: Manual'f-

?oproductlons of proPe531onal Journal artlcles, pertlnent laws, with
com1=nuary and‘ana*y51s_- L ! -

2

- 24 METHOD OF EVALUATIRG STATED OAIECTIVED - - P
- 8imilation-and course crlthue
26. DATE OF REQUEST.

zZ2_ AZOwmALD PROIECT

Sirulated negotlatlon exer01se

12 g. NAME AND TITLE OF PER3ION’
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COURSE BUDGET

STATE“(J:- CALIFORNIA

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7100 BOWLING DRIVE, SUITE 250 SACRAMENTOQ, CALIFOHNIA 95323

. AGENCY SUSMITTING BUDGET R - 2. POST. COURSE CATEGURY '3 counse
Ctr for Resch & Mgt Services, CSUS Technical/Special Course CERT. NO.
OU‘%St:TETLE !

‘mployee Relations in Law Enforcement —— Module I
' SUMMARY
- . COSTS
BUDGET CATEGORIES '
' ' SUBTOTAL] = TOTAL

DIRECT COSTS

A_ SERVICES

- {1} INSTRUCTION

L25.00

(2) COORDINATION

253.00

{3 CLERAICAL

.108.00

{2) PRINTING/REPRODUCTION * .- 7

2L5.00

' TOTAL SERVICES = °

1031.0¢

B.

SUPPLIES . - U .

{1) BOOKS/PAMPHLETS/HANDOQUTS

(2) CERTIFICATES

{3)NOTEBOQKS - - - .

(4) PAPER/OF FICE SUPPLIES

- TOTAL SUPPLIES

122.5(C

C.

EQUIPMENT

0. 0(C

D.

TRAVEL

{1} COORDINATOR

{2} INSTRUCTORS

TOTAL TRAVEL

180.0c

E. I1SCELLANEOUS 0.0C
TOTAL DIRECT COSTS 1333.5¢

EDIRECT COSTS (DEPARTMENT OF HEALTH, EDUCATION AND WELFARE AUDITED RATE OR 15%} 200.0:
TOTALALLCOSTS 1533 5°

Ian McAndrew,

6. NAME AND TITLE Ol- PEASON SUEMITTING BUDGET

7. DATE SUBMITTED

Assistant Professor, Cal St U, Sacto
2. SIGNATURE QF PO S.T. STAFF MEMBERA AEVIEWING BUNDGET -

9. DATE REVIEWED



Gy

COURSE BUDGET

STATe CALiFoRmIA

7100 BOWLING DRIVE, SUITE 250  SACRAMENTO,

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

DETAILS

CALIFQANIA 95823

COST

r G‘:T CATEGOH IES

. SERVICES

NSTRUCTION '
Dr Tan McAndrew, Assistant Professor of Personnel'Management and

Labor Relations, School of Business and Public Administration,

California State University, Sacramento will instruct the course

@ $25.00 per hour -

cooqow,amom S S .
The Center for-Research and.Managemenu Serv1ces w1ll perform advance
coordination for the course, including brochure preparation and -
railing, registration codrdination, facilities selection end book-—
ing, course scheduling in terms of dates and geographical location,

. coordination of materials preparation and forwarding, provision of
2lternate instructors where necessary, and administrative reportlng.
tdvance coordination @ $100.00. On-site coordination by Center
staff seems esgential in light of division of participants into

. mﬁﬁferal groups fcr team based 51mulat10n. $9.00 for 17 hou¢s $153

Cler
2l hours @ $lp 50 per hour' S

ical work aSSOC1ated w1uh the course ca_culated on the ba31s oP

s

—

'253.00]

- 108. 001

o yormmwmec  Paper/0ffice Supplies

PB!NJING[REPHODUCTIOV : S 21}5'00
Printing and reproductlon of materlals calculaued on.the follow1ng '
basis: 175 pages per partlclpant X 35 part1c1pants x $0 04 per page
Torar | TOSTTOT
11. SUPPLIES ’ .
a. FOOKS/PAMPHLETS/HANDOUTS - 0.00
b. CERTIFICATES 0.00?
.
c. NOTEBOOKS ' 35100‘
Calculated on the following basis: $1.00 per part1c1pant x 35
calculated on the basis of $2.50 87. 50

per participant x 35
' : © YOTAL




? COURSE BUDGET ~ | cOMMISSION ON PEACE GFFICER STANDARDS AND TRAINING
i 7100 BOWLING DRIVE, SUITE 250 SACRAMENTO, CALIFORNIA 95523
DETAILS
CATEGOHIES COST

12. EQUIPMENT
| : | yoraL [ 0.00

|3. TRAVEL ' o A - n y

a. COORDINATORS ‘ : . 90.00

Calculated on the basis of average travel distances to present—-
~ ation sites around. the State of Callfom? a, plus per diem for
one Coord:_nator : ) ' '
T 8
" 'b. INSTRUCTORS . . ) G he _ N 93G.00
Calculated on the basis. of average travel distances to present—. |.
jon sites arour!d ‘the Staue of Calllomla, plus per diem for
e Instructor ' oL -

|
S S - . yora. (IBOTUO
4. MISCELLANEOUS
|
@
B
|
!
|




TAN MCAHDQLA

A551stanu Professar of Personnel Manawement & Labor Relatlons.
School of Business and Public Adm_nlstratlon :
California State University :

Sacramento, California 95819

3 Business: 916 454r6991 - ~ Residence: 916mL8)—2118

Educations ‘BA (Industrlal Relatlons) University of
' New South Wales, Sydney, Australla 1969

. MA (Laoor and Industrial Relations), Unlver51ty o
of IlllﬂOlS, Champalgn, Illln01s, 1971 o

PhD (Labor and Tndustrial Relatlons) Unlver51ty
L of Illln01s, Champalgn, Illln01s, 1975 L

'Pr0le351onal Afflllatlcns—

Industrlal Relatlons Assoc1atlon of Nor*hern Callfornla IRRA
"~ (Founding and. current Secretary-Treasurer) . B
Industrial Relations Research Association
International. Personnel Management Association
American Society for Personnel Administration _
' Amerlcan Academy of POllulcal and Soc1al 801°nce o

'-_ﬁPubllcatlons~' T

Co~author of profe551onal Journal articles on varlous aspects
of puoﬂlc em.ployea relat1oas and‘negotlatlons,‘.- :

IEA Neﬁotlatlons Handbooc (Sprlngfleld IllLHOlS Educatlon o
Assoc1at10n, 197L) _ N A o

'GSFA Em310yeemEmplover ReWatwons and P011u1037 EdUCdtlon-,:
‘Maznual (Sacramento: Callfornla otate rlremen s Assoc1au10n,

inc., 1977)

,PORAC Representaulon Manual (Sacramento' Peace Offlcers ; '
Research Association of California, 1978) : : _ R

| Past Consultant/Staff Afflllatlons-

American Federation of State, County‘and.Munlclual,EmployeesJ~

Illinois Education Association
American Federatlon of Goverqment Employees

Present Consultant Af flllatlons-

California State Flremen s Association, Inc.
Peace Officers Research Association of Callfornla

Employee Relations Instructor,
Justice Training Instltute POST Certified EDC.



OMMISSION ON PEAC" OFFICER STANDARDS AND TRAINING
7!00 Bowlmg Drwe Sacramento, CA 9:823 R -

-} 2..DATE FORM PREPARED {)’?

RCHOUL OR'AGENGY CERTIFISD TO PRESENT COURSE : . - 5
ntr*sf‘or‘ Resch_ & Mg’c Serv:t.ces,;,Sacrcmepto T I -"MARCH "'-_'i/f"i 157
: : 4 couasr—:_ctaﬂ:—‘lcl\*r_tpa_Numsaa_

i 6000 J Street, Sacramento
‘D_ADuRZSSHHER':' COURSE Wikt 82 PAESEMTED -

Can.termu:'y“'.Road : Sacr

' Er.rﬁ oyea- Qelat:r.ons i =S Enforc'éfn"ent s Mod

I-I CCLIHSr' PR:S:.N"FATION DATE.J el

S‘AQTIN}G Da\Tr:.
13, COURSE HOUF!S
e PER DAY'81
o~ et
r-Taaens)

1T spul’,ssssmwhnns OR GTHER SCHEBUL:. n:u.\.ncns.
L THEXP Al uauER couu:u‘rshr
2 K.

POST"F\‘EIB‘BUF!SABLE‘..A
MOUNT IFDIFFERENT-

TE T,

BEROE .GA.\,’ '

3?}«@09‘ ALTEPNATE pr R eas 1350 PHONE -7 ;
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Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

TjAgenda ltem Title ) Meeting Date
Legislative Update Seminars July 27-28, 1978
Division Division Director Afproval Researched By
. . 7 e M/
Standards and Training - TQ“J Darrell I,. Stewarty)
Executive Direct‘or roval Date of Approval Date of Report
@: —_ -

H P s - Soe Analysi
Purpose: pecision R%quested @ Information Only [:l Status Report[:] Financial Impact \%S (;ef_ Anal, :;s No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

ISSUES

The California Peace Officers Association proposes to conduct sixteen
one-day, 6-hour legislative update seminars between October and December,
1978, and develop and provide attendees and others with a manual entitled,
"The 1978 Legislative Changes Affecting Law Enforcement”. CPOA has
requested contracts with the Commission to finance this proposal.

BACKGROUND

Starting in 1976, and again in 1977, CPOA conducted legislative update
seminars throughout the State for local law enforcement. The seminars

‘I.are designed to provide timely information on statutes passed during

the vear that directly affect: law enforcement. The 1977 series was
funded by POST, and critiques and feedbackwere favorable to the format
and material. '

ANATYSTIS

Two contracts were written for the 1977 seminars and manuals. The seminar
contract was for $12,320, and the manual contract was for $15,000., This
year's proposal is higher due to increases in per diem and mileage
allowances, and the increased cost of publishing the manual. This year's
proposal is for $12,688 for the seminars, and $16,000 for the manual, for
a total of $28,688. Additionally, last year there were 189 claims for
expense reimbursement (averaging $10.54 per claim), but due to possible
effects of Jarvis-Gann up to $10,000 may be claimed on reimbursement

this year. | :

RECOMMENDATIONS

Contract for sixteen (16)presentations of a 6-hour legislative update
seminar at a total cost of $12,688.

Contract for purchase of 4,000 1egislaﬁive update manuals at a cost of
$., each, for a total cost of $16,000.

‘ .Certify the seminar for reimbursement under Plan IV.

Utilize reverse side if needed

POST 1-187




Commission on Peace Officer Standards and Training

()

AGENDA ITEM SUMMARY SHEET

Agenda Ttem Title

Approval of Contract - Executive
Development Course —~ Thomas H. Anderson

Meeting Date .

July 27-28, 1978

Divisian

Division Director Approval

Bradley W. Koch

Researched By )
ot
Bud Perry

Standards and Tralnlng
Executiv

Director A oval
TG oilu;J§§>3 b 2%

Purpese: pocision Reguested @ Information O”I}’D Status Report[———]

Date of Approval Date of Report

June 15,

Financial Impact ’

1928”

s {See A ﬂ.liy‘ilﬁ No |
) L)

per desails) *

in the space provided below, briefly describe the 1SSUES, BACKGROUND, ANALYSIS and RECOMLTENDAT!ONS-
Use seprate labeled paragraphs and include page numbers wheré the expanded information can be located in the

report. f{e.g., ISSUE Page ).

A I S}

BACKGROUND

In accordance with recommendations resulting from the Executive
Development Course Revision Study approved by the Commission in July’-
1974, the Executive Development Course curriculum has been developed
through contract with Mr, Thomas H. Anderson and eight highly successful
presentations have been offered by Mr. Anderson and his assoclates, The
regsponse of the graduates indicates this concept of delivery far C
surpasses the prior method of certification to a number of different
colleges. AR

Mr. Anderson's performance has been highly satisfactory and he has
developed a very successful series of offerings providing aid and
assistance to contemporary law enforcement admlnlstrators in- their.

complex roles.,-- , U S TR AN

ANALYSIS | Lo e e

Negotiations have been completed with Mr. Anderson to continue a con-'.
tractual relationship with POST to present an additional four (4)
offerings of the Executive Development Course during the fiscal year 1979
in_an amount not to exceed $33,900.00 in accordance with the Commission's
policy relative to tuition courses. The contract includes all costs of
services, as well as full-time, on—-site coordination. The costs of meals,
lodging and travel of participants will be paid through normal reimburse-—
ment procedures under.Plan IV,

FISCAL-IMPACT

Categorical breakdowns for allocation of funds of - each course: 1s as:
follows: Dy I : :

e
I - T A L

N Total
Instruction: - VA T TR
- 100 hours.@ $25 per hour, including fringe benefits and
preparation. .Twenty of the. hours allow for team teachlng
by multiple 1nstructors.,, Ll

$2500 0a .

o

Utilize reverse side if needed

POST 1-187




Coordination:

Pre and POST course administration - $27O

80 hours @ $9 per hour, on-site coordlnatlon - $720
Clerical: :

80 hours @ $5 per hour
Printing and Reﬁroduction:

Ancouncement'brochures,iprinting and reproduction
Supplies:

Binders and 1ndexes - 20 @ $8 each - $160

Fllp charts, transparen01es and fllm rental - $174"‘;;_
Certlflcates-‘ ’ ' . | -
Offlce Supp11e5°';
Travel: -

Coordinator’ $h0 per dlem X 10 days ~- $400 -

Instructors $40 per dlem x 10 days ~ $400° - s

250 mile average x 15 instructors @ 17¢ per mile — $637 50 -

Miscellaneous Expense:

Telephone o RS T
Postage‘ .o ‘ ey O R S _
P . , ) Lo L I:"c o ! ’ '

Nbetlng Room S T

N R ST

Total Cost

Four preésentations are proposed for ‘Fiscal Year 1979.

The total costs of the proposed four courses are $33,900. OO

RECOMMENDATIONS

750,00

.$7%%Ex7;j
'$1105.50 |
- $8475.00

Total Dlrect Cost ._j-

Total Indlrect Cost'wr

Total

$ 990.00
40000

700,00

e

f233h“oo |

i 40 oo |

75 00

400,00

1037. 50

75.00

68.00

1. .Authorize four (L) contract presentations for Fiscal Year 1979.

Courses to be held on: September 24~October 6, 1978
: . January 7-January 19, 1979
March 4-March 16, 1979
April 22-May 4, 1979
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' 4 Commission on Peace Officer Standards and Training
7% -
(‘ AGENDA ITEM SUMMARY SHEET
e Agendfl‘ltem Title Appl"OVal of Contract - PQST - . - - Meeting _Date- o .o
Management Course -~ Humboldt State University July 27-28, 1978
Division Division Director Approval Researched By
Standards and Training |Bradlev W. Koch . Bud Perrs IR
Executive Diractor Appr Date of Approval _ Date of Report = |
. "\ [N . . R n L. )
L‘)@!j]a/\ﬁu-ﬂ 7-—4*73’ o - June 16, 1978

‘ (q Negotiations :have been-completed with Humboldt State University to con-

\

- |report. (e.g., ISSUE Page

’ Instruction;' T NIt e e { J R *g‘ffff .
94 hours at $25 per hour - o T r$2,3bd.00

Coordination: -~ . B " X K . :_

80 hours at $3 per hour - $2L0, -;}f:_ﬁ.' e L
80 hours at $9 per hour, on-site coordination — $720 960,00

Clerical: o '. ‘ I o
' 80 hours at $5 per hour .~ ° o o oo T wo o D0 400,00
®

: ’ . : Sce Analysi
Pur;?ose- Decision Requeéted @ Information Cnly D Status ReportD * Financial Impact Yﬁs (p.; &Sﬁﬂ;is

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can-be lqcated in the

).

No
)

BACKGROUND .
At the direction of the Commission, Humboldt State University has revised
the POST Middle Management Course into the new POST Management: Course
based on performance objectives. Three highly successful presentations
have been offered. Critiques from these past offerings of the ‘course
have been excellent and student participation appears high. ' Because of
the success of this course and the demand, 5ix (6) presentations have -~
been requested for the.year:1978-1979. e T

ANALYSTS SRR AT B P S

tinue a contractual relationship with POST to present six (6) offerings
of the Management Course during year 1978-1979 in an amount not to exceed
$38,868.90 in accordance with the Commission's policy relative to tuition
courses. The .contract includes all costs of services, as well as full-
time, on-site coordination, -The costs of meals, lodging, travel and
salary reimbursement of participants will be paid through normal reim-
burgement procedures under Plan I, = °

FISCAL IMPACT .., o %« 0 'h o Do oweo ol Biecnac o

Categorical breakdowns for allocation of fﬁﬁdé—of'eééh
course is as follows: _ ;

AR

o s
; i S '
PR ¢ .

U‘tilize reverse side if needed
POST 1-187




N
FISCAL, IMPACT sl
Total
Printing and Reproduction: .
20 packefs of 400 pages plus printed materials - - $ 200.00
. for notebooks e - SR o
Supplies:
Certificates - 20 x $2 = $40
Notebooks ~ 20 x $3.30 = $66
Paper office supplies = $15 _
Testing devices & ' :
questionnaires = $66 . : 187.00
Equipment: ‘
Film rental (2) o o N . 90,00
Travel: o | | . _ -
Coordinator travel & per diém " A 630,00
Insturctors: (6) travel & per diem = Co A 975,60
Nﬁsbeiiaﬁééué;ll o |
Postage and brochures | ..100.00

~Total Direct Cost ~ 5,842.60 .

co , S _ Total Indirect Cost 635.55
hol S T (Does not include ' :
e : o ' v 15% of ‘the travel

Total Cost © C6,478.15

Six presentations are proposed for Fiscal Year 78/79. The
total cost of the proposed three courses are $38,868,90.

RECOMMENDATIONS S

1. Authorize six (6) contract presentations for Fiscal Year 1977/1978.
Courses to be held on: ‘ i :

October 22, 1978 through November 2, 1978
November 27, 1978 through December &, 1978
January 8, 1979 through January 19, 1979
January 22, 1979 through February 2, 1979

L February 12, 1979 through February 23, 1979
March 5, 1979 through March 16, 1979

2. Each presentation not to exceed $6,478.15. Total six (6)
presentations not to exceed $38,868.90, e .



L.
5.

Each course presentation contains 18 to 24 reimbursable students gnd
a minimum of 120 reimbursable students will attend the six authorized
presentations.

Funds not used be returned to the Peace Officer Training Fund.

At the conclusion of each couse offering, an itemized statement of
expenditures shall be submitted to POST before payment will be
authorized.

That team teaching be defined as two instructors in the classroom

for actual teaching purposes and under conditions which the
particular subject matter, material or format of instruction may
require, which may include workshops, exercises or panel discussions.:
No coordinator or observer shall be considered a teacher.



Commission on Peace Officer 5S5tandards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Jtem Title

POST Management Course (Contract)

Meeting Date

July 27-28, 1978

Division

Standards and Training

Division Director Approval

Bradley W. Koch ~oD=rll .

Researched By
George Fox

Executive Djrector A val
R NN

Date of Approval

b -26-1%

Date of Report

June 20, 1978

Purposei pacision Req@ested [x] Information Only ]

Status Report D )

Y&]S {Sce Analysis No
[

Financial Impact per details

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND

Cost per presentation:

ANALYSTS

personnel,
year.

FISCAL TMPACT

Utilize reverse side if needed

124 hours of instruction.

A categorical breakdown of

At the request of the Commission, California State University -~ San Jose
has revised the POST Middle Management Course into the new POST
Management Course based on the performance objectives format.

First presentation - $8,452,89 (Includes $900 development costs.)
Subsequent presentations - $7,302.89 A
Total amount of contract for three presentations — $23,058,67

The revised POST Management Course is 80 hours in length and is presented
in an intensive format.

There are from 20 to 25 students in each class.

The class is POST mandated for newly appointed middle management
There are about 600 persons that require the training each

The proposed 80-hour course is partially team taught for a total of

The proposed budget and fiscal statement
reflect that the course cost is based upon the $25 per hour maximum,

funds allocated for each course is as

follows:
Total

Instruction:

124 hours at $25 per hour $3,100,00
Coordination:

36 hours at $9.00 per hour 324,00
Clerical:

@ 80 hours at $5.00 per hour 100,00

POST 1-187




Page 2
POST Management Course (Contract)

FISCAL IMPACT - (continued)

Printing~Reproduction:

25 packets of 400 pages plus . $ 500.00
printing materials .
Supplies:
Testing‘devicés and Questionnaires 301.00
Certificates ~ 25 at $2.00 each . 50.00
Notebooks and indicies 25 at $6.50 162, 50

Paper and other supplies ' | - 125.00

Travel and Per Diem:

Instructor travel 752 miles at $.17 per 127.84
mile _

Instructor per diem, 14 days at $40 per day 560,00

Miscellaneous |
Film fental 100,00
.- Meeting room rental — 10 days at $60 per day 600. 00
Total direct cost $6,350.34
Total indirect cost ' 952.55
Total cost | $7,302.89

RECOMMENDATIONS

1, Authorize three (3) contract presentations durin% thenext fiscal
ear. Courses to be held on: October 2-13,. 1978;
anuary §-19, 1979; June 4-15, 1979.

2. Course costs: First presentation not to exceed $8,452.89, second
and third presentations not to exceed $7,302.89. Total for the
three (3) presentations not to exceed $23,058.67.

3. Each course presentation to have 20 to 25 POST reimbursable
students and a minimum of 65 POST reimbursable students will
attend the three authorized presentations.



Page 3
._ POST Management Course (Coritract)

RECOMMENDATIONS — {continued)

L.

5.

Funds not expended will be returned to the Peace Officer Training
Fund.

At the conclusion of each course offering, an itemized statement

of expenditures shall be submitted to POST before payment will
b2 authorigzed.

Team teaching will be defined as two instructors in the classroom
for actual teaching purposes and under conditions which the
particular subject matter, material or format of instruction

may require, which may include workshops, exercises or panel

discussions. No coordinator or observer shall be considered a
teacher,




‘ .‘The revised POST Management Course is 80 hours .in length. There are

Commission on Peace Officer Standards and Training

. AGENDA ITEM SUMMARY SHEET
Agenda Item Title . Meeting Date
POST Management Course (Contract) July 27, 1978
Division Division Director ?roxjal Researched By L "
Standards & Training (f7ii;J1 Gene DeCrona
Executive Director oval Date of Approval Date of Report
kDO’QA&1 2-50¥ 6-26-78

. . 2 1
Purpese: Decision Requested . Information Only D Status Reportl:] Financial Impact Yﬁs (ge: :i\:t‘tu sis No

In the space provided below, briefly describe the ISSUES, BACKGRQUND, ANALYSIS and RECOMMENDAT IONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

BACKGROUND:

This is a request for renewal of a one year contract with CSU, Northridge
to present the POST Management Course under the performance objective
format., CSU, Northridge has been involved in the presentation of -this
course since the inception of the revised Management Course in 1976.

Cost per presentation = $5,801,75
Total amount of contract for 5 presentations during 1978/1979 $29,008.75

ANAT.YSTS:

18~2L trainees in each class, The training is mandatory for newly
appointed middle managers.

There were 400 middle managers trained in 1977/1978 Fiscal Year.
Eighty-two were trained by CSU, Northridge.

The POST Management Course is partially team taught for a total of

124 hours of instruction. An on-site coordinator will be present during
the entire course. The proposed budget and fiscal statements indicate
course cost based on the fees established by Commission Regulation
guidelines,

REGOMMENDAT ION:

Authorize five (5) contract presentations for Fiscal Year 1978/1979.:

Utilize reverse side if needed
POST 1-187




Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Apenda ltem Title

POST Management Course (Contract)

Mecting Date

July 27, 1978

Division

Operations

T

Division Diregtor Approval

e Koo

Researched By

Gene DeCrona (t@ Qﬁ)

Executive Directgr

Wiy e b

roval

|

Date of Approval

Nodon N 197

Date of Report

7/1/78

o 7 <3 i
PurPOb("Dccision RQE!UL}S[CC‘ D Information O[‘l]y ﬂ Status RGP"“D

In the space provided below, briefly describe the 155UES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. le.g., ISSUE Page ).

BACKGROUND

This is a request for a contract with CSU, Long Beach to present the POST
Management Course under the performance objective format. CSU, Long Beach
has been presenting the Management Course for several years under the tui-
tion guidelines. It is now requesting to convert to contract to be con-
sistent with other presenters.

Cost per presentation = $5,508.50 ‘
Total amount of contract for 3 presentations during FY 1978/1979 = $16525. 50

ANALYSIS

ol The revised POST Management Course is 80 hours in length and attendance is
I‘.mandatory for newly appointed middle managers. There will be 18 - 24
trainees in each class and to be no less than 60 trainees for the 3 pre-
sentations. There were approximately 400 middle managers trained and re-
imbursed in FY 1977/1978. CSU, Long Beach trained approximately 130 of
those trained. An on-site coordinator will be present during the entire
course. The proposed budget and fiscal statements indicate course cost
based upon the fees established by Commission Regulations guidelines.

Financial Impact per dutails)

YK]S {(Sue Analysis No
' ]

RECOMMENDATTON
Authorize three {3) contract presentations for FY 1978/1979.

L

Utitize reverse side if needed
PQST 1-187




j (.slightly reduced and the total projected number of POST-reimbursed trainees

Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date
CSTI FY 1978/1979 July 27-28, 1978
rd
Division Division Di to ppyoval Researched By
Standards and Trainin c/igiiagéiraz’
& i Fravel S. Brown
Executive Director Approval Date of Approval Date of Report
. A _
\3-% - ( ‘ q_§ 2% June 20, 1978

EUIPOSE: Decision(ilequested @ Information OnlyD Status ReportD Financial Impact Yﬁs “;:: 3;‘,11,){3{” I[\—_]O

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page

|the course offering schedule approved at the Commission meeting of January
- |1978. The new certifications request indicate they wish to substitute some

ISSUES

At the January 1978 meeting, the Commission approved the CSTI contract re-
quest for $356,447. The Commission approved the following courses and num-
ber of presentations per course. CSTI proposes the following courses and
the number of presentations per course:

APPROVED BY COMMISSION  PRESENTLY PROPOSED

COURSE | ___January 1978 - BY CSTI
Civil Emergency Mgt. Course : 8 ' 6
Officer Survival Course ‘ 26 ' _ 20
Terrorism Course 10 | 5
Inter. Terrorism Seminar 3 1
Invest. of Violent Crimes 6 6
Adv. Terrorism Analysis Course 0 2
Nuclear Site Security Seminar o 1

Contingency Planning for

Hazardous Materials Course o 3
Robbery Investigations Seminar 0 3
Juvenile Invest. for Patrol Sem. : 0 ) 3

ANALYSIS

CSTI is requesting recertification for Officer Survival, Political Terror-
ism, Civil Emergency Management, International Terrorism, and Investigation
of Violent Crimes.

CSTI is requesting new certifications for Contingency Planning fof Hazar-
dous Materials Course, Nuclear Site Security Seminar, Advanced Terrorism
Analysis, Juveinle Investigations, and Robbery Investigations. :

In order to accommodate the new courses, C3TI proposed some changes from

identified needed courses. The total number of instructional hours is

is slightly increased. The off'setting charges result in a reduction of

Utilize reverse side if needed

POST 1-187



$65,612 in the estimated cost of reimbursements. The Commission originally
approved a total reimbursable cost to the Peace Officer Training Fund of
$342,317. The proposal being submitted to the Commission to date is to ap-
prove a total reimbursable cost to the Peace Officer Training Fund of $776,705.
The contract request figure, $356,4L47, remains the same as originally appi‘d.
(See attached contract and course certification action request% w g

RECOMMENDATION

Recommend the certification actions be approved as submitted and the changes
in the course schedule be accepted. ' . f



Commission on Peace Officer Standards and Training . Q

r . AGENDA ITEM SUMMARY SHEET R
' (’Eenda feem Title Meeting Date

IVMPLEMENTATTION OF REVISED BASIC COURSE July 27-28, 1978

Division Division Director Apprgva Researched By
Operations o Glen E. Fine

Executive Directo %) val Date of Approval M Date of Report
Y @ -
N and o 25 -0% July 17, 1978

A i
el { . . . Yes (Sce Analysis No
Purpose: Decision Rekquested [:I Information Only D Status Reportm Financial Impact per detnits) [l

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDA.TIONS-
Use seprate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

By Commission action, the Basic Course has been increased from 200 to 400 hours
minimum, effective July 1, 1978.

A problem has been identified relative to equivalency. evaluations requested by
Chiefs and Sheriffs prior to the effective date of the revised standard. Eguiv-
alency evaluations are requested on an ongoing basis. Such requests were being
routinely received and BCEE examinations scheduled during the months preceding

adoption of the revised course. During the month of June requests for equivalency
evaluations increased.

Evaluations by staff during that time were based upon the 200-hour minimum course.
A1l equivalency requests received prior to July 1 have hot been cleared. Because

(. .the process allows for makeup of deficiencies, several months are sometimes re-
I

quired for makeup training to occur and final equivalency approval to be grantea.
In addition, all applicants approved for the BCEE did not take the test prior to
July 1 and must still be scheduled.

In order to eclarify this issue, staff suggests that the Cormission approve the
following policy statement.:

A1l applicants for Basic Course equivalency waivers may be employed
subject to'the training requirements in force at the time of equiva-
lency request. Applicants for whom eguivalency waivers were requested
prior to July 1, 1978, may be employed subject to the 200-hour minimum
only if employed prior to January 1, 1979.

@llhﬁy

Utilize reverse side if needed
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AN
. COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
CENTER FOR POLICE MANAGEMENT
POLICE VEHICLE ACCIDENT SURVEY
GENERAL SUMMARY OF
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS
The attached document is a synopsis of more extensive findings,
concusions, and recommendations which will be found in the
‘final report of the Police Vehicle Accident Study.
In reviewing this synopsis, it will be productive to recognize
. that the broadened findings and conclusions contained in the

final document will be more specific than this general overview
based on generalized analysis.

Agenda Item Q



¢ Ny

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
CENTER FOR POLICE MANAGEMENT '
POLICE VEHICLE ACCIDENT SURVEY

GENERAL SUMMARY OF
FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

- AGE OF THE POLICE DRIVER

0 Finding

Trained officers under the age of 30 are over-represented in the
accidents studied while untrained officers in the same age group
are under-represented. Trained officers 30 years of age or older
are under-represented while untrained officers in the same age
group are over-represented.

o Conclusion

Trained officers under the age of 30 experience more accidents
than expected while untrained officers experience less. For offi-
cers 30 or over the opposite is true. Driver training may cause
younger officers to develop an inflated impression of their driv-
ing skills and abilities while older officers, as a result of
maturation and experience, may be more responsive to training.

- ¢ Finding

Police drivers under the age of 35 are generally over-represented
in accidents occurring while in pursuit of violators, and while

responding to emergency and high stress calls. The same age group
is under-represented in accidents occurring during routine driving
situations. The opposite is true with officer 35 years of age and
over. '

o Conclusion

The police officer under 35 tends to overdrive during stressful
situations while his older counterpart generates greater driving
difficulties while engaged in routine situations. The younger of-
ficer tends to display a greater aggressiveness with an overempha-
sis on accomplishing some police purpose without consciously con-
sidering the accident potential.

EXPERIENCE OF POLICE DRIVER

o Finding

Officers with less than twelve months police experience are over-
represented in accidents involving pursuit, emergency, and high

stress driving situations. Over-representation again occurs when
officers exceed three years of police experience during the same
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driving situations.
o Conclusion

Lack of experience may be a factor in officers employed less than
twelve months while the time elapsed since training may be a factor
in the over-representation of officers with three years or more of
police experience.

o Finding

Officers with between two and three years experience are signifi-
cantly over-represented in single vehicle accidents.

o Conclusion

If one subscribes to the concept that single vehicle accidents
involve loss of control and a finding of fault on the part of the
police driver, accidents in this experience group appear to be
attributed to overconfidence.

o Finding
Officers with less than three years experience are highly over-
represented in accidents at speeds between 21 and 50 miles per hour
while their more experienced counterparts are over-represented in
accidents while traveling less than 21 and in excess of 50 miles
per hour,

o Conclusion

The less experienced officers are more likely to become involved

in accidents at medium speeds due to inattention or overconfidence
in their driving abilities. The more experienced officers may Tack
concern in the possibility of slow speed accidents while their high
speed accidents may have a relationship to time elapsed since train-
ing.

TYPE OF DRIVING

o Finding

Excessive speed, right of way, traffic signals, and stop signs are
highly over-represented as primary collision factors of the police

- driver in accidents involving pursuit, emergency, and high stress
driving situations.

o Conclusion

Officers depend too heavily on the use of emergency warning devices
to obtain the right of way. With the increased speed utilized in
these driving situations the probability of becoming involved in

an accident is significantly increased.



“ 0 Finding

Emergency driving with Tights and siren and high stress, pursuit,
and emergency driving without emergency warning devices is over-
represented in fatal and injury accidents.

0 Conclusion

Although the percentage of time or mileage devoted to these driving
situations could not be determined, it is assumed it is comparatively
small. With the limited comparable time and mileage allocated, these
driving situations are extremely dangerous in terms of accident se-
verity.

o Finding

Pursuit driving with lights and siren or lights only is under-repre-
sented in fatal and injury accidents when compared to all other dri-
ving situations.

o Conclusion

While pursuit driving with lights and siren or lights only is more
dangerous, in terms of severity, than routing driving, it is consi-
derably less dangerous than emergency or high stress driving.

. SOBRIETY OF OTHER DRIVER

o Finding

In fatal and injury accidents the other driver who has been drinking
is highly over-represented.

o Conclusion
The additional hazard of the drinking driver has long been evident.

It is ciear that the drinking driver is contributing measurab]y to
the severity of the police vehicle accident probiem.

TRAINING

o Finding

Drivers trained at one particular driver training institution were
highly over-represented in both single vehicle and fatal and injury
accidents when compared to all others trained,

o Conclusion

. That training institution, prior to the study, lacked a skid pan and
) provided limited controlled speed practice. If one subscribes to the
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concept of single vehicle accidents relating to toss of control

and fault attributed to the driver; and further, that high sever-
ity is related to speed, then it may be concluded that a lack of
this type of training may result in increased severity and a higher
incidence of single vehicle accidents related to loss of control.

o finding

Contrary to the above finding, officers trained at tuition related
training institutions which provide skid pan and controlled speed
practice, were significantly under-represented in single veh1c1e
accidents.

Conclusion
It appears that training programs with a full range of facilities

reduce the incidence of single vehicle accidents. This may be at-
tributable to an increase in the level of manipulative skills.

o Finding

Officers trained at the Academy of Defensive Driving are signifi-
cantly under-represented in single vehTﬂie acc1dents when compared
to all others trained.

Conclusion
Officers trained at the Academy of Defensive Driving are considerably

less likely to become involved in single vehicle accidents associated
with loss of control.

RECOMMENDATIONS

o Data collection efforts disclosed a distinct Tack of knowledge within

many departments of their individual accident problem including inade-
quate reporting, analysis, management review, and efforts toward a
reduction of accidents. It is therefore recommended that individual
departments should establish specific accident reporting procedures

including a report of every accident on a standard form {no narrative
memorandums } from which a statistical analysis is extracted; a formal

review inciuding an appropriate finding of preventability; and a spe-

cific plan, based on accident experience, to combat the problem.

The study also discliosed a high frequency of accidents attributed to
specific individuals within departments. Through a view toward vi-
carious liability or other concepts, some police administrators tend
to believe training will produce a solution to the probiem. Experi-
enced driver training instructors, when faced with the problem of
retraining such individuals, find that skill levels are high, but
attitudes are poor. The driver training staff strongly believe that
it is not possible to successfully alter attitudes in a period of 24
hours of training. It is therefore recommended that administrators
review the entire record of a high accident frequency individual,

specifically in the affective area of his behavior, prior to his as-

signment to additional training.
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. 0 During seminars of driver training managers and instructors in which
statistically significant findings were presented, it was strongly

emphasized by participants that it should be recommended that depart-
ments should recognize their real problems and develop individual
programs in response to these problems; that vicarious liability and
negligent retention concepts should be recognized especially on the
part of the chief executive; that there is a real need for adequate
supervision in the area of driver training; that management must re-
alize that training is not the answer to all attitude and discipli-
nary problems nor is it the answer to supervisory problems or the
lack of supervision; and that management should support instructors
to the extent of dismissing officers who are disciplinary problems.

o The reduction of costly police vehicle accidents is the responsibility
of all supervisors and managers as well as chief executives. This re-
sponsibility is frequently not accepted or accountability not recuired,
expecially at the supervisory level. It is therefore recommended
that aspects of driver training be conducted for supervisors and that
management training include instruction on managing accident reduction

programs,

o The driver training seminars were extremely successful from the point

of view of the participants. They appreciated the opportunity to con-

sider findings, propose conclusions, and become a part of the process

of providing recommendations. Their expertise was extensive, their

enthusiasm evident, and their recommendations considered and throughtful.
. Their association was productive in the interest of improving driver

training in California. It is therefore recommended that bringing to-

gether these instructional experts in driver training as well as other

highly technical training fields be continued and expandgd.

0 Driver training instructors, after having considered the statistically
significant findings, have concluded that present driver training
teaches skills that cannot counteract poor attitudes and disciplinary
problems. They recognize, however, needs to improve training and con-
cur in the recommendations that trainers must guard against training
that may cause overconfidence in younger and less experienced officers
to the extent that the student must be appraised of the reality of
street conditions at the conclusion of training. Further, the ever
changing and stressful street situations must be more realistically de-
picted and experienced during training.
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Training Needs Assessment Update

@ - \ 7-25-78
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The information contained in this handout is intended to be an update on
the Training Needs Assessment completed early in 1978, Although this
latest information is not complete, the data recorded includes input from
most of the police and sheriff departments having over 50 sworn employees.
On the date of this report returns have been received from 54 of the

58 sheriff departments and 301 of the 357 police departments involved in
the study. This represents an 85% return of the concerned departments.

I. Mandated Courses

¥Actual *¥Estimated

Course Title Trainees 77/78 Trainees 78/79  Change

POST Mandate 7

Basic 2,543 2,553 4 10

Advanced Officer 10, 546 9,075 -1471

Supervisory ' 606 1,253 + 647

Management 315 717 + LO2
Legislative Mandate (Not on ques—

tionnaire)

Jail Operations 565 18 —- 547

Jail Management 105 0 -~ 105

Traffic Accident Investigation 315 2 - 313

*Reimbursed by POST as of June 30, 1978
**¥From the special questionnaire responses
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IT. Optional Training - Job Specific

. Priority of . Estimated Number
_ Course of Emplovyees
Original Special Original Special
Course Title Assessment Assessment Assessment Assessment Change
General Criminal Inves— 1 3 - 1150 975 -175
tigation : .

Burglary Investigation 2 L 551 621 + 70
Narcotics Investigation 3 11 501 610 +109
Sex Assault Investigation L 16 L81 501, + 23
Field Training Officer 5 1 994 g21 ~173
Crime Prevention 6 L5 981 +536
Homicide Investigation 7 | L6 318 ~128
Background Investigation 8 19 282 190 - 92
Robbery Investigation 9 11 352 311 - 41
Complaint Dispatching 10 7 800 519 -281
- I.perty and Evidence Control 11 27 292 255 - 37
Internal Affairs 12 17 293 184 ~109
Firearms Instruction 13 12 392 11L7 +755
Theft Investigation 14 18 299 340 + 41
Delinquency Control 15 12 246 335 | + &9
Check/Forgery Investigation 16 26- 220 168 - 52
Intelligence 17 13 200 170 - 31
Research and Development 18 25 174 112 - 62
Arson/Explosive Investigation 19 1l 224 150 = T4
Vice Investigation 20 21 320 : 151 -169
Photo/T.D. Lab 21 23 200 159 - 41
" Major Fraud Investigation 22 21 162 90 - 72
White Collar Crime 23 30 118 90 - 28
consumer Fraud Investigation 24 29 _ 68 55 - 13

TOTALS 9211 9256 + 45



ITT. Optional Training - Skills and Knowledge

Priority of

Fstimated Number

Brethalyzer Training
\

Course of Emplovees
Original Special Original Special
Course Title Assessment Assessment Assessment Assessment Change
" Report Writing 1 5 21,91, 1822 ~: 672
Laws of Arrest, Search 2 2 2508 2174 - 334
and Seizure
- Officer Survival Techniques 2 2285 2546 +:261
- Defensive Driving L 5 3697 2511 -1186
Field Evidence Collection 7 1140 1330 . + 190
Techniques ‘
Community Relations 6 1363 1076 - 287
Pursuit Driving 7 3152 1073 ~2079
Hostage Negotiation Techniques 8 18 838 585 - 253
. Crisis Intervention 9 10 1690 1420 - 270
PgFoal Stress Reduction 10 15 1857 1039 - 818
' Defensive Tactics 11 9 1713 1114 ~ 599
Dealing With The Mentally I11 12 26 681, 395 - 289
Basic Latent Fingerprint 13 16 568 399 - 169
, School
Criminal Justice Information 1k pin 893 339 - 55
Systems '
Interpersonal Communications 15 20 1416 43 - 473
Instructor Development 16 22 526 198 - 328
Advanced Latent Fingerprint 17 13 304 151 - 153
. School ) . o
Spénish for ?eéce Officers 18 23 1033 L69 - 564
Riot Control 19 31 2227 439 -1788
Knowledge of Specialized 20 28 265 118 - 147
! Surveillance Equipment
21 17 1655 842 - 813



IIT. Optional Training — Skills and Knowledge (Cont.)

Course Title

Priority of

Estimated Number

Organized Crime Informant

Development and
Maintenance

S.W.A, Ty Training

Analysis of Urban Terrorist

Activity

Firearms and Toolmark
Identification

Course of Employees
Original Special Original Special

Assessment Assessment Assessment Assessment Change .
22 21 190 g3 . - 107

23 17 700 655 %)

2L 19 204 194 -~ 100

25 23 5. 258 + L

TOTALS 33746 22173 -11573
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